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Abstract

Purpose - The main purpose of this study is to investigate service industry employee’ perceptions
of Work-Life-Balance (WLB) and the influences of these perceptions on their overall Quality of
Life (QOL). The study hypothesizes that employees’ overall Quality of Life is influenced by
Work-Life-Balance.

Design/methodology/approach - The target population for this research consisted of service industry
employees. The data was collected using the online-survey method and 449 usable responses were
analyzed using AMOS program.

Findings - The results indicated that psychological environment and family environment positively
affected overall quality of life each, and work environment negatively influenced on overall quality
of life.

Research implications or Originality - Despite the importance of Work-Life-Balance (WLB), most of
previous studies have investigated WLB from company perspective while limited research has examined
employees’ WLB perceptions. The findings of this study enrich knowledge of WLB from employee
perspective especially in service industry.
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1. A&

AAYEHANE7)F(OECD)olA] LE3= o W2 4he] 2 A|5=(Better Life Index)ol] w2 -gfuheh
=S gho] wEE(Life Satisfaction)® 103 w0 59802 OECD 357 39=re] H(6.5%) 1
o} won fepd] Aqe 41702 Mo}, HA A, BI7)E Flolo 3192 H¢Ud AR YER
o}, sEARE o] st dAFE g fehEl(WLB: Work-Life Balance)'2 2% -2 ddile] ol
FAA AAAE Fa8g e VA E A AL ok, HE FAFE A i%ﬂ%ow AAGE A EZAL

ﬁj’,}-oﬂ}v]f_ olz|sl A& -E]7ﬂ ilo]_i 2= ol‘_:tﬂ _I_E]L].g]_ o]wq 109 o] QJAlet 7]L§£
& ul AAARol e FRAE ol Aol Mol fzilol F 1@%@. Jecm 9HE
s, 2021 290 19D, 531, kel i B0 E AAel ol W e A
G Aotol et AT 25 S Arlel 7Bl e} vk @_so QIcke A F7t
= YA Atz 229 AR Fo AldE FYHEA ZgdMs 78 QA4S FE E {5
A =2 kA Ho R Thekst el AAs wlstkal gl dlE 01 SOEe dEds Wl

o= X gate] ok 314 glol FAEDL Selsha glom, thE 714 Al Flele] e B
FHT ARME 24T 5 Y FATEA'E vRde] A AFAL A AAFAA 5 HLEo]
A3} Aole] s FYT 5 e VGRS WEY] Sla) =sha ek, Wk ok FROME e
2 Aels] Slal hgwow wesia Qi ELeE Yehl £81E Se] 98 sk 74
£ IEARRFE S gov, SAREE T S20AE Fa/1g0RA Srfetat.

=, o83k A13)3 Wale 4ke] F(QOL: Quality of Life)ol] gk 7Hele] AT F o] 4=
7Vl wel $-elatsl oA ‘Heid’e] § o) 7hFE oM ¢F HE FR8 gk As YEL
ATt

ol

oo wel AlAME Aeplle] thgk BAlo] STtk HT o] &gk A7 YL QU
AN 7]1E bl 3 APdTE AuRd giEE ZRukE (Yun and Kim, 2019; Jung, Yoon
and Kim, 2016; Tavassoli and Sune, 2018), Z%%&<] (Choi, 2019; Choi and Lee, 2020; Son and
Shin, 2018), & A|18%5 (Choi, Suh and Yoon, 2019; Lambert, 2000), o]# 2% (Brough et al,,
2014; Kim and Park, 2008; Kim, Park and Ji, 2011)¢} Zo] Z2a3Adst #dd wWHaebe] ok
HAE greidied FehEo] gltk, #uk ofyg} Park and Park (2013)el] w21, 20001 o] %2 S
SJehaol Bt AT F2 APAET AAAY A Bok Falow o|Folx sher, tpEe Ak
duk7|d Zgels didez e Kim and Park (2008)¢] 2 H=2 ulgt (Hong and Jeon,
2020; Kim and You, 2017; Lee, 2019; Son and Shin, 2018)2.2 3}a ¢t} webx &3 ¢ 5 ~wjetg]
E # oA RgE 75 T A o] 234E ek AEPE(WLB)e] 4ke] F(QOL)Y & wAE=
23 Q48 ARAo] EHE Lo E B3 (Guest, 2002; Kim and Yun, 2019; Lee, 2018; Lee
and Kang, 2018; Nam, 2017; Yang, Kim and Kim, 2019), 2A] Au]2=¢] FARE ] SIX|5l= ¢2hd
< ANZ vkgeta YA Kslr] witel G ATEY AFE IR sHr]de Fevt ok &,
A=Y FARES A8l idd bl H=E ARgste] 4Fe] Aite] 3 WAE AT =R FAE
7dEIQl Aot

