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Purpose: This study aimed to investigate the influence of workplace violence experience on depression among
female caregivers in Korea. Methods: This study was a secondary data analysis of data from the 5th Korean
Working Conditions Survey (KWCS). The study sample consisted of 484 female caregivers. IBM SPSS 25.0 was
used for complex sample analysis, which considered sampling the weights of variables. Based on the survey
questions, we used complex sample cross-tabulation and the complex sample general linear model (CSGLM).
Results: About 10.1% of female caregivers experienced workplace violence. The factors influencing workplace
violence experience on depression were organizational justice (p=.048) and iliness (p=.004). However, in cases
with no violence, the influencing factors were psychological work environment (p=.001), work environment
satisfaction (p=.024), and work engagement (p=.004). Conclusion: Caregivers are vulnerable to workplace
violence. Therefore, it is necessary to formulate a policies such as organizational justice, work environment
satisfaction, and work engagement to improve the working environment.
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Q101 Z2)(47.0%), AR A B2(215%), 43 B(188%)& B
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Table 1. General Characteristics of Respondents According to Violence Experience

(N=484)

Violence experience

Factor Variables Categories Yes No
n (%) or M£SD n (%) or M£SD i
Dependent Depression 10.02+0.88 13.51+£0.33 <.001
Demographic Age 58.39+7.12 57.34%9.47 <.001
factors <49 4 (8.3) 62 (15.5) 418
50~59 23 (41.2) 209 (38.5)
>60 22 (50.5) 169 (46.0)
Education level < Elementary school 5(8.8) 51 (11.6) 632
Middle school 15 (29.1) 88 (22.0)
High school 26 (56.4) 241 (57.1)
> College 3(5.7) 38 (9.3)
Monthly income 126.73+10.34 126.54+4.67 .986
Health related ~ Subjective health status 3.13£0.13 3.63£0.04 <.001
fact
actors Tllness (yes) 9(25.9) 30 (5.8) <.001
Sleep disturbance (yes) 13 (27.8) 82 (16.6) 095
Job related Type of job position Regular 7 (53.1) 220 (50.4) .021
factors Temporary 20 (45.2) 153 (36.3)
Daily-based 1(1.6) 63 (13.3)
Type of employees Full time 31 (58.5) 224 (49.5) 311
Part time 17 (41.5) 212 (50.5)
Commuting time (min) 35.55+14.41 36.6311.55 817
Shift work (yes) 15 (23.2) 91 (19.2) 532
Working day (weekly) 5.05£0.15 5.14+0.48 .566
Working hour (weekly) 38.57+2.50 35.45+1.07 252
Work & life balance 18.97+0.64 20.11+0.25 .097
Work environment 29.44+1.11 33.14%0.50 .003
Organizational justice 21.16£0.58 21.74£0.19 344
Work environment satisfaction 2.18%0.10 2.77£0.03 <.001
Job engagement 18.73+0.43 19.08+0.17 447
Discrimination (yes) Age 8 (21.6) 9 (2.6) <.001
Racial 2(8.1) 2(0.8) .031
Nationality 1(4.2) 1(0.3) .057
Gender 2 (6.8) 1(0.3) .005
Disability 2 (8.1) 2(0.7) .030
Sexual orientation 1(3.9) 1(0.5) 271
Academic 5 (13.8) 4 (1.0) <.001
Regional 1(2.6) 1(0.1) .076
Employment 6 (14.9) 12 (2.4) .003
FEHLE 08 Hr 2 dlo] B RE duthgngoz FAA(=0.39, p=.048)0] BAF L2 Fo|5}%H. o1, 33.6%
BAE AN D% S Table 37+ 2t 213 ) Z& 7 9] A 2-& vePdth(Adjusted Wald F=4.89, p <.001). 2%
e IFG B AR, SR A, 24 5848, 9 W FHAHC Yl AT A I FH, F 2R AR
T MFHES Z4A), YR (B=431, p=.004), 229 g, YR WEE, AR, 27 FAl HsiA 24
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Table 2. Difference in Demographic, Health Related, and Job Related Factor According to Violence Experience (N=484)

