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A Study on the Framework of New Business Administration

Hyunsoo Kim*

ABSTRACT

This study was performed to derive a new business administration framework based on the service
philosophy established in the previous research. We proposed a business administration system that
reflects the changes of modern economic society and solves problems of existing business administration.
The problem of the existing business administration is analyzed by analyzing the essential problems of
business administration as a discipline and the practical problems of current business administration. New
management theory must have a status as an intrinsic discipline, so it must meet the common principles
of human society. The principles of universe and the life principle of mankind, which are the
environment in which human beings live, were reflected. As a result of deriving these common
principles, qualification requirements as the intrinsic disciplines of business administration can be defined.
The new business administration discipline is constructed in three fields. Business philosophy, a theory of
manager, and business administration skills are three sub-fields of new business administration. We
define the detailed structure of each field of new business administration and present the main research
topics. In the future, further research is needed to deepen the culture of essence in business
administration, and it is necessary to study the construction of the new business administration theory in
detailed field.

Keywords: New Business Administration, Service Management, Service Philosophy, Management

Philosophy, Manager Theory, Business Administration Technology
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