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Purpose: This study investigated the occupational status and job stress of visiting nurses during the COVID-19
pandemic. Methods: Participants were 151 visiting nurses working in the public health services in Seoul and
Gyeonggi-do. The study was conducted using a structured online questionnaire. Results: The average age of the
visiting nurses was 49.5 years. A occupational period was 38.4% of the participants had worked for a period of
6-10 years and 34.5% of them had worked for a period of 11 years or more. In terms of employment type, 74.8%
had permanent contracts and 13.9% had fixed terms. 93.4% of nurses were working on COVID-19-related work;
and 57.6% of them were working more than 50% of their work. Each visiting nurse provided health services for
a total of 436.4 cases on average and the per day count was 14.3 cases. The service was provided through
home visits or phone consultations. The results of the job stress were relationship conflict (60.921+20.72), job
demand (59.05+14.10), job autonomy (57.831£14.63), job instability (45.25+27.37), organizational system
(44.97+17.21), workplace culture (42.71+18.00), and inadequate compensation (35.29+18.14). There was a
significant difference in job stress according to the proportion of COVID-19 work was ‘workplace culture’
(p=.023), Job autonomy (p=.053) and Inappropriate compensation(p=.054). Conclusion: In order to provide a stable
working environment for visiting nurses and effective public visiting health services during unexpected
circumstances, such as the COVID-19 pandemic, it is necessary to promote progressive policies and systemic
improvements.
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Selupel ZR ROk BB 19954 A eu 7l 7)ol
5 480 FFRAYR 7% ok o] wet 2457 A

23t R (You, Suk, Whang, & Jin, 2005), =91, A4&55% 5
Fopizel A4 20 A4FR S A9 aiol vet 1
Z0.40] W3} ok 3 glek. 17 wQlQl P TE3| 215
o] 20179 AL FALS]of] Z1 A% o] 2 2020 15.7% 9] o] =2H &
], 20250 = 20.3% = 2113 AL 2 XY A S =2 o535}
11l (Statistical Office of Korea, 2021). =9191+ $71=
A F7t= o]olA Q= H| &S A7 T8 €]
o, =918 T A S ol 2} AA| 7] 5 5 TS A A
57} dofstel HEQE A TES BS Rolthang Lee, &
Choi, 2016; Kwak, 2016).

WEte = A Aot g d7d W A4
I A7 EE 58S 954 (Byeon & Hyun, 2013; Park &
Lee, 2007), 2] &H]|-§ 49t AL Ao a7zl AL
Z Yelgth(Lee & Kwak, 2016). =3 B A4 WH-E7ES AH]
2 o] gxo] AZF,ES FAA7]I(You, Suk, Whang, &
Jin, 2005), F|oFet 2Hof| = 4o, obE, B A&
FZH(Olds et al., 2014).
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UL L7 A B7HE AL YFoll e EetaL, WHE S AL
o] 1.8 273> Gofsto] thii 717HA Al efolut AIZHA T
eIl £245= 5 v SR 118E o] rh(Park,
2009; Kim, Jang, Chin, Lee, & Kim, 2017). 8] 422 118
2ekg Zaele] W 447t 240 g 2AH A3, 0|4
o= 2 29 4 9 om(Kim, Park, Kim, & Kim, 2008), g
Kol gk AbE T 24 E9)S WEth(Kim & Hong, 2016).
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ol 3t Alaoll A 20200 T2 10 7Hed o] F4rat SHAke
HHEZHE AL 2 Ro] e WSS 2 sk 4717} El ek AL

SRS YT 30
olge-e 2SR, 2RI W g Ao na
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S SEAOIN AF WAL Qo] A8 A7 E 27 B
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27 TR BRSNS 20159 W24 A u] 25
of F7) 8 02 whshe el T AT B4R 2 5
A|th o] e} choket o ol 4 Sretel gom, o) 2
229 A= of2jst A 3 stz & 4= ek 22t of
A 18870 YRR EI HEBAT} ] w4
=& PR WA HE AL B o 5T YT Heko 2 ofo]
A AR 2EAAE AFAI|E 220 & 4 ek AR 2=
At 1go] Beby, o7 %) £a QR AR BAY U,
izt ek So] elo] Hof wAYsi, A& Ao HF AE
dlat A, AAH Ae ZefalA Hrk(ang etal, 2005)
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2) 2419

F 21419 (Corona Virus Disease-19, COVID-19)+= 2019
W 128 F= FHo] g Sl A A5 TS o]+ A AA=
T3] AR 22§39 T2 Uju}o] 2] A(SARS-Cov-2)
of o3t 587 Zg ATl ZPRe) 57 -l
o Slato] Asteln] 1-149(FF 5-7%)2] F=71E AH
Apgol7tA) o2 B F4 A4 Agtoltt. it
202041 19 A& WA o] 5 BA) 12 WAIA}7H 158400
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(Korea Institute of Disease Control and Prevention, 2021).
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(Standardized Korean Dictionary, 2021). & o] A 2]
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2225 A} 2= SPSS/WIN 17 Z 2 13- 0]-85+e] A=}
9‘] C‘)_:]_lﬂ-/:(_'] J;:‘_/\-] ui} Z_]U/\]EH A= /\EE_"/\L_ H]E gH'F‘E,
73 FEHAE AEsla, F2UH9 Q7 H|Fo] w2 R
2 E #2099 #7| = one-way ANOVAR EA519t}.

