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Abstract  This study investigated the relationship between emotional leadership with innovative

behavior and job engagement, and verified the mediating effect of job engagement in order to facilitate

theoretical and practical development of emotional leadership. For empirical analysis, data were
collected from the sample of 260 employees of public institutions. The data collected were analyzed
using SPSS 23.0 and AMOS 23.0 to verify the hypothetical relationship. Results showed that emotional
leadership was positively related to job engagement but not innovative behavior. Job engagement was
And further,

positively full mediator on the relationship between emotional leadership and innovative behavior.

positively related to innovative behavior. job engagement is found as playing as a

These results confirmed that the job engagement of the members formed by emotional leadership in

public organizations, such as general companies, has a positive influence on Iinnovative behavior.

Finally, limitations were indicated and some possible directions for Innovative behavior and its

relationship were suggested for future studies.
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2 ANE F Seld g BeRHEse Az AA7F0501deR RS SsRlal, it
= 22 2= =11 ] 1 =]
£ sotel7] $18) A ERA (Cronbach’s ) AAlgl AT e AT T A glen, 4 vive
At} wH|uro @ AL L A=) e LA A (Construct Reliability)7} 0.9210]4 2.2 4= EldA
A 7 . [N =]
B BA, AR D AES} 24S pasgn, o WA nternal Consistency) & s
sy, 821 Afolell A gk F A=A (AVE)7F 2 821

of Al Alre] Hhakdl 0.476 1.1 =171 vl
A S SR EAGa & 5 du{62].
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Table 1. Result of Confirmatory Factor Analysis

Variable fem | o g | oading | emor | CR P AvE | g | Crene
003 571 548 0.63 9.122
007 836 727 0.66 12.680
008 827 757 .062 13.341
009 911 761 .068 13.443
010 798 654 071 11.190
011 978 774 073 13.470
Emotional 012 899 774 .066 13.725
Leadership .653 .963 947
(EL) 013 .965 787 .069 14.019
014 1.065 845 .069 15.383
015 958 790 .068 14.082
016 1.008 832 067 15.087
017 1.012 767 075 13.577
018 798 688 067 11.856
019 1.000 787
001 1.000 673
002 1.118 740 .106 10.592
Tob 005 1.018 752 095 10.741
Engagement 008 955 649 101 9.432 627 921 870
(E) 009 1.052 693 105 10.000
011 1.205 794 107 11.245
012 1.182 752 110 10.739
009 1.000 742
010 .959 696 .086 11.204
011 1.030 810 078 13.216
Innovative 012 1.112 801 .085 13.056
Behavior 694 948 918
(IB) 013 1.087 801 0.83 13.059
015 1.016 778 0.80 12.648
016 1.049 787 082 12.802
017 973 707 .085 11.389
Table 2. Correlation Analysis of Variables o FAHAE QA A Eigen value”} 1 o)<l 2<l
e, o L 5 = o] Y} TEHAF A 37 EEE o™ 3 W
EL 3.809 | .647 1 .303 122 A 891 AR EE 0% Ao YERRH. o] sht
JE 3599 | 621 | .550%x 1 476 o] QRlo] k] 50% oS At - Fdgu e
B 3.335 626 | .340xx | 690#kx 1 7} drAst ThsAlo] it AL 7|Eo 2 ok ulf AlZF3k
NI I ORI P AT S PO o) P o) e Ao Wee & k6]
#; p< .05, #%; p< .01, #xx; p< 001,
744
gH, o] ATt TS o A SEAPE SHV 7129 AR EAle] AFEde)e} s 7t
oF TEHG B diste] AEAE Sl B As A2 A=) 98] AW Ax AFnale] st
EE 7hdgd gl ol Fofx7] ditel edEae] o HEs AxEkih B4 Ay, Fxrge] A34
(common method bias)oll o1&k ZAI7F MBS = 91 == <Taple 3>3 2t} Flol A (y2)=863.652,
o} Wb Harman®] 1891 AS[63]S 3l &AW df=374, RMR=.036, RMSEA =.071, NFI=.840, IFI
Holo] WA7FsdE AAsirgkth 11 A3 31skA] & = 902, NNFI=.894, CF1=.902% 3%t} RMRE
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0.057]9H 64], NNFI, CFI & 0.8 54} o]}, RMSEA
0.8 oJ8l= SHRF 9 A3hw A|4= 8-kl 65].

Table 3. Fitness of Structural Equation Model

Analysis
Pass ¥2 df p | RMR RMSEA| NFI | IFI |NNFI| CFI
Factor

Total |863.652| 374 | .000 | .036 | 0.71 | .840 | .902 |.894(.902

766(7.732) %

—.036(—.663)

#x. p< 0.05, ##x: p< 0.001, () : C.R Value

Fig. 2. Result of Path Analysis

Ao 7S ASA o A% AdE Qo
U3t 2k AA, AR Ao A A AT
Aol ok H(+)°] FdFS H A= S(estimate
=.428, p=.000) .= It} o] 7Hd1L AHE
Holvk =4, GAEY] e e 39 Hala s
o A(+)9] daFS vAA &= Sl(estimate=
—.036, p=.507) 2.2 SR} o]=A 7}Hd2= 712
HAk A, L] AFdol= Haldgsol fogh
A(+)2] Fge nA]i= H(estimate=.766, p=.000)2
2 Folx ). o]=A] 71 3L e ).

Table 4. Result of Hypothesis Analysis

_ Accept.
bypo— | pyyy | NSFLAISFLA gy 1cp | p | or
thesis 1) 1) .

Reject.
1 EL— JE 428 .550 | .058 | 7.380 | = | Accept.
2 EL — IB —.036 —.143 | .054 | —.663 | .507 | Reject
3 JE — IB 766 714 | 099 | 7.732 | x| Accept.
v | 328
4 EL = JE (indirect .000 | Accept.
— 1B
effect)

1) Non Standard Factor Load Amount,
2) Standard Factor Load Amount
p< .10, = p< .05, *=x! p< .01, #=x! p< 001,

sk, 2 A7REL2 deluyo] grldlse J3ds
R TAlol lojA] HF4dole wizfadle] SAA f
& HEB] f18l vlad wWol A8 FEXEY
33 (bootstrapping) < A5}t FEXEYE S 3
317] 98 M52 5000712 2| Aste] FEAEYES
gt Az, kel I g A o] FAld sl Hlxl=

ftllo
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