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Analysis of Undergraduate's Leadership through the Servant
Leadership Curriculum
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and department)
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Abstract This study is for analyzing and verifying of impact and effect for undergraduate's leadership
through the Servant Leadership curriculum. The Servant Leadership's lecture and period for this study has
been done for 15th week, and 2 hours for each week. To verify the effectiveness of the Servant Leadership,
we've composed 2 different groups and compared the results of the preliminary inspection and post-test,
then analyzed the differences of the preliminary inspection and post-test with focusing on the research
hypothesis. Statistical treatment of this study made use of the statistical program SPSS/WIN 22.0, and the
method of analysis was done with factor analysis for validity verification of each factor. We used Frequency
analysis like frequency and percentage about the generalities of the subject. Looking at the investigation
of this research, the overalls such as the University Facilities, curriculum, professor and a school report was
higher after training than before training the general programs, On the other hand, friendship and major
got lower after training than before, but appeared no significant difference in the statistics. The whole
leadership has appeared as heighten after education than before, through the servant Leadership's lecture
Empowerment and personality were appeared as heighten after education than before, and Similarly on
Human relations.
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Table 1. Contents of the leadership training course
of servant leadership

sortation topic content

a preliminary

week 1 B
examination

survey for servant leadership

definition of leadership

. I~
week 2 what s leadership? the influence of leadership

definition of serving

. o
week 3 what s serving? The influence of serving

. definition of servant leadership
what is servant

week 4 ; the influence of servant
leadership? A
leadership
week 5 what is servant definition of servant leader
leader? the influence of servant leader

’ " I
servant leader, what is empathic ability?

week 6 ) . power of empathic ability
empathic abilit ; ) -
pathi "y how to improve empathic ability
what is communication?
servant leader, s
week 7 power of communication

communication . -
how to improve communication

what is trust?
power of trust
how to improve trust

week 8 servant leader, trust

what is empowerment?
servant leader,

week 9 power of empowerment
empowerment .
how to improve empowerment
what is modesty?
servant leader,
week 10 power of modesty
modesty h
how to improve modesty
what is respect?
servant leader,
week 11 power of respect
respect .
how to improve respect
hat is personality?
servant leader, what 15 p IY
week 12 ) power of personality
personality h .
how to improve personality
what is love?
week 13 | servant leader, love power of love
how to improve love
total theorem of
week 14 ’ total theorem of servant leader
servant leadership
week 15 | Post investigation survey for servant leadership
23 58+
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Table 2. Reliability verification of Area

Alpha

empowerment 862
leadership, communication 865
human relationship 740
personality 695

all 918
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Table 3. The Common Cause of Respondents

N=7
Frequency | Percentage
man 42 55.3
Gender woman 34 447
20 year old 47 618
21 year old 12 15.8
22 year old 3 39
Age 23 year old 6 79
24 year old 5 6.6
25 year old 2 26
26 year old 1 13
first grader 66 86.8
the second grade 4 53
School year
3rd grade 1 13
4th grade 5 6.6
Club status yes 3 434
no 43 56.6
a big city 41 53.9
Small and medium-sized
the place of birth cities 8 408
farmln\g/;i”aa;(isﬁshmg 4 53
low 2 2.6
o medium to low 15 19.7
family income level Vidde o 553
the upper middle class. 17 224
Sum 76 100.0

Table 3014 E+= Bl} o] FuA ARgYo] djsh &
HEE PELS E40] 55.3%% Jth% oJgolAaL o
e 44.7%% UEIEOH AL 204171 61.8%% O
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6.6% 59 =02 et
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Table 4. Validation of Leadership Factors