1. fextel YUty £E4
SHA] 97.4%7F o/ go|a AL 2.6% ATt AR
50~54A]7} 31.1% 2 7V W9k, 45~494(29.8%), 55~594]
(19.9%) <=o|3ith. Bt AL 4954} 382 M ZsHAt
(53.6%), BrAH43.0%), 2A}H(3.3%) 2=0] ¢l tH(Table 1).
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Table 1. General Characteristics (N=151) Table 1. General Characteristics (Continued) (N=151)
Characteristics Categories n (%) Characteristics Categories n (%)
Gender Female 147 (97.4) Physical No specific symptoms 18 (11.9)

Male 4(2.6) symptoms Back pain 63 (41.7)
A <40 7 (46) Wrist pain . 54 (35.8)
Shoulder pain 95 (62.9)
40~44 18 (11.9) Kn .
ee pain 50 (33.1)
45~49 45 (29.8) Etc 14(93)
50~54 47 (31.1) ' '
55~59 30 (19.9) Mental No specific symptoms 44 (29.1)
>60 4(2.6) symptoms Subjective job stress 87 (57.6)
Education Junior college 81 (53.6) gnxwty‘ 21(13.9)
. . epression 40 (26.5)
University (bachelor) 65 (43.0) PTSD 5(33)
Graduate school (master) 5(3.3) Ec. 3(20)
Work periods of <3 9(6.0) PTSD=post traumatic stress disorder.
visit nursing 3B 32(21.2)
6~10 58 (38.4) _
11~15 43 (28.5) 11~15¥(28.5%), 3~5H(21.2%) <=0|th ¥ Ho HE34 =
216 9(6.0) 11~143]7} 41.7% 2 714 B9k 103] 0]3}71 33.1% o™ 3
Caseof nursing <10 50(31) o W RS 143890k A 1] s
i d 11~14 63 (41.7 y
VPSS o o El7 2; HFEL 7} 42 53.0%7} 300~499 7F ek S ek 1L, 18.5%
>20 12(7.9) +£500~699 75 Edstthal 5F%Th. 17.9 %= 100~2997 1+
Case of nursing <100 1(0.7) EHIES 9193 ZES A1 9] B HHE 7= 436 471
service per year  100~299 27 (17.9) Z Uehgth 282 A YL A7 = 374%, A& 62.6% AT}
300~499 80 (53.0) R ' i i
500~699 28 (18.5) HZ 2] aL-gof mE Aoy 45S =71 Bl st
o S5 o 78.8%7H A& AU, 53.6%E AT BALEL
- | ARSATHL sheiet. a2 5wl (el oie Aol
Working area Gyeonggi-do 45 (29.8) 0 2} uhor A 0 ATl ZFEO L
Seoul-city 106 (70.2) 40.4% 2 7178 BQtaL, HAl $¥0] 31.8% At 2652 =7
Conflict Yes 81 (53.6) EH%P“% Z_]_' S Z‘]%‘?“%].Eq' }\}35:1%1] %‘?‘% E]—‘III‘ 311%=E ]’]-EP)TA}
experience No 064)  ThZSO FRL BA 0] 59.6%2 7P BT, HEH 9
Types of conflict Job role 61 (40.4) (g&)ef tigt 2-50] 483% At 25 A 7154 3+
jopload 052 o] 53.6%, APEEA g o] 39.7% %k A2 54 ol 4
job compensation 48 (31.8)
Etc. 4(27) it wrEste] ARt AAA A ol £5:(62.9%),
Someone of Administrative official 29(19.2) 8F(417%), &555(358%) £ 2 Y 11.9%= it
conflict Nursing official 47 (31.1) 3 3+t A A AZFEA = 57.6%7F 2HA Z)| B AE A,
Social welfare official 47 (31.1) o
R —— 15(9.9) 26.5%7F &< FHAL, 29.1%= BAE AAEA7 ¢l
Etc. 2(1.3) o+l 3} th(Table 1).
Discrimination Yes 119 (78.8) TEFE= F7) A2z o] 94.7%F o YAA(A7HA, gt
experience Ne 2@ 4 5)7133%, 71704 1.3% 90 HE A FRYL Ao %
- i N DY s g AoR ekt 2 5d ol el 187 v
iscrimination job load 28 (18.5) . ] )
Job compensation 90 (59.6) SFITEAL SHE Al 23.8% R o™, 76.2%= W37} §
e 6¢0) ok shsiet. -Gt Wal] A ng R 21 Ak
Scc)lmeone of ﬁdmirﬁstrgaftivelofﬁcial g(l) ggg Z] 0] 74.8%, 717FA17} 13.9% Ftt. @dsla Q= HrE7ES o
iscrimination ursing officia . i = o =
Social welfare official 60(39.7) FEE F9AS 2R (62.3%), Fohe T
Contract worker 17 (11.3) A EAZHZAIA(60.9%), ZFAFZSHAIA(58.3%) 4=
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Table 3. Occupational Characteristics according to COVID-19

