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Abstract The purpose of this study was to examine the mediating effects of Positive Psychological
Capital on the relationship between Small Business Enterpreneur's Learning Goal Orientation and
Work Engagement. In order to achieve the purpose of research, the survey results of 300 small
business Enterpreneurs who participated in the K-BIZ's Small Business Enterpreneurs Support
Program were used for analysis. The collected data were analyzed using frequency analysis, reliability
analysis, confirmatory factor analysis, descriptive statistical analysis, correlation analysis and structural
equation model. The results of this study were as follows: First, learning goal orientation of small
business enterpreneurs had positive effect on positive psychological capital. Second, positive
psychological capital of small business enterpreneurs had positive effect on work engagement. Third,
positive psychological capital of small business enterpreneurs had full mediating effect on the relationship
between learning goal orientation and work engagement. Based upon these results, several suggestions
were suggested to promote small business enterpreneurs' learning goal orientation, work engagement,
and positive psychological capital.
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Fig. 1. Proposed Model
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Table 1. Confirmatory factor analysis result

Variables ltems | Estimate | S.E. t AVE | CR
LGO1 621 - -
Learning Goal | | Go3 | 631 |.135| 8.111™
Orientation —— .616 | .864
(a=880) LGO4 | 822 |.130| 9572
LGO5 770|118 | 9.296™
PPC1 1692 - -
PPC3 693 | .113] 10.060"
Positive PPC4 | 646 | .139| 9.420™
Psychological opos ™™ 570 [ 114 | 0871™ | 623 | 920
Capital
(2=.862) PPC7 711|119 10.299

PPCS | 695 |.097| 8.730™
PPCO | 680 |.131| 9.890™
WE1 786 - -
WE2 | 764 |.047] 20973
WE3 | 634 |.078] 13.1468™
Work WE4 | 844 |.090| 10.509™
Engagement | WES5 764 | .072 | 14.933"" | 888 | .959
@=919)  |'\weg | 683 |.073] 13.163"
WE7 718 | .079 | 11.470™
WES 761 075 ] 12.193™
WE9 | 790 |.073]| 13.084™

x* RMR GFI NFI CFI RMSEA
116.316™ .020 935 | 935 | 975 047

Note: “"p<.001
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Table 2. Correlations between the variables

Variables M SD 1 2 3
1. LGO 371 | 629 1

2. PPC 378 | 512 526" 1

3. WE 377 | 569 406 7117 1

Note:  LGO=Learning  Goal  Orientation,  PPC=Positive
Psychological Capital, WE=Work Engagement, ~p¢.01
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Table 3. Comparison of model fit

X’ df |[RMR| GFI| NFI| CFl| RMSEA

Proposed model | 116.316
(Partial mediation)| (o¢.001)
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Table 4. Total, Direct, and Indirect Effects of Positive
Psychological Capital between Learning Goal
Orientation and Work Engagement

Independent Dependent Direct Indirect Total
variable variable effect effect effect
LGO PPC 623" - 623"
PPC WE 856" - 856"
LGO WE .067 533" 533"

Note:  LGO=Learning  Goal  Orientation,  PPC=Positive
Psychological Capital, WE=Work Engagement, “p¢.01, "p¢.001

533%*

Positive
Psychological
Capital

.623***

Work
Engagement

Learning Goal
Orientation .067

Fig. 2. Mediating Effect of the Proposed Model
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