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Abstract This study is a study on the change of life and leisure satisfaction caused by the reduction of working
hours of office workers, summarizing the results of the analysis as follows: First, the change in the working hours
of office workers was found to be men (42.4 percent), but women (54.7 percent) had a high increase in personal
satisfaction, monthly income of 2 to 3 million won 96.1 percent, and personal satisfaction increased in small and
medium-sized cities and towns. Second, leisure satisfaction due to shorter working hours was somewhat high in
monthly income of 3 million won to 4 million won (43.6%) and more than 6 million won (39.1%), but there was
no change in leisure satisfaction by gender, age, academic background, number of family members, marital status,
worker status and region. The revitalization of leisure is a very important task in personal life, but it is meaningful
in that it provided implications for socializing leisure as leisure satisfaction is positively spreading in life changes.
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