Table 2. Occupational Characteristics (N=151)
Characteristics Categories (%)
Employment  Contract worker 143 (94.7)

status Fixed term 2(1.3)
Term (part-time, full-time, limit) 5 (3.3)
Etc. 1(0.7)
Change of Yes 36 (23.8)
employment No 115 (76.2)
type
Previous Public official 1(0.7)
employment Contract worker 113 (74.8)
type Fixed term 21 (13.9)
Term (part-time, full-time, limit) 3 (2.0)
Employ a commissioned agency 13 (8.6)
Main works Home visit nursing for the 94 (62.3)
vulnerable
Integrated health promotion 88 (568.3)
project
Home visit nursing for infant & 4(2.6)

toddler

Visiting based Dong-community 92 (60.9)

service center
SOS care project
Etc.

13 (8.6)
1(0.7)

4% TH(Table 2).

, &5 SOS AFY2 8.6%, Frof

YELTAL] 93.4%7F 2T P o A2V W ¢

Z]
il

(38.4%), S

olo

"j FUSL e,

A = o]A]—H]—,O_ ,O_:L/Rl-ﬁl- 1:].]7] é_u_/\]/\—l = /\]

dgok, WAYF =77
o R ST\ = T v‘%owt}
FZH9GRE ST QL= AL

% oAt e

o S5

93, 252 4

T ARe] 56.3% = 71
43.7%, @B/dol RA gh2 TR = 41.

44, At Al BE

Fohgch 220 B Fo 4Rt
] 9 E779.5% 2 714 OFoF L,
(38.4%), TRLH9 AFBHA] 24
BRYR(B58%) 5O YRS
Ao Uehytt o] o] U9 B QR HE
é

A7} 2

AE H]ZE0] 50~60% F &=
74971 31.1% 2 718 ek 22.5% = 30~40% &
ol AR el YRS Hrhn el L9 R
o £qEo] A& 0] 695% 7} 24 25S AW o
Jolozt IR0 4 el 45
Q3 g0 Qe 4RAA

77 e % d

(N=151)
Characteristics Categories n (%)
COVID-19 Yes 141 (93.4)
work No 10 (6.6)
experience
Main works Screening clinic work support 120 (79.5)
Self-quarantine management 58 (38.4)
and kit delivery
COVID-19 call center 58 (38.4)
Vaccine transfer and Side-effect 37 (24.5)
monitoring
Vaccination center work support 38 (25.2)
Support for transfer of 31 (20.5)
COVID-19 confirmed cases
Sample collection and support 54 (35.8)
works
Etc. 18 (11.9)
Experience of  Yes 105 (69.5)
conflicts No 35(23.2)
Types of Inappropriate work assignment 63 (41.7)
conflict Improper payment 85 (56.3)
Not available public computer 15 (9.9)
system
Unilateral work order 66 (43.7)
Etc. 2 (1.3)
Proportion of ~ Below 10% 0 (0.0)
COVID-19 10~20% 30 (19.9)
works 30~40% 34 (22.5)
50~60% 47 (31.1)
70~80% 30 (19.9)
Above 90% 10 (6.6)
Opinion for Effective communication 76 (50.3)
improvement Support system within the 71 (47.0)
of home visit  organization
nursing Accessibility to public computer 28 (18.5)
systems
Appropriate compensation 120 (79.5)
Clear division of work 79 (52.3)
Supplement the manpower 34 (22.5)
Etc. 1(0.1)

A )

SHIL QAT 718t A5 o 2= 319 A ujA], APE A el
ANt o] Aol 255 3 2 sl7| ARt e = W
ZFE A= - B (79.5%), Bt A5 (52.3%), A1}HE 2
A% (50.3%)0] B @5}t} 3F¢]cH(Table 3).

YELBALY A AEH A S A} PALS(60.92+
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2072), ARQT(G05+1410) 0.2 A UEpkEd| ol & EOINT, 2H A (44.97£1721) 819) 50% 0] AT
ZAET O ATt ALS] 25%0] AP H S AEAL  BARAY(3529£18.14) 549 25% ] 2 7P BgpTh.
520I90Th HRAR(57.83114.63), AR BOPY(A52542737), K AEF 2 WA FFS 50.38+7.082 & 5:20]
A 4E3H42.71118.00) 5% A 50%°ll digste 2 = (Table 4).

