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Abstract The purpose of this study is to analyze semantic connections between key words related to
learning agility through big data analysis to derive new meanings, suggesting the direction future learning
agility research should pursue in a special situation called Corona 19. To this end, the Big Data analysis
related to learning agility and the subject language were analyzed in domestic journals to present future
research directions. Specifically, the study shows that learning agility is emerging as an alternative to
rapidly changing social environment changes, such as COVID-19, and to strengthen the core capabilities
of future talent. Second, compared to big data analysis results, researchers in academic research can see
that research on learning agility is biased toward specific organizations and targets. Third, studies
consistent with social perceptions such as targets, issues, and philosophy show that scalability is needed
in future studies of learning agility. As the implications of the research results, "COVID-19" was presented
as a keyword related to learning agility in 2020 in Big Data analysis. In subsequent studies, it is necessary
to establish academically the link between the increase in specific studies and the COVID-19 in 2020. In
addition, research on learning agility such as expanding qualitative research that shares social awareness,
designing various related words, expanding big data analysis period, expanding collection media, and
analyzing overseas research trends was presented.
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Table 1. Concept of learning agility

Researcher Definition
Lombardo &  |The willingness and ability to learn new capabilities to
Eichinger (2000) perform tasks in difficult and new environments

The willingness and ability to learn from experience
and the ability to apply leaming outcomes to
successful performance in new and new situations

DeRue et al.  |The ability to quickly understand the situation and

(2012 move ideas flexibly within or between experiences
- The ability to leam from experience and apply what is learned
Vicki(2014) S - :
o new situations in a continuous and systematic way

De Meuse et al.
(2010)
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Table 2. Learning Agility Components

Researcher Components

Lombardo & Mental Agility, People Agility,
Eichinger (2000) |Results Agility, Change Agility
Self-awareness,
Mental Agility, People Agility, Results Agility,
Change Agility

Bedford (2011)  |learning agility

De Meuse et al.
(2011)

Mitchinson & Morris | Innovation, Practice, Reflection,
(2014) Risk-taking, Defense
Seeking feedback,

Smith(2015) Information orientation, Reflection, Experimental,
Flexibility
Lim C. H et al. |Self-awareness, Growth-oriented, flexible thinking,
(2017) Reflection, behavioral changes

Lombardo®} Eichinger(2000)= 5714849 448
A5 4202 AN Lombardo®} Fichinger(2000)
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Table 4. Top 20 Concurrent Word Frequencys

N-gram B4, A2544 B4S AXslgit) ES 3 (2018~2020)
11]01 ‘ﬂ A=t %:_L &‘ _% OJ = % _c’>_ 1= Qi é‘% ﬁ }‘6] %:_L &‘ _% Ranking Start Word Link word Frequency
= 5 = = = 1 New type Era 27
HEs HES FEstol Azst st
2 Future Organization 23
3 Industrial Revolution Era 23
24
4- ﬁ?‘aﬂl' 4 Learning agility people 19
| ; | ro of Hixd 5 problem Solution 19
H CtoHd A A
4.1 _'E”O|E1 ‘—O-I =S OTl 201—' = 6 Talented person Learning agility 16
Table 3. Top 20 Word Frequencies(2018~2020) 7 Ability Learning agility 15
Ranking Word Frequency 8 Organization Talented person 15
1 Learning agility 442 9 Learning agility Era 15
2 Ability 134 10 situation experience 14
3 Talented person 130 1 think Ability 13
4 Learning 109 12 Ability Digital 13
5 people 105 13 Creative thinking 13
6 Necessity 88
— 14 thinking thinking 13
7 Organization 87 —
3 Change 3 15 Futuristic Talented person 12
9 Education 79 16 Application Talented person 12
10 Capabilities 78 17 Learning agility First time 1
1" Future 69 18 Learning agility Self-awareness 10
12 Digital 67 19 uniformity Warning 10
13 Leader 64 20 Digital Progress 10
14 Corporation 62
15 Leadership 60
16 Knowledge 58 SR AASH FERI-QAT, wH-24
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Table 5. Top 10 Word Degree Centrality