mEha] B AFE AHEY FARES R bl disf s JERE 51335}04 HEE /st
Woo, Jeon and Kim (2020)¢] A7E vlgtoz x| Mujxg] EAAE ] ¢lAg= Yebds WA
sjefstid e, Jeln Qelgihe e BiFAAelE 454 2AF 2, dAwET ge Auls
S1s] 401 M ichol Ablsg] SAES do] Al o1 foldh GG A Wl
A ATAFHE v 1H AMulxrt 2 719 A AR Muls Al 1HAd S
2 3T F e AFE, BAY AAEE =Skt g

DY
]o

o
=

fov
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SERRE
1. 2P (WLB: Work-Life-Balance)

A} 2k Y FakE YehB(WLB: Work-Life-Balance)' e 1970t) 4k 35l 4] 7j9le] o
o} AHEE 7o) FF& BASEE TR XS S e (Tajlili and Baker, 2018), e <]
Aol Ak 1 whet 2 a9tk (Lee, 2018). Kim et al. (2005)2 fjzhd g Az
& ol9] doA AR, AlElA, AAA oA E HAs] Mo zM do ek FARE FHAL 222
w2 gske et shglen, Clark (2000)2 93 abe] T&& 24439 71 Wellx] FHAgke]
AL g5 or s wEshs ds Aofsheirt. =7k Kirchmeyer (2000)2 fl2hdE 2E ke
FeollA whE2elR B3l ol2% Aolgta skl v Azhily ddd dAe STk e
AA7EA] Aol FLE Bele SASHA Fet

AtEH o 25 Heple] Fade] AE S7keAA] ol¢t #HHE A ATEE I HJH}. Park and

Park (2013)2 ¢jeblis} A AYA7-5 EHetledl, 2 23 o)de] AYPATE2 BF dvt 7194
o} TRUE WFo R 3k =0l FE OHE—?iJ- AT EokeE FE 7S, AXAANE Fofella AAH
Aok, w3, Hepde] ¥ F= Ads fH”QOE AERkE, 2HEY, oA wr) FE o] FUTG
(Park and Park, 2013). <& EW9, Hogn (2017) A3} gho] #E(WLB) A =7 22 a3 def v] ]
FEF BAE A4S Wdem E45H. = 7HERIsAE, o AdAE, 47 AdAE, 84 -
& ADAETY 2HEFHAY] AF0E 2450 vX e JFHAE 2ES Tl AsE FH - ‘“4’6‘}
o, 2 A A3t & FF(WLBAE= L 22 aaAel 33822 93-S vXe A= vepyth.
3}k, Oh, Kim and Shin (2016)& 7]& ZAIAS iAo g A3}t 4] #do] FFelAd nx=
FgFol| 3 A2 T ATBAITH S vkt At Aol TF B AT e Aot ' He R
LrEbsiT)

#TF 9 s2vely fopolA lgd A gro] IR (WLB)Z #d A7 Avud gifge
AYATE ol gt e $Jeh(WLB)o| 2 Fuks, AAM A &4, o|Ao=, A8aY,
A= ko] wkEo] nxE TS A Byt (Kim and Cha, 2014; Kim and You, 2017, Lee,
2018; Lee, 2007; Lee and Lee, 2014; Shim and Lee, 2013, Yang and Kim, 2018), o& E9],
Kim and You (2017)& @it 2738ls S0l =7l d-429 #3(WLB)o] BA4 &4,
ZFE o] owo) w|A e JFZ ALEH AA 9 2PWsR EAE 2 A, A= &9l
F d-o7h, A4S AMA B A9 TS HAE AR AFEHoH, d- A& FF ol
AAA EYoll mA= ATl o] GAAA Y 2ARAE Ko FFol Ue AR YEuTh, e
Lee and Lee (2014)= &3t s 7] A4-7Pd 253 A7ns, Aa=, o2 ojwmete] 37
£ A7FoEN AgTHE Ao ARUEd AgutEe)] foldk TS wAaL, FFUEE o] oz
TR JFE 713t A dEith

