Fire Science and Engineering, Vol. 34, No. 2, pp. 131-140, 2020
DOI: https://doi.org/10.7731/KIFSE.8fceea96

[Research Paper]

ISSN : 2508-6804 (Online)
ISSN : 1738-7167 (Print)

An Analysis on the Effects of Educational Training of
New Fire Officers on Job Implementation

Jin Chae

Professor, Dept. of Fire Protection Engineering, Mokwon Univ.

(Received February 26, 2020; Revised March 11, 2020; Accepted March 11, 2020)

o]

OoF
=

AY2PFRA WK EAY] E3pt BN Lokt B 02 HEH A OfF AFAG L T3] eI F
o]

Blo] e, Bh55%

4, mg E2I3, S5 5 DR SHoIH BE FFE vA 1 gl A

o
Zo| mhE YAge) AFH A3 U ATE A2l Hohny] PE oItk AYLPFTAL thIOR A
KeN

=4, w229, A543 Sol AVAYT A HYe) YA GEe) JFS rAE 99 AFHow A
T "art ek B A7) BAe Nagg ] mgFde] A Ese] JFL v

BAfahe] ook Aol Avks SGAS AT AT A TR JFS 1) SOE ehetom, A TeEs)
WEZEIW, SN AEATH0] BYHGEo] FITIG FFE < 005 VA A0 tehde,

ABSTRACT

Existing verification research for how effectively the educational training of new fire officers has been applied to actual
fieldwork is extremely insignificant. This is because only a few studies have empirically verified job implementation
according to job satisfaction, which is believed to have a great influence on various aspects such as learner traits,
educational programs, and learning outcomes. Moreover, it is necessary to conduct an empirical investigation regarding the
effects of learner traits, educational programs, and learning outcomes on disaster scenes and the job implementation of fire
administration on new fire officers. This study aims to provide an empirical analysis of the effects of educational training
of new fire officers on job implementation. It has been identified that learner traits and learning outcomes have an effect
on job satisfaction. Accordingly, job satisfaction, educational programs, learning outcomes, and learner traits have a
significant effect (P < 0.05) on job implementation.
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Table 1. Demographic Background of Respondents
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Index Classification Respondents Percentage (%)
@ Men 181 63.5
Sex
@ Women 104 36.5
@D 20s 216 75.8
Age @ 30 s 67 23.5
@ Above 40 s 2 i
Less than 1 185 64.9
Woring Expaiene Peod | 30 @ 505
@ 4 to 5 years 13 4.6
(D Below high school 12 42
Academic Ability @ College 133 46.7
@ Over University 140 49.1
@D Administration 7 2.5
@ Fire extinguishing 67 23.5
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Table 2. Model Fit
CMIN CMIN/DF RMR RMSEA GFI IF1 AGFI TLI CFI NFI
.000 .000 .000 415 1.000 1.000 - - 1.000 1.000
Table 3. Practical Application Path Analysis Results
Independent Variables Dependent Variables B B S.E. CR. P
Learner Properties — Job Satisfaction 351 303 .075 4.694 o
Educational Program — Job Satisfaction -.296 -226 181 -1.636 102
Learning Outcomes — Job Satisfaction .587 .653 139 4.231 o
Job Satisfaction — Practical Application .143 119 .056 2.540 .011
Educational Program — Practical Application A58 289 161 2.848 .004
Learning Outcomes — Practical Application .626 577 130 4.824 o
Learner Properties — Practical Application -.145 -.104 .065 -2.229 .026
p < .05, “p < .01, ™p < .001.
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Table 4. Analysis of Mediating Effects on Job Satisfaction

A gz MAE FFe 24 137

Independent Variables Dependent Variables Direct Effect Indirect Effect Total Effect
Learner Properties — Practical Application -.104° 036" -.068
Job Satisfaction - Practical Application 119° - 1197

Educational Program — Practical Application 289 -.027 262
Job Satisfaction — Practical Application 119° - 119
Learner Properties — Practical Application 5777 077" 6547
Job Satisfaction — Practical Application 119° - 119

p < .05, "p < .0L
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