Ranking Word Degree Centrality
1 Learning agility 0.119
2 Learning 0.037
3 Talented person 0.032
4 Ability 0.031
5 people 0.030
6 Change 0.029
7 experience 0.028
8 Corporation 0.027
9 Education 0.027
10 Leader 0.026
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Fig. 1. Big Data Metrics Chart Structure
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Fig. 2. 2018 Word Cloud Analysis

Fig. 3. 2019 Word Cloud Analysis
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Table 6. Annual thesis presentation quantity

Year 2016 2017 2018 2019 2020
dissertat.ion 3 9 7 9 16
quantity
Ratio(%) 8.1 54 18.9 243 432
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Table 7. Frequency Analysis of Topical Terms

Ranking Word Frequency

1 Learning agility 442

2 Learning 134

3 Organizational immersion 130

4 Workers 109

5 duty 105

6 university student 88

7 positive psychological capital 87

8 Capabilities 83

9 Smart Media 79

10 Education 78
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Table 8. Topical Terms Degree Centrality

Ranking Word Degree Centrality
1 Learning agility 0.462
2 Organizational immersion 0.175
3 Workers 0.162
4 Learning 0.137
5 duty 0.1




2B, %, T2A, AT, 4F 57 @AYol %L
202 Uttt SeaTalH A7 thiel YuY
A o & AT droz ABFYY
o WA Y-S Bl Qe Hslols B4 23}
WS}, DA, A A, AFUAN 5 Tt A
g7 Wehta Qlou seaTelE AR 914

H]‘OC}L— 7P0]0}_ qu_ﬂ. 1:1201-0 01— _/’\_ S)J\

E

amas

an

v muem

. weeanEy

3 AuEn
T

sy

5. 22

£ Q79 BAL veols A4S B sauEA
P9 79 gof 7 el AL BAjstel shauAol
dhet APl Az ol AN sheict. 3

ZUHOtE S50 4FolA GEUHAY Ade Al
Bo=H gozel A7t AFsor T TS B
itk o] ¢l8 FU) sHeAIQl KCI 544, SAF
Aol ANE AR PO UNHH ST FA)
ofo] Het YAE ujolde BBttt EF Ho]u)
o, 73 58 YO GAE dolg oS
o SHEREA 2 wlolgol dhet XS sheratait.
olo] WA ATFA EUHEY E2H 719
E 210) QAT B, ANTEES TRt AT
ﬁjﬂ@,] lr_Q,]J:_ q-&.;q 71—]4-

A, 2018W3E 20208714 SE0FA Hdo]
o 420 FUd A8 84 We 2 22O 1)
2ol e dat /g g3t ]

o 732 oI5t tjoto & sksulHAlo] tiRE T 9

09 o 2 gt} T&EALHL S&uHA T =
£ 20164 A& 533t 20189 RE = =4
=9, SRR, T4, AR A 5o
Thget HQle] BAE A% ?i—_rU} A&Hor &

7FstSiet. 53] 2020900 =2 7t §55i=t, 2
E1 195 ARl @4o] sHeZ] ﬂr*‘ﬂr AZH" A=
THEAY. ol FF ST Bt A Wl
W AT Y] o] agke & 4 Ut

A, SEdTolA shedd I9 Ardides
U FAA) it ATt M e A0E vet
3, debyT AP 1 HE wgek wdole B4
Aot vmale SEAT) ATAEL SOl
gt A7k 574 23} o] BEH] S B
FaL U

A, el A SERIEAAY AAT FA 0 F
o= Shs'ol 7} wol Ueh, 11 2o 2E ‘14
=, FEATY wolth A FA R RAEY
o] o] Yehd olf= skl A4 HH =
A=t WQ3dt oo Py Ao BE =g
AFigol 224 H0I7] Hizol 2AEYT} A2
| Aoz werEgieh. T2y wole tolulE 24
AT S, A, AR, ARUACIA, s, TR
thorst 3 holr} S & 4= Qi & &
SNEY AFANA g, FA, Fot 5 AR1F 2
I e Zolshs A7z 4ol Wasit.

