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[ Abstract ]

As a government’s pilot project of the work and study in parallel, highly skilled meister workplace trainers are being produced
through the Highly Skilled Meister Training Degree Course (HSMTDC). However, the definition of the concept of ‘highly-skilled
meister workplace trainer’ and their roles and required competencies is currently being discussed. Through this study, the concept of
a highly skilled meister workplace trainer was defined as a workplace teacher with a master’s degree, with not only work and study
in parallel L6 qualification but also technical assessor qualification. And, it was additionally required for the high-skilled meister
workplace trainer that the role of a solution provider, and for this, the competency to establish and operate a learning system, the
competency to develop NCS standards, and the competency to reflux of work and study in the parallel policy. In addition, the defini-
tion of roles and competencies defined in preliminary studies also presented through revised. This study could contribute to the con-
struction of the foundation for a virtuous cycle learning system of apprenticeship system called the work and study in parallel, the fostering
and vitalizing for highly skilled meister workplace trainer and adjusting policy direction for establishing a social recognition system.
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Table 5. FGI Results: Desirable Roles and Required Competen-
cies of Highly Skilled Meister workplace trainer [2]

e g
o 7|HHEDAIZAM S| MEMT Hotat s WE 28
< BllEo| A =2 WS v KA
~ =S| X7 |7Het S
=3 _ _
Djo|AEf 7| L B2 ol CHEF S[AtZ N L MA Z2AA THM
7| otaiat 5I3I££E=ﬁ%_7l”‘01| Chst sha= ol ’é.::._fI o7&
oafe] org * Sl AAH0ID 5o S oS M ug
TTE Ly xeof Wi Clystn HES Tyt wHozs Yas
P
. AstEEalo| LY - o) HIF =R}
- W 7|ute| splozy
- 8k 2% nfels
WL BE B2 9y
cOTPBL Y 29 53
“NCS 7IES Zie, SR E Y, Ui BIL 2R e B
I I I T
Djo|~E| - 27| 7 B4l o SH =2
leisy - YRR U HASS 9IS B A 52 0%
DAt - BAbRIZ | SR YA e B 52
o oz . HTo| SaiE 248 71 mAte] %Y
- 1S 72|12 T o
- s EiE Afe] 2090f Chst 7jo|=2tel HA|
- BlAb RI= o] RT FAY W A oY
« W7[H0| otLfzt AR et APA ZMHO| HAEEE sH=
AR
2) D=5AO0|AE 7| ASE WAL A
a) A8 A9} FGI £& A7} 93
NE Q7YY £29 J19@dwAte] 8 v

M3

— o

O
—

Tt FGI 2l 7| HH B WAL A

E6. 3

7198 wAke s #

\
© w5 A4 A

43} 5 63} o) 7|2 =& H

A 2
QoY A4 2
0_':]

AaelE @5 A7 SHe
Ak G o], BA 483} Bste]
LS A9 A o ge), BAn

1
ot 4 A% Wt gd AAel,

o

-

A}

stl 4UE) A7) AL HelA 4ol, A% A4 4T
3} gRste] W Wk 294 93, AT At sl
Aol aTHE e 429 FeA e o] F

By
=

7H oz a7 EE= Aoz Yehgtt.
A, 5 E=EE qEe EFA AleA Gt
FA AT 7199 5 AA 75 2 290 dF Fo
AFh A2 @ M, A AA, RS e,
A5l A3} 7S ez Asry g Ak 29
L3 NCS 713 ShiE M, #A4 24, B7F AA, 3
A e gAY, Ao 1T 0 54 4TS v
gk &, F7HE 7198 A A4S A5R F 719 W
9] S A e B Y 5 Gl Fefsta,
S2E AN7E Hofshs Ao A 29E 9
-

)
Fo

T O
3 97t 22 919, 2787 AE 99, 4
4 A% 8 AE, Aok IS99 99 53 2
& e A&H 0w Fasof T on| gk
FHoz= dSEH Y ALY 34 dxteA
F ARdel Fofstal e A SR A B
£ SJ8f 2% Bk 2YA=A o] 7|HE=
A€k

Mo ok
et o2,

T

t
[

N

Q

1

4 1

s}
of

Bl o0& 2 off

a

1o

(
=

Table 6. Mapping of preliminary research versus FGI opinions on the role of a workplace trainer [2]
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Table 9. Definition of the competency of a highly-skilled meister workplace trainer [2]
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