H% Sehils g JPATEC] SAsHARE Mul=q] FAMES Qs idd
Aeps aho] Ao #AE AR =& AF/HA FAG et wEA &2
and Kim (2020)°l oJajAx Mu]=q] FAAE dido= /e Azt
Al S olafsta, o yolrt ake] Ade] AAE AHEE Zo] B A9 Hixelth

RS

N,

~1n

2kl A(QOL: Quality of Life)

2ol A(QOL: Quality of Life)s #& ¥ Aol 1960dth e StAE Ato]ola] e =gho] Ho]
skor, AAo] AZA = A (Well-being), Asfof(Welfare) Z12]1L g E(Happiness)e] 2|u|2} 4o
Aol #olAe X B3] BUdH Aol EASHA| 9=rHPuczkd and Smith, 2011), Maslow (1968)
e AE PES 99 FaxlelEt Fo] Hglon, Wilson (1967)2 #he] A& FHH 5 1
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AA 7 At ek, FA%F Andereck and Nyaupane (2011)o]] w2 &R 4ke] Ao B3k A o9}
242 1007FA] o’ doH, o= FAEvtt 2jal AFEH ] e} gh2A AM-Evkal Fsh)

HIE @A) abe] Ao} AAste] B2 HorF AREEIL JAIRE, 4he] A(QOL)2 AA| Laka=l #4
(Uni-dimensional Perspective) F+= thxlg2 ¢l #x (Multi-dimensional Perspective)ollA] 2 ¢]gh
I Utk (Sirgy, 2002). 494 #HL ahe] AL shte HAEEdoz HoE e, o BE
I7F e S Ao 7k ahe] A& AHosiaL vwd uf @Wol ARg-Hrt, 3HAN 4] 2L w<rd] shte
ARG R A3t Aoyl o2, &aF] WAA & 25 S48 ofgHue Has
ol 931 gt} weba] g &e] A(QOL)e Aole thAdAl #HAA AoEa S €t
(Cummins, 1997; Lee and Sirgy, 1995). Lee and Sirgy (1995)d]] w2, ko] &AL 7jglo] oy
ake] #ok(Life Domain)ell 3] =7 wExo] oaijx = Fojd & Jokal FAsc, o F
Eof, /A2l HukAQl &) e JlQle] AAA, AAA, FAA, ASRA Y] o2 IS wErha
sheh, 2jar olefgh vk IA Rl I eA ake] HES AHsta A7) flE AelgtelA 71 gol AH8-E
o]&o| n2 gk alo]Z(Bottom-up Spillover Theory)e]t} (Diener, 1984; Diener et al., 1999;
Sirgy, 2002; Sirgy and Lee, 20006),

33 kol 714 Jide ukAQl ake] REEx(Overall Life Satisfaction)w 4Fe] thafst
#ofe] T (Life Domain Satisfaction)e} 8F¢] #ofe] T2 40 of8) TS whethe A o|tt,
ol & £, ZARIES Akl 2k WS es A, 2%, 174, AA, 7Sl did vEre] IS
wrow Ao e Bt Ee =FAIRE, X6, Agssete] A T ot 784 s e
wh=t)

33 ol ES

)
u
o
>

Lo

(-'El

B

=5 317 Sl 4k thekst EobEo] o & HUY AAATE
< ATEYW AT FF, WH, e oebx] HEse 4o Foke ohFsidth. Rahman,
Mittelhammer and Wandschneider (2005)& €43} A#® APATE nlgto g FE 5= 87149
aheo] Fop(A%, A, AAA FH, AdFTe] #A, /A A, A, FAH AW, 7S5 2Tk
IANE Zrol kARl dhe] VTS YERY o, Kim (2002)2 o]Fle] HAPATE nfgos A9FTs
o] 2o AL FA3t7] Hall 471A e EoHEA, AFUE, FAH, A%/ E o833k

N1 & dof x3HE ke e ek dAnkARl Hhe] Hel g mlXE 8400, o]xe
AP AFEoNN = 71T Ao Z3h= 4] ol 32U S vXe= A=z Yepdtt (Lee, 2018;
Lee and Lee, 2014), Lee (2018)2 $jgplo] A Ri&a} AEEo n|X|= JFS TEFALS T4
2 ATETE O A, A 4o 7L HARUE A wEwd 382 TS vA= A=
YERSATE H]S5:8E AT R Lee and Lee (2014)& &34 71& A oeqde] 24714 259 250,
A o]z oo FAE AuEgtow, I A¥ AF-7IA e A5 (WIF: Work Interfering with
Family)®} 7}4-2%o] Z-5(FIW: Family Interfering with Work)-2 2% A@vlEe] 2] J3Fs
HXE Aoz JERgTh