1 2 3 4 Commodity

Do best to help the colleagues 785 -.010 181 108 660
Put my colleagues’ needs before mine 771 120 056 .087 619
Supportive towards colleagues 710 450 -.040 -.125 725
A positive listener .695 .098 .34 .068 614
Help colleagues to develop their potentials 64 252 118 241 500
Create an study group with colleagues 582 513 015 =131 618
become the example of the team member 191 779 105 116 668
Usually take the lead of the team 149 733 079 148 588
Have truthful communication with colleagues 137 646 161 .030 544
E;c;ir?iséeatgﬁugzlleagues' morale through encouragement and na 637 202 239 557
Do not admit my limitations and mistakes -.259 .607 -.095 469 544
Create communities, teams, and school organizations. .040 -.123 714 240 684
Like to study with my colleagues. 403 282 .693 120 500
Share clear plans and goals with colleagues 291 312 685 77 594
Share information and communicate smoothly .358 245 .657 220 525
risk—taking and challenging .005 279 .651 .008 642
Bold leadership -.001 .675 636 216 710
Have a clear vision 336 318 .620 .075 522
Become a colleague’s tutor to improve their study skills -032 065 126 783 634
No need for appreciation by the colleagues 037 -.037 -.194 647 5659
Honest evaluation of myself 190 21 042 614 560
Do the best regardless of the specific position 449 -.019 220 .607 5638
Can take colleagues’ criticism and challenges 481 AN 195 .601 520

Unique value 7.496 2424 1.690 1315

Description distribution 32692 10.538 7.348 5.718

Cumulative variance 32.692 43.130 50.479 56.196

KMO = .865
Bartlett’ Test of Sphericity = 1550.288(df=253, sig.=.000)
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Table 5. Difference followed pre—survey and
post-investigation

N M | SD t P
wersi re-surves 76 | 3.37 | 650
university 1P Y -234 | 815
facilities | post-investigation | 76 | 3.39 | .732
ini re-surve’ 76 | 299 | 825
training | P \ 668 | 505
course post-investigation 76 | 3.08 | .876
pre-survey 76 | 3.68 | .788
Professor -300 | .764
post investigation 76 | 3.62 | .832
pre-survey 76 | 3.84 | 694
netyvork of 179 | 632
friends post-investigation 76 | 3.79 | 660
pre-survey 76 | 3.87 | .806
department 809 | .420
post-investigation 76 | 3.76 | .798
; pre-survey 76 | 3.13 | .754
sgholastlc ~1179] 210
achievement | post-investigation 76 | 3.28 | .759
pre-survey 76 | 343 | 822
Overall -1.622| .107
post-investigation 76 | 3.63 | 670

Table 5014 B Hio} go] Al7lo] W2 Ho] 4%
o chsh Abvine Tebay, B, 4, A,
AurAQle meag A4 Anch A4 Fo] Eon
delo] LA, Sk 220 AN Hack AN
Fo] woldl Ao Uepou BAHE fo5t %
0% Holx| gt

3.2 AFH ZMC} A2 ZAN| [ME 2|HY 0] HE

Table 6. Verification of Leadership Difference followed
pre-survey and post-investigation

N[ MI[sD] t o

pre-survey 76 | 347 | 467

Empowerment -2.058 | .041
post-investigation| 76 | 3.64 | 544

: re-surve: 76 | 335 | .486
Leader§h|p, p t4 -2.224 | 028
Communication |post-investigation| 76 | 3.54 | 528
re-surve 76 | 367 | 501
human P Y -985 | 326
relationship | post-investigation| 76 | 3.75 | 515

pre-survey 76 | 321 | 454 .
Personality -2.226 | .028
post-investigation| 76 | 3.37 | 420

pre-survey 76 | 340 | 371 .,
all -2.359" | .020
post-investigation| 76 | 3.56 | .435

Table 694 E= vk} Zo] Al7|o] mE 254 2t
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AZ7E 356707 T2 AA AHTH AA] o g

A FA7F okl Ao @ YERtTE(t=-2.359, p{.05)

st e R uHE(=-2.058, p<.05), 2T
A, 28(t=-2.224, p(.05), AA(t=-2.226, p05)°lA
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A B A4 Fo Folxl Foz vehgt

e 2T A4 ARG AA] Fof okl
AoR Yehgou BAHoR {3t Aolg Ho|X]
i

4. 42
w2 A7= A ey 2R HEoh] AsiA
27go 7 :rug-a}gajr_, AT A AAE A5l

ok E3H ATHES FA0R APAARE A
AR i}OI% -Er*——} st lfq" B o M7]9]
]