Table 4. Job Stress according to COVID-19 Work Proportion (N=151)
Categories % n M=SD F P
Job requirements 10~20 30 57.50+15.68 1.39 239

30~40 34 60.29+13.14
50~60 47 57.62+13.66
70~80 30 58.33+£11.78
90~100 10 68.33£19.16
Total 151 59.05+14.10
Job autonomy 10~20 30 62.22+11.73 2.40 .053
30~40 34 57.84+14.20
50~60 47 58.33+12.76
70~80 30 51.38+19.08
90~100 10 61.66112.54
Total 151 57.83+14.63
Relationship conflict 10~20 30 57.40118.24 1.08 367
30~40 34 57.19+22.24
50~60 47 65.48+15.58
70~80 30 61.85+26.85
90~100 10 60.00£22.34
Total 151 60.92£20.72
Job instability 10~20 30 41.66+24.66 1.00 413
30~40 34 51.47+31.61
50~60 47 40.78+24.52
70~80 30 47.22+26.65
90~100 10 50.00£34.24
Total 151 45.25+27.37
Organizational structure 10~20 30 49.16£14.40 2.01 096
30~40 34 41.17£20.61
50~60 47 48.40%16.26
70~80 30 40.00+17.14
90~100 10 44.16%12.45
Total 151 4497+17.21
Inappropriate compensation 10~20 30 36.331+15.64 2.38 .054
30~40 34 30.00£19.38
50~60 47 41.05£18.56
70~80 30 31.33£17.56
90~100 10 35.00£15.09
Total 151 35.29+18.14
workplace culture 10~20 30 44.72+15.39 2.92 023
30~40 34 49.26£18.50
50~60 47 36.17£16.32
70~80 30 43.33+£20.22
90~100 10 43.33£17.48
Total 151 42.71£18.00
Job stress 10~20 30 51.29+6.39 1.15 334
30~40 34 50.36+8.63
50~60 47 50.70£6.17
70~80 30 48.19+£7.47
90~100 10 52.77£5.63
Total 151 50.38+7.08

Note. 0~10% : No response.

238  Korean ] Occup Health Nurs



5. Z2LHO Y0 ME MF AEYA
29 YT 1|50 G2 R AEY AL MR oA
FZ21H9 JEE90~100% St} 2338 42 68.33+19.162

7P & 0l L, 30~40% +i1~} HFEE =427t
thS o 2 E9kh(60.29+13.14). ‘A RS 10~20%2] =
219 JEE stolar 2533k 73-?—7} 62.22+11.732 7} =
o, ‘FALES L 50~60%0)| 4] 65.48+15.58, ‘F| LB’
230~40%2] Qo] A] 51.47+31.61, ‘ R A A= 50~60%©]]
A 48.40116.26, ‘A A-E3} = 30~40%0]| A 49.26+18.50, ‘K.
AR A2 50~60%0)| 4] 41.05+18.562 =gtch. FZ=UH9
AF BSE ANEAQ] 2|7 AEH A 2fo|= YA THp =334),
FEHRZ = A Z3F ol A foulgt Zpol 7t QI AL (p=.023),
2| B2 (p=.053), BAR 2 A (p=.054) G A = F-2lu|st
ANE & 5= Yl A7 HEsTth(Table 4).

= 9

SEUH9 Arso] B7|SE A BB RopHENEA
£ B4 9 2jol U9 Qo] FED B ofelg
o Aol Sick. 2 ATME BaolE AR Ao Q%
2|7 -1,—_1-% 1%L EZFY TR EEO BRI S AIS o] ¥}
7 Sol4 oA TEINT YA Hetated A9
M el 7|5t & @77t S
3 7ol Folah $RUBALY] BT AL 49544
0]+ You, Suk, Whang¥} Jin (2005)2] AF-o| A W-EIFS AL
o A3 o] 38.6A4|H 1L, o] & Kim, Jang, Chin, Lee2} Kim
(2017)8] Aol A= 45.441 2 e 2L Bt AR ol S7F
OI-—‘: ZAE Byt 25954% 6~154 oJAto] 66.9%0]1L
0%9] Wt B A= 277 Bl o] 164 ol4fol2tal stof, 3%
TE YT A 27578 253 YeddEEvr &

rﬂ

=

ll

O'\
O

¢

¥ISHE 20074 o] % BAIA] BB Ak} B B
BALY] AT 2Rl FekE B0 R 2HE B
SeiUe ZREAA R BELEE S} 266 ol )
BEAL] AEA O] RO T G- SJulaiek £ 4 9IS
Aelet.

