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Abstract This study suggested and investigated a charismatic leadership at the group level. Data from 463
in 86 groups showed that charismatic leadership was valid at the group level. We found that charismatic
leader behavior positively affected followers’ voluntary acceptance of their leader at the group level. In
addition we found that followers voluntary acceptance of their leader positively affected group
performance and innovation behavior at the group level. We also found that followers voluntary
acceptance of their leader mediated the relationship between charismatic leadership and group
performance and the relationship between charismatic leadership and group’s innovation behavior based
on group level of analysis. In conclusion section the results from this study was discussed from a
theoretical and a practical perspectives and limitations and future directions of this study were also
discussed.
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Agzel 71zsto] wifsk=A19] qRg AFstst
shairt. mebd BE Hago] AedAezdd 49
Serte A== Aol LAHoR BQElthy W
gk Y 89 ARE HdrEos Pilete ﬁOl
A B7k7] 95te] ., 7% ICC(1), ICCQR)E
B4t Table 2074 Ei= ujel o] 7h2jAnt
el YF, ot Fulo] tigt AL -8, AT
oF AAFAPE 1y, 7% ICC(D), ICCQ2) Fol 715
#E FEcte A0E Yt BE #eEo] AHdA
oA ddste Ag ElstT
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Table 2. Test for validity of group level of analysis

rwg n? ICC(1) ICC(2)
Table 1. Exploratory factor analysis
Variable: Factor loading Criteria value 207 202 - 206
item 14 901 Ostroff
item 11 897 Klein & Georgopl Dansere &
item 15 892 References Kozlows (3] au et Schmitt
: S chmi
ftem 10| .80 kilzs] ! al[37]
item 1 890 (38
il '2% Charismatic 806 1.05 407 787
Charismatic :Izz ; -885 Leader Behavior ’ ’ ’ ’
Leader Behavior item 6 :884 Follower's
item 13 879 Voluntary 846 88 353 746
item 8 879 Acceptance of ’ ’ ’ ’
item 12 .878 .
item 2 870 Their Leader
item 16 858 Group
. .801 61 241 629
item 18 841 Performance
item 6 841 Group’s
8 item 8 836
Follower's i s Innovation 846 52 293 664
Voluntary item 5 777 Behavior
Acceptance of item 3 767
Their Leader I :
item 4 669
item 1 565 4.4.3 AT 2z}
item 3 843
item 4 831 2 AFoNA AHgE HE] A £40] A
Group's Innovation item 5 814
A
Behavior item 6 799 —:—’E—‘Jr ;S‘%_}X%Zﬂ 0"1‘1 Hﬁq Table 50"1‘-1 B=
o 1 i Bhg} go] AfIegol Frel Aty elE s Rt
ton ¢ B 5] HE] e A 80 F9HY JL oI
item .
oo Performance | 1M B 742 = ZAog YeEgOoH(r=846 ,p<01) FHAT
P item 3 718 ~ Acre Al g
item 6 00 (r=.616, p<.01)<F 5(r=.596, p<.0DIT=
item 2 .688 A (+ FAZ 71X oz 1} EO]' 5
Figenvalue 1166 | 9.906| 2.083 | 1491 §(+)e WA 7= Jlom e ok
% of Variance 7767 | 5213] 1080 | 7.848 o] FHo] oigt ATH 82 HHAIHr=.618,
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p<.01)et AFEABE(=569, p.0Dol 332U ¥
FE A= AR Y AUSEoA BE BLE
2t BAZE RYH 02 vErstth T3 Table 4014 B
£ Hie} Zo] JbAAREoA MeE 7 TA 94
B §oFQ AHBAE 7= A= YETh 7t
gl Aanty 2 e Holso o] digh e 4
/o] FAHQA JFE vAe AR UeEgon
(r=.907,p<.01), AHATHr=.712, p{01)e} HFAl
B (r=.654, p(ODTHE BHY BAE 7= A

2 Uty E3 ol vl oigt Al 4
2 AAalr=.706, p{01)2 FHEAF5(r=.595,
p<oDoll 344N A vA= ACE Ueht 2 A
FollA AR 7HdT YA|ote WFOR LT

o
Q.
(]

