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Affecting Factors on Intention to Stay of Nurses Working
at a University Hospital
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RN, Department of Nursing, Samsung Changwon Hospital

?Associate Professor, College of Nursing, Inje University

Purpose: The purpose of this study was to explore professional self-concept, work environment, resilience and
intention to stay for nurses in university hospitals, and to identify the relationship between these variables and
factors that influence intention to stay. We aimed to provide basic data to develop measures for increasing
intention to stay. Methods: This study used a descriptive design, the subjects were nurses who worked for more
than 1 year at a university hospital with 744 beds, located in city C. Data were collected using a structured
questionnaire from 120 nurses. The data collection period were from September 15 to 30, 2020. The data were
analysed using the SPSS/WIN 25.0 program. Results: There was a positive correlation between the subject's
intention to stay and the professional self-concept (r=.57, p<.001), the nursing working environment (r=.29,
p=.002), and resilience (r=.50, p<.001). Significant factors influencing the subject's intention to stay was the
sense of satisfaction (3=.40, p<.001), a sub-factor of professional self-concept, indicating the higher the
satisfaction level, the higher the intention to stay. The regression model explained 45.0% of the variance of the
outcome variable (F=9.64, p<.001). Conclusion: Sense of satisfaction was identified as a factor impacting the
intention to stay. Therefore, it is necessary to develop and to apply intervention programs to improve the
satisfaction of the professional self-concept in order to increase the nurses” intention to stay.
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dim
0x

odRte] A5 W 30.616.74 .21, 254 o]5}7}26.7%
(3218), 26~304]7} 35.0%(428), 31~354]7} 17.5%(21%), 364
o}4F0] 208% (2501 ). AEAFERE wlE0] 65.8%(79%),
7] 0] 34.2%(419)0| AT}, 2T} QI AL 75.8%(91),
9k 9= 24.2%(29%) 0l A, HEFHEE 3R] 175%(21
w), 4407 71.7% 86%), st Afst ol4ko] 10.8%(13%)0] %}
T}, AR LREA L WE 51.6%(62), 2R 29.2%(35),
54 19.2%(23%)0] k. 91 ARIBAL 59.2%(711),
AQI7HEA} 20.0%(24%), BATHEA} 0]4F] 20.8%(25%)o]
At T G TRV Hat 8.4917.13H 0]l o H, 3 ]
1k 29.2%(359), 34 o|AFoll A 61 ]k 26.6%(32F), 61 o]
A} 44.2%(53)0| ST} B BA ZR7|7He W 5284529
Holglon, 349 gt 50.0%(6078), 3¢ o]Atol| A 6 wlgk
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), BukE 9.2%(11%)0] ¢lth(Table 1).
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Table 1. General Characteristics of Subjects (N=120)
- . n (%) or
Characteristics Categories M£SD
Age (yr) <25 32 (26.7)
26~30 42 (35.0)
31~35 21 (17.5)
>36 25(20.8)
30.6%6.7
Marital status Single 9 (65.8)
Married 1(34.2)
Religion No 1(75.8)
Yes 9(24.2)
Education Junior college 1(17.5)
Bachelor 6 (71.7)
> Graduate school 3(10.8)
Working General ward 62 (51.6)
department Intensive care unit 35(29.2)
Emergency room 3(19.2)
Position General nurse 71 (59.2)
Senior nurse 4 (20.0)
> Charge nurse 5 (20.8)
Total clinical 1~<3 5(29.2)
career (yr) 3~<6 2 (26.6)
>6 53 (44.2)
8.49+7.13
Current workplace <3 60 (50.0)
experience (yr) 3~<6 32(26.7)
>6 28 (23.3)
5.28+5.29
Monthly income <200~250 44 (36.7)
(10,000 won) 250~ <300 49 (40.8)
>300 27(22.5)
Economic status Moderate 100 (83.3)
Low 20 (16.7)
Satisfaction of Satisfied 55 (45.8)
the working Moderate 54 (45.0)
department Dissatisfied 11(9.2)
27ME wokon, ZtadEie] 59 - e H 7kEAl] o
TAA 27950447, AL S| ALk ] FeTA 266044
7, B0l 7t Ao Hrod 2.5440.407F, 18T} B2 2 2|

9 21820589 0.2 ehgleh. SlEgAe & 54 ghof

W 342404740 2 319 @0l F x| ]2 o] 3.97+0.554..

2 7P =9rom, 2|24 352404974, Uk 3.42+0.6274,

7014 32640574, A4 3.1510.7182] &=o|gt}. 2o
L 259 ubg ol P 2.9740.7974 0| Qth(Table 2).

