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The Effects of Social Support and Career Decision-Making
Self-Efficacy on Job-Seeking Stress among Nursing Students
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Abstract The purpose of this study was to investigate the degree of social support, career
decision-making self-efficacy, and Job-Seeking Stress of nursing students, and identify influencing factors
of Job-Seeking Stress. A convenience sample of 228 nursing students was conducted from in three
departments of nursing. Data were analyzed through descriptive statistics, t-test, ANOVA, Scheffe test,
Pearson’s correlation coefficient, and multiple regression analysis using IBM SPSS 21.0 program. The
higher the social support and career decision self-efficacy, the lower the Job-Seeking Stress. The factors
influencing Job-Seeking Stress were social support, first hope career, job readiness, career
decision-making self-efficacy, and the explanatory power of these variables for Job-Seeking Stress was
19%. Therefore, in order to prevent, cope with, and mitigate the Job-Seeking Stress of nursing students,
it is necessary to develop and apply differentiated Career education programs to increase social support
and career decision-making self-efficacy.
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Table 2. Mean scores of Social Support, Career
Decision-Making Self-Efficacy, Job—-Seeking

Stress (N=228)
Table 1. General characteristics (N=228) Variable o " oD
Variable Categories n%) Social Support 356 405 | 3.84:0.75
Grade 3 194(85.1)
4 34(14.9) Career I;)emsmn—l\/\akmg 304 362 3.3640.8
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seeking low 49(21.5) 905} FJol Ueh}A] ok}
Very low 2(0.9) °
Hospital nurse 197(86.4) A2384 A7|asad gd(=-3.33, p:.OOZ), il
First hope Nursing officials 25(11.0) 2 (f=m _ 2 A (F= =]
First hope - Nursig office o 3=-2.12 p=035), BHAHHF=6.80, p(.001), F
Industrial nurse 4(1.8) A ARAE(F=539, p=.005), HHALAF=7.11,
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Table 4. Correlations among Social Support, Career
Decision-Making Self-Efficacy, Job—Seeking

Stress (N=228)
Job-seeking Social
Variable stress support
r(p)
Social support -.37({.001) 1
Career decision
- making self-efficacy 29001 45(¢00n)

5 FYAEY A0 HS OIXlE 22

a7 e AYLEALG G AL 89
< wjotsly] Qs tiAkAre] AukA EAoA] Q.95 3}

ol& Uehd HIEHA L, A 37 12, AAFEFLS]
I} HAAEH AL FO3 AAA7} A= A A
A, A2HAAY 7| 5stE SUHSE o1, HYLE
A s FEHUSE ot tE3lARAE AAlst
Aot 2443 IARFES  Fooila(F=14.38,
pC001), Tt sY] HYAEH A FFS v[A]= &
QL AFJAAA|(8=-30, p<.001), A I =8
=.15, p=.016), FLEHHE(8=-.16, p=.011), A=Z
A A7 257 B=-.16, p=.016) 891 &0 & Yyttt
olZ|gt YFARNE2 ST HYLAEH A FrE
19% Agstoct. Z3h= Table 59 Ztt.

Table 5. Influencing factors on Job—Seeking Stress

(N=228)
. Adjusted
Variable B t p R2 F
Social support -0.30 -4.56 <.001 0.13 14.38"
First hope

0.15 2.44 0.016 0.16
career

Preparation for
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Career
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Table 3. Differences of Social Support, Career Decision—Making Self-Efficacy, Job-Seeking Stress by

