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(Abstract)

The Relationship among Social Support, Work-Family Conflict and
Work-Family Enrichment of Married Nurses

Inyoung Lee*, Yukyung Ko |

“The Graduate School. Wonkwang University.
Department of Nursing, Wonkwang University.

Purpose: This study is to identify the relationship among married nurses’ social support, work—family conflict and
work—family enrichment and to examine the influence of social support on work—family conflict and work—family
enrichment.

Methods: Data were collected from married nurses working at three hospitals with more than 100 beds in J
Province and analyzed by descriptive statistics, t—test, ANOVA, Mann—Whitney U test, Kruskal—Wallis H test,
Pearson’s correlation analysis and hierarchical regression analysis using SPSS 21 program.

Findings: In the correlation analysis only social support and work—family enrichment showed positive correlation.
As a result of hierarchical multiple regression analysis, social support still acted as a significant influence factor
on work—family conflict and work—family enrichment even in the state of considering the effect of control
variables.

Conclusion: In order to lower work—family conflict and to enhance work—family enrichment of married nurses, it is
necessary to introduce and implement welfare policies for work—family reconciliation at the workplace level and
at home level it is necessary to provide concrete measures so that married nurses can find the value of life as
workers while house working and nurturing.

Key words: Social support, Work—family conflict, Work—family enrichment, Nurses
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<E 1> 4fXte| UHEX EXM (General Characteristics of Participants)

(N=183)

Male 3 (1.6)
Gender Female 180 (98.4)

20's 28 (15.3) 379x7.4 22 55
Age (years) 30's 76 (41.5)
>40's 79 (43.2)
Married 170 (92.9)
Marital status Divorce 1 (6.0)
Others 2 (1.1)
Religion Yes 105 (57.4)
No 78 (42.6)
Income form Working couple 161 (88.0)
Single income 22 (12.0)
Income {300 28 (15.3)
(10.000won) >300 — (500 34 (18.6)
’ =500 121 (66.1)
3—vyear college 67 (36.6)
Academic qualification 4—year university 96 (52.5)
Master or higher 20 (10.9)
Staff nurse 123 (67.2)
Position Charge nurse 28 (15.3)
Head nurse 32 (17.5)

Total career Qo 72 (39.9) 12680 0.3 34
10-20° 75 (41.0)
(years) >20° 3% (197)

Length of current career ez 4 (22.4) B ol 2
feza) 1-5 86 (47.0)
>5 Years 56 (30.6)
General unit <o) (49.1)
Work unit Special unit 53 (29.0)
Others 40 (21.9)
Wt e Shift Work 86 (47.0)
Full~time 97 (53.0)
Turnover intention No 107 (585)
Yes 76 (41.5)

Number of families 34=%11 1 6

Nuclear family
) (couple+children) 129 (705)
Family type
Others 54 (29.5)
(Family,Family in—law,Couple) :

0 37 (20.2) 1.4+09 0 3
) 1 49 (26.8)
Number of children 5 85 (46.4)
3 12 (6.6)
Child care facilities 17 (23.3)
Child care type* Kindergarten 41 (56.2)
Family/Family in—law/Others 15 (20.5)

<3 92 (50.3) 41%+6.3 1 14
Housework Time(Hours) 4-5 52 (28.4)
6= 39 (21.3)

*n=73

1) M=Mean, SD=Standard Deviation
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<E 2> IAFKIS| AKX X|X|, L-7PY 25, U718 At BT
(Degree of Social Support, Work-Family Conflict,Work-Family Enrichment of participants)

Social support Total
Superior support
colleague support
Family support
Work—Family conflict Total
Work—Family Conflict
Family—Work Conflict
Work—Family enrichment Total
Work—Family Enrichment
Family—Work Enrichment

(N=183)
438+6.3 12—60 26 60
13.7£3.0 5 20
14325 6 20
15.8+2.7 7 20
38.5+10.1 10-70 10 70
22.0%6.1 D 35
16.5+5.5 D 35
64.7£11.5 18-90 35 90
32.2%6.0 17 45
32.5+6.0 18 45
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