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Abstract

A Study on the Effects of the Characteristics of Leader on the Organizational
Commitment of Subordinates through AbusiveSupervision and LMX

Jeon, Bit-Na - Li, Cing-Lin~ - Park, Ji-Ho™

The purpose of this study is to empirically analyze the effects of characteristics of Leader
(authoritarian disposition, procedural justice, job instability) on the organizational commitment of
subordinates through abusive supervision and leader-member exchange(LMX). To this end, a
survey was performed on the employees under the manager level in a large enterprise in Korea.
The results of this study are as follows. First, the Hypothesis 1, 2, and 3 that the characteristics
of leader (authoritarian disposition, procedural justice, job instability) will make effects on the
organizational commitment of subordinates through abusive supervisionwere adopted. Second, in the
hypotheses that the characteristics of leader (authoritarian disposition, procedural justice, job
instability) will make effects on the organizational commitment of subordinates through LMX,
Hypothesis 4 ofauthoritarian disposition, and Hypothesis 6 of job instability were rejected, while
only Hypothesis 5 of procedural justice was adopted, as it made effects on the organizational
commitment of subordinates through LMX. Third, the Hypothesis 7, 8 and 9 that the
characteristics of leader (authoritarian disposition, procedural justice, job instability) will make
effects on the organizational commitment of subordinates through abusive supervisionand LMX
were all adopted. This study is meaningful, in that it identified the structural relationship that the
characteristics of leader make effects on the organizational commitment of subordinates through
abusive supervision and LMX. It is expected that the results of this study can be used as base
materials for new studies on abusive supervision which have been made in diversified ways in

Korea and overseas.

Key Words: Abusive Supervision, Authoritarian Disposition, Procedural Justice, Job Instability,
Leader-Member Exchange (LMX), Organizational Commitment
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