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The Effect of Acceptance of Disability on Life Satisfaction of
Developmental Disabilities Employed: The Mediating Effects of
Job Satisfaction and Interpersonal Relationship
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Abstract This study sought to verify the mediating effect of job satisfaction and interpersonal relationships
in the effect of disability acceptance of employed people with developmental disabilities on life
satisfaction. To this end, we perform a structural equation model analysis using the 4th survey data in
2019, which has the highest level of communication among the 2nd wave of employment panel for the
disabled, resulting in the following results. First, it has been confirmed that the degree of disability
acceptance of employed people with developmental disabilities has a positive affect on their life
satisfaction. Second, Third, job satisfaction are mediated in the effect of disability acceptance of employed
people with developmental disabilities on life satisfaction. Third, interpersonal relationships are mediated
in the effect of disability acceptance of employed people with developmental disabilities on life
satisfaction. Based on the above findings, implications and suggestions were presented.

Key Words : Developmental Disabilities, Acceptance of Disability, Life Satisfaction, Job Satisfaction
Interpersonal Relationship
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Table 1. Demographic and sociological characteristics

variable section n %

male 254 77.2

Gender
female 75 22.8
under 20s 188 57.1
30s 79 24.0

Age
40s 47 14.3
over 50s 15 4.6
below middle school graduate 58 17.6
Education high school graduate 240 72.9

university graduation and
31 9.4
above

Working salary worker 85 28.3
type non salary worker 215 71.7
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varia Min. Max. Mean SD. Skewn Kurtosi
ble ess s
o) 150 450 2937 486  -067 535
@) 100 500 3310 635 -168 933
® 100 386 2320 625 -414 -196
@ 150 500 3521 558  -481 848

(@®Disability Acceptance
®lnterpersonal Relationship

@Job Satisfaction
@Life Satisfaction
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4 SRy B84 x*=1075.419, df=506, p
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Table 4. Goodness—of—fit statistics

RM
2

Index X df p|SRMR| TUI | CFI | ooy

Initial 2615.

el | ao | 696 | 000 | 005 | 683| 702| 092

i 1075.

Modified 506 | .000 | 064 | .887 | .898| .0%0

model 119

442 FEDY 2N

A w2l ELOR Foirg At A
=T 7ko] TAof| A xq-ﬂru St qUTAE Hih
22 AASE 12rd BEAATE Table 59 7).

Y
ZF ¥Rl 7t AEASE AuEY, Fofled A=t &
Table 3. Correlation among Major Variables 222 AunkEro| Aol JIFS u|X |, EA 2o
Coefficient = %94”]'5}74] L]'qu-q{f): 364 t=4. 636 p( 001) 0]
ariable
- ® ® ® ® & AolE $8YRE AR ot wEol FolE
© 1 A% & % 9tk
@ 348" 1
® 339" .050 1
@ 303" 496" 181" 1
*o(.05, **p(.01
(®Disability Acceptance @Job Satisfaction
®lInterpersonal Relationship ~ @Life Satisfaction
Table 5. Estimated Model
Variable B [ SD CR
Disability Acceptance—Job Satisfaction 544 364 117 4636
Disability Acceptance—Interpersonal Relationship 327 255 092 3549
Disability Acceptance—Life Satisfaction .050 .058 .050 325
Job Satisfaction—Life Satisfaction 352 616 052 6.829™
Interpersonal Relationship—Life Satisfaction 123 185 .038 3.242"

*0¢.05, **p{.01, ***p(.001
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Table 6. Mediated Effect Verification

Path Total Direct Indirect
effects effects effects
@ - [©) 364" 3647
@ - @ 616 616
o 2 o 39 108 24"
@ - ® 255’ 255"
® - @ 185" 185"
o % o 329 287 o
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*p(.05, **pd.01, ***p.001
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