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The Effect of Bullying Observation Experience and Nursing
Professionalism on the Major Commitment in Nursing Students
during Clinical Practice
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Abstract The purpose of this study was to identify the effects of bullying observation experience
and nursing professionalism on the major commitment in nursing students during clinical
practice. The survey was performed on 195 nursing students in two universities. Data were
collected using a structured questionnaires and analysed with t-test, ANOVA, Pearson’s correlation
and multiple regression. Study findings revealed that bullying observation experience(8=-.13,
t=-1.99, p=.048), nursing professionalism(8=.20, t=2.99, p=.003) and school satisfaction(B=.31,
t=4.58, p=.000) about major commitment were significant predictive variables(F=11.60, p=.000).
This variables accounted for 27.1% of the variance in major commitment. The findings indicate
the necessity of developing educational programs to enhance nursing students's nursing
professionalism and to prevent future bullying in nursing practice.
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Table 1. Differences in Bullying Observation Experience, Nursing Professionalism and Major Commitment by

Participants' General Characteristics (N=195)
Characteristics n(%) Bullyiggpgit)esr?cr\e/ation Nursing Professionalism Major Commitment
M£SD MSD t or F(p) M£SD t or F(p) M$SD t or F(p)
Gonder Female 254(96.9) | 3.33:0.99 ~031 3.95+0.44 117 3.740.82 0.89
Male 6(3.1) | 3.46%0.99 (.758) 3.72+0.48 (:244) 3.47+0.74 (377)
22.6+2.41
20~21 ° 75(38.5) | 3.28+1.09 329 3.75+0.44 3.62+0.66 198
Age (year) 20-23 ° 80(41.0) | 3.67:0.91 (639) 3.71:0.50 (08-(2)% 3.08:0.83 (008)
>24 © 40(205) | 3.36£0.86 ab 3.69:0.52 3.60:0.62 ab
Grade 3 122(62.6) | 3.07+0.96 895 3.78+0.48 201 3.560.67 197
4 73(37.4) | 4.11:0.64 (.000) 3.63+0.47 (.046) 3.34+0.83 (.050)
Religion Yes 84(43.1) | 3.48:0.94 25 3.79+0.49 165 3.45:0.83 — 12
1g1
K No 111(56.9) | 3.44%1.04 (.803) 3.67+0.46 (.100) 3.49+0.67 (674)
> Certified
teriiary hospital ° 75(385) | 3.56+0.96 3.70+0.53 3.51:0.70
ini 551"
Clinical fongﬂg{ 3l 60(30.8) | 3.31:0.96 092 3.64£0.46 511" 3.38:0.69 001
nstitute >Medium-sized (-431> ¢ OOdZ) §>g
level hospial ¢ 57(29.2) | 3.50£1.01 3.8710.38 o 3.58+0.77 ng
>nurS|ng
sl Y 2(1.0) | 3.92£0.00 2.84+0.00 1.57+0.00
Soho Satisfied” 48(24.6) | 3.02£1.05 636" 3.940.49 8.05" 3.870.60 1471
oeh o Moderate” 119(61.0) | 3.57¢0.93 (.002) 3.680.43 (:000) 3.40:0.67 (.000)
Unsatisfied® 25(12.8) | 3.67£0.95 alc, ble 3491055 | ¢ D¢ | 598:091 abye
Thought of Serious 149(76.4) 3.67+1.10 17.89 3.69+0.47 217 3.43+0.74 128
Bullying Not-Serious 44(22.6) | 2.78+0.93 (.000) 3.81£0.51 (117) 3.61£0.74 (.281)
Bullying Yes 151(77.4) 3.61£0.81 3.12 3.7610.47 214 3.562+0.76 164
Observation No 43(22.1) | 2.96+1.30 (.003) 3.58+0.48 (.033) 3.31£0.64 (073)
Bully Nurse 145(74.4) 3.60+0.81 3.66 3.76+0.48 182 3.49+0.76 064
Others & None 50(25.6) | 3.03+1.29 (004) 3.62+0.46 (.070) 3.42+0.69 (525)

* Scheffe test
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Table 2. Bullying Observation Experience, Nursing
Professionalism and Major Commitment of

Participants (N=195)
Variables M+SD Min~Max
Ex“ggr’;gngabse“’a“on 3.46+.99 1.0~5.0
Nursing Professionalism 3.72+.48 2.7~5.0
Major Commitment 3.48+.74 1.1~5.0
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Table 3. Correlation among Major Variables (N=195)

) Bullying
Major Observation
Variables Commitment Experience
r(p) r(p)
Bullying Observation _
Experience 222(.002)
Nursing Professionalism .347(.000) -.176(.014)
3.5 TE=Y DXz el

Sl AEA S A85t7] fsto] teaAld g
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o] gt o=z FIEYT, ZX3HA(tolerance)=
.783~.939, EAMAQ Q(VIF)L 1.065~1.277& T}
34 BA7E gle AoE YEebgTt 7HadishAy

o] AFEof st JFagle slshy] st FHR
PL 995t Ao & UEEI(F=11.60, p=.000), B<

FAFEB=-.13, t=-1.99, p=.048), 7IZAHAEAH
(8=.20, t=2.99, p=.003)% St FFEE(B=.31, t=4.58,
p=.000), SFHLLEEEB=-.14, t=-2.17, p=.032)
o] AF=

2] GFL 1AL 8010 ehgo

, ©]

S W40 AW 27.1%C11L TS Table 49 2
Table 4. Multiple Regression Analysis on Major Commitment
(N=195)
Variables Model
B t p
Clinical institute level” (>Certified B B
tertiary hospital) 06 86 389
Clinical institute level’
(>Medium-sized hospital) Y 18 856
Clinical institute level” (>Nursing _ N
hospital 14 217 032
School satisfaction 31 458 .000
Bullying Observation Experience -13 -1.99 .048
Nursing Professionalism 20 299 .003
R’=.271, Adj.R?=.248 (F=11.60, p=.000)
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