. . Experience: Yes Experience: No
Factor Variables Categories
M=SD tor F (p) M=SD tor F (p)
Demographic Age <49 12.48+2.89 0.84 14.35+0.75 0.83
factors 50~59 9.01£0.99 (:432) 13.55+0.55 (:435)
>60 10.44+1.42 13.20£0.48
Education level < Elementary school 9.41+0.99 0.91 12.15+5.74 1.39
Middle school 8.38+1.35 (:438) 13.30£5.63 (-245)
High school 10.83+1.29 13.56+5.14
> College 11.32+1.65 15.39£6.35
Health related Illness Yes 6.48+0.99 11.61 12.14+1.42 198.20
factors No 11.26£0.99 (-001) 13.59+0.34 (<.001)
Sleep disturbance Yes 9.54+1.34 0.15 13.06+0.64 0.54
No 10.21£1.01 (-701) 13.60+0.37 (464)
Job related Type of job Regular 10.37£1.33 45.47 13.90£0.50 0.718
factor Temporary 9.38+1.08 (<.001) 13.09£0.51 (:488)
Daily-based 18.00£0.00 13.21£0.95
Type of employees  Full time 10.18+0.76 0.03 14.36+0.47 6.59
Part time 9.86£1.85 (:873) 12.69£0.45 (.011)
Shift work Yes 10.54£0.79 0.24 13.72+0.72 0.11
No 9.86+1.12 (.622) 13.46+0.36 (.744)
Discrimination- Yes 8.55£1.73 0.90 13.27+£2.43 0.01
age No 10.43£0.98 (:344) 13.52+0.33 (:919)
Discrimination- Yes 8.29£3.18 0.33 11.77£3.88 0.21
racial No 10.17£0.91 (-568) 13.53£0.33 (.651)
Discrimination- Yes 8.29+3.18 0.33 15.08+1.07 42.53
disability No 10.17£0.91 (-568) 13.51 0.33 (<.001)
Discrimination- Yes 8.34+2.18 0.67 13.24£3.82 29.68
academic No 10.29+0.94 (:413) 13.52£0.33 (<.001)
Discrimination- Yes 9.21+2.00 0.18 12.58+2.04 32.35
employment No 10.16£0.97 (.669) 13.5410.33 (<.001)

S At $go] AFL UL R0 YEAH (= BBAL ARl QT AT SlolH Ze] ) 47.0%, AA A
0.26, p=.001), Y737 THE(B=1.50, p=.024), JEHo]  Z| AY 215%, A3 E F A3 HSE 188% 2 H 15}
(=037, p=004)2 BelE|9lom, 23.4%2) AH S eh) B A2} 3ol7t ek B AT o] A Balo] 7W°l°lﬂh

th(Adjusted Wald F=12.25, p <.001). SHIASE BAT ATE, QPR TARA 7| oA 2
stal Qle digARel tha o7k Q& Ao = HET Ef&
= 9| Seo2} Kim (2012)2] &0 A= 671 olulo] 24 U] Z3 7

He WSO, 2 A7t 12709 o] FB O spafel
B TE o4 2P BB wEAE AN 4N 4 Kol AU A0 Mo}, sht ol HUFPL Bel
2oy 47 4200 AT 2T BANS AT B2 AYSHT Fejo] FRoHATlol $-23} ATl

o=

L3 ATSANSGOM, AT ANS ERR T RY S AOR Hu S B AT AN} AX3HrkByun et

2 g5l fshA ot gk al, 2009). 7 B e EAEY AR S AN O 33
AAR, B AT 19 o) A ) HAS AFA oY GBI HT A A Boheh Y BAHT )

7P B8 wSAL 115% JEE Hgglon], Feol @R SHAI shobu ok, qotI A BA T YAS 44

S TFONH $2H47 BT Seo Kim (0129 8F  3h7] 913 STOR 1hY B8 wEL Aesha glof, Gorat
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Table 3. Factors Influencing Depression with or without Violence Experience

Group Variables B SE t p

Experience: yes Tllness (ref: no) 431 1.47 2.93 .004
Subjective health status 0.70 1.02 0.69 491
Organizational justice 0.39 0.18 2.05 .048
Work environment satisfaction 0.75 1.01 0.75 454

Adjusted Wald F=4.89, p < .001, R*=.336

Experience: no Type of employee (ref: full time) -0.60 0.78 -0.76 446
Working day (ref: weekly) 0.57 0.63 0.90 .370
Work environment 0.26 0.08 3.28 .001
Work environment satisfaction 1.50 0.66 2.27 .024
Job engagement 0.37 0.13 2.92 .004
Organizational justice 0.03 0.15 0.21 837

Adjusted Wald F=12.25, p < .001, R>=.234
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