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The Effect of Person-Job Fit on Job Performance
: Mediating Effect of Work Engagement and Moderating
Effect of Work Meaning

Shin, In-kyu!)
Jung, Sung-cheol?)

Abstract

The purpose of this study is to investigate the effect of person-job fit on job performance. In the process, the
moderating effect of the meaning of work and the mediating effect of work engagement was investigated. For this
purpose, survey data were collected from 304 employees working at the company organization and analyzed using
correlation and regression analysis. The summary of the study is as follows. First, there is a significant correlation
between realistic person-job fit and perceived person-job fit. Second, perceived person-job fit is a significant predictor of
job performance. Third, there is a mediating effect of work engagement in the relationship between person-job fit and job
performance. Fourth, there is a moderating effect of the meaning of work in the relationship between person-job fit and
work engagement. This study demonstrates the correlation of realistic and perceived person-job fit, which has not been
studied in Korea before. It was found that person-job fit influences job performance through mediating emotional variables
such as work engagement. From the point of view of organization managers, there is a need to provide a work
environment that is appropriate for the characteristics of the employees and to manage how employees perceive person-job
fit. In particular, it is necessary to support employees to recognize that their work promotes their growth and contributes

to the public good. Finally, the limitations of the study and future research tasks were proposed.

Keyword: perceived person-job fit, realistic person-job fit, meaning of work, work engagement, job performance
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