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Abstract

This study was conducted to confirm whether organization culture unbalance plays a role as a
moderating variable on the mediation process that protean career orientation influences subjective
career success through continuous learning activity. To this end, a survey was carried out on 276 office
workers with more than 5 years of work experience in large companies, and the data were analyzed
using SPSS 25 and Process Macro v3.5. The results showed that continuous learning activity mediates
the relationship of protean career orientation affecting subjective career success, but moderating effect
of organizational culture unbalance and the moderated mediation effect were not statistically significant.
However, statistical significance was found on the moderating effect of organizational culture unbalance
on the mediation process, that ‘self-direction’, protean career orientation’s sub—factor, affects subjective
career success and its’ sub-factor ‘employability’, and ‘career satisfaction’ through continuous learning
activity. The significance and limitations of our findings are also discussed.

B keyword : | Protean Career Orientation | Subjective Career Success | Continuous Learning Activity |
Organization Culture Unbalance |

*

= g7 20198 JIEoitn S| X@o2 S UFUHCE(M-2019-B0014-00090)

B4t 20214 08€ 20 AAttEY 0 20219 10€ 05¢
£HUXL 0 2021E 108 059 WAXXF : HSH, e-mail © parisjung@catholic.ac.kr



478 SI=EREIXSHE|=2X| 21 Vol. 21 No. 12

WE

2021 WA BuA TREL 19 o]F A=< 1
(The future of work after COVID-19),+= 2030
Q7R BA = A9 8=l & 127008t Y
ZLEATL AAL Asfof sk Aol E Aolga B
T A9 ARETE ARFAHA W9 o] MK h
o B2 AlgEo] 22 Ao Agksfof 3 Aozt
= ZAoltH1l

SHUE FEU] GFOE 20209 39 o 12
MEA FHAECl AAHT Stk 20219 2€ &
15-644 1-8E(OECD Hlw7|®)o] Ad 54 iy
1.5% sihotaom, AYPES 49%= A 5LohH]
0.8% Aot Add= B Tuf 9 A, &4t
4 349 59 HAES AT v, BAALAS|E
AMEIAY, FTBE-T LA AP EoF YA
= 7RI E 822 716 dAA TS I
&4 ZEAY = FastitH2l. oleh 22 WY
2 89 Ut Ao gk AbrkAlof| = Afgt
WIS 7P ofof] wet ZRER F o] of 4
T EoA|a Qi

2 €A A2 (Protean Career)2 Hallo] A0 &

AAgE o g, 84 #stol wet AAER AR-EA
WIS 4= Q= 58S 24 FYE QuigtH3l. o=
gk 22 oAl g ola 7| AR
SHHAl AR A5 &
287} dulEe 2L F8(New Career) 7HE 5
sholt}. Halll4]> Z2EA Aol tis A AJofjol
Ax zZo] opd 7lQlof oJsf FLE= A Yoletal o
Rom, AR FFE= APH 43 Ao
ozt FYsioit. £ Z2EA FH2 I
A&AQ g5t AAH9 HEkeE Sl F9==
ojgtal FAstATHAI.

oo w2t XF7HA] E2EQA Ao gt AF A
2 F2 M B A Ao gk Aol eH[6]
S A7 F 7P B2 Al ZREA YRR
FHA AYATY BA= HiFEo] kel ZEEA
AEAFES 7HAH FHHoR AYS JFHe=E

QAT BoFa gk,

o iy
T

, o ©
-

Ol

M E= Y ATl Hie 228 FHAF/E
FZol it ZAE2 ¢ ZJEt] B Z=2EA 7
e 7hssH shAU WEliske el B 2 X
EA|20] Hisirls A7 B 591 4
2472 g or 22 @A ojFoixeH Z=
Bl Aol ik 2212 Il digt Aol ot &
Ao] ARk o] 3lTHo6l.

oo & AFollAE 2 oA T4 ARlY ==
Bl ARGl FHA BT A4l FFLE 1
Ae oA ASeEdsd 24N 9% &
ofEIz} k. olE 9l ME2 FH2 7 = Al
of 7Hele] =4 BHdES ISkt A%t wAY
FORA A&ESEEE AT gt Al A
A ol B AAlskL, 22o] ol2fdt g
d-sshl HddET A 4EE 5 AEF A S

RANSA gt

Il. O|2X HiZ

OZE|0] HASAK[GEMTF =AbN HSAAMD
1. — - o~ o o

Z2E FHAF(Protean Career Orientation)
< Z2EA A 7 AR ey ARAE T
stetl, A7) FEA(self-direction)@t W& 71|
(intrinsic values) A& F 7HA| Aoz H9ga 4
ATHOL

A7|1FEL 7iQle] AAR AT FA7} H
of ZpA19] AY oA FEH AT stiA} sk
ArolH, 7P A HEdtel 3ol &4 7]
Zolut 7Hx9} AR ApA19] 183t 7Ex|o] 7]HES T
12} sk Aot} & ZEE A AP 7ol
A Aofiol] AA et 4% 8] 71Rtste] Al FQl
A= F7o17) ol FeHog FEe THstis
sk AEE A DETHTL

FHH AT 459 wd 71Ee] ot Awd A
G453 A AYdgos FET 5= =89,
AEH ZTE 88 FY8Tol £ £ ok F
A AYATZ AL AT tigk 791
AR HrE, X419 A=y BE AP gt



