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ABSTRACT : The purpose of this study is to verify the effect of the authentic leadership of social enterprise leaders on the
happiness and job crafting of employees, the mediation effect of job crafting in the authentic leadership of the leader and the
happiness of the employees, and the coordination effect by the Grit of the employees. For verification, the relationship between
authentic leadership and job crafting, happiness and grit and seven research theories were established. In addition, 47 questionnaires
were drawn through prior research on happiness, authentic leadership, job crafting, and grit, and five executives and workers of
social enterprises in Chungcheongbuk-do(Province) were surveyed on a five-point Likert scale. The collected survey data were
conducted through the SPSS and AMOS for basic statistical analysis. The Macro Process of the bootstrap method was used to verify
the mediation effects, the regulated effects. This study has conducted exploratory and confirmatory factor analysis, correlation
analysis, structural model analysis through the survey results and the analysis results verify the hypothesizes. The study found that
authentic leadership affects the happiness and job crafting of employees, and that job crafting affects the happiness of employees,
and the relationship between authentic leaders and employees affects job crafting. It has also been shown that the Grit of its
employees affects their job crafting and happiness and also has a mediation effect on job crafting and happiness. In the policy
environment of the changing rural development project, the social economy establishment plan for the virtuous circle of resources in

the region should be considered, and education programs should be introduced to improve the authentic leadership of the leaders.
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Figure 1. Concentric structure of social economic
organization (Hwang, 2013)
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Table 1. Survey designed by prior research analysis

Division Questionnaire
(D My boss tells his subordinates his opinion and asks the other person’s opinion to ensure that the work is done well.
@ My boss is well aware of what his subordinates think about his abilities.
(@ My boss knows how he affects his subordinates.
@ My boss is consistent between his beliefs and his actions.
Authentic | ® My boss doesn’t follow the coercion to do things that go against his convictions.
leadership ® My boss acts according to his inner moral standards.
(Gardner &
Walumbwa, @ My boss makes it clear what he intends.
2007) My boss admits when he has made mistakes.
© My boss shares the information he knows with his subordinates.
@ My boss listens to the ideas of his subordinates even if they are not the same as his own.
@ My boss carefully listens to opinions from various perspectives and then makes a decision.
@ My boss encourages employees with opposite views to speak up.
@ 1 am generally living a life close to my ideals.
@ The conditions in my life are very good.
@ T am happy with my life.
Happiness @ T have lived the important things T want in my life.
(Diener, ® Even if 1 live my life again, T will live as T am now.
1985; Jang, |® My daily life is generally interesting.
2018) @ My daily life is generally enjoyable.
My daily life is generally valuable.
© My daily life is generally hopeless.
1 My daily life is generally rewarding.
D I try new ways of doing tasks to do my job better.
@ 1 change the scope and style of tasks given to me to improve the completion of my work.
@ T can make better use of my abilities or take on new tasks that I am interested in.
@ T am willing to take on additional tasks that are not given to me.
® T prioritize tasks that suit my abilities or interests.
Tob ® T try to get along well with clients, bosses, and colleagues at work.
crafting @ T organize or actively participate in social gatherings related to work.
(Slemp & At work, I lead events like a coworker’s birthday party.
Vella-Brodric | @) whether formal or informal, I am a mentor to a new employee.
k. 2013) @ At work, I have close relationships with clients, bosses, and colleagues who have similar abilities and interests.
@ 1 think about what my job means in my life.
@ T remind myself that my work is important to our company’s success.
@ T remind myself that my work is important for the development of our society.
@ T think about how my work can have a positive effect on my life.
@ T reflect on the role my job plays in leading me to a happy life.
(D T am not frustrated when I run into adversity or fail.
Grit @ 1 am a hard worker.
(Duckworth |@ T am a hard worker.
et al, 2007) | @ | am a hard worker.

