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Abstract The purpose of this research is to study the effect of soldiers’ self-development during military
service on returning university students’ self-directed learning and job preparation Behavior. The object
of this study are 323 students among second, third and fourth graders of about 15 universities’
nationalwide by online stratified clusterrandom sampling. SPSS 25.0 program was used for data analysis
and factor analysis, frequency analysis, independent t-test, one way ANOVA, multiple regression
analysis were done. The rusult are as follows :First, self-directed learning and job preparation behavior
according to personal characters have meaningful differences in university location, grade, degree of
self-development during military service, degree of self-development during military service,
self-development during military service, e-learning study during military service, gaining credits during
military service, gaining national licence during military service  and receiving money for
self-development during military service. Second, The experience of self-development during military
service has meanigful difference in returnig university students self-directed learning and job
preparation behavior.
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Table 2. Factor analysis of self—directed learning

self-directed learning

time . accepting self-concept opennes
manage - passion liability ion s
ment
112 .851 .168 118 -.016 -.056
19 791 .259 .058 .085 .140
113 781 234 153 123 .038
119 .603 .022 .085 -.084 .330
| 22 .538 159 274 .064 254
| 4 .236 738 .235 .086 219
1 226 732 .209 .003 .248
|15 284 646 337 .072 .206
|16 279 613 .389 104 212
|2 .285 545 .059 .029 526
118 .057 013 727 .022 .338
| 21 134 .240 .690 .037 282
|14 176 334 .660 -.002 .019
I 20 .283 336 .566 .038 .080
|5 .017 -.162 A 799 -.002
| 6 272 167 .009 .766 .025
117 -.091 .087 .075 732 247
I3 -.064 490 .083 .565 -191
|8 219 144 173 120 716
17 142 .203 .258 .098 .658
| 10 -.027 239 .351 -.050 493
reliability 874 823 746 .720 739
KMO 901 Bartlett : 2861.627
eigenvalue  3.049 3.247 2.497 2.168 2.159
d'sﬁzf/s'o" 14500 15461 11889 10326 10279
oumulative( 1,50 20980  41.870 52195 62475

%)

Table 3. Factor analysis of job preparation behavior

job preparation behavior

. regular -
full-scale  non-offi - o preliminar

iob cial official prehmmar ¥ job

) search y job -
preparation  search behavior behavior

| 34 784 .052 173 165 219
| 35 775 173 .096 .066 .259
| 36 740 .263 181 174 130
| 38 .665 176 151 125 222
|33 579 .015 486 .052 .009

|31 529 .039 .505 403 -.106
| 32 518 143 .295 483 .020
| 37 493 .387 -.050 144 446
|7 476 234 188 276 415
|17 141 724 .158 130 229
10 -.033 .649 .070 127 272
11 110 .630 .051 .263 .238

14 .399 .598 .243 .054 -.168
12 .320 .594 -.065 317 186
I 15 433 .556 193 110 .047
| 16 209 526 221 .016 102
13 100 15]li5! 41 480 -.021
19 -.195 .507 218 264 152

119 422 482 315 -.017 -.120
|2 112 249 .697 .034 228
1 .077 .256 .679 .060 151
I'5 204 .205 571 .301 274
| 26 .502 .090 .526 .085 .054
I 4 312 119 517 .203 .075
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Table 4. Analysis result of self-directed learning according to personal character
self-directed learning
. time . N .
passion management accepting liability self-conception openness
N M SD SD M SD M SD M SD
capital area 99 423 544 344 721 418 549 3.41 804 411 611
location of non—capital area 224  3.90 706 329 825 3.97 660 3.22 816 397 659
college t-value 4216 1.531 2.818 1.912 1.808
p-value .000 127 .005 057 072
2 grade 93 398 664 334 82 3.99 572 331 788 394 677
3 grade 111 4.00 591 323 725 4.03 560 3.23 749 402 567
4 4 grade 119 4.01 763 343 833 4.08 747 3.30 897 405 694
grade F-value 054 1,689 523 270 712
p-value 1948 186 593 763 492
scheffe
yes 240 3.99 689 331 777 4.04 646 326 808 402 661
it ) no 83  4.04 646 341 848 4.03 607 3.32 840 397 607
miliary service t-value ~592 -1.045 081 ~573 677
D 554 297 1936 567 499

