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Focusing on the effect of shareholder voting rights
(Say on pay) on CEO compensation
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Abstract In order to analyze the effect of strengthening the disclosure of remuneration for high—paid
workers among the measures to improve the governance structure of financial companies by the
Financial Services Commission in 2018, this study demonstrated the compensation system, management
performance, and improvement of governance for Korean financial companies from 2015 to 2020.
Analysis was performed. As a result of the empirical analysis, it was found that financial companies
after 2018 decreased the employee compensation disparity and the majority shareholding ratio, while
the stock performance and foreign ownership ratio increased.

This study has the greatest contribution in that it is the first domestic study to verify the effect of
applying the so—called Say on Pay, which discloses management's remuneration and allows shareholders

to check its appropriateness through voting.
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Table 1. Descriptive Analysis
N min max mean std
comp, , 441 1.147 15.333 5.422 4.581
perf,, 441 | 0.586 48.043 15.242 13.580
maj; , 441 0.098 0.754 0.433 0.218
for;, 441 | 0.003 0.661 0.183 0.219
dsop, , 441 | 0.000 1.000 0.526 0.500
size,, 441 17.837 26.542 22.344 2.398
lev,, 441 | 0.084 0.933 0.693 0.280
roic; 441 | 0.005 0.659 0.255 0.189
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size, , 0.237" 0.665™" =0.277"" 0.541™" —0.021 1

lev, , 0.163™" 0.674™ —0.158"" 0.3477 —0.054 0.833™ 1

roic, —0.088" —0.199™" 0.099" —0.185™" 0.153" —0.190"" —0.181"" 1
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Table 3. Regression Analysis (eq.1,2)

var comp; perfi,
coff t—value coff t—value
a —2.102 —5.894
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lev, -0.121 —1.440 0.410 6.806 ™
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