Fol|E=2| x0|AHY

date] ARIEL AY(F=573, p=.001), AEA
(t=-3.86, p <.001), Z|Z8}2 (F=3.26, p=.042), ] 9] (F=8.89,
p<.001), & YA} LH7|7HF=5.46, p=.005), I (F=8.08,
p=.001), @) TEEA GHEE (F=7.00, p=.001)o 4| £A| 2]
o3t Zpo] 7t ekttt Scheffé test= AR A7 2
7, %2 364 ol4Fo] 354 olshritt a2l =7} E9krh
ol F o7+ B A} o] Ao THE F|¢] 9] 7FE AR T} FE o =}
B9tk 3 Q4 2E7KS 64 ool 64 Hlghuc) 2R
w7} 29T, Foj 3007H o]4bo] 3005kg) m] Tk T 7R
o7} Eohth B TREA BHEL S 23} HEQ
o] BRtEs Frrh R0l w7} E9krh(Table 3).

4. XIS MZ2] xtophd, ZtS2F ey, 35t
RO ol At

ARLe] R w e
SRS (=29, p= ooz) Q @w(r;so p <.001)7} %F
o) AHEAE Uik AR E AER Aopfde) hela
A FEA AR (r=45,p <.001), ‘ﬂé%(r=-63 p<001)2k3k
TR M QI FHe 1 BEA X U(r=25,

FA o 7t & Y3t 7]WH(r=.20, p=.026), HYL

of o] {@A}%@l( =.18, p=.044), ZFTALe} JALY] HE A
(r=230,p=.001), ZtZ A2 2}0] 58 - 2 4] E ZFS A}l ot
A A (r=.27, p=.003)<} %] AFHTA 7} Uk 282 3|
et o] 519 2.¢1¢l 74 (r=51, p<.001), X|<&A (r=43,
p <.001), SHA) (r= 46, p <.001), G4 (r=.21, p=.020) 7} %<
ABBA7E A}

F2] Aol g (r=.57, p <.001), 7+

dpgate] AR Ao s 2R e (=29, p=.001)
B EE A (r=.70, p <.001)2} <] AFETHA 7} 9ok A

A Aol g2 7t 3 LREA 9 3kl a1l Q1w B A Xl
9 (r=230, p=.001), %A 2] 7+3E 93t 7]¥k(r=.20, p=.026),
Ak} QJakeke] A (r=31, p=.001), 7+Z ]z}
59 - Fuii 9 2E3 Ak tigt A X (r=.31, p <.001)2} 3] &
et A 9] 519] 29191 714 (r=.73, p <.001), R|<A) (r=.62,
p <.001), G4 (r=.53, p <.001), X| A & (r=.35, p <.001), %
A (r=.25, p=.006) 2} <] A=A 7} 9L et

ARk 7HE 2R EkE-e HMEZ Ko (r=.29, p=.001),
SJER A (r=37, p <.001) 2 o] A=A} QAT e
F3Ee HE2] Zopld e shlaclel HEA AR (=23,
p=.011), THE7H(r=30, p=.001)3} 3] Bete 4 o] 51912219l



