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Abstract

Purpose : This study aimed to evaluate the relationship between self-esteem and quality of life according to the job satisfaction
occupational therapists, and to contribute to wards providing positive directions to improve the quality of work performed by the
occupational therapists and their quality of life.

Methods : A total of 118 occupational therapists working on site were surveyed during the study period, from April 8, 2019,
to May 10, 2019. The collected data were expressed as frequency and percentage and were subjected to Pearson’s correlation
analysis and multiple regression analysis using SPSS (Windows ver. 20.0).

Results : First, the occupational therapists’ job satisfaction job satisfaction averaged 3.20 points, with the highest chance of
promotion among the lower factors, followed by the conservative level, the work itself, and interpersonal relationships. Second, the
analysis of job satisfaction according to the general characteristics of the subjects revealed statistically significant differences with
respect to age, marital status, highest education level, service period, average pay, and average working hours of the occupational
therapists. Third, the sub-category of job satisfaction and self-respect showed the most positive correlation with the person-in-charge,
and the sub-category of job satisfaction and the quality of life showed the most positive correlation with interpersonal relationships.
This shows that higher job satisfaction increases the self-esteem and quality of life. Fourth, the significant task satisfaction sub-factor
predictor for the self-esteem of the occupational therapists was the job itself, and the significant job satisfaction sub-factor predictor
for quality of life was interpersonal relationships.

Conclusion : The results of this study showed that among the sub-categories of job satisfaction of the occupational therapists,

work itself and interpersonal relationships had the greatest effect on the self-esteem and quality of life of the occupational therapists.
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ol HFol= 200~2509H w|Tk o] 48 (40.7 %) (91.5 %) o2 9A|7F 109H(8.5 %) R} Wofth JFEok
o2 7MA weorow, o202 ¢150~2009HY u|ub 467 = ‘L0l’0] 619 (51.7 %)l 2 7P wWgkow, 2oy
(39.0 %), 2507+ o]AF 209%(16.9 %), 1509+ wqk 4 ARl 507 (42.4 %), AoHAAD TH(G9 %) <=o]ddTth
W34 %) o9tk WAFITEAZLS BAZPO] 108 (Table 1).
Table 1. General characteristics of subjects in research (n=118)
Variable Category n %
Gender Male 49 41.5
Female 69 58.5
< 25 17 144
Age 26 ~ 30 67 56.8
(year) 31 ~ 35 29 24.6
> 36 5 4.2
Single 101 85.6
Marital status
Married 17 144
College 56 47.5
Educational background University 45 38.1
Master 17 14.4
Seoul 19 16.1
Working area Gyeonggi & Incheon 79 66.9
The others 20 16.9
University & General hospital 11 9.3
Rehabilitation & Nursing hospital 89 754
The type of service agency
Health centers & Welfare centers 8 6.8
The others 10 8.5
1~<3 34 28.8
Length of work 3~ <5 26 22.0
(year) 5~ <10 45 38.1
> 10 13 11.0
< 150 4 34
Monthly payment 150~ < 200 46 39.0
(10,000 200~ < 250 48 40.7
> 250 20 16.9
8 108 91.5
Average working hours
9 10 8.5
Adult 50 424
The field of work Child+Mental 7 5.9
The aged 61 51.7
Total 118 100
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Table 2. Job satisfaction, selfi—esteem, average and standard deviation of quality of life (n=118)
Variable Category M SD \W% K
Total 3.20 .64 -369 287
Job itself 2.90 94 -.044 -.938
Job satisfaction Remuneration level 3.40 75 -.406 .009
Interpersonal relationship 2.79 .69 -425 159
Promotion opportunity 3.71 .85 -.600 -.098
Total 1.85 .54 1.149 1.990
Self-esteem Positive 1.94 .50 .660 2.262
Negative 1.75 .68 1.032 .894
Quality of life Total 569 9.95 413 423
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Table 3. Analysis of job satisfaction according to general characteristics