DREQIBRITY, KA

e=

o

9| AN =ZIZ3t

=732

XM= HED 479

X g A7 olxmu}gi =
of MY 4 gl AAIMe] FBH YT
Aego] A g3l dhet Wt P A wkgold, ol
A7)are] Fad AR Be A9 HemEe] ot
U whEA £RE Ao g 9 A % 4419 59
of tigt Q14 xstel= fgog & &= QlrHi14]. 4
A7) Esolat Aelo] AHale] eubyols
HEAolgrkn AZsHe AES UehiE (a7
Apale] o] e8] A9l W, He Bae] oy
A, Aot A9l AL J1am 5 Aol dhat
BIESI10-121115, Q1A 7]ute] 187Rs4L Aelo]
5 7180 e QAEA A5E 22 Yol
Yag 49 449 18] BYF 73S LAk 4
22 9ulateHiel
S AYATONA BREIY HAA PR B
o ¢ A9 F4ucles 74 ATl A8
97k 7 ok, el Aol Bl 7
ol 294 AR T FWH FAIT A9

A=l el BAY FFe vAlE A= e

fl

g
o P W, m2E A e 187, A
guis, e 5o Fjole] Au pus YA

71l 3FAR] I vE = Qe AlE & 4 Y

F=O| Oi7HE 1t

A& —}éﬁ”%ola‘r Helol= 232 oA Ueht=

<& Nl Al 585 A

9] 1, et Sh5EEl FHofsiH, olg ZFo| A&t
= MY ALHER] T E524]S vzt

Xli‘l}*ﬁ” 2 7], A, e SHoR R
sto] Mie 4= Slth25].

ARl EZHAMY A&E5EF-2 AN ALt vt
e 5 Ale]9] Zolof it AEE doli= A8
7Hself assessment)9] I7golct. A7|H7He] gL
2419|7373t kg mletslr] gk A7 EE SHA

\31:4

} slAte] ZA1A 9l AR (QIAEL thEEr) 5
Ql5te] o]Fofd 4= QUH26]. FF SHoIA A&T<5
=2 AFLS B3l 3 og ABs(ob enlargement)
9} A7 53 0] A5 AL (on-the-job-interaction)
3} B Q271 A% Sdolt AR ASk Ex W
Ashe R APAFETR] 42AES 53 5ol 9
GEh v S S0l &S EES

G dat QR PelY S T2 IS ek A
|oH24]. ol#et w& T2 Fuy us, J§
WE 5 2ANA AFEHE FAA B8 HEl]
7Pm]4gﬁ_§zm%p-ﬂ#kﬁhﬂ+ﬂ%ﬂ@
591 BaE 2athd, 1] A2 AHont Aug

>

=)

i

[o)

o

=

FEAL 2HHRYS B3 xvur e HEd
€ 9 990l 258 Epi
z2EQ AEAFHL AW o5L A EE 4

o559 IHe HEH AL 7 B%0] ko 1
98] 5ol 2L 4]
5 T Pl
n2Eq) Aeews} Zza 73 39 BACIA o

738 5h5(28], FHAE5291301, =
AzEsts31], AdAAtEB32B3I50] WA 28
A o Ageo] e Ao

ﬁEE]oi

o = h8s

Jo1e A b S, e 5t B R4
4o Jfele] FHQl AYHT QA4S FHAYS
2513 giet. o] A2 L nEE FAAFHel &
& e A Belol e AU B $

(e}
o} 738 P50l =Y ZloJ2k= Briscoe et al.[7]19]
T3 AR5k Aot

ol/de] MeA Ayl whf, &g Eo] T2
EA 73?4;(]6(}@1} 204 AgyZo S = ¢ =
7 d = W7o R ] dS & A

£ 2AT4YE
o1 o) 2R AR A1, o9, 99 AAZA

2A7YA AP} A}ﬂﬂw 2 5L A



480 S=EREIREE|=2X] 21 Vol. 21 No. 12

TEQA0t}H34][35]. & Aol 2AESH= FA7}
X2 H(CVF; competing values framework)el 7]z
Sttt AAZIAEREL A FIHY BA0 7127T =
= oSSt 71 84AES A¥ck] s A=
[371.

Cameron¥t Quinn(38]9] AA7IA B2 WEAF
o QRAFE, AT} QY MR ANk 7 E F A
9] £08 sto] RAESE (1Y 117 2ol 47 ¥
FEoR FESTE WRAFEL 249 A& 4
3 FE FRAISHL ERFAEL S A, BA
I ASTAE F/AR E A48T A 7=
EUse} TS xRt KT BA9 7= A
H3e}t B xR ol F UM AL Zvt
o8 A9 A7 o= FFEE Yud, 57159,
zAgIpg 71& 5ol Adolgt EAS 7HAA "ok

Qx| et
£ Kpes

A Et AZES

H -{XI

- B0 EX 28Y

a3 1. ZYx|2™[38]

X285t Aol oist ARV EF F85 7o
< ol2fgt S9&Ql 23} 119 s =AHRl F39 AN
gL AR k= AoltH39]140]. Cameron #F Quinn(37]
2 4714 E3t §Fo] 43S ol #3 B3k @rﬁcﬂ
[F5H= AR SFAI7IE fEote, At #3 +
BRI Afoll A7t =2 A= At

BRI REE &5 22 E3tet 2Tl #
Aol tigt APYATEE AHHEA, shte] RA A=
A2 e 2314 7HRE0] 3EsHH 73 119 ;"’%0]
22 gkl viAlet IS ntE Z294E A3
oz AASILL ATH4). & 229] 2Pt /\PH]-E]A
U BaEE 7SS AR 2004 AR +43 SIA
F78 o) o] ARAY S QloBE XA} 2|9