Table 2. Descriptive Statistics for Study Variables (N=120)
. Total Item Item . .
Variables M=+SD M+SD - Min Max Skewness Kurtosis
Professional self-concept 70.88+7.50 2.63£0.28 1~4 1.78 348 0.29 0.62
Professional practice 44.1514.97 2.76%0.31 1~4 181  3.88 0.38 0.71
Sense of satisfaction 15.58+3.37 2.23+0.48 1~4 1.29 3.43 -0.10 0.49
Communication 11.15+£1.44 2.79+0.36 1~4 1.50  3.50 0.37 0.23
Nursing work environment 76.4919.35 2.64£0.32 1~4 138  4.00 -0.33 0.37
Staffing and resourse adequacy 8.71£2.32 2.18+0.58 1~4 1.00  4.00 -0.17 -0.33
Nursing foundations for quality of care 25.87+2.77 2.87+0.31 1~4 1.89  4.00 -0.68 0.45
Nurse participation in hospital affairs 22.85+3.64 2.54+0.40 1~4 122 4.00 -0.23 0.71
Collegial nurse-physician relations 7.97+1.33 2.6610.44 1~4 1.00  4.00 -0.34 0.23
Nurse manager ability, leadership and 11.16+1.77 2.79+0.44 1~4 1.00  4.00 -0.77 0.11
support of nurses
Resilience 85.401£11.85  3.42+0.47 1~5 200 5.00 -0.03 -0.23
Hardiness 29.38+5.16 3.26£0.57 1~5 1.67  5.00 -0.67 031
Persistence 28.16£3.93 3.52+0.49 1~5 2.00 5.00 -0.32 0.46
Optimism 13.67+2.49 3.42+0.62 1~5 1.50  5.00 -0.45 0.17
Support 7.94+1.10 3.97£0.55 1~5 1.50  5.00 -0.54 0.81
Spiritual in nature 6.31£1.42 3.15%0.71 1~5 1.00  5.00 -0.33 0.59
Intention to stay 8.91£2.36 2.97+0.79 1~5 1.00  5.00 -0.32 -0.48
Table 3. Differences in Intention to Stay by General Characteristics (N=120)
Characteristics Categories M=£SD tor F p Scheffé
Age (yr) <25° 2.80£0.69 5.73 .001 a,b,c<d
26~30° 2.7540.83
31~35° 3.05%£0.72
>36° 3.48+0.66
Marital status Single 2.78+0.77 -3.86 <.001
Married 3.33£0.69
Religion No 2.97£0.80 -0.06 953
Yes 2.98+0.77
Education Junior college 3.27£0.81 3.26 042 )
Bachelor 2.86%0.75
> Graduate school 3.23+0.83
Working department General ward 3.04+0.75 1.29 279
Intensive care unit 2.79£0.91
Emergency room 3.06%0.66
Position General nurse” 2.80+0.73 8.89 <.001 a,b<c
Senior nurse” 2.89+0.83
> Charge nurse* 3.52+0.66
Total clinical career (yr) <3 2.78+0.78 5.46 .005 a, b<c
3~<6’ 2.75%0.79
>6° 3.23+0.72
Current workplace 1~<3 2.98+0.83 1.83 166
experience (yr) 3~<6 2.78%+0.79
>6 3.17£0.66
Monthly income 2~<25" 2.77%£0.77 8.08 .001 a,b<c
(10,000 won) 25~<3° 2.87%0.77
>3° 3.4710.64
Economic status Moderate 2.97+0.81 0.02 .986
Low 2.97+0.67
Satisfaction of the working Satisfied® 3.21+£0.71 7.00 .001 c<ab
department Moderate” 2.85+0.78
Dissatisfied” 2.3610.82
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Table 5. Factors Influencing on Intention to Stay (N=120)
Variables B SE § t p
Marital status 0.44 0.53 .09 0.84 403
Married

Education -0.93 0.60 -12 -1.55 124
> Graduate school

Position -0.57 0.87 -10 -0.66 513
> Charge nurse

Monthly income (10,000 won) 0.58 0.62 A1 0.94 .350
>300

Satisfaction of the working department 0.62 0.61 .07 1.01 315
>Moderate

Professional self-concept 0.02 0.05 .05 0.50 .618
Professional practice 0.28 0.06 40 4.39 <.001
Sense of satisfaction -0.05 0.12 -.03 -0.38 .707
Communication

Nursing work environment 0.04 0.02 15 1.76 .082

Resilience 0.03 0.02 14 1.34 184

R’=43, Adjusted R*=45, F=9.64, p<.001

Dummy variable=Marital status (Reference: Single); Education (Reference: Junior college); Position (Reference: <Senior nurse); Monthly income
(Reference: < 3); Satisfaction of the working department (Reference: Dissatisfied).

7314 (r=30, p=.001), |44 (r=.38, p <.001), B4 (r="29,
p=.001), A X & (r=.27, p=.003), G4 (r=.18, p= .049) 7} %}2|
A7 A ‘iit}.

rH PZH FEHe e HEF Ao (=70, p<.001),
FaEi &—37P<0m%4°h4*P-ﬁﬁ7kﬂﬂﬂ-ﬁ
A2 A2 Aopig e sh 8l HE2 A7 (r=.63,
p<.001), JrEZH(r=57, p <.001), OJAt2E (r=.18, p=.044)
I} 3R] 59l el gy EFA AU (r=28,
p=.002), FE L E fIgt 7|4 ( 27, p=.003), ¥ LY
o)) 7Zk3 AL Zed(r=.28, p=.002), 7+S AL} 0| Ako}e] &2
A (r=37, p <.001), 22|22 5 - 2| H A B S o
T AR (r=31, p=.001)2} 2| A7} A3 TH(Table 4).

