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Abstract This study is about the effectiveness of Jahwal consulting. We analyzed 275 self-supporting participants
of 58 self-supporting companies in eight wide-area self-supporting centers nationwide. After consulting by
conducting a questionnaire before consulting, we conducted a questionnaire to analyze the differences. The
measurement variables consisted of 3 variables and 6 subparameters. The top variables are interpersonal
relationships, organizational systems, and self-help business will. The sub-elements are interaction, communication
between members, horizontal leadership, organizational stability, personal suitability and developability. The
questionnaire was analyzed using SPSS 21.0, frequency analysis, and t-test.

The purpose of this study is to verify the effectiveness of consulting conducted by Jahwal institutions. For this reason, we
developed a measurement scale, and analyzed changes before and after consulting using that scale. As a result of the analysis,
it was found that self-help consulting is effective. It was also analyzed that there was mode significance in the analysis by gender,
age, region and educational background.
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Table 9. Change in subvariables
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