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Abstract The purpose of this study is to examine the effects of organizational/job suitability and
self—efficacy on the job enthusiasm of public officials to enhance the government's organizational
performance and goal achievement, and to examine what mediating effects of self—efficacy have. As the
subject and method of the study, a survey was conducted with 248 civil servants from three cities (P,
U, Y) in Gyeonggi—do, and structural equation analysis was used for the collected surveys. As a result
of the study, organizational suitability of public officials had a positive effect on job enthusiasm, and
self—efficacy was found to have a partial mediating effect on organizational suitability and job
enthusiasm. In the case of job suitability, job enthusiasm was not significant, and self—efficacy had a
fully mediated effect. Based on the results of this study, administrative and policy implications for
enhancing the enthusiasm for the job of front—line civil servants of administrative organizations were

presented.
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Table 1. Mean and Standard Deviation of Key Factors
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Table 2. Descriptive statistics of demographic factors
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Table 4. Structural Equation Detailed Results

division Estimate Std. P
model route (Std. R) Error
person—job fit = 399(.403) | 064 |
self—efficacy
1 self~efficacy - A80(451) | 061 | wex
job engagement
person—job fit — 085(.081) | .052 | .117
job engagement R ' )
person—organization jit — 271(.247) 057 .
self—efficacy T )
9 self—efficacy — A480(451) | 061 | wex
job engagement
person—organization jit — 399(.342) 050 .
job engagement . : ’
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Table 5. sobel test result

Indiract

mediating route
€ effects

person—organization jit — self—efficacy
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— job engagement
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Table 6. Hypothesis test results

hypoth .
ypothe Contents Adoption
sis
son—iob fit wi - sitive (+ 44

1 person job fit will have a positive (+) effect on dismissal
job engagement.

9 person*or.ganization fit will have a positive (+) selection
effect on job engagement.
self—efficacy will have a positive (+) effect on job .

3 selection
engagement.

Self—efficacy will have a positive (+) mediating| .. .

4 . " . dismissal
effect on person—job fit and job engagement.
Self—efficacy will have a positive (+) mediating

5 effect on person—organization fit and job selection
engagement.
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