TeiutobalE 1 g e BIPste] 7| oka o] 748%,
7125417t 13.9% G, ol Kim 5(2017)9] defl4 57]
AFZ|0] 68.3%, 717417} 17.0% 2 Lhebct Zo] wlahel 7]
Aok o] F75h3 7171417} 225 Abolet. Kim (2017)
of Aol AE SIEACFRo] 1L0%FET & Aol 9]

Rl

A 2F22 gl Tt 0]=2018 o] % FF 7| H D
B2y 2 A2 A of gt =27t EA 5= g 29
RS AY Ol HAda A Fo st | 2= Hel
Iy obA = v A Al whE AR e, A FAbs, o
AL, 2AAA, 2ARAE 5o distols w2 AF 28
gl gQle s yehtar §lo] gehof gt =82 Xl%ﬂ
ojof g A o|t}. Kim 5(2017)9] Aol A Bl Q52 HHE(tE
A BTHA AL AR B A A SR, H S A 3 Sk et
7 AFE st et AHolu 25 Bk Q%=
o, 2 Ao M= 53.6%7}F AHE S 751@5}# k. zau}
o] Kim 5(2017)9] d5tofl A 85.0%7} Z-5olv A<
Foke AR ths tha 7HAag dato|t). o] = 18 H ‘ﬂi}ﬂl
A SIEHA A o]t 7R oA 71 A R o2 et
A3kt ohas gt e 2 HojXich AP f- o] AR H
3(59.6%), A7 &H(48.3%) =0l AL Aol Z-5-9f the
2T A] FFUC 2 SFHE AT 7P Wk 2 H53.6%)
+ Kim 5(2017)] g2k AR 2 3toth,

W7k Abo] ahe.e ARSI} 53.6%, BHA} 43.0%, AJA}
3.3% =4, Kim 5(2017)2] Ao A AE3FA} 60.6%, SHAF
36.0% A ™ Aol H|ste] T +EE AL Y= AL = Y
Ehtth et s A it e Eafo] oA Yle RS
A7} Bl o] o] G2 7HE A TR A B A A YAl
%%‘H% A2 BRI ALY] FS A= ATE 2

S B YT A2 L AR

Z2A 7 g ol dagd Aoz Helrh
‘*}ﬁ 2ok= FoAS Wi AMYS 7P
AN (62.3%), Ftol7h= SF A W7
EIAP‘EJ(6O.9%), SIS 1*?%!(58 3%) o= 3star
ATt o] F Frolrh= FFUAE HEAZTIAG S A
Alof| Al 2015 B =332 Y= Aka_i A7) 60.9%2]
HPE’JPEW} o] Yol Frostar qlo] HAF Ablo] BE of

oL,

A

Olt

441?5.

o

4
30,
o
o 4
il
o

ol M

ol
Moo
o
jalu
Mo
u: 0.9,

=

A1)
-
I
ot
_?L
;L
<

O

7 Qe Ao 2 Bl 58 SOS HHE ALY = 8.6% 71 &
st AT ole EF A A YO Y& F1 1F &5 A
|2 A|E Qo JOP‘# 2019 A& Al A AJ2kste] SR

AEE SHLe
Foundation, 2021).
HFEZES AL 93.4% 7 A2 19 T Y5 1,
0] 5 57.6%= 219 WA AFE 50% o4 skaL A
9 F21H9 B YR 2= AP R JFEA Y, A4 g
A e W 7| EAY, A2 A SAE 45 o]
FAL, 718F R AL o g BU R, oARHREE

FA8L = At o] thSeoul City Welfare

2 st glglm

SolFE

SAIE A4

Vol. 30 No. 4, 2021 239



215|2 -

ot
)

A} ol Sl WA E A0 2 Ut} 22119 4R
A HE ojefat QR HELEALY B
QBRI Q1A o] YR lste] WS ALl
Aol A GREE AR AF] B 2

ot = ¢l
Bk oo
W
e/ )

i)
et
W,
o
:;

rr

oj2|gt Z 29 YFol= EF6taL HHEIFE AR
14.33]9] *PﬂOM HHES BH3 L, ZES AL 17 0]
T 430472 UEt=d, ol
Ve SO = A g Atz Holm, o3t 4l
& YT o] ATt ol Aol thet B7Fe} v|ThH
Aol 2-& 753 et e Ak Yol asirt & Aol
WHESAE A2 U9 QRS 35k 69.5%9] THBAL
7h Z2UH9 7= 1%t of 7] 7HR] 452 Bk %=
o], F2 219 JF B 5 v X5 (56.3%), BBl
A e A (41.7%) 59 A7 ST ol 22419
of tf-3-517] Hl5ke] HETFS AR ofu2} 'k 2|9 Q12 o] Hl
A== o] Wek=t o A 1o tfstol= L5 ATt
w2 o] A E I WS AR X g st = &
Bl s g AIF o] A Zt7] gz Bk
FE AR 712 2 A L 2245 522 w2 4
T AEYAE 4513 QJRIE=t], Jun, Lee2} Choi (2021)7}F
F2UH9 Aol A 9] QLB A F AEHAF AR AT
oA A E=E He H 8= QI3 o F2(3.53+0.717), Hxgt
TYPAA} Y QIR F(341£0.747), SSAF A WEZ
HH(3.40+0.76%), FE2 L =3t BHe= Ql
S RE3.18£0.817]) 5ol A1 F AEF A0 gloj2ta A
oF frAtsttt & 4= Utk Lee9} Lee (2020)9] (AFFEARS] 25
2EHAE AR AoA = AT ANE 1t S0 S
o] Eli= 2t T Y77 HubeA] B8 ff 217 AE AV &
ORITHIL 8N BTt e B A AEF AT A YEy
t} 2 QoA = A Z5(60.92+20.72), 2 F 2 71(59.05+
14.10), A 2A-&(57.83114.63), A F-ECFY (45.25+27.37), 24
A A (44.97£17.21), AAE3H42.71418.00), BAHL 2 H(35.29
118.14) &2 2 Yeht 7]E A5 thFE ARISHH ol
E3FKim 5(2017)0] R ZAES gt o &2 §F L] Z 7
A& 41.9, BAZS 3988t =11, A Q1 71.3, AL EQ}
A 67.2, ZAA|A 60.9, BAFE A A 70.8H THe e 5=220]9)
ot 2235} 43,552 AR =20l itk Choié} Jung (2013)
O] o AHRZ LEAE o2 S AT AT M= AR L
T-36.95 0k 11, 2| FARE 59.1 7= FARSE o) it ot
HAFE A (35.29+18.14)0)) 3t A4t 7|E ALA | v