= AP ATE vEeE FAEdE ekl 39 Wl AgA 84, oHAEA 84, 7
oS, 283 FAvbAl e do) xR AE A gt AAlE W e
WA AATE BEUE A e, ol nigeR (Fig. 13 22 A7EEF} v otefo] 7HdS
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(Creswell and Miller, 2000), ¥ % —L‘%_%/\} Yol okA] T 3G Bof AL oz ou|RAIS
Ao, duzit AAE vfgor HdEAE HFH o £4 - Badsint. A% AEA = Al
2 87 sET, orl/ A B4 5 —‘%?%}, < 7 10%%, 27874 8%, Akl

N
N
oZi
rlet
ol
N
P
hY 3‘3‘3
¢
_124,
rk%

&) = 4—rﬂ—§ ——@ﬂ o 54 ?% & gAE 5 M= A3 %A ek, 53 vk 23
£ ol&dtier, e Ay A GAWES (Table 1) ol AAI=H A,

Table 1. 24H4

7 SN EyZ2E EnZs
e &3 5
73 &3
= Kim et al,. (2005)

ST JHAd 5174 .
Gk e Woo, Jeon and Kim (2020)

ol 574 10

[k wile)

I e
49 2l el 2 Diener et al., (1985); Sirgy (2002)

A7md 2 HEAES 9d A Fde 2okl 2R (Online Survey)E F3 |34t Lol
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58 AldEE AERANE Yo R Al A5 R SRt oA o] TR A oH
FFoA=s st gs f-88the SAR 28k AEe At (Kim and Li, 2009). A&
Foghs 7R 200 o] Al HUE AMu| 2y FARRIE A9E tde s, ARz 2020
7€ 1978 2020d 79 15¢71A] 2F7F AAESic)

2 22 B 539 AEAE ] EM o= SPSSe) AMOSE o] 83lgon, RE M =

T ol
B, PR AES setstazt shglon, olF AVE AEy J@EAS S 4l
HEE e Attt AR B dSs GRS ENATE vges AT
Afolof Fz2<l 3
Zo] AT (Hair et al,, 2009).

v, 4584 2%

ASH ATEAT 7PEE BAs7d ehA & Aol Frofgk ] oAby 548 B8] 98
SPSSE ol-&at] WA Algstaler, I dal= ofefje] (Table 2) ¢} 2t F 449989 A7 ozt
< 2337(51.9%)0] FAdell e, A= Hlsdl ulEel 2157(47.9%) 2= YEbt, Frofake] yol=
25A1~35A] wlgko] 2047 (45.4%) 02 71 =& Bl&E YElton, thgo 2 354|~454] ulgte] 1139
(25.2%), 454~554] wgto] 687 (15%) o2 stetH e}, vk, E A7+ Heblle] & a4 5 dhel
AL (Work) & SH3= ATE 654 ol d2 HAE & 7397} ol Hio EFHA dgtrt. ugF
T Wt S4o] 3209 (73%) o2 7Pt =2 HleS AL, o= tiehl o)ide] 5578(12%),
stal A8/ freto] 4318(9.6%) 22 ZAIHAT. SFAE T AL 3857(85.7%) 22 7
gon, o m o2Y 337%(7.3%), dFY 278(4%) 22 ZAFHIAT

Hr & ¢

Table 2. 20| QUHrd EA
=] &l £(n) H]2(%)
o =i 233 51.9
g 215 479
25A| O3t 53 118
25M|~354| O]k 204 454
ik 35A|~454| 0|9t 113 252
45M|~55A] 0|2t 68 15.1
55AM|~65M| 0|3t 1 2.4
et &Y Es 1 0[5t 24 47
theti 2Hsl/gat 43 9.6
UELE sty 2% 329 73.3
ek ol4f 55 12.2
7|} 1 2
S 385 85.7
a0z 2!?—!% 33 7.3
oY 2 4

