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[ Abstract ]

The purpose of this study is to understand the educational types and educational status of institutions that operate virtual training
contents distributed by K University's Online Lifelong Education Center and to examine the role and improvement measures of
institutions that supply virtual training contents. To this end, a survey was conducted on 56 institutions that operate virtual training
contents distributed by K University's Online Lifelong Education Center in 2020, and a survey of 44 institutions that responded finally

was analyzed. The analysis results are as follows. First, virtual training education media responded that a total of 52 courses were
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applied to the content process using PC, the theory+virtual training type is the most, and one to two weeks of practice period were

the most. In addition, when looking at the current status of education, the subjects of virtual training were mainly students, and the

institution itself recruited, and the largest number of respondents was 1-20, the number of courses opened was 1-3, and the number of

teachers and instructors in charge was 1-3. Second, they responded that it is necessary to develop various virtual training contents as

a virtual training content supply institution, present ways to apply and utilize virtual training curriculum, and improve the quality of

virtual training content. Third, as an improvement plan for virtual training content distribution institutions, it demanded strengthening

the linkage of virtual training content, training using virtual training content by teachers and instructors, suggesting various virtual

training content linkage, and strengthening virtual training content quality management. Therefore, this study is meaningful in that it

identified the overall operation status and status of virtual training content management institutions and examined ways to establish

and improve the role of public virtual training supply institutions.

Key Words: Content supply institution, Educational status, Improvement plan, Management institutions, Virtual training

ol #-8-8ka gl om A} s o] 7kaL glek
7PEEE Fjo] wE F oo $-24g wke) v

2L A YE AEstal A4 =7 7S

AL 7VES7AA 7R 4378 7], "ule]

&7)E, T2 $§ 7€ FE 5ol FHoint o]d M

A w2 %t FuS F M wso] TR

U A= AR A T4 TP aSe] o] Ha itk

TS P W Ee 9] FE Y gz A
g oz 8ol et T oAl AxH L

PFERL clFEA e we wet IT7]&3% 28] §

=3

o

N

gl =2 S S Algshs 53] itk old 54
Htgste] 7HdEd 2 A 49 AR AATANH
I ek APEATV|BANA THFEHRS &

of
ol
o
N
Ho

http://dx.doi.org/10.14702/JPEE.2021.453

WEFH FEo] Gt Zlojth

ol 7MIEH ZH=E AEste] Rgshs 718 9%
o] Wj$ FaslH AAHo7 4r|Ho] FMFEH FTHlx
g o8/ 29313 J=RAE et "o Aol Uk 53
T3 7PEEdrIe 983 A4 EEehe JMded Z9
29| £971¢d EAd g FAL4Y, nsdd, g
S8y 5 A Eolof gt FF MFERT|HL 1]
a5 Fe vhetste] 97| T el EEAEd A 3
i Lol vl A &8 w83 AF 3 oF gk

Kojga 2 IELL TF MEEVRE

Z= 19 CNA 41344, 271344 17373,
A4 734, 8kt 33k, A= 434, 8-l Ak 634,

7 e e 2dzs B
ol AE 2, WY, TE7)B
31 glek. ol
£ ojgA @
8 2 Sy

w

okt:»\I
s
mH
£
[e}()
PO
A, =
o
r—|—4_L‘(Z
-ﬂggr*’
'_&()\814
Now
ox O,
5 N
i
o

o,
o

=2
R
rlr

2

S
)
S
Mo rL

= 3

ooz

o Pt

o [
wa

El

Ho

r U

ol

tlo

o

£

QL

K

N

o>

o

o

i,
NG
i

Noogh ol

)
o,
18
o ¢

N

o
o
22
ofrl
tlo
1
=3
T
=
by
o
i)
o,
| [N [
(o}

454



H1.20204 7H4ER 2

= 2grlgo| #8328 YHH

= e

Table 1. The name of the content course used by the virtual training content management agency in 2020

T2 N % AO|A = %

EEIAE[0] M3} GNSSE 0|83 55 4 21 9.8

THA|E SR HASZMA 4 2.1 9.8

HI EZEZEHFE NS 3 1.6 73

Fafs| ZZ7|8E Al 2] 1 0.5 24
247|238 8 42 19.5
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FeAMA 3 1.6 7.3
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A ME ZEAH HF 4 2.1 9.8
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A 191 100.0 465.9
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