X.05
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Table 5. Analysis result of self-directed learning according to personal character

self-directed learning

passion time management accepting liability self-conception openness
N M SD M SD M SD M SD M SD
0 27 3.70 .829 3.06 .860 3.92 .871 3.13 .983 3.90 914
under 2 hrs. 96 3.79 712 3.1 720 3.88 679 3.15 .689 3.88 .626
2-5 hrs. 55 4.09 632 3.46 743 417 .631 3.25 .885 4.08 .699
Sij‘f‘deve“?l‘?me”t 5-8 hrs. 21 426 464 350 640 430 453 361 800 424 538
uring mivery over 8 hrs. 40 436 453 366 7% 420 523 349 791 426 614
F-value 7.904 5.631 3.845 2.502 3.411
p-value .000 .000 .005 .043 .010
scheffe a, b(e a, b(e (e
0 174 3.93 709 3.19 .760 3.97 .664 3.31 .760 4.02 .654
under 2 hrs. 42 4.23 .590 3.63 799 4.25 541 3.04 .976 415 .651
) 2-5 hrs. 15 3.91 623 3.46 493 4.05 .662 3.36 .687 3.66 712
e;ﬁ?r:g'”ngms:a‘;dy 5-8 hrs. 2 333 235 350 424 412 883 250 .33 316 235
service 4 over 8 hrs. 6 4.33 623 3.93 960 4.37 .518 3.37 1.126 4.33 516
F-value 2.523 4.188 1.937 1.56356 2.761
p-value .042 .003 105 193 .028
scheffe a(b
0 215 3.97 691 3.27 767 4.01 .646 3.29 777 4.03 .649
under 3 credits 15 4.28 .509 3.65 812 4.35 441 3.15 1.025 417 615
qaining credits 4-6 credits 7 345 590 331 302 382 812 278 769 323 498
during military over 7 credits 3 4.45 .629 4.10 1.227 4.43 .657 275 1.443 4.08 1.067
service F-value 3.210 2.268 1.999 1.360 4.662
p-value .024 .081 115 .256 .003
ab)c
Yes 63 417 622 3.49 724 414 .526 3.34 .833 4.16 .647
gaining national No 176 392 703 324 786 400 683 323 797 397 66l
licence during t-value 2523 2228 1.503 936 1.952
military service
p-value .012 .029 134 .350 .052
receiving money Yes 33 4.26 587 3.50 777 4.21 492 3.25 .876 4.23 .626
for No 206 3.94 .697 3.28 776 4.01 .666 3.27 792 4.00 .660
self-development t-value 2.459 1.555 1.633 —143 1.888
during military
service p-value .015 21 104 .886 .060

X 05
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Table 6. Analysis result of job preparation behavior according to personal character

job preparation behavior

. non-regular )
official search  non-official search reg_ular prel\mlnah/ preliminary job fu\l*sca\e‘ job
job behavior preparation
behavior
N M SD M SD M SD M SD M SD
capital area 99 2.84 .883 3.34 .785 332 .876 3.53 914 2.73 .955
location of college non-capital area 224 2.93 .892 3.34 .751 3.36 .848 3.29 .826 2.60 .940
t-value -.824 .013 -.354 2311 1.090
p-value 421 .989 723 .021 277
2 grade 93 2.78 922 3.17 .846 322 .872 31 .929 2.33 .924
3 grade 1M1 2.86 748 3.38 .685 3.42 .830 3.37 778 2.53 .853
grade 4 grade 119 3.03 9 3.43 .740 3.39 .862 3.56 831 2.99 .939
F-value 2.130 3.300 1.615 7.313 15.068
p-value 121 .038 201 .001 .000
scheffe a(c a(c a, b(c
yes 240 2.90 .851 3.36 730 3.36 .843 3.40 .824 2.65 .922
miltary service no 83 2.91 .996 3.30 .827 3.31 .895 3.27 .954 2.61 1.011
t-value -.129 513 424 1.228 .390
p-value .898 .608 672 .220 .607