) ot _IIN

Bete JBHE Ao e} #BL Aok B,
R ofe] XSS BAlo] Tejsiof H42)(43].

e AAAEIT ASTSRE, B 0
Azl oie Aol 2 Rsete] BAZ A%

~ 98 .
E REA419] Aol e 3 AR T
4910 AAAY o] 2HA o
= vehae
o weE Ao ogt YN dgdTEe 2
Agle] aaso] xaeel Ag AT Fud A
420 BAo) A EE 5
qlee Holzm 9t
Jul9289) Qe ZeEld AAFo] Aust
e 2 Agdgel 9ee WA, o o
g9 AgAeas Aesse) BAE 249 4
A)gio] Rz 4TS Y. ol A Balof
JolA 77| 015t A% %] 34149 el
AT 58 AN o] FAAe A
2ol Qe AT B 2 9l
Aelielel @
4 Ao

Ln‘i
of
ol
flo
=)
e
4

b mlg n*

_lSEL

ooy, ¥O % |H ©

S
™

_{O
o
r_EL m

2

opgel A% ﬁ—?"ﬂ wkz} 7jQlo] x}Alo] &3t

QETES
3} oA mRE|Y ARt F0E ASYT 3T

< o)A % 9 Ao el & ot B3] ARl
g 2 A F7eke TR Be B
2 gAY ARsle] ekt 7HE0] FHL ol

A e 79 £5p FEA0|L WAl HNE A

o
rsh
N
=



DRERIZRIBY, RLBEUS,

e=

ofn

39 HAM ZXZet SdYdo ZEE WHEY 481

Foke MAE] AEAQ d5EE

5250l A= AdHE 9
FE UE A= gqE SZJ%

742, 22 el AEgx|gkAo] A&eEEE2 b7
=2 5::11—;(4 ﬁaxg_l_oﬂ oga(};_ ]-1%
3 2ag4e 2AaTE Yepd Zolth

J8 2. g7 2

2. Gi7 Cha

£ 79 24 298 A2 g 22
54 olgel A 22 27630l505.
2 tige Aot A A 53
I A
Folgich. Tt T A o] vHEA
NNE ARA ZRAE AY8E 59 gz
Zolu} HlApAel Halo] vgelm gl o] @Alo]
9700 SOV 140l BRI 9 28
o Agolut QT B Sol wet A5t
ol w0, AR NS AAFEE AT
3 glo] wislel Tt Heol Foimt Fasizt
[47). S0l Fhelo] AHale] HeHTL Brkshed &
& 59 FErt Wasiths AXU8LE Tste] AT
g 25 A 5 ool drlY AR 2ast
= Aok

AEE G4 17678(64.9%), o174 978(35.1%) 2=
TAENY, Bt AHL 36.94] (&4 284, 1 56
ADolH, 3007t 7F Ba(72.1%), 40tH(18.1%)2F 20
t(7.2%) o8 et 252 el 34.8%,
33.7%2.2 AAY 67.5%= MAIHL, A 12.0%, At
2 9.8%, 74 4 d¥UF 9.8% SO= thfst AFo
2 FAEIHE 1.

B 1. 97SASY 54
k=1

g= T Hie HIE(%)
it =24 179 64.9
°° oty 97 35.1
20t 20 72
oty 30CH 199 72.1
= 40CH 50 18.1
50CH O 7 25

5-94 105 38.0

10-144 103 37.3

AR 15-19¢ 4 14.9
20-25 15 5.4
25 oy 12 43
At 27 9.8

thalzg 9% 34.8

g e 93 33.7
A= 33 12.0
2% og 27 9.8

03] 164 59.4

13] 73 26.4

o] 2-33] 29 10.5
4-53] 5 1.8
53| 0l 5 1.8

M A 276 100.0

3. FZEF

3.1 D2E[X ZEXEY

T2 E A FHAF -2 Briscoe} Halll7]0] 7qdet
T A g[28]0] RISt A ARSI o] H&
£ AL QoA A7t FEH o' St} Sl
722 8T 9F 7)) otdgt A4 7HA

o 79 T34 sk THRAIAHY’ 6—"&:3&% 54 &
T2 A 2 A7 AFE AL 84E UE
St (RP7IFEA .82, 7HIXRHY 70)



482 3FI=E2REIXSHS[=2X| 21 Vol. 21 No. 12

o7 st BYEY SHEF2 Greenhaus
(1017} AARE A 24917} Higtsto] A8t 574
e FAEgoH, —7’—%7]*‘02"391 EHET2
Johnson[16]9] Aol AAH 7 =
4917} Websto] ARSSE 57 EoE BE 5 H
2 FAESH. & A4 Ak Aes
St (38U 86. 18 74 .89)

il

3.3 X&SEEs
A &StEEES Hurtzl5017F 2144 ohs852

=
<k AAS5217}
Al pyoma ] 5‘<j
A7) B7F 42, AR S5ET § 13ETeR
Hr2 FGERIE. & AFoA AFE Aes 828
ek

I %} }01 Zﬂo}%‘&} OCAI= 47 ‘jsﬂw
3 AR, AR, AAAD 671 2
ACEREERL —EA’M o A, 399 FBLE
A, 229 F4A 891, 229 7], JHE 7} A
)0 ek 248Fe 2 Y. 2A 85 EFEA
2 4709 AR KB H4 9] ZEHEAE Bl
ARESIATHS4). o] W EEWALS] A7Vt S5 B

o] zo0] £e ZYEslo|n], EEHAS] 27]7} 2
258 FEHQ 2R}E it

4. [z 2M
H gL SPSS Statistics 25.02F SPSS PROCESS
macro(v.3.5)& °]8s5t that Z2 HAE ARE