Table 3. Correlations at the individual level

Variables m| sd| 1 2 3 4 5 6 7 8
1. Gender 141149
2. Age 399 (7.19 |-287"

3 Educationlevel |2.91 [ .60 |-041 |-.010

4, Position 287 176 |-241" | 539" | .110°

5. Charismatic
Leader 379 |81 |.048 |-.039 |-087 |-.067
Behavior

6. Follower's
Vluntary
Acceptance of
Their Leader

38|68 |.020 |-052 |-069 |-046 | 846"

7.Group’s
Innovation 371 (73 |-048 |.012 |-083 | 036 |596" |.569"
behavior

8 Group

387 |61 [000 |-074|.000 |-041|.616" | 618" | 647"
Performance

%) n=463, * p<0.06, ** p<0.01

Table 4. Correlations at the group level

Variables mi|sd| 1 2 3 4 5 6 7 8
1. Gender 142 |.33

2. Age 40,08 454 |-506°

3 Educationlevel 1292 |.34 |-.013 |-.014

4. Position 29188 |-451"|.719" |.075

5. Charismatic
Leader Behavior 380 (.58 |.065 |.107 |-.183 |-.060

6. Follower's \bluntary
Acceptance of (386 |47 |.087 |.034 |-127 [-151 |.907"
Their Leader
7.Group’s
Innovation 371145 |-016 102 |-141].023 |.654" | 595"
behavior

8 Group

Performance
%) n=86, * p<0.05, * p<0.01

38836 |.041 |-.085 [-046 |-171 |.712" | 706" | 708"

4.4.4 7P4AS At

HEAApEAA 7He| AnpE 2E o] F5to] 7
clof] tieh AP 8ol 32 FFE vE Aol
7Hd 12 AFsH7] fIsto] JdEt g AMgsto] 3

B4 AAISHA) Table 59 3|ARA Axe} 2
ol ¥, dd, 3t Ag2 AT F 7HEIA F
U5 Fol=9 e ok ALH 483 H(+)9
TAE 7= Ao 2 YERKB= 916, p<.01). 7M1
o] FAE Yt A& HojEr}. Hots H o
ot A a=-8o] Htguel HaeAlgso] 384
Ql JF= mA Aolst 7+ 25 A flste] 3H
F4& HA5HATt Table 59} Table 69 3 HE4 2
o} o] FohE9] FEof digt AE 48 JA A
g, o, A5 SAIE Solx Jedaet e
FAlgso] 242t A ¥ VA= AR YE
W(8= .711; B= .605, p<.01) 7Hd 27} ASEAch=
AE Hojeth 75159 2dof digh AdE 48]
7tejantd 2e sy oy s d(JHe et A
AP F) 7] BAE Wi Aol 7HH 35 5ot
7] $Isto] Agdgts 7122 wi7h 3] AEA T Sobel
TestE A WA AZA 2T} Table 5%
Table 6ol K= Hie} o] Fol=9] 2|tfo] tigh =}
A 8ol ZhE|Anky eyt A 7 #A
= S i A 1 o+ L = Eat 2 B 1
0 AASAIYE 7 TA QA R miAfsks o=
UERTE o3t Aik= 7Hd 30] ASEHAUTE A
HojEth Sobel Test ZHIA %= Table 7914 Hi&=
HRe} o] BohE9] 2jrof gk APtz 4-go] 7H|A
uha 2e et Aednt 123 Ak 2u e
T AP E 1 BAE wiists 2oE UEht
Bt gholl 7123 Wiz azrt ole Aol 7Hd 3
o] A5=HUH
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Table 5. Results of hierarchical regression analysis

Step 1 Step 2 Step 3
Dependent (ndependert —~ (independen | (mediating | (independent,
\arisble Group performance mediating) - mediating —~
9 dependent) | dependent) | dependent)
B B B B
Gender -087 -109 -036 -089
Control Age -015 -118 -076 -14
variable
Education level 049 094 044 .082
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Position -128 -097 -028 -.068
Independ Charismatic
ndependent| | eader 916 43 531
variable .
Behavior
Followers’
Mediating Voluntary "
variable Acceptance of A 2
Their Leader
Adjusted R* 80 514 476 517
F 84.198* 18.984% | 16.445% 16.171%