.05
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Table 7. Analysis result of job preparation behavior according to personal character

job preparation behavior

non-regular

official search  non-official search regylar prellmlnary preliminary job qu*sca\e‘ job
job behavior . preparation
behavior
N M SD SD M SD M SD M SD
0 27 278 939 3.04 .849 3.36 912 3.16 .903 2.67 .987
under 2 hrs. 96 2.83 795 .634 3.16 .708 3.26 751 2.56 .820
2-5 hrs. 55 3.01 .885 .833 3.50 .908 3.40 .858 2.76 1.059
self-development 5-8 hrs. 21 3.1 947 3.55 539 3.36 937 3.69 717 2.77 .808
during military service over 8 hrs. 40 2.86 .833 3.54 .739 3.63 .880 3.75 817 2.65 .981
F-value .898 3.904 2.778 3.972 .542
p-value 466 .004 .028 .004 .705
scheffe b(e
0 174 2.76 .804 3.25 722 325 .847 3.28 .822 247 .870
under 2 hrs. 42 3.27 915 3.56 .706 3.55 .708 3.65 747 3.09 .851
2-5 hrs. 15 3.31 728 3.66 .643 3.7 .839 374 592 3.10 673
e-learning study 5-8 hrs. 2 3.75 353 4.05 .070 4.25 1.060 410 707 4.38 549
during military service over 8 hrs. 6 2.95 111 3.68 1.126 3.91 .970 4.00 1.088 2.98 1.532
F-value 4.829 3.195 3.269 3.850 7.539
p-value .001 .014 .012 .005 .000
scheffe a{b a(b
0 215 2.86 844 3.30 728 3.31 .820 3.36 814 2.59 .881
under 3 credits 15 3.05 .835 3.78 .647 3.75 .823 3.62 .810 2.96 1.063
o ) ) 4-6 credits 7 3.07 449 3.28 .606 3.50 1.030 3.57 .803 3.39 821
gaining credits during o 7 cregts 3 437 829 432 780 468 473 450 663 405 1.261
military service
F-value 4.190 4414 4732 2.944 5.765
p-value .006 .005 .003 .034 .00
ad a(d a(d
Yes 63 292 926 3.65 720 3.50 .858 364 .861 2.81 991
gaining national licence No 176 2.89 827 3.24 719 3.31 .837 3.31 .795 2.59 .893
during military service t-value 271 3.837 1.556 2.705 1.566
p-value 787 .000 121 .007 119
o Yes 33 2.90 782 3.35 .866 3.53 .847 3.76 .865 273 1.006
fiﬁ{'gg\/g?g”%:? No 206 289 85 334 717 333 836 334 806 264 912
durng mi“taryp e t-value 061 069 1.266 2.717 500
p-value .951 .945 .207 .007 .618
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Table 8. Analysis of correlation between variables
1 2 3 4 5 6 7
1. self-development during military 1
service
2. e-learning study during military service 203" 1
3. gaining credits during military service .032 532" 1
4. gaining nat'\vonal \i‘c‘ence gaining national 475" 030 055 1
licence during military service
5 recveiv'mgvr‘noney for self-development 8™ 093 e 04 1
during military service
6. self-directed learning 365" 092 -.033 158" 118 1
7. job preparation behavior 141 289" 275" 158" 049 429" 1

.05, **p(.01

Table 9. Effect of self-development during military service on self-directed learning and job preparation behavior

of students who returned to university

job preparation behavior

self-development experience during military service

self-directed learning

job preparation behavior

B B t p B B t p

3.317 30.124  .000 2520 17.316 .000
1. self-development during military service 137 315 4.707 .000 .045 .078 1.166 245
2. e-learning study during military service .039 .068 .886 377 135 179 2.337 .020
3. gaining credits during military service -.066 -.075 -.989 .324 198 170 2.242 .026
4. S:l:/llr;g national licence gaining national licence during military 104 093 1418 158 201 137 2075 039
5. receiving money for self-development during military service .060 .044 .665 .507 -060 -.034 -.503 616
F 6.853 6.310
R? 138 128