General characteristics (N=228)
Social Support Career Demspn—l\/\aklng Job-Seeking Stress
. . Self-Efficacy
Variable Categories : F : = : F
Mean+SD or scheffe Mean+SD or scheffe Mean+SD or scheffe
(o) ) )
Grad 3 3.81+0.52 -2.26 3.9740.44 -3.33 2.3120.60 132
rade
4 4.03+0.64 (.024) 4.32+0.59 (.002) 2.16x0.74 (.189)
Gend Male 3.84+0.60 -0.04 4.0940.64 0.88 2.24%0.80 -0.35
ender
Female 3.84:054 | (971) 4.01:045 | (.380) 229:060 | (726)
A 20-24 3.83+0.55 -0.79 4.00£0.49 -2.12 2.29+0.62 0.20
e
9 2% = 393:053 | (427) 4.23:0.32 | (.035) 2.26:0.71 (.845)
Seh | good® 3.98+0.54 »e3 4.22+0.49 6.0 2.14%0.69 0
choo b 5 X .01
grades moderate 3.81£0.53 (082) 3.95:0.44 «.001) a)b 2.34+0.60 (136)
bad® 3.75+0.60 4.03+0.56 2.3120.62
fecti Healthy® 3.93+0.55 4.12+0.46 2.26%0.69
ﬁ”ﬁ"eﬁ'vf h | Average® 3774051 | 27° a | so1z046 | 239 a | 2341054 | 38
e (.004) = (.005) — (.253)
status Fragile® 3.33+0.58 4.0240.80 1.97+0.50
; Satisfaction® 4.01+0.49 - 4.1040.44 2.2410.62 .
uman b 21 7.11 1.5
relationship Moderate 3.53+0.48 «.001) ab,c 3.87+0.52 «.001) a)b 2.38+0.63 (216)
Dissatisfied® 2.98+0.14 3.66+0.08 2.52%0.16
consider high | 3 87, 59 4.0840.46 2.32:0.62
school grades
aptitude and 3.8840.56 4.1130.49 2.18:0.67
hobbies
S High
Motivation
; employment 0.18 2.49 2.10
fSc;rleCti;nnajor rate after 3.83:0.64 (947) 4.01£0.45 (044) 2.42+0.60 (082)
graduation
parent or
teacher's 3.81+0.51 3.91:0.43 2.23+0.53
recommendation
other 3.73+0.63 3.57+1.03 1.93+0.80
Very high? 4.02+0.61 4.46+0.59 2.180.82
Satisfacti high® 3.97+0.52 - 4.10£0.42 . 2.21£0.60 170
atisfaction S . . .
with major Moderate 3.76+0.50 «.001) ab,cyd | 3.93+0.40 «.001) abycde 2.320.57 (150)
low? 3.2140.44 3.6640.34 2.64%0.50
Very low® 3.69+0.40 3.46+0.85 2.42+0.96
Very high? 4.17+0.36 4.49+0.57 2.2610.91
i high® 3.87+0.59 4.1040.44 2.320.57
Preparation - 229 6.89 244
for job Moderate 3.81+0.55 (o61) 3.98+0.45 «€.001) ayc,d 2.20+0.59 (048) abxede
seeking low? 3.75£0.51 ’ 3.8740.44 ) 2.44+0.56 ’
Very low® 3.74+0.48 3.74+0.65 3.20£1.25
Hospital nurse® 3.8520.56 4.03+0.50 2.25+0.62
Fret h Nursing officials® 3.71x0.49 0.98 3.880.38 143 2.58+0.55 317
irst hope S . . .
carcer Health teacher 4.30+0.14 (401) 4.50+0.08 (.240) 1.562+0.61 (025) a,byc.d
Industrial 3.84+0.33 4.02+0.20 2.44+0.39
nurse
Pure skills 3.94+0.53 4.08+0.49 2.30%0.65
WIll planning, goal | 3.86%0.54 4.04+0.48 2.200.57
Socio-economi
¢ background, 3.47+0.62 3.78+0.48 2.74+0.50
social network
;fiif S 2.37 1.39 2.23
. o choot 3.80¢048 | (.031) 3974057 | (.220) 238071 | (042)
job seeking | reputation
School professor | 3 74,4 39 3.91:0.34 2.66:0.73
support
Senior's help 3.20+0.74 3.8610.37 2.09+1.48
other 3.400.69 3.6210.55 2.53+0.63
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