o
=
0z
Pal

9 7o ¥

oo

ool
A

Uuba] B0 A 2hRof o] f-oJ3t Aol S vEhd A,
2EEH, FFE, A, F 9 2R FA, A 2
A RhES 2oste] A2 Aol g3t 5H9f 8.9 3714 (7ﬂ
24 AR, 53, AR, AHEIRE, SEEEAES
=22 Eol5lgt) o] & AT 7|E, =8l e
sk At o), Afl= HUTZA o, Foi= 3007k
ol, A LFHA MFEE HE oS VISR st 7}
¥4:(dummy variable) A 2]sto] ®Fo] TR, A
I F W 7S A& A 2sto] Egof TSt

28T AR B 9 2R —Er*&%% 1K (Variance
Inflation Factor, VIF)Zko] Z+Z}23.103} 27.8 2 10 ©]A4+2] 4k
o2 et BB AAo] Bstel 4 2717
2 Alofsta Atk

24 1 2ARE 2 Aol Y] Lokiz] $istod
Durbin-Watson 4| %& 3t 21} 23822 2279 zto =2
Lo} 04 5 7 7)ol %iL Ao etk 92439]
HEE HTREZ YT S A 24 o] ot 8|25
o 4T SRS el A3} oAYe| RIS YFRER
PV % ST BRRSE 7 OEB A K TR
A (Tolerance) ¢} VIFE 15t éi]-, ZAEHA = 17~.882 .10
oJAte] Zro 2 et ow, 1 A1} VIF= 1.14~5.982 2%+
10 m]9ke] gho = yeht S8 ias Ttole s34 4de 8
L0z Helsyn BT, BRelEe] S5 S
Q12 R AolY2] 519]2.21¢] THE7H(B=.40, p <.001
o2 Yehgtor AR A2 45.0% R THF=9.64, p <.001
(Table 5).

Fo rlr fl
Nv—>

N

)
)

=
F
10

ne,

o, o

[ _]9_{

W2 ol
r

L

~
foy

A o2 HEA Aol
Aroe Y=g mfofstal,
o FFE A= 8Rle &
TolH, Atd g B2 thaat

falm)
N f
i
(I
N e
&
ox,
_\;:I,

10l
i
T

i
lo

r
)
X
1
ek
>
>
»
N

At

6]



I]Q

HZts AT 27(3), 20214 128

HEH Aobde 2 48 vo]
.28%4 o)tk ol BT £TF olgate HEAIS
F8F Yeom¥} Jeon [20]_4 Ao A 2.54F 02
L}EM 2 A7} ulsatgeh. 4R ol gL AE Mg
Qlo2A LSt BB ALso] Az o] 4
Q45 olATH21]. HebA] ZHEAe) HEH Kol e
o]7] $13l TtE et I o A B A A 2] 22 3&0] o] Fof
Aok 5Fo, 9] SO AL A2 HBAES e AL 2
oMlEE A = e Z2aHS st AE HS
d e oleTT 37‘7]' %1—9-3}‘:}

)
o
l o
r_&

= e AT EY, oAt
2.79%, MEH AT 2. 767551, ‘ﬂé—@ 2.23%]9] =o| it}
SAHYA S ARE iAo 2 338 Kim Y} Chung [22]9] A
Toll A YA E 2,727, A AR 2.677, T3 2.377 9
<o, ad THBANE g e g2 d4L3 Mooni} Shin
[23]2] Aol SJAbaE 295, HEH AR 2899, WA
258%]9] o2 HEA ARV 7MY w3, wE o] 7P R
A ekt 2 Aok BUskenh. TR A1) ¢l of
3 WS 278, $UEE L1 AES ehyt Ros
HEgtol zod ZP‘H Yol EALS =7 TH15]. ¥
3ol wow 2 o] o et ZPLVJ A8}, At
3t 554 Aoz e AR Y5 A5}, JFE
S BF HA9 A5 IA HE 02 o]2 5 uvlsHA €
oHS]. wabA] A2 Zpolid o st 2 219l vhEThe 3
A 5 Qe A Z2I9S iEdste] AA2 219 R
o thgt HEAE 7HE ¢ YL F715A S slok sl
2 gl AR PEEREAHLS F 48 T
26410328 0]t YT =FE o] g3t FAHY 1S
AHE o2 73 Jung [24]9] Aol A= 2.59% o] it
o] A= 7S 23 S = FH(PES-NWI) Q] 7] @A} Lake
[17]7} 2t 2272173 O] A ae7h Bt 2,53 o)l 3¢ A4l 9]
NETREES Ao AL & Ao ATk # A7 A
630%701] SERIN %—z-xga o= uw gk
S ATHEH, A
i&alXH 53 2oA % 7
AL EH??_ AR 2793, 2415k iAol g 2668,
ALYl 21E u M 2544, Q1T BYH 49 2187
ainr AZBAE o 2 AT Jung[24]9)
welie] 59 olcl4] 9 4EApl sl A4
2737, 24BA} OALS] WA 2,757, H AL G 75N}
o] 2o 2,50, ¥ 7B S $I3H 7|uk 2467, FET A