A9

A F8 WAle] AFES Blsky J1EH B4
MABIET, B HTENE B9 7o W19 Jui

Ag elstic A, SRS 45L 9 Baron
3} Kenny[5517F A A4S sl7RAS
REAEYY /HOE BAXN FO4E Felsrt,

npxjgto 2 24 wijast d5S Y PROCESS
macro 83991, Hayes[56]7F AAgH el 7& &

galoich

BE A7
E 2455} BFYHL A4 BF, 794 29
4B BAQ JUVAYL BAHOR GOt HoR
Urehgeh

1 2 3 4
O2E|H AHX |G 1
A&etEEs 486 1
FHHEHES 545" 495" 1
XE|23} 2HSAM -.002 -197" -.186" 1

3. 714 83

3.1 7K 1 ¢ DSzt

n2Eld AEAFT FH FYAF9 TANA
A &8585 wiaTs g A3k 194 Z2E

A APl A&TEEEol X FTFol BA
AHog Qo5 Aog UehdtH#=490, p<.001). 2%
A Z2EA AYAFYo] 1A AHYAZ vAE=
FFo] BAHCE Fgt Ao F YEPEom(4=523,
p<001), 3EHA Z2E|A AZHAFo] T4 HEA
3o U= FFE SA AHoA A&E5EE0l
_'4_1-;& ﬂal\é_-_oﬂ ] ]‘— Oﬂo]:E 57;"7(4_3 _n__,]o]—
Aoz Yehdtig#=332 p<001). A&s5dEe 1
23t AeiollA Z2E AYAFo] FIH HHA
3ol "X FFEL ofds] f9siv, BESE 27t 4
9004 36022 1A FaF=ol vl Fhasto] =
ZEA AT F34 FHAHZ TAA A
&8585 0] FEMAAEIT Qe AoE Ukt



ORISR, NASSUS, FUN ASNBe BN ZNs BREAe) ZUH WhEY 483
E 3. 4N 32N At 2 &1}
=L =2l }_Xélﬁ_f_
| 55 == B Y ¢ 047K Fxlos Boot Boot Boot
i s g | Saeor | Efect | g LLCI | uLC
&2 932 2832 =d8d
A
o CE e [ (R0 | @ | |
st N M IR . . . .
ey | 5F g2 094 073 1315 ®5 | ma 15D | 1912 | 0477 | 1045 | 2936
o
228 578 490 904 TR R E(ndex): ~1317 0795 | —2935 | 0240
A = 246 (F~29.580™) 0B, " 01 ™ o001
&%) 1395 3817 A5, X 01, A
5 ZR bkl -.202 -144| -2797"
ZHaNT - - = > o ]
ey | SHES H‘gi ?g; ;2; 12‘322," T Z2EA AHeet ARl gt HetE
> ' 4 4 A AF23]0] W=, Z2EA F=- e} 1 ofH
A = 339 (F-46.526") S 2y, T2EA FY =]
(&%) 1028 2.960" Q191 RSx4, 7 A FAo] o At ¥l v
ol ~024 3600 N B
3 jzﬁﬁ_‘_ A -328 -4.397" = —9-54'9]’ 1 5-7]7]' }c]'O] ?—_}' Zl\" %qj— E—EE] cﬁq_ O]
w 225 504 360 6661 = ¥Y Aol Z2E|A FAHAFA =44 49
e 393 332 6.238" i
2 = 422 (,C:49.495‘“) }\é%ol 7—!' —6}%%?101] ]I‘]'E]' E}% @3’4'7} ]%E]_ﬂ_r;].

" X05, 7 .01, 7 X.001

R HARY] BAH 9L ERlsk
93l Hayes[56]12] SPSS PROCESS macros &&
of REAEHY o " PHFS AAS 23, 4
A9 AFE7H SRIZHLLCD T ARKRHULCDS Z+2
14263} 3204= Atolo] 02 EFGLAL QA Fomg
BAZCR FOgt Aog YEIITHE 4].

o

oft
2L X

v

E 4 WH2Ho MEsw ¥ ZHEn
EFEn | Effect S.E t LLCI uLCl
X=Y .5045 .0757 6.6612"" .3554 .6536
_ Boot Boot Boot
bdvstnl
S | Effect SE LLCI ULCI
X-M-Y 2273 .0457 1426 .3204

" X05, " X.01, ™ X.001

32 7H2 : ZHE WHEY

nREQ AYAPH, ASAGTE, Fud A8y
39| PALN 2AEst 2R 249 wa
24 A3, 288 A5 REAEY AT 5
SH ARGl 47 -29359) 024002 Afole] 0
2 Eoka o] FAMOE foshA e Ao Ut
ERdTHIE 5.

