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Abstract This is descriptive research aimed at determining the relations with appearance
satisfaction and self-efficacy in controlling job-seeking stress and at providing basic data necessary
to decide on an education direction for better career maturity and explore psychological resources.
For data collection, convenience sampling was performed among dental hygiene students
consenting to participate in the research in Chungcheong and Jeolla Provinces to complete a
self-administered questionnaire from November 25 to December 13, 2019. Appearance satisfaction
was positively correlated with self-efficacy and was negatively correlated with job-seeking stress;
self-efficacy was negatively correlated with job-seeking stress. The factors affecting job-seeking
stress were self-efficacy, appearance satisfaction, and major satisfaction. It would be necessary to
develop a practical counseling program targeting the combination of positive appearance
acceptance and improvement in self-efficacy on the basis of correct aesthetic values with the
objective of reinforcing job-seeking competence intensively among dental hygiene majors.
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Table 1. Information of scales

Variables N ltem | Mean | SD |Range CronZachs
Appearance | yqo | 5 | 967 | 080 | 1~5 | 0860
satisfaction
Self- 192 | 8 |314| 067 | 1~5| 0754
efficacy
Job-seeking | ;oo | g | 265 | 084 | 1~5 | 0857
stress
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Table 2014 sHA2 438hd0] 25.5%, 18hd} 38}
WL 25.0%, 28HdS 24.5%2 UERGT, 34 713
A4 A T A7t 55.7%= obd B 44.3%
Hot =A vephgod, A7 M e A7%% A9t
65.6%% A7oHA] ks AS 34.4%E Tt =A U
o ASHEEE B3 497t 46.9%= 71 =7
UEREY, T 40.6%, BT 12.5% <02 YERGe
o, YE =2 409 o4l A7t 57.3%= 7t
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Table 2. General characteristics Unit: N(%)
Characteristics Divisions N %
1st 48 25.0
2nd 47 24.5
Grade
3rd 48 25.0
4th 49 255
Subjective home Good 107 55.7
environment
awareness Poor 85 443
Health Healthy 126 65.6
condition Unhealthy 66 34.4
Dissatisfaction 24 12.5
Major Normal 90 | 469
satisfaction
Satisfaction 78 40.6

Characteristics Divisions N %
Monthly <20 37 19.3
average 20~40 45 23.4
allowance >40 110 573
. . Yes 110 57.3
Part time job
No 82 42.7
Employment %8 510
Motives of guarantee -
application for Encourage parents 54 28.1
department of and people around
dental hygiene According to grades 22 11.5
According to aptitude 18 9.4
Total 192 100.0
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Table 3. Appearance satisfaction, self-efficacy and job-seeking stress according to general characteristic

Unit: MeanzSD

Appearance atisfaction Self-efficacy Job-seeking stress
Characteristics Divisions
Mean+SD t/F(p) MeantSD t/F(p) MeanSD t/F(p)
1st 2.7240.82 2.9740.61° 2.7740.85
Grad 2nd 2.61+0.80 0.170 2.99+0.76° 3.869 2.63+0.77 0.459
rade 5
3rd 2.700.83 (0.916) 3.2740.60° (0.010) 2.60+0.84 0.711)
4th 2.650.78 3.3440.64° 2.59+0.93
Subjective home Good 2.8310.73 2424 3.25+0.65 3.169 2.50£0.74 3.539
environment awareness Poor 2.47+0.89 (0.045") 3.01+0.69 (0.036") 2.83+0.95 (0.029")
Health condition Healthy 2.78+0.85 2349 3.22+0.63 3.032 2.53+0.83 2.866
Unhealthy 2.45£0.74 (0.048") 2.89+0.72 (0.041) 2.75+0.86 (0.043")
Dissatisfaction 2.57+0.55 2.92+0.75 3.04+0.68°
. . . 0.562 2.144 b 5.956
Major satisfaction Normal 2.73+0.82 0571) 3.12£0.71 ©0.120) 2.74+0.88 0.003™)
Satisfaction 2.63+0.85 3.24+0.58 2.43+0.79°
<20 2.67+0.92 3.14+0.75 2.76%0.88
Monthly average N 0.004 0.877 1.397
allowance 20~40 2.66%0.65 (0.996) 3.03+0.65 ©0.418) 2.77+0.67 (0.250)
240 2.67+0.82 3.19+0.65 2.56%0.89
Part ti b Yes 2.64+0.84 0.606 3.01£0.67 2331 2.78+0.86 2473
art time Jo No 272:073 | (0545) [ 324:067 | (0049) [ 2505081 | (0.042)
5:’;‘:;@:“ 2.68:0.83 3.07£0.72 2.65£0.89
Motives of application for
department of dental Encourage parents 2624081 0702 3.1540.60 1.530 2674077 0385
oo and people around (0.552) 0.208) (0.764)
vgiene According to grades 2.55+0.73 3.38:0.72 2.48+0.98
According to aptitude 2.89+0.75 3.26+0.48 2.76+0.64
Total 2.67+0.80 3.14+0.67 2.65+0.84
"1 p€0.05, " p<0.01, 2bab Thg same character indication shows that there is no statistical significance

by the t-test for two groups and one-way ANOVA (post-test Scheffe) for three or more groups
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Table 4. Correlation of instrument scales

Appearance Self- Job-seeking
satisfaction efficacy stress
Appearance 1
satisfaction
Sel.f— 0318" 1
efficacy
Job-seeking ~0291" -0307" ]
stress

" p<0.01 by pearson's correlation analysis
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Table 5. Factors affecting job—seeking stress

B SE B t p* VIF
Constant 4.279 | 0.290 14.731 | 0.000
Self
. -0.245 | 0.074 | -0.233 | -3.327 | 0.001 | 1.121
—efficacy
Appearance

. . -0.263 | 0.089 | -0.209 | -2.965 | 0.003 | 1.135
satisfaction

Major
satisfaction
R=0.176, R*=0.163, F = 13.369(p(0.001)
Durbin - Watson= 1.624

* by stepwise multiple regression analysis at @=0.05,
Dummy variable

0.348 | 0.115 | 0.202 | 3.014 | 0.003 | 1.022
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