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Abstract This study was conducted to identify the predictors of the choice of regional small and
medium hospitals by identifying the job preference, recognition of small and medium hospitals.
For this purpose, data were collected from September 2018 to October 2018 for nursing students
attending 4 universities in Gwangju and Jeollanam - do, and total of 476 questionnaires were
analyzed using the SPSS / WIN 24.0 program. The results showed that 66.0% of nursing students
selected region local small and medium hospitals. The factors influencing the choice of region
small and medium hospitals were high school region, nursing school performance and
recognition of small and medium hospitals. In order to increase the employment rate of nursing
students to the region small and medium hospitals, nursing educators should provide
personalized career guidance to students who want to work in small and medium hospitals and
hospital personnel should establish various public relations activities and marketing strategies to
raise recognition of small and medium hospitals.
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Table 1. General Characteristics of the Participants, Recognition of Small and Medium Hospitals in the

region, and Job preferences (N=476)
Characteristics Categories n(%) M+SD
Male 59(12.4%)
Gender
Female 417(87.6%)
235 253(53.2%)
Nursing school performance
{35 223(46.8%)
No 222(46.6%)
Practical experience
Yes 254(53.4%)
Same with nursing school region 403(84.7%)
High school region
Different from nursing school region 73(15.3%)
Choosing a region small and medium hospital No 162(34.0%)
employment Yes 314(66.0%)
Job preferences 4.07+0.44
Recognition of small and medium hospitals 2.98+0.87

Table 2. Difference in Regional Small and Medium Hospital Choice according to General Characteristics of
the Participants, Recognition of Small and Medium hospitals in the Region, and Job Preferences

(N=476)
Regional(small & medium) hospital
Characteristics Categories No(n=160) Yes(n=316) x% or t P
n(%) or M+SD n(%) or M+SD
Male 27(45.8%) 32(54.2%)
Gender 4.45 .035
Female 133(31.9%) 284(68.1%)
235 58(26.0%) 165((74.0%)
Nursing school performance 10.87 .001
{35 102(40.3%) 151(59.7%)
No 82(36.9%) 140(63.1%)
Practical experience 2.05 151
Yes 78(30.7%) 176(69.3%)
Same W|tF:enLiJc:§|ng school 117(29.0%) 286(71.0%)
High school region Differant f?om nursin 24.71 <.001
' nursing 43(58.9%) 30(41.1%)
school region
Job preferences 4.11+0.48 4.05+0.42 1.25 21
Recognltlon of small and medium 2 66+0.99 3.1440.75 537 001
hospitals
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Table 3. Predictors of Regional Small and Medium Hospital Choice

(N=476)
Characteristics Categories [ SE Odds Ratio 95%Cl p
Male 0.54
Gender -0.62 0.32 0.29~1.01 .053
Female 1
{35 2.01
Nursing school performance 0.72 0.22 1.33~3.17 .001
235 1
Same wltklegtigilng school 263
High school region Different from nursing 0.97 0.29 1 1.51~4.60 .001
school region
Recognltlon of small and medium 087 0.90 234 0.41~13.85 001
hospitals
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