JKSCI

SHAFIILE A HEHE| =27
Journal of The Korea Society of Computer and Information
Vol. 25 No. 6, pp. 171-181, June 2020

https://doi.org/10.9708/jksci.2020.25.06.171

A study on work-family compatibility of female wage workers with

underage children

Myung-Hee Kang*

*Ph.D. student, Dept. of Public Administration,

[Abstract]
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This is an empirical study that analyzes factors affecting the work-family compatibility of female wage

workers with underage children. The analysis was conducted with 1,113 women from the 7th wave of the

Korean Longitudinal Survey of Women & Families by Korean Women’s Development Institute. As for research

methods, multiple regression analysis was used in order to analyze the effects of ‘social support(home support,

maternity protection support, childcare and education services)’, ‘job characteristics’, ‘socio-demographic

variables’ and ‘husband characteristics’ on ‘work-family compatibility and conflict’. As a result, it was analyzed

that the husband’s support for work life, gender inequality

at work and women’s educational training were

the factors that strengthen work-family compatibility. It was also analyzed that gender inequality, use of childcare

and education facility, number of underage children, age of husband, husband’s satisfaction with caring support

and husband’s support for work life were the factors that

cause conflict between work and family. Thus,

if the policy of strengthening the work-family compatibility is a long-term policy, it appears that it is necessary

to supplement and strengthen policies that can reduce conflict factors in the short term. It is hoped that the

results of the study will be used as objective and academic data to strengthen the maternity protection and

work-family compatibility of female workers with underage children.
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I. Introduction
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II. Research Method

1. Research model and hypothesis setting
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Fig. 1. Research model

2. Setting and measuring variables
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Category Variables Measurement
Satisfaction of husband’s housework (5-point scale, 1Q)
Support at home Satisfaction of husband’s care work (5-point scale, 1Q)
. Husband’s support for work life (5-point scale, 1Q)
Social - -
. . Maternity protection support at work
Support Maternity protection
support (Sum of support systems out of 8)
Gender equality at work (4-point scale, 6Qs)
Childcare support Childcare and education services (Availability)
Regular Yes or No
Work Work type Private / Public
Independent Working hours Log Transform
Variable Monthly income Log Transform
Age Age
Levels of edu. Education training conversion
Personal Health condition Subjective health condition (5-point scale, 1Q)
No. of underage . .
. 9 No. of preschool + Primary, secondary school children
children
Age Age
Levels of edu. Education training conversion
Husband
Regular Yes or No
Monthly income Log Transform
Strengthening Work-family balance 4-point scale, 6Qs
Dependent - - -
Work-family balance conflict 4-point scale, 5Qs
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3. Analysis data and method
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III. Results

1. Results of frequency analysis
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Table 2. socio-demographic characteristics

Variables Categories N %
20s 5 0.4
30s 282 25.3
Age 40s 713 64.1
50s or more 113 10.2
Sub-total 1,113 100.0
Under high 473 125
school
Levels of College or
education 640 57.5
above
Sub-total 1,113 100.0
no. of 1 454 40.8
underage More than 2 659 59.2
children Sub-total 1,113 100.0
Regular/ Regular 621 55.8
Non-regular Non-regular 492 442
Sub-total 1,113 100.0
Private 912 81.9
Work type Public 201 18.1
Sub-total 1,113 100.0
2004 2 0.2
Age of 3004 179 16.1
husbands 4004 654 58.9
50s or more 275 24.8
Sub-total 1,110 100.0
Under high
Levels of school 386 348
education College or
(husbands) above 724 652
Sub-total 1,110 100.0
Reg/Non- Regular 791 91.8
regular Non-regular 71 8.2
(husbands) Sub-total 862 100.0

2. Principle Components Analysis(PCA) of
dependent variables
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Table 3. Questions of PCA

No Contents

Increase in life’s worth and vitality through work

Increased family recognition through work
Improved family life satisfaction through work
Spread of positive influence to children through
work

Problems of family life due to irregular working
hours

Problems of family life due to working hours
Concentration on work due to increased
responsibility

Concentration on work through family recognition
Difficulty of work in parallel due to childcare
problem

10 | Difficulty in work due to housework

N TWIN|—

| N | «»

11 | Labor market exit due to patient occurrence
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Table 4. PCA results of dependent variables
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3. Analysis of factors affecting work-family

compatibility
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Table 5. Factors affecting the strengthening of work-family compatibility
Variables B std. B t-value
Constant 4,027 1.616
Satisfaction of husband’s housework -.006 -.004 -.026
Satisfaction of husband’s care work .190 142 .875
Social Husband’s work life support 223 186 1.909"
Support Maternity protection support at work 115 210 1.856
Gender equality at work .381 218 2.398"
Childcare and education services -.446 -.138 -1.426
Regular -.337 -.159 -1.474
Work type 326 115 1.148
Work Working hours 096 032 299
Monthly income -.315 -.160 -1.247
Age 046 216 1.340
Personal Levels of edu. -.124 -.233 -1.979"
Health condition 136 .079 839
No. of underage children -.208 -.136 -1.414
Age -.011 -.054 -.345
Husband Levels of edu. .060 17 1.009
Regular A1 036 322
Monthly income -.281 -.095 -.842
p<.05
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Table 6. Factors affecting work-family conflicts

Variables B std. B t-value
Constant 1.687 .833
Satisfaction of husband’s housework .339 273 1.876
Satisfaction of husband’s care work -.500 -.438 -2.835™
Social Husband’s work life support -.342 -.332 -3.599™"
Support Maternity protection support at work -.031 -.067 -.621
Gender equality at work -.298 -.198 -2.301"
Childcare and education services 554 .200 2.180"
Regular 322 177 1.730
Work type -.435 -.178 -1.882
Work Working hours 287 11 1.099
Monthly income 281 166 1.366
Age .037 .203 1.330
Personal Levels of e.d.u. .048 104 932
Health condition -.156 -.105 -1.179
No. of underage children 310 236 2.585"
Age -.054 -.296 -1.992"
Husband Levels of edu. -.059 -.134 -1.219
Regular 319 119 1.133
Monthly income -.222 -.087 -.819

"p<.05, "p<.01,

S

2L

p<.001

IV. Conclusions
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