F) * p<0.05, ** p<0.01

Table 6. Results of hierarchical regression analysis

Step 1 Step 2 Step 3
Dependent|Group's (independent (depende_ri (_r:ned\atmg gﬁgﬁ:gef
variable Innovation behavior |- mediating) dependent) | depencent) | dependert)
B B B B
Gender -087 -049 017 - 046
Control Age -015 -051 -006 -050
variable Education level | .049 =027 -074 -029
Position -128 079 131 083
Independent | Charismatic " " "
variable Leader Behavior 916 663 a2
Followers’
Mediating Voluntary "
variable Acceptance of 605 064
Their Leader
Adjusted R 830 400 333 392
F 84.198* 12302 19491% 10.147%

F) * p<0.05, ** p<0.01

Table 7. Results of Sobel test

Path B S ScbeZ
Score
Charismatic Leader Behavior
— Followers’ Voluntary 745 038
Acceptance of Their Leader oy

Followers’ Voluntary
Acceptance of Their Leader — | .556 064
Group performance

Charismatic Leader Behavior
— Followers’ Voluntary 745 038
Acceptance of Their Leader
Followers’ Voluntary

Acceptance of Their Leader — B84 .089
Group’s Innovation behavior

6.22%

F) * p<0.05, ** p<0.01
5. 4=

2 dFolME 7Hanky el ge A
FolA AZshEch. BAEY slelantd o gEs
H3129] Fjejo] tigh AP 58 7t BA9L Batse]
Zejo] thgh ApLE g Jga 9 AdEddgE
719 BAE FHARGEA HHY BAS A=

(f}

AoE Ueth E3 Fol=9] grjo] gk AEE
290 sle|antd SgdEy o 9 JoiEal
'535 79l BAE AGAAFZAA viFste AR
UEHET. o]ggt A A = & AtolA] AR At
AA oA 71 AnrA 2E 4ol 2] egsith= A
< Hoj&oh & AFoA AAIRE M9 HFEARE
=oloty o2t At
AR, o AollA 7t 7k Ank e
oo 22 d‘i}oﬂ &3 FoE2 gH 9 7 Aanty
= & A7tk AR YEgeH, ol
< fHE Z]'Ezjhc—)- 85t AR YEHTHh
Conger & Kanungo(1998)7} 33t tiZ[14] 7}<]
Anbd EHAS 7| A 2H sl Higt Fels
o] Aztof| 7]%3t A& attribution) O & 2[ti7} BHIA
= AASHL BlAGAE flsf AHlE 3|8ska, Fols
= AlZsto] Sa3t ARt dish d3ks 9T o &
shE2 g9 7H| A gHAS AZeHA =il 1
27 guE AHoE #8514 € Rz v

B3150] e telanty Fede AL g
o BE1ES YEE AUHoR £8T WA b

714 5Pl e,

£, 59T Fuol 43 H550] el Ao
2 58T 1) $5EL A4 oloe slgeiiets
SO BES 98] AU H, Fui7 Uste A2

o] A= e AEL AR AFE ST
24 Y41l P52 HolA "ot Tu; el 23
=0 YguE ALHoE £E5HA] Pt Foled
27} Aok vAE 24T 9343E LA £
Aolx 1 At JHg= AxsHA Uehd Aoy
9HA8E FA A YERd Aotk

A, 2 A2 7H] A0 FHide] JeaA|
9] a0 FFE A= ZAE HojFu Qich
A& £o] Wang et al.(2005)2 7te]Anta gtjAo]
470l A T HFItE A FRlstL
H[3], Blanc et al.(2019)2 7}e|Autd 2ol €
FAIgEo] 3HA FFE vXIt= As ERlsHA
tH4], 2 A7AT A e Antd fgaiso] Mok
Tepyd FAIgFo] SAA FFE HAE AR
Yepgttt. 3] Blanc et al.(2019)2 )7} 7he|Ant

=
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