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The impact of university students’ major satisfaction on career
preparation behavior and mediating effect of openness to diversity
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Abstract The purpose of this study is to examine an influence of university students' major satisfaction
on career preparation behavior and the mediating effect of openness to diversity. The survey
questionnaire was distributed to 182 university students and SPSS 23.0, AMOS 23.0 program was used
for statistical analysis of the data. The results of this study are as follows: First, major satisfaction has
a positive effect on openness to diversity and career preparation behavior. Second, openness to
diversity has a positive effect on career preparation behavior. Third, openness to diversity has a partiall
mediating effect between major satisfaction and career preparation behavior. These results show that
the more students enhance their major satisfaction and openness to diversity, the more students

enhance their career preparation behavior.
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Table 1. Descriptive Statistics

Variables M SD| Sk Ku

General
satisfaction

4.092 776 -.673 .025

Curriculum

. . 4.095 | 742 -545 | -221
satisfaction

Major

satisfaction Relation

) ) 4.018 | 816 -.349 | -934
satisfaction

A AHEAE Bk 2o R tfy FEEE 2
FHP5t 701 SN BAZ SR Fulgt F(+HY
FHEAE Uepdh ol WY 1 A=
(r=.513-.701) Z} IARRI9] 24 B4 B AlF
HVAVE=723-890)Et} Zornz hd
A3l Aoz FE it

1t

FrL 2

Perception
: : 4.204 .737| -.561 -.892
satisfaction Table 2. Result of measurement model test
Total 4102 709 -.431 =717
Latent Observed
Openness to diversity 3754 | 719 -.097 | -.069 Variables Variables s ¢ a R
Information General
athering 3839 | 733 -481 | 355 entistaction 980| 17.823
Curriculum
Career Tool 3583 | 878 -111 | -340 Majot satisfaction 874 18678
preparation preparation satisfaction Relation .969 938
behaviour - ) .833 -
gsserletion 3337 | 897 072 | -424 satisfaction
Peraeption 865| 14.954
Total 3.5686 763 .029 -.273 satisfaction
O t
Note. M=mean, SD=standard deviation, Sk=skewness, Ku=kurtosis disg:;te;s] ° 665 11.059
Openness to
diversity 2 788 12.487
- = i =
42 ZHDHO| Wk MR} YT HE Opres 0| o [
0] O:]'?_Oﬂk] /\]._Q_o]- quE?"’] Al ﬂEﬂ' F4—Iﬂ— % ‘9’1]' o_pe””_ess to 692 9230
. - Y A - Openness diversity 4 899 897
?_]_0]'7] 'r]o]—o:] ‘QJ;?J.Z:]I —8-?_].""‘—| “’]—Oﬂ 7]—‘—?_. = OE (o] to diversity Openness to 649 8.634 : :
Wb NS 94 Qs BohE gkl e dversiy 5
penness to
— — = = ; . 816 | 11.085
4 Tk A1 28] Cronbach oot 3 FPARZ(CRE diversity 6
y e = Openness to
selslgich. B4 A% Cronbach o o] A% shus veray 7| T19] 9574
969, ¥ 8% 899, A2EHHF 932 5 UEHY 352?3”@5%” 707| 9486
o7 HAFAL Itsl= 7|EEE 0.7 ASst=s Ao Information 776 B
- gathering ’
2 ek AR AL ool 038, Thf | Coeer [
a R . preparation reparation 932 13.688 932 901
4 8% 897, A=2EHYPF 9012 ERIEgloH o] behaviour g pl
oa
24 BE iclo] 3 BT 7159l 6 oo ek Compltion | 4% 13160

T}H20].

TR0 of Aol AHT AFHel
£ =eIsp] 95kl 2 FApELle] BEUAL MR
7] =9l EZARAARAE FASHT. 242
BESQIAGAE Ha 64904 Heh 9800 L}
U SRS RS A% Ak 7129 058 43
She Aoz Uehdeh20). theos A7uel 7k Bhey

£ W 7|2 WEERGEE 459 Skl £39
BAb B 9Ql 7E AT Bl A5Ee B85

TH21). S e wel 7k A A%
Q0] F2E BA B3t AFLL vlmsle], 23 B4
B AFol 2 A9 WHeEs} EAshs sow
wekeith, 24 ATRe ThS Table 33 2} WA Wal
4 GUUAR UG Ao} IS L -4
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20} 7} A
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Note. B=standardized factor loadings, t=t value, a=Cronbach a,
CR=composite reliability.

Table 3. Result of Discriminant Validity test

Variables AVE 1 2 3
1.Major satisfaction el (.890)
& Openness fo 522 | 5% | (723
iversity
3. Career . 754 | 513 | 701 | (869)
preparation behaviour

Note. AVE=average variance extracted, Values in round bracket
indicating root average variance extracted, all correlation is
significant at the o 0.01 level
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Table 4. Result of path analysis

=l

Aoz Yehto
o] EAHo=z {9
Aoz UrE}kb‘%(B:.wz, p<.001).

Y= 5T
A0 ekt
37] Sls A=E

Path VA SE CR P
MS — OD 533 .089 6.647 .001
MS — CPB .209 .061 2.862 .004
OD — CPB 592 .066 6.636 .001
Note.  MS=major  satisfaction, OD=openness to diversity,

CPB=career preparation behaviour, B=standardized coefficient,

SE=standard error, CR=critical ratio, p=p value
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Table 5. Direct, Indirect & Total Effect

54402 §olsis
5o BAH.

oD CPB

DE IDE TE DE IDE TE
MS | 533" - 5337 | 209" | 3157 | 524
oD - - - 592" - 592"

Note. DS=department satisfaction, OD=openness to diversity,
CPB=career preparation behaviour, DE=direct effect, IDE=indirect
effect, TE=total effect.
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