1
o}

[S]

e

ol
_\_ =¥ Rl oH

ot rir

£

]‘

3“;

Z_‘

l‘-\,l-' Y oP,lr
1 HU

O

T o 3O
Mo e ffr

o

=d 2|2

240  Korean J Occup Health Nurs

sto] 2EHAE WA A St 887 0] 7IZHA,
AZHA, 189 2] oA Rl A oF4] e = A gt o T E &
2] ujstol WA e Az Rl

Song®} Lee (2012)= AHFZ] ZE2AFO| A A7 AEH A0}
AA 98 ZEAA A 54| Zpolof gt dtol A Tk
PRI AT RS BE A R9le THAA B4
frofgt HeA o] Johar g, & Aol A 88.1% 2 W
BT, o, &5 ol 55 Sl 1 o134 5 °l
ATHIL 3431, 53] o7 (62.9%), 312 (41.7), (35.8%) =
B 52552 a5k # Aol = et ALY 75]—r
LEH A R0 o AR o AR HAALS viAE] of
9] welt}. Eg HHEZEE AL B Ao] 49.54]of o] 23
AR FALY] 97.4%7F 7HAML & BT = Qe 94
Qato] 7A} e BALE thho 2 3t 2B A
Cheoi, Kim} Lee (2006)¢] A2} H]xl
27} 312 (59.2%), o171 (36.2%), £(32.8%)
£0] BT ATNAE o) B o Wol Bae}
BHEAE) AREAS Bolo B2 5 AR A
ARZ7bol T2 24 Bl Sl o A7} e =
G g A 2 ol B 1 A A
S} A} I, SATEBALE T2 B ATOINE H A
Ef A9 ool o3t AT Yle ALz UEhk=T

1

fin

o,
[o
N

=<
c
2

N

it
30
rl

b
tad
re
oy
o g
d

]_

S
for 1

!

o
Ay o
[o]

[0 md o
LU=
N

oft

S
M
EI-HOEI'>°PH

2, oy

)
]:l

|
AE

rr

(Jung, Kim, Kang, Kim, & Youn, 2009), & ¢ ?-Ollﬂ‘]E HEE
ZtSARS] 57.6% %7F FEA A E AEHAE Ak QL

265%7F S = S48k I3l

219 4 6% Aolof T AR AR AL LA B
3} oA $r2)]et 2ol7} QI RT(p=.023), Z B (p=.05)
RARAp059 TR FoIoIE AT & 3
ARt TeU AR A R AB A SRS
L}19 Rl o] 2 glo] Zuk 0 2 A Uep} HEgts
A A F AE AT R 19 Z] 5 53 v]Zo] A §lo] A
2L 5ol FAH= A7 A 2EH A RS EOl=E
T2 B9t} o] Leed} Lee (2020)7} AT SARS] 2|5+ A
EdAT 2A APON YAREANE 215 EES] 0]
B A7 dntehA] 2 o) 25 iEi'ﬂéﬂ% | i ek
Aot 2 ofn| 2 s A gt

Wt AR 229 Y7ol FYE = 4ol dFF

58 7)o ofof SR S A S 8 Tokm e, 48

H

<

HHU

2

g 2H(79.5%), AT YREL(23%), BLH JAAE
(50.3%), A AIAA (47.0%), ABFA(225%), TZHA 1*@

H24(18.5%) Sol BRstchn sAk



HELSALY] TERMYLE 2 M 7|7t B NS WS
915t 59 A G o = QPP 318 W A7} o] o] =] 7]
R Aol A 2297} 22 At 917]= R EAR
712 23t Q7 T L GEA N A o g o g 2
oA = k. 91719 Aol A1 e =2 A o] RS A}
Zholzt oA AR S W ARFHA SRS I A Y
AbS] B Q1B 0 2 A O] ATE A o2 YT = = F
2 2 gho| o] Foj Aok & Aot} EZ I 219 T Hry
FeA = 5o B Qlel EAS HENS AR IS

