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Abstract In this study, the effectiveness of the employment support program provided by the
university employment support center was evaluated. To this end, the 17 employment support
programs operated by K University were divided into six dimensions, including corporate linkage,
counseling, certification, employment support, and special lectures. As a result, all employment
support programs were found to have more than average usefulness. By dimension, the usefulness
was counted in the order of certification, employment support, overseas, special lectures,
counseling, and business-related programs. Among them, programs related to business
connection, special lectures, and counseling were analyzed as factors that increased the overall
usefulness of the employment support program. Therefore, when planning a new program for the
employment support center, it would be a desirable direction to plan programs related to business
connection, special lectures, and counseling first.
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Table 1. Performance of K university employment support

center (2018-2020)

number of
program target participants
(2018-2020)

college student success employment 4 grade 185
contest
establishment of low-grade 1-3 grade 102
employment roadmap
individual career counseling all grades 3,139
focus consultation 2 grade 3,328
convergence job competency training all grades 475
M.V.P all grades 2,380
certificate acquisition support project all grades 379
customized employment support for the 4 grade 191
unemployed
job accompanying project 4 grade 127
elite program 4 grade 86
Al mock interview all grades 319
industrial vocational school by college | all grades 1,208
graduate employment mentoring all grades 4,888
employment week 3-4 grade 1,648
overseas Internship 2-4 grade 39
K-move School 4 grade 82
overseas Employment Reserve Training all grades 139
Course

sum 18,715
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Table 2. Composition of tools for measuring the
usefulness of employment support programs

content

variable
name

company- | college student success employment contest

linked establishment of low-grade employment roadmap

individual career counseling

consulting -
focus consultation
convergence job competency training
license M.V.P

certificate acquisition support project

customized employment support for the unemployed

recruitment | job accompanying project

support | glite program

Al mock interview

industrial vocational school by college

special

locture | 9raduate employment mentoring

employment week

overseas Internship

overseas K-move School

overseas Employment Reserve Training Course

overall

usability Overall usefulness for the entire job application program
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Table 3. Respondent's year of admission and affiliation at

the time of enroliment (n=290)
division n %
2016 97 33.4
2014 65 22.4
2015 62 21.4
vear of o3 46 159
admission
2012 14 4.8
2010-2011 4 1.4
2017-2018 2 0.6
humanities society 108 37.2
medical life 73 252
Major
design 67 23.1
science technology 42 14.5
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Table 4. Respondent's working area (n=290) Table 6. Usability of employment support program (n=290)
division n % division program M SD
Seoul 159 54.8 college student success 4o, 106
Gyeonggi—do 65 224 company=  employment contest i :
linked
Incheon 1 38 (3.36) establishment of low-grade 340 %6
other areas 55 19.0 employment roadmap : .
consulting individual career counseling 3.74 1.05
b (3.63) focus consultation 351 1.03
Table 5. Respondent's workplace type n=290
rkpl ( ) convergence  job  competency
o . 3.91 .98
division n % training
small business 151 52.1 “(Ze;i;} M.V.P 414 91
public institutions 40 13.8 certificate acquisition support 436 o
mid-sized company 34 1.7 project ) )
major company 28 9.7 customized employment support for
3.70 .95
sole proprietor 9 3.1 ) the unemployed
recruitment
public enterprise 9 3.1 support job accompanying project 4.03 91
educational institution 8 28 (3.88) elite program 3.94 96
medical institution 5 1.7 Al mock interview 384 99
etc 6 2.1 - - -
. industrial ~ vocational  school by 380 103
special college
e 0 o locture duate employment mentori 378 %
=] o 1
APEATA SHS AHFE 1), AREAE B Ga) ot odoment wenog 378
— = = employment week 3.82 .85
of B BEE ¥ TG 9lov], SHAE BE 3 _
o Mol © QA A5 200 7= overseas Internship 3.92 1.06
A& = _,.,_.9— 7 9] L 7r=
AAd 220 €48 W7t A4 s A5 overseas  K-move School 3.92 97
ol 2 0 o] olu}3]
al /J\‘C‘ 7}12& % T /J\q E]'Eq'/‘i ?ﬂ?’éﬂ‘ —’] E'].]ﬂ—g}‘ 384 overseas Employment Reserve 369 %
of EAI7t Eutdt 991 gl Ao A=t Trang Course
Overall usability 3.76 64
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Table 7. Feasibility analysis of measurement tools

