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Abstract The purpose of this study is to empirically analyze how the reward perception, such as job
content reward, wage reward, promotion reward, affects turnover intentions through organizational
immersion of employees in the digital content industry. This study targets Small business that produce
digital photos, videos, and contents, and these samples can be said to fit the research purpose. As for the
research method, the survey was conducted from July 22, 2019 to July 28, 2019, and during this period,
266 copies were collected and data were analyzed. As a result, the results of this study were able to derive
the following implications for organizational management within the digital content industry. First, it was
found that the reward perception of digital content industry workers had a significant positive (+) effect
on organizational commitment. Second, organizational commitment of digital content industry workers has
a significant negative (-) effect on turnover intention. The theoretical significance of this study is that
reward recognition has a significant effect in increasing organizational commitment and has a significant
effect in lowering turnover intention. The practical significance is that in the digital content industry,
where the proportion of SMEs is relatively high, it was found that a series of measures to increase
compensation awareness and organizational commitment were needed to reduce turnover intention.
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Research
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Research
A rewarding perception of
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Content employee senses from Jin Suk
Reward achieving tasks of an Beom([17]
employee's job.
A revx@rdlng peroeptlon.from Kerr[16]
Wage the financial reward, either )
Rewar Jin Suk
Reward from wage or bonus, that an
d ) Beom[17]
employee receives from work.
A rewarding perception of
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responsibility and wage.
Corporate members and digital
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organization's vision and goals, Becker
Organizational values, and aims of the [18]
Immersion company. ldentify and organize Uhm Jae
as a strong attachment to the Kyul19]
organization about its efforts for
justice.
Incumbgqt corporate members Pricel20]
. and digital content to be a
Turnover Intention ) ; . Jeon Sook
meaning and intention to leave Young21]
the organization to give up. d
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51). WA TheTt e 7HES AlE 4 9 Al A B AR AR 3% AShL AT 24
744 3 gAg Zelz AR EARte] LA HA O] AHEE A 4= 2667013iH Table 12 £ 9|
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kol gk o2 S84 o] oAl | ol
AHor HULASh: vhgo] WA &A1 4
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Table 2. Demographic Factor of Sample

Division Item Fzre\ﬁgzgy F}:;()
Gender Man 122 45.9
Woman 144 54.1
twenty 108 40.6
age Thirties 108 40.6
in your forties 50 18.8
A person vvhov has a high o 128
. school diploma
bZiigfgl: 4 a junior college graduate 53 19.9
a college graduate 167 62.8
a graduate degree 12 45
1 million won or less 5 1.9
Less than \1IVOO1;2.5 million 136 511
income Less than 2310; 3.5 million 69 259
Less than $ 35 million 38 14.3
More than 5 million won 18 6.8
Less than 1 year 8 3.0
1 to 3 years 128 48.1
employment 4106 years 38 143
history
7 to 9 years 38 14.3
More than 10 years 37 13.9
Employee~Director 172 64.7
Exaggeration 39 14.7
post position Deputy director 26 9.8
head of department 9 34
Executive 20 75
g B EATE 12278(45.9%)°19, oAt 144

(54.15)01c}. AFRREE 20019} 309071 27} 1087
(40.6%)2 Y54 7% worom, AX = 20-30T)
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7} AR HlFo] 81.2%°l 25kt 40T ool
5078(18.8%)oIct. 8t ExE 71Eo0] 347(12.8%),
AEHE] 5378(19.9%), tiEo] 1678(62.8%), et
4 E9AE= 128@E5%)° Fotglrt. A5EREE= 100
Tkl mleto] 57(1.9%), 1008t ¥ o4 - 2509+ ©]
T 136%8(51.1%), 2509k o] - 3509+ m]et 697
(25.9%), 3507 oJ4} - 5009+ wTt 38%5(14.3%),
5007+ oA} 18%8(6.8%) 2.2 Uepgth AR717H 1
Y ouek 8H(3.0%), 19 ol - 39 ugk 1289
(48.1%), 41 o4 - 61 w]vk 38%(14.3%), 74 °l4F
- 9 gt 389(14.3%), 104 oA 37H(13.9%) 2.2
yepgth A9e A-tiEF 172864.7%), T3
39%8(14.7%), A5 268(9.8%), F45F 98(3.4%),
QlUF oA 20(7.5%) .2 Ul tAd EHl=
AtQol] FAloH= 22199 A EEH AT A
£ uff ofojtjoiu} Q] o] AAH A iR
ol AMg-telFe] 92 ¢ Ik 2 4 Qi o]
of mE B o719 A tig] BE = 17298(64.7%)
o2 7P Wkt A= ofolrjojut HoHSl JF &
e Ad gAE Exl=et Id ] qirES 3
2 39 27 59| xof Bet FAHL Wl I3 F8
sty 2 4 it