.05



250 3=g83sEEEX H11H M2&

o] 9% AT 13.8% U< & 4 Atk
ET%“&U e-learning 74 =(8=.179), 544
=(8=170), AAT FASHTFB=137)7t HULHBS
o IR A AL AO2 ehton, HIEHIY
ol it o5 g2 AAEF] 12.8%Ue & 5 At
QoIAE 2 um 2o  BR f70) 2 HY
P52 3191291 WE Gofat Zolzt et goket.
252 sPFAE ] distdAleh Hiehgrte] Fa3t 7
Zo] FH1 glomz JETEL HIS AT Y9 o
S A0 ZEIY U HAYRGFEAES AAHow
g3kt o]lo] HhepabEelA ALH Ego] H3 914
Hie 544 2 Adister ste ] it Hd
2o g @ L2 IHe 4302 3] ofy
APYEE fshe] vstel AYEHIE Sste] Tha
Fﬁ 2gell A Slct. olHet M2 i w<es]
PR of o] wera Holrt A ok 2 &
1] HEof wet 2ol Aok e
D@7} 9lek. ofe] 2 BE F9] xpr|fdo] chek
FHAEHF BN FF= A= [0l A

Bas} o Aoky 3 o,

APl JFL vAE ant okt 1
T AR 1 389 84 o] shietal & 4 9le
o Aolela), A7 wel W AL 52 Eakska ek
FA, A717Ee] 84 F AoIIA2 FHAFH oAM= &
7)ol B A2AHS S & Zolck AT Fd
S 7T A] ZpolRlalsElo] FRAFE Ao]

o
‘ﬂfr
-0,

J{i
fuj

oA R o

= o
N

o
Hml 1k
g
iz 19

o

]— 110 7
2 ole AARPIRELE A UE Aol
2P S AR PS5 F9H gL v

AeH12,13). A, A7 170l 712 ﬂ%ﬁM Hast
3, A7 S-S E3A AIEElsEo] g A
HA2 A sEoletal & 4= Qlrt o]F3H2013)
AnEge A22H Pl 384 J TS A=
Z0R yepton], J224A7| et A4
AN2ZH S 9] BARNA Wi dde ﬂ% Ao o
SRk E—LO}‘:} 14]. A, 271789 8491 F =7
T IOIA SRS A5 22O S AHA 1 2
I EE HE 52 HAEHFEN 38H IF
< v Ao|th H3 7 BF 0] A7 ALAE tisto]
A9l Z4E0] Y 9 AZA P2 T Foj7t HAE
HgSol 340 IFE it dFsel Sdd
(15-18]. ol F{shE W A7)/ 11 242He] 84
7t FAAEH sl 3HHA TS vAA Ao E

b gl

2 Q7o) B4 Aon 7 B 9l tjetiol

@ AVe] 2 A - el ot

Segagol o) AFE skt 39
ogﬁ & UAEAS Yol Ao

o 157} cist] 2, 3, 42

Aol WSRHELE o]§:

[e]

Y

re,
-4
e}
o
rlo
=
-HJ r°"
lo
=} r}n: N

o]
Ok

5.0 program= °]&331, &
t

1 -test, one way Anova, =Tt
= A2 thadt Zrh

AR, FEFE B3R g JiR1d B4 2P|

NEBE T A7|FEekE] tigt d54a, s

A, g, & BF A] AL E, e-learning 74

V] o, AR 7. AW §

A A], oLL# = H_,_ /\]
A=, 987 oo, X} SHE # Adhg
ol w2t {oIsHAl Aol e

AR, T 55 Al A7 RS 55k & s A
71FEsky 9 HYEHBEol AT dFE v A
o= e

oo # B 9 ALY Fa4E YAYFL
seslo] 2 B 59 Aol atdel 7 HE'E ¢
% A HEY 4 Qe PAHY =S vl ast
otk