LLCI ULCI

.3554 .6536

XY

(57158l F43}E Bote A& & 5 Atk

olof whet 7120 tis] Z2E HHAFAT FH
A AY39 Z- spgjucle] izt 22 &35t EwEA
ol 2daVE FUtoz AniE Ay} T2 4
AgFdol SHRRIYl A|FEA 0] A&TEEES
AR F34 FYds 1 skl 187
AEWE | FFE VX FA A 21 ES} B4
49 4= WARIF FOJ5HA UErsT

[(# 615 AHEH RA7|FEA 0] 187kl o
g AP anet AR B SAHoRE F9sh,
AFEg ol A&EEEEsS R 1870l
P vA= TACIA 2AESE Ex+F0l 93t =
A WiAETe] 27)% -.1653, REAEH Azt
shekgtEt Astgtol 4k -.3156, -.02892 Ateld] 0&
ZESHA] ot BAH R [ooHA Uetsith AW
Qlo] o] w2 AR 7P ave] FAHQA S
AmEd, R8s EA 30 5255
o 7HaIel A7t FolAlE A
(-1SD=.2382, M=.2007, +1SD=.1463).

E3H A7|FEAg o] ‘AuE o tisiAE 2EH o
NEaFte] 7% -.1568, REAE oRtghy} Ashgt
747} -3142, -.02312 Afolo] 0& E3sHA] grot
AHOR FOotA Uettom ([ 7], 223} B+
B0l =258 A&TEEEY Ao a77t
o= AL B 4 UtK-1SD=.2342, M=.1973,
+1SD=.1439).

A5

o

=

A

i

2~
e

Dy ofl o o



™ &3t (X Xt 7| EA‘I Y: J_l__gJI_A‘I)
Effect S.E t LLCI ULCI
X=)Y 5363 .0788 6.8093™" .3812 6913

e st
ESsEi
UHZIJ Zx235) Effect Boot Boot Boot
B =a5iM S.E LLCI ULCI
X H4= -1SD .2685 .0558 1673 .3843
gr; B B 2261 .0459 1437 3222
o Ha +1SD 1647 .0431 .0900 2598
éEl Oi7HX|4(index): -.1653 .0722 -.3156 -.0289
" 05, " X.01, ™ X.001
B 7. ZHE s A4S

A 83 (XA |IREY, Y:EHOE)
Effect S.E t LLCI ULCI
XY 4287 .0812 5.2783" .2688 5886

2 81t
}_Iﬁﬂ/\

”Hiﬂ _{ZE—};} Effect Boot Boot Boot
A 25y SE LLCI ULCI
X4 H==: -1SD 2546 .0605 1428 .3833
N He Ho 2144 0477 1252 3161
o= &= +1SD 1562 .0398 .0852 2437
HE 074X |5(index): —.1568 .0751 -.3142 -.0231

" 05

“XOT. ™ 001

ety mzEld

9o A4elERse

Fo5 3343

i-)l

AEARI sHgQlel Ar)FEE
B FuA A3 159
7R o F3RS ujx= 3t

‘g

%‘*34

Low X7 | F 27

13

3. X

E78Y —Low

High X}7| F =4

sy 2z

o] we} ojsE el
A plETE A A9 B9
neE AUAFH) e s
A% uat EAH0R

=X E23tEddd

o
T

A7 Tilo] maE el AT 204 2
3ol TieE Q140] Ah4lo] 453t 220) Fajo]

o7} QA g7 SHe ARl A= o]
5] Z=2EA AYA|FFAdo| FHF AHYPAJZo I
& AL o 9o} A9le] A&eeE Y tha
£ Aeka, Fhelo] QAR 2AEse) B g4el X
Seiesel 9ue 2use 298 s

@.2@0& eI, ol 49 AeE HFHl
T QSR Helx Qjare mT

£, mzeol AEAFH0] A4eETES AR
Fod A3l FFL VAL BN 2R}
o 2@ 2PAIE ehiA g HoE et
ek, Je xzelel AAgEs 2 484
of steldQl ko] THAE AR A, el 3
Aol Sl Ar|FEA ] A&ETEL v
AZ Zoa AP0 1 kel Te ks T
BERE FFL A BN 2A B} B
349 R(OHA TR KA ebger.
2420} BFPHL TA QAR AL 4714 £
wobt A2 4ol 288 Yse] FPS %
1 9A Rk, 55 999 Bapt PR A
UL T 4 otk A LGS Fof =
o 71ge) 2AEske 2Ask ARATHoe] e
W 2RI o FE}, AANGES, AP
2ol BEFRES Sl2 ZUSEE AoR Uk
ok 9 2ARs} BEgAol SIANFRSRT A
T} FERL A0 AR, A1) 4
2ARIE AHA 9AZ FASAL ke
etk AT RIS AVIFES] JEs A
o s AL T k:} 313 A8 fiefe g
AR =3, Avoz
"ol 1 1§ 7HsHS W 0_1446}741 ke 2ol

74

1o

ok
Kl
r I-N
01' —{)]1

I



DREQIHRIYY, XAHSTS, FBY ZY

9| AN =ZIZ3t

=YY ZEE R 485

uhglo] Zzelel AP SHeAel A
e xAgst 2949 249 ATt 544
o golstA) otk Bl 3 2ot HE
£ 9, 1, B9A Zvos THEtk At
Lo, AIFEAL B9H Suow xaEsel ge
o9l Qelof ofs) wiskEl7] WAT, AL
A Ex PAH ZHOR B & 9lo] Aot 9
5491 Ao rjoR G & W 502 o3
¥ 4 9 A 2k
A7o] ogA, Ana AAEE theat g

E —
B a7 mzeel Aexeys 2ud FU43
o o4

of BARIA Ale] SlEBEo] 2A Rl wet get
4 4 9eg Wtk Zo] 7M 2 o]24 9ot 9]
ok A m2e Q) e Aol 2ARU ad
5 TFE ARATES BA) ggton, fhrto] 247
o, AANLIAY 5 28713, AL, AL A
9} go] AELh AAe] T FgS FAsher]