Variable Category M SD t/F P Schefte’s test

Male 3.10 .60

Gender -1.465 .146
Female 3.27 .65
< 25 (a) 3.20 46
Age 26 ~ 30 (b) 331 .60

4.402 .006
(year) 31 ~ 35 (¢ 3.08 .68
> 36 (d) 2.35 73
Single 3.27 .59

Marital status 3.012 .003
Married 2.78 74
College (a) 3.13 51

Educational background University (b) 341 .62 5.477 .005
Master (c) 2.88 .87
Seoul 2.96 .65

Working area Gyeonggi & Incheon 3.25 .61 1.566 213
The others 3.23 .70
University & General hospital 2.97 .96

The type of service  Rehabilitation & Nursing hospital 3.25 57 251 24

agency Health centers & Welfare centers 3.11 .70 . .

The others 3.11 .74
I~ <3 (a) 3.27 A4S
Length of work 3~ <5 (b) 347 .59

4.025 .009
(year) 5~ <10 (¢) 3.10 .69
> 10 (d) 2.81 73
< 150 (a) 3.15 25
150~ < 200 (b 3.33 .53

Monthly payment (b) 9.612 000
(' 10.000) 200~ < 250 (c) 3.34 .60
> 250 (d) 2.58 .65
8 3.16 .59

Average working hours -2.434 .016
9 3.66 .94
Adult 3.13 74

The field of work Child+Mental 3.25 .89 .545 581
The aged 3.25 .50
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Table 4, Analysis of self—esteem differences by general characteristics

Variable Category M SD t/F D Schefte’s test
Male 1.70 46
Gender -2.548 .012
Female 1.95 57
< 25 1.76 .66
Age 26 ~ 30 1.87 .50
1.183 319
(year) 31 ~ 35 1.91 57
> 36 1.46 .39
Single 1.86 .56
Marital status .679 499
Married 1.76 .39
College 1.75 .56
Educational background University 1.97 49 2.147 121
Master 1.86 57
Seoul (a) 1.53 43
Working area Gyeonggi & Incheon (b) 1.88 54 4.600 .012 a<b,c
The others (c) 2.02 .55
University & General hospital 1.75 .63
Rehabilitation & Nursing hospital 1.83 47
The type of service agency 1.292 281
Health centers & Welfare centers 1.79 35
The others 2.16 98
I~<3 1.81 .58
Length of work 3~<5 1.91 A48
301 .825
(year) 5~ <10 1.82 48
> 10 1.92 76
< 150 2.23 1.00
Monthly payment 150~ < 200 1.79 .53
1.894 135
( 10.000) 200~ < 250 1.94 53
> 250 1.69 45
8 1.84 .53
Average working hours -.807 421
9 1.98 .70
Adult 1.81 .56
The field of work Child+Mental 2.10 97 .907 407
The aged 1.85 47
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Table 5. Analysis of quality of life difference by general characteristics

Variable Category M SD t/F P Scheffe’s test
Male 54.98 8.53
Gender -1.585 116
Female 57.90 10.74
< 25 54.39 8.32
Age 26 ~ 30 57.22 10.06
877 AS5
(year) 31 ~ 35 57.67 10.36
> 36 51.69 11.52
Single 57.11 9.60
Marital status 1.132 .260
Married 54.16 11.86
College (a) 54.75 8.97
Educational background University (b) 59.59 9.50 3.237 .043 a,c<b
Master (c) 55.38 12.68
Seoul 52.06 9.13
Working area Gyeonggi & Incheon 57.59 9.56 2.507 .086
The others 57.54 11.43
University & General hospital (a) 51.26 11.80
: Rehabilitation & Nursing hospital (b) 57.11 8.85
The type of service 5 888 039 ac<d
agency Health centers & Welfare centers (¢)  52.31 10.56
The others (d) 62.38 13.76
I~<3 55.57 8.49
Length of work 3~ <5 59.02 9.10
1.439 235
(year) 5~ < 10 55.23 10.55
> 10 60.00 12.30
< 150 57.69 9.44
150~ < 200 55.99 9.44
Monthly payment 2.038 112
200~ < 250 58.94 9.67
> 250 52.69 11.07
8 56.58 9.78
Average working hours -.383 702
9 57.85 12.22
Adult 56.46 11.31
The field of work Child+Mental 57.69 15.75 .049 952
The aged 56.76 7.98
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Table 6, Correlation between job satisfaction and self—esteem and quality of life