_1_>d01r =)

=

4?134 A 2167 2] <=o] Tk AP ATF[25]1 A 7hs
274 9] 5191 2.9l 5 H47t 52 FE A AFtute) xho]
7?%211, 74 e A4 Yepd REL <13 B F 7]
o2 FYstgct. 1Y BE AL 2t R F 7
dolsHA| Q4lsh= Ao] AT E-A 29U & L,
ol o) & 34 ] W3}, $ixte] 7k Aul Ao gt 2= Z7t
502 S ARFL Sl HH 7k ¢l RET Y
RESHS A AT} webA FEe g &
6‘}71 HoH 7bs Qo) HFgt v A& ¢

-ln

l‘

047@01%} 008 olige) F3 J{PEA 2 oz
A3 Lee S{26]9] GO 3497, 25034 ol 300
A gk A9 S PFOR AT Lee

[27]9] AeAE 33502 Lieht, 744849 FEHY
IS PYOR AT 2 AT olBY AT g 7
w7hcheA)g 8 Beke o] A vt tebd Hel
of FELZEEA] Aol thE o= Bskn AR Aol
ZrEAte B Ho] B ulashl et o B R, M
T2 53 of | 2AT BN M 1HEALY Bl RN e A
731, w2 o] o3} srers) 2 G2k Al

sjEgie ) shelagld W A4S AuEw, 12
3.977d, A4 3527, S 3427, A 3264, A4
315%9] 0|9l S-FA AL Ao ATLE Jang
S[28]9] AN AX2 3958, 44 3437, T 334
A, 7904 3227, 94 3,039 0.2 ekt A9k 5
Astgich. 391821 F H4E B AN AEd 2
| Aol A L mot Aol QbR ft ROz
VAN AAE Lhehlich{26]. mebA] B YRS
SN BB HAUY A, AR, £F, A 5 A4
AL D 5 UES HADHT 89172 25T 3%
24E FA47)7] $I3 L2 o] Basict.

£ Ao 7N B2 5 57 Tl 297£0.79
AHolgleh. ol FUF E7F ol §3tel 7uALE oz
A3k Kim [21] @704 3.0080.2 heh} 3 e} v
S, AEETRY 15AE tew AFF Yund}
Choi [14]¢] A4 317802 B AFuct $9ith &
Ao Kim [2]9] 97 FEHU HBAE o o)
SJAL, Yun §{14]9] AT-E AFEWEUTIALE ke
2 o|Folfith. FTHAL HFETHUL B 3= 2

TRF, B2 Fo| 2Rxo] th2u ofe ojdSol

AR GIE U121 4 sich T A AR

rn [‘:_. o?:'

-253 -



o HEg motsly] g8 Hee] Fud e 25 A7t 1
Q3

ZkBAbe] Uiy B4l 2 ARt A, AT,
AFore], 19, & YA 2RI Folol A AR OR )
3 apol7h hebgteh AL A4 A, @_F—g% 364 o4, A
e AABAL oY, F U 2
L3009+ oA o] Aol =7 =9ft) Ki

m[2 H Al
= Ao 354 o, M9k SrrEAR HS, B A 2

B717k2 1109 oY, Fole 4005H ol o] ZF=rt
E9LT, Yun §{14]9] AFoA= A7 404 oA, Al
‘A k3 oW, F QA TR T oW, Fole
4005+ o} o] ZHF- o) =7k =T £ A9 Kim [2], Yun
S14]9] ATtollA A, A, Fe7h w1 F A TR
o| A4E AFAwT £3S d 5 itk AFol ¥, F U4
LRIzt 44T AR Tt o= LAR AR
TEEE Yol A Q] 21 91et ool tgh %A= H A5t
[29]e]l B iR At A o2 oA A7t &
SA} AR BAL T Qo] tht Agko] BobA A
o] olA|H, 22of thgt ofj2ta} Adizho] F7hE o] ZhFo
T7h gobzitta ket wheba] F 7S AR} 2ES A of 2}
BAS 70 302 9T 3 = Y EE oS vt
Of FTH4]. B Fo7t #255F AF =T FOABR 7F
SALS] 5 Aol et A Ag BARS S astal o|oh B
St FolAA Q) A Ae] Pasit.
toALe] AEA Ao, hE e, sl BeEA, 7t
o) 7he] A of Al XJ%QJE% *—E—&l o, 7t
7317, 3| =et A1t of o] AL e A2 YERG
.ol 23 Y 715 AL Aol w o} FlEeE Ao oo
} A AR vehd Kim [2]9] A2 ket 4]
: ES4E AR w55 Uit
.3 ﬁ%é*é 1%2“4 oA =7t ol At 2 R
2l ATE 2FTH12]. whebA] FR = E Fol7] S8l
S EREGS SN = U T Z2 WS Aok g