uhxEroE ABgY] T BE Fo| A7\l wle]
2 7hR) A shEelat gk

A, o] AN WAl wieh go] Z B Fo| 2
F17pre & BR/RHEE oet 2 Al Fof chsto]
BIAE Olat ere mX o Apge] A1
ARPRE o Srfslofo} 3}, F FFHE ol LA
371 gt ol o AASHL A1 meaRe %
dhstolok & Zolch. ol sk L2 IHE o
wols 2 477 sk Gl APEEe oze
FAom Jeln 4AHoR $dst] o]F By
oF & glolth. 9 +F S BA AL s
ol @ AbgETL ohel, oju] [ o APEET} of
2 otk 5] e THIMIE EFAAE Zo] vy
& Zolt.

ol

ol



T 57 59| XIPHU0| fst =5kl Xp|FEEEY FYEH S0 01Xl g8 251
A4, APE9] A7) diste] A S]TEL o] MK T Self-Development of Military Personnel. Seoul, The
E—] %LZ&]Z:]IO] O]ALQ_ 7]_7401: ?—__} 740]‘3% /\].tﬂE.o] 21_7]7]1 Korea Army Headquarters.
uLS o 2 9l o AL KA A7 AR Sle 2 [5] J. W. Lee. (2015). Study on the Effect of

e oils B, A7 IS oS Self-Improvement Programs in Military, Journal of
HAIFH oz AAslojoF & Aotk & Al T gl A+ Digital Convergence, 13(1). 11-23.
slo]] AR 2254 EIAL & B 7712 g4 ‘K DOI : 10.14400/JDC.2015.13.1.11
Urtop & A|zFo g Aziel= AMHEA & o] [6] L. Guglielmino & J. Paul. (1977). Self-directed learning

R _ readiness scale (SDLRS) Boca Raton, Florida:
A3 A 5 Aofe] HAS AN o 57 F A Guglielmino and Associates.
dlo] d AL olAIX Z] ke Sl E
o] dastthe & AT AINES StEE [71 G. H. Kim. (2019). Analysis of the Structural Relations
A= FAStojof & Ao]tt, among  Self-Directed Learning, Learning Flow,
AR, 2 BE Zof| 27|/ = o= or= Academic Self-Efficacy, Career Decision Self-Efficacy,
A, = Sl A7 hote] 2 ke and Key Competencies of University Students,
I & tfshgelut I59] REE A HIHo2 TH Doctoral Dissertation. Daejin University, Gyeonggi.
stofof g Zol}, ofof] 9fste] + ER7|7to] THH9] A| [8] G. Blau. (1994). Testing a Two-Dimensional Measure
7¥o] ofz} ARl AJZFo g H 4= Qi AL 4 of Job Search Behavior. Organizational Behavior and
olo] o EXo] tigh B9t} B4 A Q] Ql4lo] Fjj4E 4 Human Decision Processes, 59, 288-312.
[9]1 S. R. Kim. (2018). The Effects of Career seekers'

o]o A o A A EL_I_ A =] )

f"E solH, el AgAEel & 5 5 AIHES A Career Decision-Making  Self Efficacy, Career
gZ v =8 £ A st + BRI B3 AR Maturity, Career Barrier and Employment Preparation
HrS © ATAHOo® S35 2 9lS Aotk Behavior on their Psychological Well-Being, Doctoral

‘;‘]\ZZH A]-tﬂ‘:_,] X]—7] Htﬂ-o 7(] s ]_7] -?/];]_ u]7}7]‘1 Dissertation, Kangnam University, Gyeonggi.
= ] F I4A/|&T,