2 A= H2 TEH o] 1RHY Q= TF
1340l 5% A9 %‘6}— Rk 4, 191
4 ofje} wdlolelE &
& FAE ool wAE B9 H AFATE T 2

H BAst0] Age HelA SEA A7 Ak

FolN E2E ATE viPoR ofF AT
3t o5 A thawt Pt

o8, SEUAS) S S A B 2
Hhi, A7EA] et AE ATEEE AAH
oF njolgt A3t ojF|F oz 202040 A7 5%
AZ & 4 AT E3F ol 2404 20201 8t
SUEAY AW HER Z2YTE AAEAS. F5A
TFolAE 20209 SHATY] S7HF 2199 A
4g Sraos F9T ast
=4, wElole RHAT SEnEY ATE

il

F

L

il

o
1o ol

A

kot

r:i rh:: oo (2

<



SEO[EIS BBS SIBUIEM et o 47

24, B 5 A1A Q43 JFE o] S ATz
o] BAsHE. ol FENH gt B =
o, olge] th A8, o4 wamkE Belo] ek
B QU4 S golsts SNFHN gt 4
33 ol A7 ANUE SIoh A PO FI
3t o7} S <o) Tel3 AL EEh A
QA77h ik ol B4} 9 WAzt Yk £ wgo]
B 423 ST AT ABE ot ol 3l
stk ol Azl Golt shUAe HAuQ
2 B8ole] T2IWAL, FIEFAL, 29 2P
%9 B4 A% ATE SE gedsE o

A, S5UHHY SHEH e 919 R A7
4 2 4TS e A7t Basht SETEAe)
Eoe ool 23, A8 Uk, 3] S o
o Aol A Yokl 4 et oY FEE 17
o Rt AT AAZH Bastt,

A, o] ATE SENFY B FeEA] LR
Fstol ATBFE BASle] 47 BA B A
7 itk B2 eols 242 4AgozA A7
ehAS o]l sloich Weby slejstaiol 59
2 Al ot MluEe ouy, £ wdols ¥
4 713 oA SYtel SEUAAe B A2
ANEE EEUTE T GENIR g 47
552 WS $FS ANk 7]oig Zolch

P

o

flilo

Mo

REFERENCES

(1] C. H Im, Y. E Wee & H. S. Lee. (2017). A study
on the development of the learning agility. The
Korean Journal of Human Resource Development
Quarterly, 19(2), 81-108.

DOI : 10.18211/kjhrdq.2017.19.2.004

[2] De Meuse, K. P., Dai, G. & Hallenbeck, G. S.
(2010). Learning agility: A construct whose time
has come. Consulting Psychology Journal:
Practice and Research, 62(2), 119-130.

DOI : 10.1037/20019988

3] Lombardo, M. M. & Eichinger, R. W. (2000). High
potentials as high leaders. Human Resource
Management, 39(4), 321-329.

DOI : 10.1002/1099-050X(200024)39

[4] Bedford, C. L. 2011). The role of learning agility
in  workplace  performance  and
advancement. Academic Press.

career

Gravett, L. S. & Caldwell, S. A. (2016). Learning
agility: The impact on recruitment and retention.
New York: Palgrave Macmillan.

M. A Kim. (2018). The Relationships among
Learning Agility, Individual Variables, and Job
Variables and Moderation Effects of Positive
Error Management Climate of Manufacturing
Workers.  Doctoral  dissertation, Ph. D.
Dissertation, Seoul University.

H. K. Jung & H. E. Lee. (2020). An Examination of
the Convergent and Discriminant Validity of
Learning Agility. The Korean Journal of Human
Resource Development Quarterly, 22(1), 131-157.
DOI : 10.18211/kjhrdq.2020.22.1.006

S. J. Kang & Y. S. Lee. (2017). A study on social
perception of children’s smart media education
based on big data. The Journal of Korea Open
Association for Early Childhood Education, 22(4),
45-72.

DOI : 10.20437/KOAECE22-4-03

J. H. Lee, J. M. Lee, W. K. Kim & H. G. Kim.
(2017). A Study on Perception of Swimsuit Using
Big Data Text-Mining Analysis. Korean Journal of
Sport Science, 28(1), 104-116.