2 Ao, 2B AR

0

>~
¢

rlo rlr
o i o v

mHu

& Ll ox 0ol
[

r

i

N

A 97 A1) ol wlmat Aol ofefpEE 1
Ewd%ﬂ Aobld, 15 2R 87 o] AREAE Tl
77+ B,

ARSI B Aol S04 ARA AT,
2019 oFo) A7 Gl AL 02 bkt o] = B A
ol e AW g gto] $ 248 AR} 5 gg o]
sheh. AR ol me} EA Aol 519l acl) duuA s
sorgt 877t glof A2 Bl ofgith. 2o} Kim

3} Chung [22]€] Ao A ZEZ zfolAE 3191241 5 HE
A AR 9 utE27 v 2 Z]5Q] W A RakE - = oFo] AlgahA]

7Hole 202 Ueh} 24 4o that o] 245 1

B3 HEET} 248 2 BYLS} ARUSES FolA
LA U4 Uitk 2B, 25 HEL Hobidel 519
2913} AR E ] ApPA S Tetel A Basa

FEALe] ZEF o o)) §-2]5t JakQ Q1L AEZ] xjold

9 s}%ﬂ%u& 7ho.2 Uehgs 4R A9 e 45.0%
o }0}711%4 s19122lel BhEgro] £ 248
£2) ol o] 3191 2912 ghE 7k} 2k
WAE-JJMMWOIP%;!@OEHWE Sl AT
9ick. T Kim ${7]9] Aol 4 ARE Aobhde o
qolel oIt GaFacles eht & e A Aot
STk, Arthur 152 24 Aol g o] 5912019 whazhe
S ge mfz 23} 271, NS L HES
7ol 5248 Q5] 2788 7In)
S LI BRI, B4 R
& sl 92 ol ot 2SR RS EE
Zk5 A ek St 2 Aol A ThAlAre] A Aolrlge
sH91 20l % Slxkago] 2794, B AR 2764, Tt
2.23%9] 0.2 QHEgo] 14 Wtk W gte] b W&ol
= B8 0 BROE Frl 29740 8 $7}ol4ko & g
sttt olol A8 Aol 5t¢1aelel gEgro] o o}
Arhel 250 £ 5 $7 oAbt o ok Alojeha Azkel
o whebd 7HEAL) Qa1 4 Gl BA) ZR UL
A A 5te] 7EAL A4 No| EA LI BERS
LA 048 B 4 Qe B AT ST B AT
o Bl o] AR o= GgRcl 02 tehix] gtk
T} EE A TEAe) 2R o) FREagle] thaf dop
Kim [2]] Qo4 HGHE, 3]8etel o] AR oo o
L m|AE AO2 ehge). o]k SlEEE AL 47 3
wahe v olo] H8ta A sk Helo) Apel Ae)
4 B4 02[30] 4210 E4e] me} k2 n e A AT 3}
o7} ehgte Roleka AyZisieh weba) dhaiAte) B4
Tefste] 8] ekel o] 2ol me] n Xk el e 25
A7k Bastet.
olAfol ] Y=L AEA Rfobld, 2HELFRA, I
kel 43t fofat oFo) AT} 9L, HEA Kol
o 3191891 F WEgo] AR E] GRS ML Fa
52 Bl gk theb) (HEAY Rl Rl 9L u
A5 Aol o] 3191 2912 WEZHE Fol7] It A
=z 23 Jfro] "3}t

J
R

P
rr

_,

(o]

-254 -



]

IMZIS T 27(3), 20214 128

& g Aot =08 ErE

&
iqr‘:
)
1o
1o

[t
H
17

= 4
TR sk @AEA) o) et BelE AR AT HEs T
AFo|m o A5 Aoy, 7 e o] B st
A AWEA) ghero BEa e Aate] BAE soke o
T wlulg Agolch THEE B ATE 2k5ALY HRY