factor

ffem 1 2 3 4 5 6

D1 .768 176 .186 .006 145 .005
D2 .710 .074 .206 224 172 214
D3 .606 277 314 135 -.039 168
D4 442 .268 275 .207 .260 .028
F1 .066 .887 108 107 .007  -.019
F2 174 .857 147 115 127 113
F3 315 .709 180 .054 .099 179
Cc2 .264 103 .804 133 .066 .040
C3 .253 129 .756 .077 .024 .065
C1 .081 193 731 .010 234 197
E2 .071 132 -.037 .876 .085 .010
E1 151 .037 27 .803 166 161
E3 .520 184 .068 556 .060 .088
B2 .009 128 .092 .209 .856 .037
B1 .368 .043 165 .019 71 225
Al 123 174 A7 A21 A21 .880
A2 420 .022 124 110 A1 494

Eigen value 2550 2376 2225 1955 1666 1.268

Common 14999 13978 13000 11500 9803 7.457
Variance(%)
Cumulative 11 999 95078 42068 53568 63371 70.828
Variance(%)

KMO=.884, Bartlett's x=1918.765 (£X.001)

A: company-linked / B: consulting / C: license / D: recruitment
support / E: special lecture / F: overseas
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Table 8. Conceptual reliability analysis of measurement

tools

itemes cronbach's a questions
company-linked 577 2
consulting 646 2
license .761 3
recruitment support 766 4
special lecture 757 3
overseas .839 3

2) ¥ 7 g 24
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Es9or I A= Table 99 2t
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Table 9. Inter-variable correlation analysis

A B C D E F
A 1
B 504" 1
C 424" 365" 1
D 521" 445" 574" 1
E 382" 351" 326" 493" 1
F 338" 268" 402" 500" 333" 1
" X.01

A: company-linked / B: consulting / C: license / D: recruitment
support / E: special lecture / F: overseas
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Table 10. Factors affecting the overall usability of
employment support programs

B SE p t o VIF
(constant) 936 .200 4.678 000
company= 229 043 288 5365 (000 1.523
linked

consulting 154 038 212 4065 <000 1.438
license 066 047 076 1397 164 1542
;i%“:g:e”t 048 056 083 83 380 1973
special lecture 214 042 256 5066 (000 1.342
overseas 054 038 .070 1.397 164 1.333

F01.371(X.001), R*=471 , Adj.R*=.459, D-~=1.818

slAAY RS AR, 719AA(48=.288,
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Table 11. Detailed Factors Affecting the Overall Usability of Employment Assistance Programs

Dimension independent variable B S.E. V4 t P VIF
(constant) 873 209 4177 .000
) College Student Success Employment Contest 117 031 1189 3826 (000 1.318
company-linked . -
Establishment of low-grade employment roadmap 101 .037 146 2.726 .007 1.663
) Individual career counseling 122 034 197 3549 <000 1.676
consulting
FOCUS Consultation 046 032 .073 1.442 150 1.402
Convergence job competency training 032 .036 .048 .882 378 1.621
license M.V.P 054 043 .075 1.258 210 1.934
Certificate acquisition support project -.016 043 -.021 -.381 703 1.673
Customized employment support for the unemployed -.044 .039 -.064 -1.150 251 1.687
recruitment Job Accompanying Project 129 045 174 2.856" 005 2.010
support Elite Program .020 .039 .030 528 598 1.717
Al mock interview -.066 036 -.098 -1.851 .065 1.531
Industrial vocational school by college 043 .040 .067 1.086 278 2.079
special lecture Graduate employment mentoring 078 .037 119 2.101" .037 1.740
employment WEEK 101 043 128 2319 .021 1.662
Overseas Internship .065 .040 105 1.634 103 2214
overseas K-MOVE School 010 048 .014 201 841 2717
Overseas Employment Reserve Training Course -.021 .040 -.031 -522 602 1.944

F=16.091(X.001), R?=505 , Adj.R’=474, D-W=1.778

*0(.05, **p(.01, *¥*p(.001
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Table 12. Factors that enhance the usefulness of
employment support programs

Dimension program

company-linked College Student Success Employment Contest

Graduate employment mentoring

special lecture

consulting Individual career counseling
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