https://doi.org/10.14347/jtd.2020.42.4.388 '.)

PISSN: 1229-3954 eISSN: 2288-5218 Gheck for Original Article

:,‘;:'::‘;;3”““"‘“"6" ) Tech Dent 2020;42(4):388-393 s

Major satisfaction and job preference for South Korean dental technology

students

Wol Kang?, Yeon Jang?

'Department of Dental Laboratory Technology, Daegu Health College, Daegu, Korea
’Department of Dental Laboratory Technology, Jinju Health College, Jinju, Korea

Article Info

Received October 30, 2020
Revised November 16, 2020
Accepted November 27, 2020

Corresponding Author

Yeon Jang

Department of Dental Laboratory Technol-
ogy, Jinju Health College, 51 Uibyeong-ro,
Jinju 52655, Korea

E-mail: jjyy66@naver.com
https://orcid.org/0000-0002-4691-0582

INTRODUCTION

el eSS AN 95 LeoR A4S A0 Uit A 4F 5 Ajolalg vigor =g ARsH: Ao vetAlsiy
At g0 w3 dhste] Wstaly] e 3

Purpose: This study aims to understand the relationship between university major satisfac-
tion and job preference according to DISC behavior patterns.

Methods: To conduct our evaluation, we surveyed a group of 118 students from the Depart-
ment of Dental Laboratory Technology at the college of Jinju city from August 31 to Sep-
tember 11, 2020. The collected data was evaluated through frequency analysis, descriptive
statistics analysis, one-way ANOVA, and regression analysis.

Results: The analysis revealed that the steadiness type had the highest and the dominance
type had the lowest major satisfaction level by DISC behavior type. The job preference was
different for each DISC behavior type, and higher the preference for stability and develop-
ment, the higher the degree of satisfaction with the major.

Conclusion: These results suggest that DISC behavior type, major satisfaction, and job pref-
erence are all related. Therefore, these factors should be considered when implementing
career guidance and educational programs for college students.
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MATERIALS AND METHODS
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Table 1. Participant’s behavioral styles

Table 4. DISC behavior patterns according to job preference

Behavioral style Value Job preference
DISC behavior
Dominance (D) 18(16.2) patterns Honor Vocation &  Stability & Working
Influence (1) 34(30.6) interest  development environment
(S:tead'.”est.s ) « g; E;Z} D 3.28:083 317110  3.07+1.09  3.24+0.72
T:tr;fc'e” fousness 111 (o0 | 300:0.76 357076  3.59+0.77  3.39+0.60
S 2.95+0.86 3.73+0.90 3.71+0.81 3.53+0.69
Values are presented as number (%). C 2.71+0.76 3.31+0.89 3.30£0.86 3.28+0.66
Values are presented as meanzstandard deviation.
Table 2. Major satisfaction & job preference D: dominance, I: influence, S: steadiness, C: conscientiousness.
Variable Value
Major satisfaction 338:0.98 Table 5. One-way ANOVA of stability & development according to DISC
Job preference 3.32+0.61 Source of Sum of Degrees of
. . Mean squared F
Honor 2.96+0.82 variation squares freedom
\é°cs,tl'9“§('j”terl“t giiigzg DISC 5991 3 1997 2.483*
v&a L'(_'ty evelopment 3'3;0'66 Error 79.662 107 0.74
orking environment .38+0. Total 1418.200 "1
Values are presented as meanzstandard deviation. D: dominance, I: influence, S: steadiness, C: conscientiousness.
*p<0.05.
Table 3. Major satisfaction according to the DISC
Behavioral style Value F Table 6. Tukey of stability & development according to DISC
Dominance (D)*¢ 2.95+1.24 3.987* Variable Average difference Standard error p-value
ab.c)
'S”tﬂuj,“ce “](s]“d gzgfgzz D& 052 0.25 0.17
. eadiness o - 0a0 8 D&S -0.64 0.26 0.05
onscientiousness .05+0. D&C 023 0.26 0.80
Values are presented as meanzstandard deviation. &S -0.12 0.21 0.94
*p<0.05; Values with same superscript letters (a, b, c] indicate statisti- 1&C 0.28 0.22 0.55
cally nonsignificant difference (p>0.05) according to post hoc test results S&C 0.41 0.22 0.27

(Tukey honest significant difference tests used).

2 7P A vEbdon, A 2 gel tiet Adert 3.46, 2
Tl tiet Ad=e7} 3.38, Felo i3t A2 e} 2.969) 2= 1
Ebs{th(Table 2).

2.DISCHSRIZHE UH=E

DISC &Rl e dF W=+ HHF0l 3.682 7 =7
UEREEL, Aol 3.60, A1580] 3.05, F=80] 2.959] £02 1
Eftth(Table 3). 217137 SHE9] DISC F5-HFE A3 WL
2ol 7k Q=] Lotiy] 9jste] AARAHEAE AAIg 23t DISC 3
FH3l mE F BA%ko] 3.987= {2E2 0.012 HeRt DISC
FERTE AT M=ol Aol7t g Ao FHHUTHTable 3).
Tukey?] A4 23, FE=3 B AF WSk Zolo] i
o801 0.05, P BH 4157 AT WFE Zfolo] gt fojet
0] 0.052 UERTHTable 3).

Y A3k 519 FEo| IHE H-2 Table 4
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D: dominance, I: influence, S: steadiness, C: conscientiousness.

ueht et FEg2 gollofl tizt A2 =7t 3.28% 7P #A UER
I, A2 84 H TR i AT 3.59% 7 =AW
EPATHTable 4). 833 AEF2 2443 Z117} 3.73% 3.312 7}
7 =7 YettHTable 4).
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5). Tukey®] AHFEA 23}, FEg} PP AE WEE= Zolof of
g foJehE0] 0.05% YA THTable 6).
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Table 7. The effect of job preference on major satisfaction

Variable B B t p-value
Honor 0.089 0.074 0.832 0.408
Vocation & interest 0.181 0.167 1.552 0.124
Stability & development 0.494 0.445 3.498 0.001
Working environment -0.050 -0.034 -0.298 0.766
R’=29.4.
0.058ch Zon g AR L FOt A0 Yehidtt EF, YA

% el AR AT 84S 48 WS} S Aoz
UERET, AR Fo3t 2 F= A2 2 YERGTHp<0.05).
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