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Abstract The purpose of this study was to examine gender differences in response to work—life
balance(WLB) and to investigate the effect of WLB on parenting confidence and to examine the
moderating role of career management in the relationship between WLB and parenting confidence.
Through SPSS 18.0, the model structure was tested between WLB, parenting confidence, and career
management by a t—test, regression test, and hierarchical regression test. A total of 505 cases were
analyzed. The major findings were as follows: First, it was found that there was no difference in the
level of WLB by gender. Second, it was found that there was a positive relationship between WLB and
parenting confidence. Third, it was found that career management moderated the relationship between
WLB and parenting confidence. Based on the findings, practical implications about married female

workers and the importance of WLB in the organizations were discussed.
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Table 1. Exploratory factor analysis
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PC2 .816 .181 141 Table 3. T—test result
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Work life
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PC6 .733 1130 142 Gender
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Table 2. Descriptive statistics, Cronbach’s alpha, correlations (N=505)
Variables M S.D a 1 2 3 4 5

1. Parenting confidence 3.20 .68 .93 1

2. Work life balance 3.32 .70 94 324k 1

3. Career management 3.30 .79 .94 392k 324 1

4. Gender 1.43 49 -.009 —.23 4k — 356 1

5. Tenure 3.38 1.70 1623 219+ 210w —.317% 1

Notes: ##p<.01, a = Cronbach’s alpha coefficient estimates
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Table 5. Hierarchical regression results
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Fig. 2. Moderating role of career management in the relationship between WLB and parenting confidence
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