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Abstract  This study inspected the relationship between the empowerment and the organizational

rehabilitation facilities for the disabled. And this also

analyzed the mediating effect of job satisfaction. A survey of 348 professionals working in the 14

immersion of professionals in community
facilities of D Metropolitan City and C Province was conducted. The analysis results of this paper are
as follows : the professionals’ empowerment influenced the organizational immersion positively and the

job satisfaction mediated between the two variables. According to the analysis results, several
countermeasures were proposed to increase the professionals’ organizational immersion. We need to
provide decision making rights, various training opportunities, and appropriate supervision to advance
To the

activation of successful case presentation, and the management of emotional labor are required.

their empowerment. improve their job satisfaction, the education of professional ethics,
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Kurtosis
.590
.302

—.007
.053
272
254
.040
199

—.187

—.188

—.053
618
.160

—.267

—.155
418

1.204

SEEREE

Immersion

=

Organanizational

3h

—.45

—.286
—.261
—.185
—.474
-.305
—.217
—.233
—.248
—.328
—.433
—.402
—.061
—.326
—.448
—.471

Skewness

Job
Satisfaction
.543™

Mean
3.93
3.78
3.89
3.76
3.51
3.80
3.89
3.90
3.76
3.56
3.28
3.86
3.72
3.78
3.33
3.45
3.75

[e,

Measured
variable
EP1
EP2
EP3
EP4
EP5
JS1
JS2
JS3
JS4
JS5
JS6
OI1
012
OI3
O14
0I5
0I6
Empower
ment
443™
429™

o).

Latent variable
Empowrment
Job
Satisfaction
Organizational
Immersion
Variable
Empowerment
Job
Satisfaction
Organanizational
Immersion

p<.001

Table 1. Characteristics of Principal Variables
Table 2. Correlation analysis of Principal variables
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Table 3. Analysis of measurement model

Estimate
Path —F  SE CR.
B B
— EP1 1.000 .533
—  EP2 1.599 .859 .156 10.265 ™
Empowrment —  EP3 1.594 872 154 10.322
— EP4 1.339 795 135 9.919 ™

— EP5 1.092 .507 145 7.549
— JS1 1.000 785

— JS2  1.082  .836  .063  17.048
Tob — JS3  1.071  .843  .062  17.205
Satisfaction  —  j54 1211 839 071  17.100
— JS5  1.219 736 .084 14537
— JS6 1.124 651  .089  12.566

— 0l 1.000 .79
— OI2 1.281  .900  .065 19.569
Organizational — OI3 1039 850 057 18114 °*
Immersion Ol4 1220 741  .081  15.095
Ol5 1180  .789  .072  16.396
— 06 .927 747 061 15.260

#=361.683(df=116, p=.000), CFI=.910, TF1=.911, RMSEA=.093
*p<.001
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Table 4. Analysis of the structural equation modeling
and verification of mediating effect

Estimate
Path Biﬁ S.E. CR.

Empowerment—

Job Satisfaction

Job Satisfaction—
Organizational Immersion

665 490  .097  6.841

561 516 .069  8.089

Empowrment—

o . .257 174 .088  2.930
Organizational Immersion
95%CL
Path N.C. SE.
Lower Upper
Empowerment— 373 ‘995 224 : .613
Job Satisfaction Total Effect Direct Indirect
—Qrganizational Effect Effect
Immersion 427 174 253"

#xp<.01, *#*xp<.001,
£=361.683(df=116, p=.000), CFI=.910, IFI=.911, RMSEA=.093
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