N

wi Qo] gla, ¢ el Aot
chopet 1eefo] A= ofof 3 Aot

Fo] wbaA| ghEs

28 % AHA
1995 A A A ole) FE-LoFHEEst BAet
7] 2640] o] 231 931 MR EALR RS A E 64 of
}o]

o,
¢
ol
o
N
N
N
N
o
R
=2
o
ru
rr
ol
)
Sl
oX,
o
odk
o%
i)
=
30,
o
=
o
9

i
1
o
Sl
¢
for
S~
Ir
el
N
)
10
»
N,
()
X
>
=)
X
H
oo
o
il
%
3

& AE T T FEE2 IA Yok A] &3kt ol ARl A
b Er

o=

EEAe) 2RO AT A E OhE AR DY S
2 Zefshglch WEABA FopAS R AT, o}
L BRI PEALBY, FTARF AN, B 508 A}

o oll7] %) %3k 9ol £ w0 31 H2 F2LHO Aol A
Z934%7F L2UY19 JFof FYE e, o] £57.6%2] 7t
BAHE Eele] QRepe] 50% ool sk T2Lh9 Bl

5.2 53 IIch olefat ARl A= BELHEAR 19 3
F14389) B8 B $H02 AR A% RS 513 99
T, EZEEA o] geehs B 7hT S 3647172 1
EPLb R EALY QI e g
SeluE Apole & 4+ Yk E3
ARAE, BALE, AEBAA SN £ L AR AEY AT
AR, A4 BA7E B2}
ol vl a5k g olch o A

29)7} A L3 & gErkEA
EABEERRTLR

rr

o
)

£
e o

K
s
40
()
{4

>
>

M
ox
s

2 ok

A7
7

2 W g

gl

0 T < )

o
2]
)
o M
g o

%,

[o
L

i)

s
I e
weo 2ol o

A

2 ol
3
|

[t
N

!

5

-
30
1
S
i)
%
12
ox
™
2
1
=

REFERENCES

Byeon, D. H,, & Hyun, H. J. (2013). Importance and performances
of visiting nurse services provided under the long term care in-
surance system for the elderly. Journal of the Community Health
Nursing, 24(3), 332-335.
https://doi.org/10.12799/jkachn.2013.24.3.332

Chang, K. W. (2010). A Study on structural modeling of organizational
citizenship behaviors for nurses. Unpublished master's thesis.
Kyung Hee University, Seoul.

Coronavirus Infectious Disease-19 (COVID-19) Information.
(2021). from
http://ncov.mohw.go.kr/baroView.do?brdId=4&brdGu-
bun=41

Jang, S. ], Koh, S. B, Kang, D. M., Kim, S. A,, Kang, M. G,, Lee, C.
G., et al. (2005). Developing an occupational stress scale for
Korean employees. Annals of Occupational and Environmental
Medicine, 17(4), 297-317.

Jang, S. N, Lee, I. S., & Choi, S. M. (2016). Developing strategies for
improving the efficacy of home visiting program. Seoul: Research
Report. Seoul City Hall.

Jun,S. W., Lee, M. H., & Choi, M. ]. (2021). Fatigue, job stress, and
burnout of nurses in infection control for COVID-19. Journal of
Korean Academic Society of Home Care Nurse, 28(1), 16-25.
https:// doi.org/10.22705/jkashcn.2021.28.1.16

Jung, K. H,, Kim, Y. C,, Kang, D. M., & Kim, J. W. (2008). A study
on the relationship between job stress and musculoskeletal
disorders and psychiatric symptoms. Journal of the Ergonomics
Society of Korea, 27(1), 1-7.

Kim, H. G, Jang, S. N, Chin, Y. R, Lee, R. S, & Kim, G. B. (2017).
A legal study and improving strategies for home visiting nurse em-
ployment in public health sector. Research Report. Seoul: Korean
Academy of Community Health Nursing; Aug. Report No.:
2017-133.

Kim, H. J., & Hong, S. A. (2016). Mediating effect of psychological
empowerment on the relationship of middle managers' au-
thentic leadership with the staff's organizational commitment
and job satisfaction at the local medical center. Journal of Health
and Medical Industry, 11(4), 1-15.
https:// doi.org/10.12811/kshsm.2017.11.4.001

Kim, Y. S, Park, S. B, Kim, K. E., & Kim, Y. S. (2008). A study on
the effect of airline pilot's organizational identification, emo-
tional exhaustion and perceived justice on tunrover intention
and negative word-of-mouth. Journal of the Korean Society for
Aviation and Aeronautics, 16(3), 38-49.