%—54 ek 29 v & 47 2AEs 59

239 pabh 249 A1 T2
WsHee HAE $AA 4 I g % g
olefst 22 E 510 JFL AT Hallldlo] Z2eAl
9] S5 Rl el Aok 5714 39 & shue
% S slck £ 71 PP ST oG
3} nPrbA 2 A ekaaiEo] a4 A4
A%, AWALIOleRs Ho] AZHAYE ¥ ofu xz
g9l AEAe0] ASUBBES B 18HE
ol RYUHOE ool & Y&S HolFke
g oot glek
ARgogt 24T A B Fa3 AL
e RESLE DL ERETE S v
ol 749 Hele] AT Aol FHHA 4%
2 HlAchs o 728 2 Wart ek Az A
Aehell 2ol chek o] ARlolA) ol o] ute} o
719 24L A1) A B, S o] A
oz %3] @ $E e Aol a1t THAS
QAJH=7 o] Wt H410] A

g deisked] 344 EE BHA ST WA

ELI ﬂ
Ol'
oﬁ
1
)
S oot
ox
o

_ISBL

2 4 gk 53] W)
oM 259 THUE

_|I:1
4O,
I
™
e
ok
o
ox
o
rE
=
1p

3 2] $70 Tt Sl 2L THYUZ0| L)
9 A2 AR 27T LA 7o) Gol
Zo| HolAk gt g Bt o, o]F AXFAL £A
¥ 5 g 24 2ot8 24% 2ot Ut

E 7H°]% QA HEA] BE E e HSlo] tiy]
2 A9 7HA]of 7Rbste] A9l HEg
BY= Jidsfiof she, AF4lof theh BBt Q1A A
S99 BAY A 5 e G5 Sl AKH R
hEofub7tolRt & Aot
npxjgto g B o] AgkyTt o] EHE $4

TE AteA tha 2k

A, & A 711 A= A 3o o
Sk Q1&of| A= 2AESLe] JFE B 239
o|24 A wet Y EHFHS EHS
£ Z-gsto] grlsioitt. ol AL} 4714 §30l
I2A AAETY] SR, 2AFR] ALy £
zd UQ]"ﬂ WazE ot AAEEA A, AT

18 £33} 5)°] oBA FFE mX|=A ol oA
E TSR] ZStGith wEbA ZREA ﬁa_:}oﬂ =
m)R= 22 23] mAYE] thigt A5HQ A7t
1gd Zog qu
o] EH Z2E FY He
A HolA| Z3AY
[601[61] éxéi:r"«] AHAE 9 B33} A7t B ast
62l F¥ol A7IEE 7k, 7€ AgA+=o]
7 dubg o2 ARESE PCAS(Protean Career Attit
ude Scale)g &&sto] AFE APsct. & A 2
HoflA TR AFAL A71FE/g) Bls ARA, A7
A o] JAoR 2AEI} B9 JFS A
U2 Ao SN = UATE, THAFIY WA
AT Aog AASE 5 A 7R F LY

Mg e welaol glo] 914 7|zt /Xt 8
A= A4S 242 AN 718 ) S ges
7). 2% BY= B AQlo] AH49] WAl /XE F

75t k= @E of tigt Zolet. webs T2 7
ARG M Sl tigt et gA 2=



486 3SH=EEHEIXSHE[=2X| 21 Vol. 21 No. 12

HA AgX o] mdsh= 7HAAFY0l Fok=
727k TR tigh A&l A: Hash Ao
2 Holth

o2

ra

1=

[1] S. Lund, A. Madgavkar, J. Manyika, S. Smit, K.
Ellingrud, M. Meaney, and O. Robinson, “The
future of work after COVID-19,” McKinsey
Global Institute, Vol.18, 2021

2] BA%, 20214 2¢¥¢ 1853

[3] D. T. Hall, Careers in organization, Glenview,
IL: Scott, Foresman, 1976.

[4] D. T. Hall, Careers in and out of organizations.
Thousand Oaks, CA: Sage Publications, 2002.

[5] D. T. Hall, “Protean careers of the 21st
century,” The Academy of Management
Executive, Vol.10, No.4, pp.8-16, 1996.

[6] D. T. Hall, J. Yip, and K. Doiron, “Protean
careers at work: Self-direction and values
orientation in psychological success,” Annual
Review of Organizational Psychology and
Organizational Behavior, Vol.5, pp.129-156, 2018.

[7]1 J. P. Briscoe and D. T. Hall, “The interplay of the
boundaryless and protean career: Combinations
and implications,” Journal of Vocational
Behavior, Vol.69, No.1, pp.4-18, 2006.

[8] J. Arnold and L. Cohen, “The psychology of
careers in industrial-organizational settings: A
critical but appreciative analysis,” International
Review of Industrial and Organizational
Psychology, Vol.23, No.1, pp.1-44, 2008.

[9] M. B. Arthur, S. N. Khapova, and C. P.
Wilderom, “Career success in a boundaryless
career world,” Journal of Organizational
Behavior: The International Journal of
Industrial, Occupational and Organizational
Psychology and Behavior, Vol.26, No.2,
pp.177-202, 2005.

[10] J. H. Greenhaus, S. J. Parasuraman, and W. M.

Wormley, “Effects of race on organizational

experiences, job performance evaluations, and
career outcomes,” Academy of Management
Journal, Vol.33, No.1, pp.64-86, 1990.