29 6.5

=~
du
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2. 21873 8 E9A A

2 ATE A8l AR SARE olde] AP ATE vt
olFel ATRIY TANIEY AFHEH HIEE dsde W
Confirmatory Factor Analysis)= AAI8FR 0w, FF5HE 2914
878 270, A8 4N, =78 27D AAEAT o] F Ee1FH QRS AT B (Table
33 2o

euf
o
[l
-
oX,
r® i
o 32
o
ofl
JU
RURE
o
re
-
N
&
o
ofy

0 o
X,
2L
O
flo
=)
AN
_o|£
D
b
of
ﬂF
i
P
s}
=
<
)
o,

Table 3. &917 R0I24(CFA)

o L3
B A== Z_*.%HI_I%F t-value ),k_jlgfli AVE
MR /EMA by 77 B
AMAA AZE 73 19.81
S odd 4gel 5 74 15.14 87 58
o THEL 81 16.48
7HRl9 &9 =1 g 74 15.10
o7tghEel TR 78 _
=244 oA 71 15.74
oA7HEHA 07tes H8o RES 79 17.90 - .
K QHAZ| B 72 15.83 : :
O7tEE Al RES 82 18.67
A H2y 72 15.84
FHYGY UHEE 73 _
MY 74Eato| A 83 15.19 80 59
JhEafel A|Zt 73 14.42
HEAY AR 76 _
A% LY CHolA| 85 19.95
AEQ| 2355
1 el ey uoovE g g
-1 0o e R 5
AR 72 16.09
A= HE 61 13.20
7FERISH = 70 B
S| =2 ChHd 79 17.69
SosiA AQEE 57t B 71 13.48 &7 ”
-Tee 222 HEHE 66 12,61 : '
22 SHH 77 17.72
SUHE 75 422
L= ERoZ 440 QrEaict. 81 _
a0l L 49 AGM2 2|4o|Ct 78 18.11 . "
ol & Lh= =5t ARO[, 83 19.59 . :
W 42 HdEFO=Z o|4Ao|Lt. 83 19.47

—

ol e] Mol w2 AAGH Aol AedE Wdsty] 984 Chi-square g2 A3HAY
ol X9 o NIZFEA wHgslr] wiiZol Chi-square gk o]9]e] thefgl Bdle] AR 45 &8
vt vk (Hair et al,, 2009). wEhA] 2 Aoxs A7 rde] =g Add AgAF2 CFH,
GFI, AGFI, RMSEAS A A3tglon, det AF 71%& CFl, GFI, AGFIi= .8 o), RMSEE |7 o]3te]d
Atk dApndolzgl Fsigit (Hair et al, 2009). oo wa} 2 7o mdo A
Chi-square=1183.02, d.f.=385, P{.00001, GFI=,84, CFI=.91, AGFI=.81, RMSEA=06°2.2 H|w %
gl Zlo g velygth (Hair et al, 2009). th& o2, Agddtel 2w W dade ddsh=
P EAFZ(AVE: Average Variance Extracted) kol .S o]itolm Alg|Ado] SR E Sty 7F313idt

-

’

s
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A A3, mE SPuse] FAENEE ol /IFA 5 o P Ueht Azte WsEe NS
3 = ANde] AFEGT B Fushs) 9
2 & 291E 7o) ABATE AFE GRS AolE WL, 2
Ash, 295 he] RS Ud AT gEo] AT aglel AVE %e 2HetA) go} w BHFAL
3

pass
o
2
o
L F
re
4
ko
lo

oft

2 ATl AxE AFRIF 7 SHE AFE] S FREEES HFH
B4 AAskalen, 2¥e Aol BEAFE J%Q}o}?i‘jr. zd Ay Axs duEd
Chi-square=1183.02, d.f.=385, p{.00001, CFI=,91 GFI=.84, AGFI=80, RMSEA= 06°& YE}s}t},
AFrde] A3 e XFe &= 3 E5o| Aersl @A 7]&(GFI, CFI, AGFI:= .8 o4, RMSEA |7
olehS THAIA HlwA gl AT ldd & gloh (Hair et al., 2009). £41& &3f 2l
7Vd o] HFAF(Table 4) & 29 RW, & 5] /M F 370¢] 7Hd(H1, H3 H5)o] e =i 27) €]
7VA(H2, H4)o] 714 =, &, fephde] a(Life)d sigate Aeld &4 H1: t=5.22, p<.001)3#
77 (H3: t=2.36, p(.05)2 4] o 38H o2 fogh JFS vAe Aoz eyt =3,
27 (Work)ell aigaete 27874 FA] &Fe] doll FATH R fFoJgh JFE vAE Ao Yesth
(H5: t=-3.15, p<.001).