E%‘ of ofgt 7 AFstr] sl
ax iE 71dF FxuPAQ1 PLS(Partial  Least
Square:©|5} PLS)E Ak ‘5}93\ W JZJA%E PLS
2.0& o]85tth. PLS= &7 23 7 EYo o
S| HH Y] 7 BAlCl & 5= A s, 24 4
Ndol et H=o] AYAE F4e thx 2+ 744 7
9 7k9] AABAE AlLste Holtt

B2 AFoA FEA FREH qmAA T79l
LISRELCIYt AMOSE AM83HA| %L PLS =78 AH&
gk o= 239 AMYET= dHFoE B2
U ZEp E3zof ofgt 87 Aol @ dZAsto] A
%l ATE AU 4T By E45t=t] /2
g ACE dBA ok B Zghe Fa3%h 9-01 Eds
ATHA Q] Aol 1 FHo] 317] OM‘
A0 & PLSOA = &4 HPl et 9 B34
o AR e}t Yo 24 320 o H7HE © Q‘ )

Bde Bt A 72 @Y AlEdol 4+

1o

rulo
jsim) mEE A r_H

O
:|:1

HAEAS wE ARt B 24 2
olgeld EAI7F flrtal BRITH55].
WA £ AT PLS B4 71HE Agel] A wd
7}tﬂ§jé 95| QOl1BAS 0|85l A BFo| AL
2 AHEYT. & dFMe 4 8dE
HE 9 HEE B SN PLS TR
6—5% B3 AsEAe ANl olee £He &
8 drrdol Agtket d¥HE FAHeR 43}
AssuA Atk 24uge) Bae Ao 7
9] Bl AFEE S9l5tYrt,
Ol% OH A=, W3 A 45, ASETE 3

gel 0.5

F

A BH8E B
Reliability:CR), 2245
Alpha : CA), B v‘i‘ﬂ' ZFZ(Average Variance
Extracted : AVE) Z3gtE TE&SI9H. =&5H 3ol
CRAIZEZ)2 0.7 Ol*oh AVEE 05 ool Hd 7 |
9] SAFES0] WA d3dol Aot w5 9l
tH571. Table 394 B9 2 A W49 W2 A3
A B4 A3tgte] CRAIFE)S 0.7 o4, AVEE 0.5
olifo] E7] 7o, & A9 SFFEE2 UWH A
o] Sickar wed 4= Qi

B AE AFZ(Composite

tu}  A4(Cronbachs

Table 3. Internal consistency of Research variable

Variable Composite Reliability AVE

Job content Reward 0.844 0.576

Wage Reward 0.930 0.691

Promotion Reward 0.937 0.713

Orgamzatvlonal 0.928 0683
Immersion

Turnover Intention 0.883 0.602
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Table 4. Confirmatory Factor Analysis of Research Variable

