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[ Abstract ]

This study attempted to provide basic data for career counseling and education programs by verifying the mediating effect of
career decision-making self-efficacy on relationship between perceived social support and career preparation behavior of Korean
Polytechnics students. A total of 314 students from 11 departments attending the I Campus of Korea Polytechnics II were surveyed,
and the research results are as follows. First, it was found that career decision-making self-efficacy completely mediated the relation-
ship between social support and career preparation behavior. Second, the career decision-making self-efficacy had complete mediat-
ing effects on the relation between social support and career preparation behavior. Third, it was found that social support indirectly
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had a positive effect on career preparation behavior through career decision-making self-efficacy. The results of this study show

that perceived social support of Korean Polytechnics students affects career decision-making self-efficacy and increases the level of

career preparation behavior. This suggests that through active social support around Korean Polytechnics students, it is necessary

to provide environmental factors that can promote career preparation behavior by enhancing the self-efficacy of career decision-

making, which is a low-level factor for students.
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Table 1. Social support, career decision-making self-efficacy and career preparation behavior level of the study subjects
M =8 = 7S Z| gt Z|CHZL B EEHA
ALE|H R[] 25 1-5 1.24 5.00 3.85 0.67
M KR 7 1-5 1.29 5.00 3.92 0.70
YA XX 6 1-5 1.00 5.00 3.92 0.71
E=ESESIPNPN 6 1-5 1.17 5.00 3.66 0.73
I XA 6 1-5 1.33 5.00 3.89 0.68
RPN k=2 ) 25 1-5 1.12 5.00 3.51 0.53
SHEAMEY 1 1-5 1.27 5.00 3.68 0.60
R peapsl-] 6 1-5 1.00 5.00 3.44 0.68
=XsH4 3 1-5 1.00 5.00 3.57 0.77
olaiA = 5 1-5 1.00 5.00 3.17 0.66
T2ZH| S 16 1-5 1.00 5.00 2.91 0.73
YESTES 5 1-5 1.00 5.00 2.97 0.80
IS 5 1-5 1.00 5.00 3.04 0.87
SHIHES 1-5 1.00 5.00 2.75 0.81
E 2. A5 A XX, UR2HFYA |25, T2EH[YS] AT
Table 2. Correlation between social support, career decision-making self-efficacy, and career preparation behavior
e ALZ| A X| | =AW A |2sH REESCEES
1 1-1 1-2 1-3 1-4 2 2-1 2-2 2-3 2-4 3 3-1 3-2 3-3
1. AFE| A XX 1
1-1. AMA X|X| 970%** 1
1-2. E2A X|X| 957FFF - 912*** 1
1-3. 22A X|X| 915%**  ga5***  goghx* 1
1-4. HI7HA X|X| 949%**  g15¥**  go3¥*¥  7gg**¥ 1
2. ZZAF R |EEZE 48F 367FFF 406%FF 403**F 416t 1
2-1. SEME 399%K¥ 354%FF 3pFFX 360%** 412%** g10*** 1
2-2, AR 340%F* 287X 340%¥* 336%** 330%** ga*** g74t** 1
2-3. 2HlsiZ A84%F A75FEE q7IRE A7%% g1t 469%%F 278%FF ee*** 1
2-4, O|2A & 316%**  273%*X Qg1RKX 3agX¥* - ogEER - 7gp*¥  Sg7*¥X  57gR*E - g ¥** 1
3. Z2FHHE 307FF% 0 248F** 300%** 320%** Dg3¥*X  ge3*EE  gegEEX  g3gExx qggFX  gyp*** 1
3-1. HESNES 370%FX 325FFE 3pg¥EE 3gyERR 33gRR gi3RER gq1RRX 0 4egRFF 15g¥X 4eg*** g51r* 1
3-2. EH|IES 200%%% 0 141% 0 208%F% 0 202%FF 216%F* 463%FF 381%FF 488%**  118%  393%**  ge7***  5g**¥ 1
3-3. SEYNES 253%FF 0 Q01FRX p4T*RX 0 pgpR** o D31 REE L Sp¥RE 410%FF 466*** 211FFF 491%FF 919%%*  eo6*** 703*** 1
*p<.05, ** pC.01, *** p¢.001
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o] AF s ARtk AlEF3to] 02 238HA] 5 ¢ FoX = A& Yehith 12 FdAGx a5 33 A2F0] 3
Wiy &AL BAA SR frofEitha ddett30]. FEA 5 = fo3 AL BAE A9 I2FZAHAE
Ef FE 5500002 HAABFAIL, 95% A S TS e Sl =& E JEFH|P5S s il gk ¢

o2 e Asitt AFEA AR 9} R =EH FE 718, 21%8-2H2008) 9] A BAT-o} WzhE: o] Ai{34]. =

FANA F2ARA a5 I ETe] 37)= 22028 ZYY U] A2 AR A E58 o] okl 5 A
2 Yehd, 019 95% Al 135~3152 YEhY 0 2 YF FFo] oA = A& 9u| gt

E 4 REASUS S0 UEN AS

Table 4. Testing indirect effects of bootstrapping

95% dl2|717t

4=z =3 37| EZQA}
Stk A5t
MBI XX - 2AY AV |ES5H - EEH|HS .220% .046 135 315

Sobel Z=6.412 (p<.001)

* 95% Al2|=Z=o M FolE
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