Job itself Reml];;lcleiatim hrgm;l (f:;:lrt(;trigg Job satisfaction ~ Self-esteem  Quality of life
Job itself 1
Remuneration level 623" 1
I?;f;f:f;?: 469" 484" 1
Promotion opportunity 480" 620" 224 1
Job satisfaction 843" 865 663" 756 1
Self-esteem 3817 244" 3017 158 348" 1
Quality of life 385" 406" 4317 277" 472" 706" 1
p<.05, “p<.01
5. ZAAAEALS A RERELET AolEFZ 49 A = 3579 S8, S 5 w275 AokETHol
u) A= g3k S7heths AS HojEth(Table 7).
1) MFOEEEI XORES 0| 0[xl= & 2) XROLEC 7L AFO] Zlof| 0|x|= Hak
ARLHETE AotETA ] MAls S 245 ARtz zrl 4] Aol njx TS BAE] 9]
Al AU eE SHHSR Y] b3 24 3 ARuEes =YWL Hdeste] thEEfEAS
= AAEGH ol SHHSt SR A= 430~.702 AABETE ol SHWHeIE TR 430~.7020]
ORI, VIFGES 1.424~23230 82 S FAdAdol 9 al, VIFFES 1.424~23230 8 =47t FAA=
= TAZE fldeh B3 eae] sPAE ASet 4 AZE ¢ldleh ®3E eako) =Y¥AdS A5 Ay
Durbin-Watson =A|5Fo] 2.0522 Z}7|ATo] gl= Ao Durbin-Watson £ A|5Fo| 1.9822 A}7]ATo] gl Ao
2 I HEAY mdo d9EE Ust= 2 ZlolE]girh
R*zke 16602 UEeh), o] 3fnde zRutzr 7} S ARAA mdo] AyEe Ve RG-S 2798
pofzZ7to|| n = gFFE o thate] oF 16.6 %o A el o] ARG ARRE T} 419 Ao vA]=
By Uty & 2= itk AL SoA AAA FaFe ol tisto] oF 27.9%9] A¥eES Adotar & 4
T AEAA (=2.878, p<Ol)7} AolEFEzre] fogt  AUTh BFAS Fod AFAT= HdBA 3102,
FFE vAE= Ao R Yepth ol JFAA(EL 9 p<.01)7} 4Fe] Ao 903t gk n|x= Aoz g
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Table 7, The effect of job satisfaction on self—esteem

co-linear statistics

Independent variable B SE B t P
Tolerance limit VIF
(Constant) 1.054 261 4.031 .000
Job itself .190 .066 332 2.878 .005 .556 1.800
Remuneration level -.021 .094 -.030 =227 821 430 2.323
Interpersonal relationship 130 .081 165 1.604 A11 702 1.424
Promotion opportunity -.013 .072 -.020 -177 .860 .586 1.706
R>=.166, Modified R*>=.136, F=5.606, p=.000, Durbin-Watson=2.052
Table 8, The effect of job satisfaction on quality of life
co-linear statistics
Independent variable B SE B t P
Tolerance limit VIF
(Constant) 1.520 223 6.811 .000
Job itself .062 .056 118 1.097 275 .556 1.800
Remuneration level 124 .081 .188 1.542 126 430 2.323
Interpersonal relationship 214 .069 296 3.102 .002 702 1.424
Promotion opportunity .031 .061 .053 .504 .615 .586 1.706
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