o t;Jr?tgnt Rvev\?\g?d Pr%rpoti Origgg;z!ati mggﬁ:
Reward Reward | Immersion
Job Content | 0786 | 0341 | 0260 | 039 | -0286
Job Content | ogra | 0463 | 0411 | 0546 | -0313
Job Content | 677 | 0287 | 0326 | 0285 | -01%2
Job Content | o752 | 0431 | 0358 | 03m | -0228
Rew:%em 0466 0863 | 0404 0575 | -0275
folege | 0424 | 0808 | 04u | 0525 | -0261
Rew:%eO?) 0.384 0.690 0.564 0.534 -0341
foege . | 0407 | 0881 | 0419 | o549 | -0250
colage .| 0453 | 0853 | 0450 | 0508 | -0289
colege | 0426 | 0907 | 04ss | 0614 | -0375
Fi’gowfgfgi%q 0237 | 0376 | 0747 0388 | -0107
gromotion | 0322 | 043 | 0764 | 0447 | -0170
F?e"v’gf’(}i%% 0425 | 049 | 0855 0505 | -0220
Promotion | 0370 | 0435 | 08% | 0480 | -0147
F?e"v’gf’(}i%% 0427 | 0507 | 0902 0589 | -0241
F?gowfgfg'%% 0474 | 0503 | 0894 | 0567 | -0276
Qraanzational | 054 | 0852 | 0490 | 0849 | -0484
Qraanzational | 0495 | 0558 | 0573 | 0897 | -04s7
Qranzational | 0350 | 0411 | 033% | 0672 | -0273
Qroanzational | o457 | osa2 | 0461 | 08%2 | -0478
Qraanzational | 0491 | 0589 | 0537 | 0857 | -0386
Qraanzational | 0473 | 0620 | 0519 | 0835 | -0880
Junover | 0509 | 0231 | -0161 | -03%4 | 0747
jumover | 0354 | -0332 | -0315 | -0470 | 0798
jpmover | 0312 | -0292 | -0.136 | -0.384 | 0786
mﬂg;”t?gnegl -0198 | -0308 | -0.159 | -0461 | 0802
@gpﬁgﬁg -0258 | -0220 | -0.116 | -0.358 | 0744
Table 4= o]2gt 7 SHFE9] o B0l gt
891 AAgE UEhdlem, olg HEEY AF HAF9
291 FAgho] BF 0.7 o] Ao|B& £7 egdo] §l

o g 4= Stk o
Jo|BE ¥ Egdo] il
831 AAjgho] HF 0.7 o]de| B2 49 Brg/do] it
1517 A3l Fornell &
FZ(Average

Aot BHHF EAb
Variance Extracted : AVE) 233k

T}

3 g4 Qo e
Larcher[58]7}

2o 5lo]

o o&

=

S} _/’:

FH9] 291 HAfgo] B 08 °]
e

EEoHI.

Table 5. Distinction Validity of Research Variable Square

Root of the AVE
deb Wage Promotion Organizitio Turnover
Content nal )
Reward Reward . Intention
Reward Immersion
Job
Content 0.759*
Reward
Wage M
Reward 0.514 0.831
Fromotion | 454 0547 | 0845
Reward
Organizat
ional 0.557 0.666 0.595 0.827*
Inmersion
Tunover | o344 | -0361 | -0.236 -0540 0.776*
Intention

Table 5014 HR(M= FAIRE gk AVE AlS 3ol
o, YA FHA 9 F2 7 "9 HBAS 3
UeRdTh AVE Alg< 3tol 0.7 o4l AVE Ala<
o] thE ¥ Al ghEh 29 il Bhd/dol
UTHIL & 4= Qlrk. 2 Aol A-EH =9 AVE AlF
o F2 B 0.7 ool UHA| 7+ W50 AiAlS
#= AVE AlF gEoh &7 gz & A+ &4
gm0 phd eldAo] 9lokT 3t 29I}

Table 5914 0.7°149] &2 H8A g2 Yerdl
1 Qs HEo] Slof HeaAAdY THsdS Yotk
otttk oA A (multi-collinearity) S 3 2AMEAQ
9l(variance inflation factor: VIF, 7]& 10°]sho.&
24T A7 3449 A gl AeE uddh

PLS 39| AF=E Yet7] Heir A |49
7t (Redundancy), 354 (Communality), 2AHg
(R-Square), AA| A3 =(Goodness of Fit)& &t
ot ATHPY Hdk FF 2= Table 63 2t
A (R-Square)2 0.26 oAo|H &2 Mdyzlog
T o gled 2FEY ol 9gx ®HSY
R-Square #°] 2&F 0.26 o[22 YT

