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Abstract

This study was conducted to verify the effects of individual psychological capital, spousal support, and
organization's family—friendly work culture on work-life balance in social workers. For this purpose,
married social workers working in social welfare facilities in Chungcheongbuk—do were surveyed, and
331 collected responses were used in the analysis. Multiple regression analysis revealed that resilience
and optimism in individual psychological capital, spousal support, and expectations on working hours in
organizations’ family—friendly work culture were significantly associated with the work-life balance. In
addition, there were different factors influencing the level of work-life balance according to gender and
age. The findings suggest that efforts to enhance awareness and improve working conditions, such as
the development of self-care program, education on the necessity of work-life balance, and
implementation of work-life balancing system, are needed to improve the work-life balance of social
workers.
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