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A Study on Employment Strategy Based on Employment Information
Filtering
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Abstract This study proposed a system that can improve the employment rate and maintenance employment rate
by filtering information related to employment in analyzing big data for students who want to find employment.
The subject was a two-year female university, the existing employment strategy participated in the job search
with simple information such as school grades and personality. As a result, the maintenance employment rate
was relatively low due to the decrease in the satisfaction of students seeking employment and the
incompatibility with the post-employment aptitude. In order to solve these problems, we propose a system that
determines and filters whether the input data in the process of analyzing big data such as employment-related
information to improve employment and maintenance employment rates.
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2015 | 9380 | 4253 | 3864 | 412 389 | 92 | 453
2016 | 9363 | 4334 | 3908 | 41.7] 426 | 98 | 463
2017 | 9282 | 4333 | 3907 | 421 426 | 98 | 467
2018 | 9149 | 4312 | 3904 | 427 408 | 95 | 471
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Table 2. The employment rate comparison of OECD leading

countries
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T U]% =2 Tlg + t‘SJ—:H
2014 134 6.3 151 10.0(9.0)
2015 116 55 138 105(9.2)
2016 104 51 130 10.7(9.8)
2017 9.2 46 119 10.3(9.8)
2018 86 38 11.1 10.5(9.5)
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Table 5.The current situation of youth employment
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Table 4. Last year vs This year of Youth Employment Table 5. Big Data Analysis Technique
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Table 6. Big Data Analysis Method
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Table. 7. Result of Comparision of Reliability Factor

Max(bit() 2nd-Max(bit())) | A=A
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Table8. Result of Service Satisfaction of Employment Information
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