27 . - aro] Azl @ [10) K. Y. Ji & J. Y. Han. (2016). A Study on the
P71 B = Y] AYAAE g Ad4 2 Comparative Study for the Four-Year Collegiate
[E EfiZ ¢ sty A|AHESS Q7 9 Lo Career Preparation Behavior by Grade Level : The

case of C University, Journal of Digital Convergence,
X{EJQO] :‘]—7—%7]311—01 0}]’]»&] ;I(j_ Aéx% 7]';(] E'_Z_ ]:‘-'1'_]_— ]4(6)’ 33_41
3t o] 7|1TEE FAFH R AT £ AUE FYUIH DOI : 10.14400/JDC.2016.14.6.33
o] 8714 FEAAE o grfistelof & ZHolck. 18] [11] Y. M. Jeoun, Y. L. Chae & J. S. Hue. (2019). A Study of
3 A AT Y= AV LR AT} A7) A Recognition and differences between
- qEA R, non-commissioned officer and university students as
NEHOH tfste] MEAGS 7H TR |HoRRE F714 a career maturity for employment preparations
o2 AXES ol EAFL Adst AARRS 2ot behavior, employment stress, 7he Jjournal of
- Employment and Career, 9(3). 1-23.
3 = } o o
ohil ofF Edi® A A gyt 2 05 A DOI : 10.35273/jec.2019.9.3.001
fe1d
AlA Hobrtok & slolet [12] J. U. Kim & S. S. Park. (2013). The Mediating Effects
of Career Decision-Making Self-Efficacy on the
Relationship between Career Barriers and Career
Preparation Behavior of College Students, The Journal
References of Career Education Research, 26(3) 123-141.
[13] J. H Lee & S. H. Kim. (2018). The Effect of
[11 S. H. Yang. (2012). Military reform in 2000s and Satisfaction of the Major on Employment Preparation
relation between neo-liberal self-help and cultural Behavior of University Students in Korea: The
reproduction through doing military service, Master’s Mediating ~ Effects of Career Decision-making
Thesis. Yonsei University, Seoul. Self-efficacy, The Journal of Litelong Education and
HRD, 14(2), 77-96.
[2] Defense Media Agency. (2019. 11. 13.), Healthy
Military Culture Makes Strong ,Army, The Korea (14] J. C. Lee & A. J. Hong. (2013). The Influence of
Defence Daily [Onlinel. www.kookbang.dema.mil kr. University Students” Self-leadership upon Career
- L 2012 d ; Jationshin b Preparation Behavior and Mediating Effect of Career
3 I_\G/Ie]fSD ;Z/o(p?nlez)z} Sti{u); 1'1(17; H;ZZ’Z;;]OH;;Z ceetwjzfl Decision Self-efficacy and Employability, The Journal
E : é f C Education Research, 26(1), 69-92.
Improvement of Combat Power, Seoul, The Korea of barcer Sdtication fiesearc
Military Academy Hwarang-dae Research Institute. (15] M. K. Chung & S. R. Kim. (2013), The Mediation Effect

[4] W.J. Kim, D. S. Cho & S. G. Kim. (2012). Study on
Support Plan of Cooperation between Civillians,

Administrative Organizations and the Military for

of Career Goal Setting and Career Preparation
Behavior on relation of University's Career
Development Programs and Employment, 7he Korea



252 5t=g3etsl=Ex H11d H23

Fducational Review, 19(2), 123-144.

[16] J. C. Heo. (2013), Effect of Career Group Counseling
Program on Career Attitude Maturity and Career
Preparation Behavior of Female College Students,
Journal of the Korea Contents Association, 13(10),
356-3064.

[171 Y. M. Son. (2104), Effect of career education program
using career portfolio on career decision self-
efficacy and career preparation behavior of college
students (first or second year), The Korea Educational
Review, 20(1). 229-252.

[18] K. S. Lim. (2018), The Effectiveness of Employment
Support Program on Career Decision Self-Efficacy,
Employment Readiness Behavior, and Employment
Possibility of University Students, Journal of
FBducational Innovation Research, 28(3), 177-193.
DOI : 10.21024/pnuedi.28.3.201809.177

Z A 8(Sang-Hyeok Cho) EER]
- 19859 29 A2istaw Ap¥Eka}
(kA
- 19899 24 @ AEHista Wek (|
AN
19964 8Y : Altfetw WEky} BhAt
1 R

-2018\4 29 © skl ARSI

A R
- 19944E 39 ~ 20194 2¢ : &4

- FAEoF ¢ P, AR
- E-Mail : hj95jh99@naver.com