= AL

k1
S
[
P
()
1o
i
%
i
Kl
i
=)
8
o)
r
o N
)
r_|>i
4
o
K1
2

sh3iehs Aol o7t ik, i 2 A CAJf At
o s T BALS o 2 W] ®Edte] AR E 75
Fonz, A7AIE duttstrlol= Aol i,
o] A7} RESH A = AP A9} v wst7] ol = gHA
7hgleng, e Avoh o=} ohE Wt
BAE Elshs +5 Q77 dasiiloh

B ATE o tieby e A o R AR A Aol
W, BRI, RN AR E PEES Bl
o] AR olEd] GoEE v 2Q1S

Fo R ZhEALS) AR RS SRS AT WS AL

of 2 FFE v A= HMA2 AEA Aol g 9 5h91 a4l
9l BFE7H(B=.40, p <.001) 2.2 Vyeh}, A2 Z] ztolA g 2] 3}

A o] oS AR =T 2 kA HE
FA=E =ol7] Aol A2 A Aol w2 ¥

AAZ17) 1% FA 22 OE N Es 2-85h= Aol B8

P

£ ATENE B, 5 ARYw G v
L 09101 AR H G E o BEZ o] 2o = BF =]
FE AL A2 B 2L FHHE 4 A7F A
Btk B EALY] AR w0 G2 vlXE ARE Ao}
Ao HEES FAND 45 I A L2 IR Asha

1 ENES AFHE AT Bas

CONFLICTS OF INTEREST

The authors declared no conflict of interest.

Juny

.Park KO, Kim JK, Kim SY. Qualitative study on clinical
nurses' intention to stay in hospital. Korean Journal of Adult
Nursing. 2014;26(6):681-692.
https:// doi.org/10.7475/ kjan.2014.26.6.681

2. Kim CH. Factors affecting residual intention of nurses work-

ing at a general hospital. [master's thesis]. Gongju: Gongju
National University; 2016. p. 1-61.

3. 2018 survey on the status of hospital nursing staff placement.
Seoul: Hospital Nurses Association; 2019 Jan 30.

4. Choi SN, Kim JH. Experiences of clinical nurses aged over 40
as shift workers. Journal of Korean Academy of Nursing
Administration. 2014;20(5):514-524.
https:// doi.org/10.11111/jkana.2014.20.5.514

5. Shalley CE, Gilson LL, Blum TC. Matching creativity require-
ments and the work environment: Effects on satisfaction and
intentions to leave. Academy of Management Journal. 2000;
43(2):215-223. https:// doi.org/10.5465/1556378

6. Han SY, Lee HC. Intention to leave versus intention to stay,
are they simply opposed concept?: Focused on comparison
between flight attendants of full service carrier and low cost
carrier. Korean Journal of Hospitality & Tourism. 2015;24(7):
53-72.

7.Kim SJ, Lee HJ, Lee YM. Professional self-concept, job sat-
isfaction and turnover intention of school health nurse. Journal
of the Korean Data Analysis Society. 2019;21(1):531-542.
https:// doi.org/10.37727 /jkdas.2019.21.1.531

8.Jo EA, Kang JY. Influence of workplace bullying and resil-
ience on organizational socialization in new graduate nurses.
Journal of Muscle and Joint Health. 2015;22(2):78-86.
https:// doi.org/10.5953/JMJH.2015.22.2.78

9. Cho EH, Choi MN, Kim EY, Yoo IY, Lee NJ. Construct validity
and reliability of the Korean version of the practice environ-
ment scale of nursing work index for Korean nurses. Journal
of Korean Academy of Nursing. 2011;41(3):325-332.
https:// doi.org/10.4040/jkan.2011.41.3.325

10. Joo HS, Jun WH. Influence of nurses' work environment, or-
ganizational commitment, and nursing professionalism on
turnover intention of nurses in long term care hospitals.
Journal of Korean Academy of Nursing Administration,
2018;24(4):265-275.
https:// doi.org/10.11111/jkana.2018.24.4.265

11. Kim SY, Cho HK. The influencing factors on the general hos-
pital nurses' turnover intention. Journal of the Korean Con-
vergence Society. 2020;11(9):417-424.
https:// doi.org/10.15207 /JKCS.2020.11.9.417

12. Gillespie BM, Chaboyer W, Wallis M, Grimbeek P. Resilience
in the operating room: Developing and testing of a resilience
model. Journal of Advanced Nursing. 2007;59(4):427-438.
https:// doi.org/10.1111/j.1365-2648.2007.04340.x