[11] T. A. Judge, D. M. Cable, J. W. Boudreau, and
R. D. Bretz, “An empirical investigation of the
predictors of executive career success,’
Personnel Psychology, Vol.48, No.3, pp.485-519,
1995.

[12] S. E. Seibert, J. M. Crant, and M. L. Kraimer,
“Proactive personality and career success,”
Journal of Applied Psychology, Vol.84,
pp.416-427, 1999.

[13] AR, 7)Y AFFRE) 2Xp] FHE Fe g7
NLopegr s, FEHIAY ¥ FEHSY ZEE
FERF I FEF FA nyety sk, B
AFH=E, 2016.

[14] T. W. Ng, L. T. Eby, K. L. Sorensen, and D. C.
Feldman, “Predictors of objective and subjective
career success. A meta-analysis,” Personnel
Psychology, Vol.58, No.2, pp.367-408, 2005.

[15] @A, HAZ SAREF Q14/ok= F e 9/0]
FHE FEYFo) vjAE= I FeF ¢ oI5t
Adjetn ek, AApeke)=E, 2018.

[16] C. D. Johnson, In search of traditional and
contemporary career success Athens, GA : The
University of Georgia Press, 2001.

(17] AAE, ol5F, AHE, “BRALE FNALER
FHA AYZel et JFaR] B4, A=5AE1E
2, Vol.24, No.1, pp.33-66, 2017.

(18] A=, 0|3, FYA, “MA] 8L~
AR mE Y Ao} 234 H2E459] TA
oA AYAATEY WiAET" B BE WE
Vol.34, No.4, pp.25-50, 2015.

[19] AR, B389, ‘=2 FYde, £44 e
9 A AT IARN” KEEsast,
Vol.23, No.4, pp.1899-1915, 2010.

[20] ¥+t ol¥1], AN, ALY, “Ta71d +E9Y
n2E A A} 08 A2Ed39] AANA =
71355y 589 R -4 AHRFESY
Fg A FojFAE FAHCE” HRDAT,
Vol.16, No.1, pp.1-25, 2014.

[21] |71% ‘3749 AEest 29 FHHE
7h F8H AY430 rAe FF oA

ook



E§E|ﬁ701§1|1|6tkl I|_/_-|\_3|‘¢§Er%, %’SI'_I-I_-I‘ PEEERS|

o oy al=]

39 BAM =XZet S7Ydol ZEE e 487

ZAEa7” EAAEASSHE,  Vol.13, No.2,
pp.39-62, 2014.

[22] oJAE, 3L, “AREAAY] 3 FYg3ol
gt S E 23 =2 gLl TI A =
A ER| 2AATE, Vol.38, pp.47-73, 2013.

[23] 0193, WAy, A, O. kittituch, “Z2EA 7
g Bzt A3t ¥Rlof] gt wEhEA” HduST}
QA7 Vol.51, No.3, pp.21-41, 2019.

[24] M. London and E. M. Mone, “Continuous
learning, Pulakos (Eds.), The changing nature of
performance:  Implications  for  staffing,
motivation, and development, pp.119-153, 1999.

[25] G. M. Hurtz and K. J. Williams, “Attitudinal
and motivational antecedents of participation
in voluntary employee development activities,”
Journal of Applied Psychology, Vol.94, No.3,
p.635, 2009.

[26] S. J. Ashford, “Feedback-seeking in individual
adaptation: A resource perspective,” Academy
of Management journal, Vol.29, No.3,
pp.465-487, 1986.

[27] T. Y. Han, Multilevel approach to individual
and team adaptive performance, Doctoral
dissertation, University at Albany, Department
of Psychology, 2003.

(28] M|, Z259 FEYFYT FE S FEH
9 93 st thehe, B, 2011
[29] A&, Z2ZE 9 FEerr] FF ok 55 9
HE FHE FEYF0) njAE= FF AAASTR n

Soighel, AAkehel=, 2017.

(30] ¥-8A, /77]g KRIZEFJo] 7jERFS] ZZE Q] 5
HEof FHF FE G Ao Bt FFL g5
59 grfas, st wStishel, AAreke)=
=, 2017.

(311 BaA, Z2E S FEejrel L4 FE5=7F 3
T|FEGEE BE FEEE PAE FFET=RT
SN HIALJAHNEHENTY, HAE =
=, 2021.

(32] BAA, $F=, “=H 719 219 Z2EA Y
Hx, F=HAASE(CRCL), A3 +24 &
AN FJRSH AFRPAL,  Vol51, No.3,
pp.73-102, 2019.

33] A%, Z2Y FEgro) 2H% FEY3Y FA

oj+ FEHAeY B a, FXHTn 2
A, AAREl=E, 2014

[34] E. H. Schein, “Defining organizational culture,”
Classics of organization theory, Vol.3, No.l,
pp.490-502, 1985.

[35] W7, #EgS] FTRXAE, wREAREERHIES, 1982.

36] Ao, A, vraal, 13874, /5, “AI97]
o] 2 EeHEA: BAZIA Y] 7Rkt 23]
T2t F=EPH AT, Vol.18, No.3, pp.25-52,
2009.

[37] K. S. Cameron and R. E. Quinn, Diagnosing and
changing organizational culture: Based on the
competing values framework, MA: Jossey-Bass,
1999.

[38] K. S. Cameron and R. E. Quinn, Diagnosing
and changing organizational culture. Based on
the competing values framework (3rd ed,), San
Francisco, CA:Jossey-Bass, 2011.

