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Abstract This study was conducted to provide basic data for the development of a nursing manpower
maintenance and management program by assessing the relationship among the calling, resilience,
leader—member exchange, and nursing work environments of small and medium—sized hospital nurses.
Data was collected through a structuralized questionnaire survey conducted on small and medium—sized
hospital nurses. The results of this study indicated calling had positive correlation with resilience,
leader—member exchange, and nursing work environments, while resilience had positive correlation
with leader—member exchange and nursing work environments. There also was positive correlation
between leader—member exchange and nursing work environments. Accordingly, there is a need to
develop a program to offer motivation to increase calling and resilience from the personal perspective
of the small and medium—sized hospital nurses. In addition, a program is necessary to strengthen
continuous leadership of the hospital administrator to improve the leader—member exchange and

nursing work environment from organizational perspective.
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Table 1. Calling, resilience, leader—member exchange Elgd o] okt & wWodAAHEY F AAAHEL 10
and nursing work environment of the S(lﬂji?gi;s) 9 oabo] 1~34 wubnc) FHEete o] =gi).
o -9 WIS A S EAK o
Variables Range Mean+SD =

Calling 1—i 2.17+.49 el Aelzk .
Resilience 0-4 2.58+ .55 At S mhE e el M= A I
Leader—member exchange 1-5 3.55+.61 75]111(1::4-15’ p:~003)v %’: ?J%L%]EQI(F:ZL 15! p< 001)°ﬂ
Nursing work environment 1-4 2.57+.42 }\'] %74]7512& %9]@1— 2}0]7]— &’l‘%i]:} 6& Bé% ?:]:}\01'7512—:]1
& 7 A

(F=2.85, p=037), 33 xwio|A F¥etedy gr-TAY w3l

Ak EAo]| uj2 Argoj2]e- oy 2] g g 7}
AEdE|(t=2.22, p=.027), & I3 (F=3.52, p=.008) o 715 Qs 7 Y] AFE k)
A EAA o2 ©0]F) lo o]t} odEe 1271 %
Oﬂ i Oﬁ]ﬁ»——i_‘n"]‘i‘_ X]’ ]7]' }AME]‘. TG A 11j1_7<]' ﬁ’:‘jé?/]/ﬂ,% ﬂ%%g—ﬂ."é(r;élél, p<001), F'Jliﬂ—:r“\é%
o7} gilem & e 10 o)ito] 1~3yd m|uky. 3} B _
R WA (r=.23, p<.001), ZFEHF2E (r=.27 p<.001)=}

e QA AT Al 7 Ul sEelEg e gy -tA9 o
SukH Eajo] wWE HEEEALS ole(Fo7.77 _o: OL_JJH }WE}ME}.fj;?O _EH T8 W
S a1 (e - ~ ot FA|(r=.29, p<.001), & AT (r=.21, p<.001)3}
pO0D), & BUTIBAE=347, p=009). & Iy spmrgpph ek, 2lo-748 maaAs 05
H(F=5.01, p=.001)°l|A] FAHS=Z Folgt xfe|7} AU ATEA(r=.33, p<.001)3h A AT bt

th A% 40~49419F 504 ©]/de] 30~39A K.t 35

Table 2. Calling, resilience, leader—member exchange and nursing work environment according to characteristics of
the subjects

Calling Resilience Leader—member exchange Nursing work environment
Classification
M=SD tor F M4SD torF M=SD torF MSD torF
(p) (p) (p) (»)
Male 2.19+.45 76 2.48+.54 182 3.57+.61 1.04 2.58+.42 143
Gender - . . A
Female 2.26+.48  (.650) 2.29+.56 (728) 344+ 64 (.775) 2.47+.38 (.510)
20 ~29° 2.18+.44 2.33+.49 3.52+.57 2.58+.41
Age 30~39" 2.27+46 285 2.49+.55 777 3.58+.68 16 2.54+.43 28
> (<.001) - o
(year) 40~49° 2.35+.45 (037 2.64%.58 cd>a  3.61£.62 (.714) 2,59+ .45 (.843)
>50¢ 2.36%..47 2.70+.44 3.51%..50 2.61+.31
Martial Married 2.32%.46 2.56 2.58%.57 3.77 3.56£.64 13 2.59+£.43 72
status Single 2.20+.44  (.922) 2.37+.50 (061)  355+58 (123) 2.564.42 (.945)
College 2.24+.44 2.44+.56 3.54%.60 2.63+.38
. 78 2.56 32 2.09
+.45 : y + : + . 54+ .
Education Bachelor 225445 oo 2.46+.53 079 3.56%.62 (730) 2.544.44 (125)
<Master 2.40+.61 2.78+.50 3.67+.68 2.51+.39
<1® 2.294.44 2.25+.53 3.59+.54 2.73+.45
Current 1~<3 2.19+.45 2.43+.54 3.58+.57 2.48+.38
linical 1.42 341 57 415
cimica 3~<5° 2.22+.44 : 2.29+.43 (.009)  3.42+.49 : 2.60+.38 (.003)
carrer (.227) (.681)
" . . . e>c . a>b
(year) 5~<10 2.214.52 2.344.59 3.58+.70 2.524.44
>10° 2.33+.43 2.60+.53 3.55+.70 2.57+.41
<1® 2.28+.40 2.36%.40 3.55+.44 2.86+.35
~<3b + + + 50+
525?11 1~<3 2.13+.41 352 2.35%.52 501 3.59+.58 o 2.50%.40 598
cimica 3~ <5 2.23+.48  (.008) 2.36%.56 (.001) 3.46%.49 : 2.54+.38 (<.001)
carrer R R (.629) a>bed
(year) 5~<10¢ 2.17+.41 2.37+.53 3.49+.67 2.48+.44 ©

=10° 2.356%+.48 2.62%.54 3.60%.66 2.591.42
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Table 3. Correlation between calling, resilience,
leader—member exchange and nursing work

environment of subjects

(N=348)
.- Leader—mem . 3
. Resilien Nursing work
Calling ber .
ce environment
exchange
r(p)
Calling 1
.. 44
Resilience (<001) 1
Leader—mem .23 .29 1
ber exchange (<001  (<.001)
Nursing work 27 21 .33 1
environmente  (<001)  (<.001) (<.001)
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