A, YAV K, 2R3, 2
TA, St 5ol ket ofd Hol7t G
g Qotur] Q1A 49 PEA BeIY Ze

9]
%
: ol
|=J
oEL

% dyos 1749 s de
1, 15530 AF2AH HEAS
HH&_Q} Sloeslol S5 Ak o83} o] R0RE -
At

3, kA, BEIY, T, A, Aekael
© m23 AX ABth A4 Fo] EolH T dhEe
TTA, S m2 0 AX] Ak A Fof v
oFxl Ao2 Uehtol} BAZCR GOt Zfolg B
o] elotet.

A4, Jui AAl= Aol 3.40%, A7t 3,563
oz eI AA AEY HA] Fof 2Ey AA7L
ol Ao Uehgth wFHE E3 A79 gy
A 1=E Fot] ZRIY A AR A §9
SHIE9] A9 FEe] o AU oA 44
o 2HA w59 a3t sHSoA TR A
ofw]etet.

AR, JoIHE, Gy, &%, AZ0lA SAHL
2 {5t o5 Bt TR A AR AA|
Fof ok Zog Yepdth uebA dFEE 51
A9 Blud ws2 gistd] 2lui, &%, 94, 9
TDHES FAA7I= A ZI7E AT
< ke 2otk

A, QIEHAE T2 AA AE AA] o

flo oN

pas



Aol ER 2R1YS S8 e 2

oHl Aoz Yoy FAHCR ROt AolE
Holz] ¥ttt

2 A7 FF AP & IFE AR 59
sore] frek AE Al7lel oE HHA Aol AE
Aol Sjed 2T A A A o S
gEA, &5, A, A4, YHE S
ALt FFHel diste] & AotalAt L.

Ao R AT HAH Y] Bty S
< oz A A ARSI R i Ak=e] 2
e GRSA]7)7|ols Aol weka B 7
oot AFE fstel AR 9 e gdisto
AAZ Fa7t

REFERENCES

(11 S J. Ju (2009). Servant leadership. FEssays in
celebration of its 30th anniversary the establishment
of Baekseok University, 1(1), 523-543.

21 D. I Kim. (2019). Servant leadership. Cheonan:
Backward.

3] Y. S. Lee. (2010). Study on the Characteristics and
Application of Servant Leadership. Master's thesis.
Dong-eui University, Busan.

[4] Inan. (2005). Effect Analysis of University
Leadership Education Using Curriculum 1. Social
Science FEditorial Writer, 20(1), 67-70.

51 S. G. Jang. (2012). A Study on the Influence of
Servant Tradership on Job Satisfaction of
Salvation. Master's These. Graduate School of
Pukyong University, Seoul.

[6] S. O.Jang. (2010). Survant Leadership Case Study of
Enterprise. Master's thesis. Kyung Hee University,
Seoul.

[71 C.D. Yoon. (2011). Comparison between managers
and working-level officials on the characteristics
of Greenleaf's leadership. the Journal of the
Korean Society for Social Affairs, 12(1), 163-185.

8] Inan. (2005). Effect Analysis of University
Leadership Education Using Curriculum 1. Social
Science Editorial Writer 20(1), 67-141.

@] S. 1. Chae. (2007). Marketing Research Theory
:Hakhyeon Temple 3rd edition. Seoul : Hakhyeon
Temple.

[101 B. S. Kang (1997). Matrix and multivariate
statistical analysis using SPSS/PC. Seoul : Hakhyeon
Temple.

20014 2« st Alsth
SHA(AAY
200749 5¢€ @ H=+ Liberty
University(&A}, BFAD

- 19984 3¢¥ ~ @A : Widrsiw

Apget 4

- 2ok S, Al EHA, Alelset v

gatel, B g

- E-Mail : hanmanoh@bu.ac.kr