® T have overcome adversity in order to achieve an important challenge.
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Table 2. Primary measurement model GFI(goodness of fit index)

x? x YDF(Q value) CFI TLI RMSEA GFI AGFI NFI
610.677 1.646(0.000) 0.948 0.943 0.047 0.872 0.850 0.878
3t 249 wp/lEs B4E 98 REXE AASL F 3670 T2 A=A

@ W28 ARE-8= Macro processS 83131 Th FEo] P& SA3= KMO k] 0.9482 190 7}
ATolA ARRE BE THIEES TUF SEAE kAl WRIE ko] Zddto] 0%1AE Bartlett®] 734 174
FEH SAEJNY] diZol 98 Her e = EAF0] 6192.117(df=630, p=0.000)C.Z 2|53 0.0191
of A% AZWH Hamanel BLAAAZ(Haman's A FOISER FuPPo] R 3o Ak
factor test)”]"-2 &-83t] T HYE S [2EA Ade AR BE FAANEES FA
2lalo] QEAS AAG Holy] wWEe] 2 WsE
H ?“ﬁﬂ*’?} ‘31 Q%‘%“ﬁ Aol A HREE A Bl Aoz B
AFWEE FHRE Wol 245k A82714L o)
yoz s, PR SRR
A Faug IS RSt SEE W &4 SAEYS Ag= WrkE fsl FQF 8flEM =
k= 10070] ARS|Z 7|l Ade] g el o AN, SARY Y] ARE Hrie EE A7)0l W
2 AES Fsgion, gAE 53 HEE AT ZskA]l a1, By tAde st A Ry A
AEZAL 712 20199 79 195E 8Y 104714 W2 AtEE Brishkes A A, =4 23 3t
AAEReH, 719 e % 28] AEe F& 7 7] BEE Wkt AHATAE, AR AjRERYo] 7=
Aol 9 F =FA 5ANA HES ofFSATh 2o w8l o= A= FIEHAETHE Briskes S84
50055 HiESIAIL 31453 TS 62.8%)F 35 FAFE ARt H7LsEIH.
al, olF AS ol =3d EAY g AE 45E Al 12 SARY A= WrF 23 A= AeE 2Y
917k 20055 HFEA ol ARSI x 2 F871Fl mAA F3AARE A s A
52 xdf, GFI(goodness of fit 1ndex), AGFI(adjusted
03— T3 goodness of fit index), CFI(comparative fit index),
Iv. Zr=10 TLI(Tuker-Lewis index), NFl(normed fix index)2 HT=
TEFEo] 53, RMSEA(root mean square error of
1. XI2xz| 3 2AM approximation)=0.0472 0.05 ©|3le|nE E ZHngo]
AREE itk A9 5 AtiTable 2 F%). 3}
7t &3 9RlEy 2|9k 2} @ 2}3k7toll Mi(modification indices) R|<+5 A
AT-E9] AEEE 7d 7] ¢Jal A QRS B A3 e24, e259] MIZ} 20.191, €26, €279 MI7}
ANSATHTable 2). & 47e] ZAPASo] ek A== 320602 T3, B s} | olgolRe R 4
BAF3 aguts dute] AGTl 0701 doE w4 B ddsle, 24 34 2ERAL ANE
57} we O tepgon, ol wet M Ee 2 24RY AYE WA HYE A5E wd
=9 U7 9BA4E Zega A9 5 9ok x 2 #8712l MAA F3AAR, A AFE A
203t FEE HS5E A Y8 Ke0FES TFE X %&(FINFIGHTuxprﬂﬂtﬁﬁ
FAE BASIAAL, Varimax HHE o83 B41F 29l FEO] 93lm, RMSEA=0.02Z 0.05 ©l3to]nz £
A Aol TR 1014, 8% HAR 05 olel  SARIY APYEE $4Svky BRY 5 o =3
AFE Y3t A= Adsty BA% A3 a1¥A X [AAA ] FAT] v (1370, IAEUEA 2, 3, 6, &
7 @e B3 oMEEE 8, AFAAZ 1, 5, 6, 10, 11) FAZ=z 56,7, 8,9, A= 1,2, 5 8 I3 )2 W
Table 3. Primary measurement model GFI(goodness of fit index)
x> x Y/DF(Q value) CFI TLI RMSEA GFI AGFI NFI
557.451 1.511(0.000) 0.959 0.955 0.042 0.884 0.863 0.888
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Table 4. Discriminant validity between constructs

