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Abstract : This study was conducted to suggest a direction in which safety managers
can concentrate on industrial accident prevention and safety management for the
organization. The job resources of safety managers were divided into organizational
and individual levels, and the magnitude of the impact on organizational commitment
was compared. Furthermore, job demands were classified into environmental risk
factors and personal psychological factors to confirm their effect on organizational
commitment. The moderating effect of job resources and sub-factors of the variable
in the relationship between job demands and organizational commitment was verified.
In this study, a questionnaire survey was conducted on 193 safety managers in the
domestic electric construction business, data were collected, and a questionnaire of
180 people was used for the final analysis. Based on the results, organization-level
resources among the sub-factors of job resources and individual psychological
factors among the sub-factors of job demand had a more significant influence on
organizational commitment. In the relationship between job resources and
organizational commitment, the moderating effect of job demand was verified,
confirming that job demand had a negative moderating effect. Individual psychological
factors had a modulating effect, whereas environmental factors did not. The
significance, implications, and limitations of this study are discussed based on the
research results.

Key Words : organizational commitment, safety site manager, job demand-resource
model, job demand, work engagement
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Table 1. Descriptive statistics results

Variables N M SD w K
OR 180 1.938 0.424 0.125 0.009
® PR 180 4.454 0.411 -1.225 1.381
EF 180 2.010 0.599 0.525 0.508
P OF 180 1.991 0.633 0.638 0.497
oC 180 3.248 0.458 0.653 1.764

* JR: Job resources * OR: Organizational resources
* JD: Job demands * PR: Personal resources
* OC: Organizational commitment * EF: External factors

* OF: Organizational factors
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Table 3. Effect relationship between organizational commitment and job demands of sub—factors

Variables
B V4 t p VIF r wl D-w
Dependent | Independent
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PR 0.270 0.167 2.158 0.032 2.561
ocC .590 581 1.774
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Table 5, The result of analysis of the moderating effect of the sub—variables of job demands

Step Variables B SE. Vi t P ) d Wi
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