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Influence of the Perception of Vocational Ethics and Education on
Job Stress and Job Commitment
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Abstract The aimed of this research was to identify the influence of perception of the vocational ethics
and education on job stress and job commitment in occupational therapists. 173 occupational
therapists measure for perception of vocational ethics and education, job stress and job commitment,
the findings of the study were as follows. First, perception of vocational ethics and education was
correlated with job stress, job commitment(p<.01). Second, perception of vocational ethics and
education sub—factor of education experience(p<.01), seriousness of ethical issues(p<.05) was found to
have affected the job stress. Third, perception of vocational ethics and education sub—factor of
education experience(p<.05) was found to have affected the job commitment. Through the results of
this study, systematic education will be needed to recognize the importance of vocational ethics and

improve it.
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Table 1. General characteristics of the subjects (n=173)

Variable Category n %
Male 58 33.5
Gender
Female 115 66.5
20~29 96 55.5
Age(years) 30~39 56 32.4
40< 21 12.1
Married 46 26.6
Marital status
Sigle 127 73.4
College 51 29.5
Educational R _
packground Unuversity 79 45.7
Over Graduate school 43 24.9
Seoul & Gyeonggi 32 23.1
Pusan & Gyeongnam 61 35.3
Working area
Daegu & Gyeongbuk 40 23.1
The others 40 23.1
University & general hospital 24 13.8
The type of Rehabilitation hospital 84 48.6
service agency [ Child center 43 24.9
The others 22 12.7
Adult & aged 109 69.4
The field of " cpug 46 26.8
work
The others 18 10.4
1~5 71 41.0
Length of 6~10 62 35.8
servise
(vear) 11~15 25 145
16< 15 8.7

AL 7} 587(33.5%), oA 1159 (66.5%) = A7}t
O wokem, A#- 200 967 (55.5%), 30t 56
(32.4%), 40t ©)4F 219 (12.1%) 0= 20th7} 71 2%k
th AERFE 712 46%8(26.6%), V& 1275(73.4%)
2 o] o Wtk HFsE S AE =S 51%
(29.5.%), &S 7978 (45.7%), e o]’ 4373
(24.9%)010 01, ZHA 92 A2-7d7] 3278 (18.5%),
FARZE 619(35.3.%), tl7-7 5 407(23.1%), 7|&}
407 (23.1%) % FAF7eo] 7P Bkeh 7713 o
-3 249(13.9%), Al 8.¢ 89 8478 (48.6%),
ol s AlE] 4378 (24.9%), 718} 229 (12.7%) = A& 2.9
Ho] 7 weokth ek AAA 490 1099
(69.4%), 2177 o}s 4678(26.6%), 71E} 187(10.4%) =
2V73A AdRle] 7 wskeom, e e 1~5 w717
(41.0%), 6~10 627 (35.8%), 11~15\d 25 (14.5%),
16\ o] 159 (8.7%) % 1~5o] 71 ettt

32 A gelsh Sl Tjh 914, AToEe) s}

Table 2. Score for perception of vocational ethics and
education, job stress and job commitment

Variable Score M=£SD
Eg;zzﬁtégn of vocational ethics and _ 14.9842.71
1
Sub) Ethical values 2 1.99+.61
3
1
Sub) OT code of ethics 2 2.14%.56
3
Sub) Experience of ethical education i 1.66+.48
1
Sub) Sufficent of ethical education 2 1.81+.73
3
1
Sub) Participation in ethics education 2 2.37+£.65
3
1
Sub) Seriousness of ethical issues 2 2.54%.58
3
1
Sub) Necessity of ethical education 2 2.47%.65
3
Job stress - 55.15+10.42
Job commiment - 22.47+5.76




AT A A geis wiel i 1A, ARAE AU BAFHOE foI% JuaAsL 9giek 1

dlol AR Eele BA Avks gest 2ok 49ae  F aeluge] Wad(r=356)0] 71 e ool v

oF ol that e14)9] AA H= 14.98+2.710]9k. AE Table 49} o] YeERSIL.