X (o

Table 4. 7t #MZA1}

7t A2A4 t-value o] E
H1: d2fd 83 — o9 A 57 5.22 2 Etx
H2: O7H3AA & — 4 A 18 1.61 7|2t
H3: 7HY 248 — &9 & 15 2.36 2fE*
Ha: 238 A3 — 49 & .08 1.30 7|2t
H5: 21 228E — o9 & -26 -3.15 Zf Bl

Chi-square=1183.02, d.f.=385, CFI=.91, GFI=.84, AGFI=.81, RMSEA=.06
*p<.05 ** p<.001

V. 88

B ATE AHl2ge] 5] vk o] 7iE Woo, Jeon and Kim (2020)9] & o]83fe] AH]=
A FARE] fepis olsfislar, ol2fgt Hehilo] Algle] ate] Hell folgt JFS nATEA] AT EgI
2 AT Ane o7 2t

A, e (WLB)E 73t = 7Nele] aHlife)zt #dH 39 e2E 5 HelF 34 ks
el Aol FHA oz Fogt JFE AT Aos YR Ht=5.22, p(. 001) 7Hd 1o] A=Ak, WA,
ol Mu|Aay FARIES Aeld 9 2AFHez A%t =ALE Aol AukH el ghel tiE o
TEEhE Ao R N 4 vk, AT AH|2=Y 540l WHdEo] U Aog ogARE|, A
Mu| =y FAAEL AFTEF 24072 9= AR50 uet §7Mﬁ¥ AR Q1S 1o
A A ES vrtEY AAH R Ha2nrt #o FEoshE Aevt Bl AR wY 255
sl AlEEo] vy SREAE vl3)] 24A1%F F719] 2lEo] goE ﬁgO] =3 (Hong and Oh,
2020), @72 273EA ) el ] @o] 43t} (Baek and Ha, 2019). %3, B2 =5 A7
2EYXE opyjsle] kel A AsIAZ #ut ofdst A= Jfoly ZEo&ntA A2t
(Kofodimos, 1993), %4t o}l Mu|2 FARES IS SUlsts FgdA sl vHe] =&

o

R
I
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i

‘01 AEA/AAAAQ s RAE] ol 8ol gA BT, dd AT AdE AgRE
L5 AsAl7|aL ghe] A& A7tk Kim et al, (2019)9] AT 2oy duaEsitia &2
E}.
A, ah(Life)7t #AE 38405 F 7P G kAl ko] dof AL JFE vAE
2 YeRH1=2.36, p(05) 7 3= AEASIE. P8R0 o Mt S A g
wrhe o9 ATATE dolEe BFo] TS JFL vjFck= /E APdTse
3t (Heo, 2018; Kim and Yun, 2019; Nam, 2017; Yang, Kim and Kim, 2019). %7] -AEP‘“ Oﬂ
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AR RE dghg W A9t Qs o] Hgt FEdM® NS Fol HAg FAEE] TS
HUlE AlRto] Waitz] $E o & ol

AT SAFLEE AA, B A7 A2y SARESY Hephlo] dhe] e A=
BT Wl ATYols BTl BE gide] v 38 TARIE HEEHA ot wekA sdA
BE AU =Y FARER dulsielr|ols F87t 710, &5 ATolxe Aul2gde] HEdoz dnks)
g 5 e ATFATE =E3V] ASNA T AHE d4ES AE PR HERE TS T8
Ay dav) g Flolrt, w3, 2 ZHEEALS ahe] Ao ¥ IS 7 3ve AT Ao
71E9] AP AT Aol thEA sk, ol fEpld 3% v F e FoWlg o] oF
(Omitted Variable Bias) (Lee, 2007) T ool 43S v]& 5 & WFES BAISHA &7 W]
Aoz ALRH, AR, Pl Jede] St X EE ofud THE Tkl ue) gk &
o, 23t 7ExE-E JNde] At A3tel wiet gEhd = qlvh, diEde g el AE g (E/7]
< EA thg AolH, 1ol mef
7hele] AAEHE HEhde & JFS v 2 Aotk wEhA FF AT Bo A 5 e
ANg S8 b g%
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