DOI : 10.24985/kjss.2017.28.1.104

H. H. Rue & H. S. Oh. (2016). Learning agility:
Issues and Challenges. The Korean jJournal of
Human Resource Development Quarterly, 18(4),
119-147.

DOI : 10.18211/kjhrdq.2016.18.4.005

Wang, S. & Beier, M. E. (2012). Learning agility:
Not much is new. Industrial and Organizational
Psychology, 5(3), 293-296.

DOI : 10.1111/j.1754-9434.2012.01448.x

N. H. Kim. (2019). Examining Influencing and
Performance Factors Related To Learning Agility
as the Growth Potential of Employees. Doctoral
dissertation, Ph. D. Dissertation, Ewha University.

DeRue, D. S., Ashford, S. J. & Myers, C. G. (2012).
Learning agility: In search of conceptual clarity
and theoretical grounding. Industrial and
Organizational Psychology: Perspectives on
Science and Practice, 5(3), 258-279.

DOI : 10.1111/j.1754-9434.2012.01444.x

Vicki, S. (2014). Learning Agility: It's a trait of
true leaders. Leadership Excellence, 31(2), 10-11.

S. H. Lee & T. J. Cho. (2020). A Study on the
Non-linear Relationships Between Role Overload
and Learning Agility: The Moderating Effect of
Change-Oriented  Leadership.  Journal  of



48 MigsioiT H19E H2&

S}
B

Competency Development & Learning (JCDL),
15(3). 1-29.

Dries, N., Vantilborgh, T. & Pepermans, R. (2012).
The role of learning agility and career variety in
the identification and development of high
potential employees. Personnel Review, 41(3),
340-358. DOI : 10.1108/00483481211212977

Connolly J. (2001). Assessing the construct
validity of a measure of learning agility.
Unpublished  doctoral — dissertation.  Florida
International University, Miami, FL..

Eichinger, R. W. & Lombardo, M. M. (2004).
Learning agility as a prime indicator of potential.
People and Strategy, 27(4), 12-16.

De Meuse, K. P. (2017). Learning agility: Its
evolution as a psychological construct and its
empirical relationship to leader success.
Consulting Pchology journal: Practice and
Research, 69(4), 267-295.

DOI : 10.1037/cpb0000100

Mitchinson, A. & Morris, R. (2014). Learning
about Learning Agility, Center for Creative
leadership. (White Pater, US.).

Smith, B. C. (2015). "How Does Learning Agile
Business Leadership Differ: Exploring a Revised
Model of the Construct of Learning Agility in
Relation to Executive Performance. doctoral
dissertation, Columbia University.

Hotho, A., Nurnberger, A., & PaaB, G. (2005). A
brief survey of text mining. Ldv Forum, 20(1),
19-62.

Liu, Z., Yin, Y., Liu, W. & Dunford, M. (2015).
Visualizing the intellectual structure and
evolution of innovation systems research. A
bibliometric analysis. Scientometrics, 103(1),
135-158. DOI : 10.1007/s11192-014-1517-y

S. E. Lee & N. Y. Choi. (2020). A big data analysis
of social perceptions of childhood obesity.
Journal of the Korean society of child welfare,
68(1), 57-80.

DOI : 10.24300/ikscw.2020.3.69.1.57

D. M. Lee. (2017). A Semantic Network Analysis
of the Recent Trend of Primary Geography
Education Research in South Korea. The Korean
Journal of Human Resource Development
Quarterly, 25(2), 1-14.

DOI : 10.17279/jkagee.2017.25.2.1

4 ZU(Sung-Jin Jang) (M3l

- 20159 99 ~ @A : ofFTietaL
BALS 9 HRD (L)

-20194 68 © @A 1 35
VLY WEAFEY

- T ROL : PUEE, AT,
HRD

- E-Mail : jsj28019@cri.re kr

A A XJung-Jin Kim) (A3
\ - 20149 849 : olthgt wWSBk:

(a5

+20219 39 T @A AL
BB

-20219 3¢ T @A Mg
Adoel] B w55l Al

; EHFT FAue

- AR | SRS, BANS, WA S

- E-Mail : jjk504653@hanmail.net

i

i

o

A}