A3l gelel mel e 149) 819 aeld Fe 242}

A A 1.98+.61, AR BAF SHAE Table 3. The correlation among perception of

214456, ‘&elig A8 1.66+.48, ‘@A S]] vocational ethics and education, job stress
£ =

B and job commitment
gk S 1.814.73, e alf o] SJAF 2.37+.65,

‘—v—rE]—rXﬂ./] /q7]_;\.]r 2.54+.58, _'TE]‘H_‘Q'_/] rxJ_g_}H’ Variable PVEE JS JC
PVEE 1
2.47+.650| AT}, AEAE 2 E 55.15410.420] 0.0 = — 1
PAR=R R 4 ol . i
H, AFE9e 22.4745.760130th Table 2. o s mprvE !
p<.05, "p<.01
33 X—l(ﬁ'&a}ﬂ' E_—_%I—Oﬂ EH-(:S} ?_/ﬂl, XJIE‘&EE“& P\tEEI Perception .of vocationgl ethics and education,
15 o) o] A}oly JS: Job stress, JC: Job commitment
Al ee)oh ;s

Eg~(r=-.331,

R T AU I s
S0l o) 243} ATBY=A42 p<ODE Fol A oo SoHn] Fokel ATEEe wAel i 2l
WA el 5, A aesl whl gig el o) e T RS SHAZE S W oY
Be5s ARaEda) eton, AQaelel wge) o T et BB el 9EE
gt ddo] Hehs AruEgle] ko AumAg o S, B Table 5% £ KUk
Table 33} ol 8918 4 Qe AIfreish o) Do) 0 W A S adE s
O Q129e] 9] asnt s, ARy o) TF T AR R, SEasiel BT
A S ololi Al tloa} 7). A gelel ws H2)E A dfE] ok alsol] gk Q141 3191 ale i
o Ul Q14e] 98l 5 AA gelmbel dig Fy T o0 (B=32 PO ”T‘ﬂ““ e (8
A gRaso] FHol SAVS A|9]3k Qo1Ee HILAE =—.292, p<.05) 2= LRt ®elo] Al vl
A9 B 0w fola AR glek o 5 EU0STI] SARASE FEVISASAG00D)
UG A (A0 1Y e g a0 &8 AT JUAE, Ha s S
LERIRIE, 1l A9l gish el digk Q1) g U1 TS 2LAGE RS HEIR,
2915 WA felise) RS AT IEE

Table 4. The correlation perception of vocatinal ethics and education, job stress, and job commitment

Variable Q1 Q2 Q3 Q4 Q5 Q6 Q7 Job stress Job commiment
Q1 1
Q2 416" 1
Q3 . 388 483 1
Q4 .166" .370™ .245"™ 1
Q5 .364" .398" 420" —.047 1
Q6 .250™ .355™ .346™ —.143 .352™ 1
Q7 526" . 370" .324" -.017 614" 5417 1

Job stress —.245" -.207" —.400™ .046 —.136 —.374™ —.262" 1

Job commiment 270" 322" .316" .108 277 .338" .356™ —-.302" 1

tSpearman rank correlation coefficient, ‘p<.05, “p<.01,
Q1: Ethical values, Q2: know the Occupatioanl therapists code of ethics, Q3: Experience of ethical education, Q4: Sufficent of ethical education,
Q5: Participation in ethics education, Q6: Seriousness of ethical issues Q7: Necessity of Ethical Education
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Table 5. Effect of perception of vocational ethics and

education on job stress

Unstandardized Standardized
Coefficients Coefficients ¢ Sig. F Adjusted R
B Std. Error Beta Sauare
Constant 78.850 3.832 20.575 .000
Ethical values —1.753 1.440 —.103 -1.217 225
Know the OT code of ethics 1.575 1.548 .084 1.017 311
10.373 214
Experience of ethical education —7.081 1.785 —.323" —3.967 .000
Seriousness of ethical issues —5.281 1.503 —.292™ —3.514 .001
Necessity of Ethics Education 629 1.472 .039 428 670
'p<.05, "p<.01
Table 6. Effect of perception of vocational ethics and education on job commiment
Unstandardized Standardized
Coefficients Coefficients ¢ Sig. F Adjusted R
B Std. Error Beta Sauare
Constant 10.936 2.304 4.746 .000
Ethical values .380 .810 .040 469 .639
Know the OT code of ethics 1.098 .880 .106 1.248 214
Experience of ethics education 2.258 1.026 187" 2.201 .029 7.521 185
Participation in ethics education —.018 813 —.002 —0.22 982
Seriousness of ethical issues 1.496 .846 .150 1.769 .079
Necessity of ethical education 1.285 933 .146 1.377 170
p<.05
35 Askaelsh el o) | ApEee] nAE B BAS T NS o F Fale) AgAReA
ek 4 lst wie) FOYS Prsha Farsiel, 4
Mo gele} wsel FEQlel WA o EdAE AT AREYS FANA G814 24
a9 ololry] $Jate] 2| Sol ek q12e]  elsh AEA BEE 913 7| 2ARE ATl &
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