Korea Institute of Disease Control and Prevention. (2021. Sep-
tember 17), Information of corona virus infection disease-19
(COVID-19). Retrieved September 17, 2021, from
http://ncov.mohw.go.kr/baroView.do?brdId=4&brdGubun=

Korea National Statistical Office. (2021). Annual report, estimate

Vol. 30 No. 4, 2021 241


http://ncov.mohw.go.kr/baroView.do?brdId=4&brdGubun=41

future population 2017. Retrieved from
https://kosis.kr/search/search.do

Kwak, C. Y. (2016). Regional comparison of home visiting care
service satisfaction among elder beneficiaries of the long term
care insurance. Journal of the Community Health Nursing, 27(2),
114-123. https:// doi.org/10.12799/jkachn.2016.27.2.114

Lee, E. ., & Lee, E. S. (2020). Job stress and job satisfaction of nur-
ses in the nursing care integrated service ward and general
ward nurses. Journal of Korean Convergence Society, 11(3), 351-
360. https://doi.org/10.15207/JKCS.2020.11.3.351

Lee, R. S., & Chae, D. H. (2016) A study on tools for measuring
workers' job stress: Focusing on the brief job stress question-
naire. Chonnam National University Nursing Science, 21 (1), 55-68.

Lee, S. G., & Kwak, C. Y. (2016). Effects of visiting nursing services
in long-term care insurance on utilization of health care. Jour-
nal of the Community Health Nursing, 27(3), 272-283.
https://doi.org/10.12799/jkachn.2016.27.3.272

Ministry of Employment and Labor. (2017). Survey result of enter-
prise workforce. Sejong: Ministry of Employment and Labor.
Retrieved February 02, 2001, from
http://www.moel.go.kr/news/enews/report/enewsView.do
?news_seq=8353

Moon, S. J. (2010). Structural model of nurses' intentions of changing
workplaces. Unpublished master's dissertation. Kyunghee Uni-
versity. Seoul.

Olds, D. L., Kitzman, H., Knudtson, M. D., Anson, E., Smith, J. A.,
& Cole, R. (2014). Effect of Home Visiting Nurses on Maternal
and Child Mortality. JAMA Pediatr, 168(9), 2800-806.

Park, C. S. (2009). Visiting nurses' services under the long-term
care insurance system for the elderly. Research Institute of Nurs-
ing Science, Nursing Science, 21(1), 64-72.

Park, . M., & Lee, S. J. (2007). Effect of visiting nursing interven-
tion on self-nursing behavior and blood pressure in high-risk

patients with cerebrovascular disease. Journal of the Commu-

242 Korean J Occup Health Nurs

nity Health Nursing, 18(4), 572-582.

Park, Y.].,Cha, K. S, & Lee, K. L. (2021). Factors affecting burnout
of clinical nurses in the COVID-19 pandemic: Focusing on
physical symptoms, depression, infectious stress and job stress.
Journal of the Korean Society for Nursing Research, 5(3), 11-23.

Regional Public Health Act. 2 of 16. (2019. January 15). Visit health
management public official. Retrieved January 15, 2019, from
https://www.law.go.kr/1sSc.do?section=&menuld=1&subM
enuld=15&tabMenuld=81&eventGubun=060101&query=%E
C%A7%80%EC%97%AD%EB%B3%B4%EA %B1%B4%EB%B
2%95#liBgcolor2

Song, H.S., & Lee, C. G. (2012). Differences in occupational stress
and musculoskeletal disease symptoms by body part in some
VDT workers. Journal of the Korean Occupational and Environ-
mental Medicine, 24 (1), 20-32.

Seoul City Welfare Foundation (2021, November 30), Seoul city
SOS care. Retrieved November 30, 2021, from
https://blog.naver.com/swf1004/222464302245

Standardized Korean Dictionary. (2021, October 15), Meaning of
occupational status. Retrieved October 15, 2021, from
https://ko.dict.naver.com/#/search?range=word&query="%
EC%A7%81%EB%AC%B4%20%EC%8B % A4%ED %83 %9C

You, H. S,, Suk, M. H., Whang, L. I, & Jin, D. R. (2005). Basic re-
search for group classification and development of standard
visiting nursing service routes for dong-unit visiting nursing
recipients in metropolitan public health centers. Journal of the
Community Health Nursing, 16(4), 381-391.

Youn, S. H. (2009). Job stress and depression in clinical nurses: Us-
ing the Korean job stress measurement tool. Journal of Nursing
Administration, 15(3), 463-470.

Yun, S. E.,, Choi, J. U, Kim, H. J., & Lee, E. I. (2006). Musculoskele-
tal disease perception symptoms and related factors of domes-
tic workers. Journal of the Korean Occupational Health Nursing,
15(1), 14-29.


http://www.moel.go.kr/news/enews/report/enewsView.do?news_seq=8353
https://www.law.go.kr/lsSc.do?section=&menuId=1&subMenuId=15&tabMenuId=81&eventGubun=060101&query=%EC%A7%80%EC%97%AD%EB%B3%B4%EA%B1%B4%EB%B2%95#liBgcolor2
https://ko.dict.naver.com/#/search?range=word&query=%EC%A7%81%EB%AC%B4%20%EC%8B%A4%ED%83%9C