. Authentic Job . .
Classificaton leadership | crafting Happiness Grit
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fob 0.482 0.545

crafting

Happiness 0.297 0.446 0.694

Grit 0.275 0.494 0.287 0.691
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Figure 3. Finally selected measurement model
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Table 5. Correlation analysis

Variable Gender Marital Child Academic Authentic Job Happiness Grit
status status background | leadership crafting PP
Gender 1
Marital status -0.026 -
Child status 0.117* -0.751* 1
Academic background | -0.155** 0.210%* -0.816** 1
Authentic leadership -0.155%* 0.056 -0.063 0.168* 1
Job crafting -0.184** 0.042 -0.111 0.254* 0.630%* 1
Happiness -0.081 0.068 -0.107 0.265* 0.506** 0.600%** 1
Grit -0.135% -0.160** -0.191** 0.208* 0.501** 0.561** 0.468** 1
p<0.05*, p<0.01**, Pearson Correlation
vV ¥ v ¥
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Figure 4. Final structural model
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Table 6. Results of hypothesis verification by Structural

Equation
Hypothesis Path coefficient t se R?
HI (AL-JC) 0.693 8.600 | 0.065 | 0.481
H2 (AL-HP) 0.159 2.049" | 0.086 | 0.459
H3 (JC-HP) 0.558 5.999" | 0.129 | 0.459

Goodness of fit y2=557.451 (df=369, p=0.000), y %df=1.511,
GFI1=0.884, CFI=0.959, TLI=0.955, RMSEA=0.042, AGFI=0.863,
NFI=0.888

p < 0.05, p <001~
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Table 8. Moderator by Bootstrap method

Variable | O™ Se t LLal | uLc
fficient
JCxGR | 02414 | 00878 | 274817 | 0.0685 | 0.4143

R? variation=0.0156, F=0.0064
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Table 7. Mediating effect by Bootstrap method
Hypothesis | Indirect | = b\ op | BoofLLCI | BootULCI
(path) effect
HAAL=IC (5105 | 0.0535 0.2205 0.4280
=HP)
Direct effect: 02648 (t=3.6505"), Total effect: 0.5843

(t=9.3619")

p <005, p<001”

p <005, p <0.01”
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Table 10. Regulated mediating effect by Bootstrap method

A
ol THUES BIS7IRTE eush T4 2k Al
2% vgoz 3 B o4 TN AURE Hol
3, 250 lee] ol sPAelw YuAow Yt
FAH AE Bolt Zo] AR 4

'{[: 9}1% [eRbun BT H
He wola vHje] A&TFedE TN F e A
oltt.

= IAFYEAL 7YY FFA xR dEFS v
Aty gYelAls Yl tid =5, 43 A= I
E A AAE A B BE, BEE o 8,
soof et 1, AE &, 779 ofeltfo] 4%, 4l
T oA, widh ofdel tigk Azl 22 giol
a7 Zhol tid wsIHe o2t gEe Y

- .
ARAFzE T4U) Pu FaF JFL vl
Tage] Aol ARAelel F¥L 5 W
AR aTE Fol1 HRALYS Beshe Wklo] Bast
o ER R sEdse) 4RYS Fof AEY sk
g o]z oxo] RAZ NS Fo] FAHYS HPEFL
EAE F e S At of ditt
A4 Eue} FAUREe] WAl ARAER Y

T AL A7) TS
o4 B2 GgA717] AR Yol FEHuolof B,
22 Aol s AT} MEH Ay Fx ol
2N 2L TEY Bk Yok

Aol iAot eldel T4 2
91% TheFe Weko] s ofof B,

N
)
)
ox
[
i)
k=l
P
N of rr e

Path Grit Indirect effect BootSE BootLLCI BootULCI Adoption status
2.8 0.1970 0.0589 0.0809 0.3121
AL=JC=HP 3.6 0.2871 0.0523 0.1868 0.3902
Adopt
4.0 0.3322 0.0577 0.2220 0.4489
Index of moderated mediation: 0.1126 0.0448 0.0264 0.2031
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