Table 6. Goodness of Fit Test of Research Variable

Redundancy | Communality R-Square Good-offit
Functional
Management 0.301
Wage
Management 0.536
Promotion ) 0.603 )
Management 0.448
Organizationa 0370 0533 0555
| Immersion
Turnover 0.169 0.392 0292
Intention
Mean 0.269 0.473 0.424
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Redundancy %}:0 3k O W) U2 W] B
Ak Aohs W Pafo] 0EH A9 & Ad=Tt
U= AR Wy %‘4‘ 2 AFR oA AYHS
Redundancy #to] % Ol"i_q- 382 Jq&A3ter}t
QItHT R AAHIAE Good-to-fiye PLS ZHO|
A s ddsts 7|E0E Wol ARGE=T, o]%
xch-E 7% A7+HSg R-Square #E9 Hatahdt
+%5/3(Communality) B3t= Jet &9 Alu 3

Sl WS 4= ok 71 AlE 4kel 0.36 O]*J'O]Eq
=2 59 F3k, 0.25~0.36 °l¥ & HE, 0.25
njgtold & Attty & 4= itk 2 ?ﬂ-_rLE%‘—’]
At¥H4 R-Square 9 HIFE  0.424°0]1
Communality 332 0.473°]th. & #9] AE2
2 04480182, £ A1Y AP w2 FF08
gekE

olZ|gt SAHRFY #A AE FA ST
A3 o] A 2
AR tiet 8 A5E & H 7HdE ASSHA
AT F2EA A= Table 70 Ueht 3

Tg o o

w
N

o
AR =0
o

Table 7. Path—Coefficient Resul

(S)aﬂrg\r}ae\ S&Z:r‘]e T Statistics P Verific
(og) ) (Io/STDEVI) | Values | ation
Job Content
Reward — * kK selecti
Organizational 0.228 0.231 5.314%** 0.000 on
Immersion
Wage
Reward — * kK selecti
Organizational 0.389 0.397 TATT*** 0.000 on
Immersion
Promotion
Reward — * kK selecti
Organizational 0273 0.272 4.610%* 0.000 on
Immersion
Organizational
Intention

*0¢.05, *p{.01, ***p.001

WA Y EHx AR FARY BARIA 2elut
geis e Annn 3, Ag 29 A F
24290 398 9P AL

A9 AR AR
Aoz Uekgth B4, tixg 2dz 49 FAR

AFuAe 2HBY FHH IS AL Aow
vehdet.
AR, UAE 22 4 B SR 24

290] 344 4L AL Ao vehit 242

o] oo o] m|X|= FF tiet 7HE S AHEH
UAE EHE ALY BARY] 2HBYL o] F oo
2()9] IS MAE Ao vehrth

Table 8. Analysis of the Mediation Effects of Reward

recognition on Organizational Immersion and
Turnover Intention

Job Content
Ind. Variable/ Reward/ Wage Reward/ Promotion Reward/
Parameter/ Organizational Organizational Organizational
Dependent Immersion / Immersion / Immersion /
Variable Turnover Turnover Intention Turnover Intention
Intention
Mediating Effect
Verification Step 5 5 5
step 1 531*x* B27%%* 591
step 2 -.320%** -.330%** =217
step 3 _ M
(independent) .056 017 161
step 3 (mediating) - 514xx — Bho** —.630%**
F (step3) 55.892 55.343 59.880
R? (step 3) 293 291 .308

*0¢.05, **p{.01, ***pd.001

Table 8& R4} Ql4jo] 2XE Y} o]H o] ]
A W AETHE BhE 3 Ay Baron & Kenny)?] 3¢
A wAE el s E4E Holck

Table §0] SI5Hd £ABA 42 4t o]

T, OJFHA oA o= QLA HStS dl= A
2 ehgor, 544t ol 49l o] $2oh) o
2 s A0 Ueht, AREAT o] HT 1l
e FAG AS S S o HHA

5. 28

e KR ERSIES B RPN
3} o4 o 7he] AN 242U WA Tto] o
so] ARgIT o] Y3l 29 ARS 72 9
A 2494, 21898 At gAY gk 22
A ofelse] uA @
]%_,] ﬂzﬂeﬂ 2})51_7]- 7]._:6}

e 4 A 2270 AAHA 224 18
S 9 712ARY FH0| BET 5 Uk 5
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A, OAE FHl= A SARR] EAQAL 24E
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