13. Lee MH, Park YI. A path analysis for burnout and intent to
stay for infection control nurses. Journal of Korean Clinical
Nursing Research. 2015;21(1):1-10.
https:// doi.org/10.22650/ JKCNR.2015.21.1.1

14. Yun M], Choi MY. Effects of hospital organizational culture
and work environment of nurses' intent to stay at the current
hospital. Journal of Korean Clinical Nursing Research. 2018;
24(3):273-282

-255 -



ne
=
o
0F
rie
N
fol
>
10
i
e
1o
|.|'|
02
ook
0]
re

https:// doi.org/10.22650/JKCNR 2018.24.3.273

15. Arthur DG. The development of an instrument for measuring
the professional self concept of nurses. [master's thesis]. Uni-
versity of Newcastle; 1990. p. 1-43.

16. Sohng KY, Noh CH. An analytical study of the professional
self-concept of hospital nurses in Korea. Journal of Korean
Academy of Nursing. 1996;26(1):94-106.
https:// doi.org/10.4040/jnas.1996.26.1.94

17. Lake ET. Development of the practice environment scale of
the nursing work index. Research in Nursing & Health. 2002;
25(3):176-188. https:// doi.org/10.1002/nur.10032

18. Connor KM, Davidson JR. Development of a new resilience
scale: The Connor-Davidson resilience scale (CD-RISC). De-
pression and Anxiety. 2003;18(2):76-82.
https:// doi.org/10.1002/da.10113

19. Iverson RD. Employee intent to stay: An empirical test of a re-
vision of the Price and Mueller model [dissertation]. Towa
City: University of Iowa; 1992. p. 1-259.

20. Yeom EY, Jeon HO. Relations of burnout, interpersonal rela-
tions, professional self-concept and depression in clinical
nurses. Journal of the Korea Academia-Industrial coopera-
tion Society. 2013;14(6):2869-2879.
https:// doi.org/10.5762/KAIS.2013.14.6.2869

21. Sung MH. Factors influencing the professional self-concept
among nursing students. Journal of East-West Nursing
Research. 2012;18(1):18-24.
https:// doi.org/10.14370/jewnr.2012.18.1.018

22. Kim WK, Chung KH. The relationship between professional
self-concept, organizational commitment and job satisfaction
in clinical nurses. Journal of Korean Academy of Nursing
Administration. 2008;14(3):287-296.

23. Moon HS, Shin SH. The effects of self-leadership, professional
self-concept, and positive psychological capital of operating

room nurses on nursing performance. Journal of East-West

Nursing Research. 2020;26(2):139-148.
https:// doi.org/10.14370/jewnr.2020.26.2.139

24. Jung HW. The impact of working environment, job embedd-
edness, and positive psychological capital on performance
among nurses in small and medium hospitals. [master's the-
sis]. Busan: Pukyong National University; 2020. p. 1-60.

25. Wei HO, Kim WG, Noh EK. The effects of nursing practice en-
vironment and peer group caring interaction on retention in-
tention among small and medium-sized hospital nurses.
Journal of Convergence for Information Technology. 2019;9
(8):83-92. https:// doi.org/10.22156/ CS4SMB.2019.9.8.083

26. Lee MY, Im SB, Byun EK, Chung EJ. Influence of nursing or-
ganization culture on resilience in new nurses. Journal of
Korean Clinical Nursing Research. 2018;24(2):137-146.
https:// doi.org/10.22650/JKCNR.2018.24.2.137

27. Lee EH, Kwon SB. The relationship between the leadership of
nursing managers by nurses in small and medium-sized hos-
pitals and resilience, intrinsic motivation and nursing per-
formance of nurses. Journal of Korea Society for Wellness.
2019;14(2):111-121.
https:// doi.org/10.21097 /ksw.2019.05.14.2.111

28.Jang IS, Lee SJ, Song AR, Kim Y]J. Influence of resilience and
anger expression style on nursing work performance in emer-
gency nurses. Korean Journal of Occupational Health Nurs-
ing. 2018;27(4):247-256.
https:// doi.org/10.5807/kjohn.2018.27.4.247

29. Lee YB, Lee HK. The convergence factors of nursing organiza-
tional culture on the nurses’ professional quality of life.
Journal of the Korea Convergence Society. 2018;9(11):491-500.
https:// doi.org/10.15207/]KCS.2018.9.11.491

30. Kwon HK, Kim SH, Park SH. A meta-anlaysis of the correlates
of resilience in Korean nurses. Journal of Korean Clinical
Nursing Research. 2017;23(1):100-109.
https:// doi.org/10.22650/JKCNR.2017.23.1.100

- 256 -



