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Abstract This study aims the meta analysis based on the results of the empirical studies related to Job
of life—long educators who are working in life—long education center, and the relationship between
variables. In order to deliver this objective, articles published in domestic journals from December 2000
to April 2019 were collected, and total of 14 studies and 170 sub data were coded. With those data,
the meta—analysis was executed by CMA(Comprehensive Meta Analysis) 3.0 program. The results of this
meta—analysis study are as follows. First, the overall effect size associated with Job of life—long
educators was 0.767, indicating between medium and large effect size. Second, the effect sizes of
dependent variables that are influenced by job of life—long educators were Organization immersion, Job
performance, Job satisfaction, and Job stress in order. Third, the effect size of Individual focus variables
study was almost twice as big as that of mutual relation focus variables. The implications of this study
were suggested based on the analysis results to provide the directivity about how we consider life—long

educators related to their job.
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Table 2. Total Effect Size of Life—long Educator on 14

Articles
Model N ES(g) SE P
Fixed 14 0.703 0.012 0.000
Random 14 0.767 0.129 0.000
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Table 3. Total Effect Size of Life—long Educator on 170
Analysis Groups

Model N ES(g) SE P
Fixed 170 0.703 0.012 0.000
Random 170 0.762 0.045 0.000
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Table 5. Effect Size by Job Satisfaction Sub Group

Job Satisfaction N ES(g) SE P
Self—Development 2 1.018 0.374 .007
Job Itself 18 0.967 0.124 .000
Collegues 18 0.940 0.124 .000
Line manager 18 0.894 0.124 .000
Promotion 6 0.880 0.217 .000
Compensation 14 0.664 0.141 .000

ﬁﬂo T ZF RN 7P 2 29ET)E e

2 7HIAIBH1.068)0I 20t} The-0 2= 7 A%6(1.034),
LﬂE—ﬂﬂ(o.seszL), 2)t941(0.730), ZA2351(0.547), ZH)
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Joll o] 547} Qake 13.580(df=3, p=.004)% Table 6. Effect Size by Independent Variables
7} 1% 2 BHA)E Fol@ Aol Arka wel A,
v N ES(g) SE P
. . ivi 4 1. 074 | .
Table 4. Effect Size by Dependent Variables Individual factors 7 068 0.07 000
Emotional Intelligence 32 1.034 0.086 .000
DV N ES(g) SE r Networks 10 0.864 0.160 .000
Orliarr::f:zgal 13 1.306 0.160 1000 Leadership 11 | 0730 | 0.149 | .000
Job Performance 14 0.836 0.153 000 Organizational Culture 32 0.547 0.088 .000
Relationship Orientati 17 0.396 0.119 .001
Job Satisfaction 131 0.717 0.050 .000 cationsip Trientation
- Job 21 0.260 0.107 015
Job Stress 12 0.599 0.161 .000
Total 170 0.702 0.134 .018
Total 170 0.852 0.141 .000
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7} ke AiE Ve Chungnam 40 | 1243 | 0081 | .000
Junnam 8 0.839 | 0.177 | .000
Table 7. Effect Size by Individual—Mutual Groups Nationwide 98 0.565 0.051 000
Metropolitan 18 | 0478 | 0119 | .001
Relationship N ES(g) SE P Total 170 | 0997 | 0.189 | .000
Individual 102 0.940 0.053 .000
Mutual 68 0.491 0.065 .000 43 Z9HE B
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S BAS AASIGITE vEREA oA A A Sl
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Table 8. Effect Size by positive—negative effect group
between variables

Effect Direction N ES(g) SE P
Positive 152 0.810 0.047 000
Negative 18 0.367 0.134 006

Total 170 0.607 0.221 .006
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H xele] gaa7] #4498 X3Sk Table 99} 740]
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Funnel Plot of Standard Error by Hedges's g
0 |

Standard Error

Fig. 1. Funnel Plot
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Table 10. Trim—and Fill Analysis Result

Studies Effect 95% CI
N . Q—value
Trimmed Size Minimum Maximum
Observed - 0.703 0.680 0.726 1493.775
Adjusted 3 0.643 0.622 0.666 1846.024
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