[39] R. E. Quinn and K. S. Cameron, eds., Paradox
and Transformation : Towarda Theory of Change
in Organization and Management, Cambridge,
MA: Ballinger Publishing Company, 1988.

[40] B. T. Gregory, S. G. Harris, A. A. Armenakis,
and C. L. Shook, “Organizational culture and
effectiveness: A study of values, attitudes, and
organizational outcomes,” Journal of business
research, Vol.62, No.7, pp.673-679, 2009.

[41] R. Parker and L. Bradley, “Organization
Culture in the Public Sector : Evidence from
Six Organization,” International Journal of
Public Sector Management. Vol.13, No.2,
pp.125-141, 2000.

[42] K. S. Cameron and R. E. Quinn, Diagnosing
and Changing Organizational Culture. Based
onthe Competing Values Framework(Revised
Ed,), San Francisco: Jossey-Bass, 2005.

[43] H. G. Rainey, Understanding & Managing Public
Organizations, 3rd. San Francisco:Jossey-Bass, 2003.

[44] 2%, WA, “of gl o] QARG 2AZ3H-F o]
ZA g0 M= FFAT AT WARTLE
SHoR” 71949 A+, Vol.20, No.5, pp.1-23,
2013.

[45] A8A, ‘et 48 ARSI AT Bl



488 SI=EREIXSHE|=2X| 21 Vol. 21 No. 12

FIF - JA¥ALG=FY wifa,” ARFFJAAT,
Vol.21, No.2, pp.93-116, 2018.
[46] Hmlell, 22§ Z2E 9 FHe o] FHE

FE g v I SFTn wsTiehd, 4
Arer9l=z, 2019.

[47] Q. 7]y AFRZ] ZEERpS FEH YA FEH N
A EIeI]0] FEHSHE Tletel FBH FY
Fof o]3)= §g S dekel, welle,
2017.

[48] S. J. Wayne, R. C. Liden, M. L. Kraimer, and I.
K. Graf, “The role of human capital, motivation
and supervisor sponsorship in predicting
career success,” Journal of organizational
Behavior, Vol.20, No.5, pp.577-595, 1999.

40) W05, FEY FEGFE) GFRclo] FE o -
S92 FAAE Yo Arde etel, ot
AFerfl=z, 2002.

[501 G. M. Hurtz, Attitudinal and motivational
antecedents of participation in employee
development activities, Unpublished Doctoral
Dissertation, SUNY at Albany, 2002.

(51] =%, e, “A-eA8 2 A&H Sadsol i
g SRR, AAYTE © HIKEH | g
gAY g JARRAAF,  Voll7, Nos3,
pp.117-159, 2009.

(52] AR, FHFEEFY ¥ HegFs0] J<ofs
g59] ojAEs FF o eEHXFHO] Rag W
¥ Z&5e] aaye] WA o st o
st AARHRl=E, 2011.

(53] 1788, Z¥23} 9/4jo] YESIG B5E HE &
A2 Fefo] njAe Fof AXTR wSTEk, 4
Arer9l=z, 2017.

[54] P. Polychroniou and P. Trivellas, “The impact
of strong and balanced organizational cultures
on firm performance,” International Journal of
Quality and Service Sciences, Vol.10, No.l,
pp.16-35, 2018.

[55] R. M. Baron and D. A. Kenny, “The moderator
-ediator variable distinction in  social

psychological research: Conceptual, strategic,

and statistical considerations,” Journal of
personality and social psychology, Vol.51,

No.6, p.1173, 1986.

[56] A. F. Hayes, Introduction to Mediation,
Moderation, and Conditional Process Analysis:
A Regression-based Approach, The Guilford
Press, 2013.

[57] AR, 2GS, ‘25 2] BASks o] FE
Z2E Y " 9 294 3 43 7 A
BAYTS - HRDATL, Vol.ll, No.l, pp.71-94,
2015.

(58] o] AE, W/gdu], ‘7 ] ZEH HHX| o] F
A AYPTol A= BT ARESATE,
Vol.22, pp.89-112, 2011.

[59] HAY, B2, W71 AHEE SARE Q141G 9f
AHA7 o, BY-7g Y e TA 4 Bjiy g
AR P59 FFESE maatdo] st J3F A,

|3 JAF(AMNLE,  Voldd,  Nodg,

[60] 2483y, ZEZE 9 FE(Protean Carer)9] &85 7
YEEH SZE7 fY, st A =E,
2019.

[61] J. P. Briscoe, J. M. Hoobler, and K. A. Byle,
“Do “protean” employees make better leaders?
The answer is in the eye of the beholder,” The
Leadership Quarterly, Vol.21, No.5, pp.783-795,
2010.

[62] BFa-3], e, euld, "Z2EA F=o A3 5F
A 2 1F - FY- FHATLE FHeE
HRDY, Vol.20, No.3, 2018.

X Xt A H

2 Y 9(Na-Young Kim) 239

“20194 29 : MBI Bl AR
elefare ZA AR A4

=20199 ~ @A : 7FEEietn
Sl AleslaY 2 244
utR)

© o

o

@PED : A AT 2 WL, BT, 2HES)



DREQIZRIEY, RASSUS, TN Z2ANBO AN EXBs BP0l ZUE

= H=2 489

% % Z(Sung-Cheol Jung) 2319

120079 3¥ : TFA Paris 109
st 428K Ph.D.)

= 20079 99¥ ~ 20094 8¢ : gt
I8P EY, FATHY

=20079 9¥€ ~ &4 : e g
Agjstat W

A

@ARoD 47, HelaA ARAEd, Qi 2 24
At



