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ZZ= -0.128 0.610 -0.117 —0.440 —0.120 —0.349 0.860
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(Hierarchical Component Model)-22} 2 91 (Second order Bt} o] ZARY 2Z A2 A Zto| =of A4E Y
factor) A2 o]-&s3ith YRS, 453 2o Zhet S vt AL o ¢ Ut =
19171, SRAEF O] ¥FY A (Reflective) 12+ 291 A, A7Fe1e] 22| WA= ojgd} gito] A(+)<]
(First order factor)=r 2] 2| X2} |e= & d%|(Formative) TAE Holil FAol= #()9 I35 vFlth ¥4
22} 2 %1(Second order factor) ©. 2 -/d3}o] PLS & o= WAl = Fo3t S v ] Gttt ol
WAAS EAsHIh ol WAt YA e (o], Hivh ol
A9 AuE 7hEre] Aeshd ok Ak AA, A4 WF (TS Al AS ASsHh
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( Abstract )

Response to Organizational Political Perception:
Focusing on the Mediating Effect of Cynicism
and the Moderating Effect of Commitment

Byungjun Huh*, Hyoung—Yong Lee

This study examines the effect of general corporate employees' perception of organizational politics, which is widespread
and negatively perceived in Korean companies, on their reaction behavior. In particular, the mediating effect of cynicism and
the moderating effect of commitment was analyzed. As a result of the analysis, it was confirmed that organizational political
perception had a positive effect on cynicism, and cynicism had a significant effect on exit, loyalty, and neglect. In addition,
the moderating effect of commitment between cynicism, exit, and neglect was confirmed. Through this study, it was
demonstrated that the higher the organizational political perception, the higher the cynicism and the negative reaction
behavior. It was intended to suggest the organizational system improvement and the importance of human resource

management through it.
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