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The Influence of Job Stress, Self-Esteem, and Resilience
on the Field Adaptation in Newly Graduated Nurses

Son, Joung Eun” - Kim, Sang Hee”
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?Assistant Professor, Department of Nursing, Inje University

Purpose: This study aims to determine the relation among job stress, self-esteem, resilience, and field adaptation
of the newly graduated nurses, through which an effective mediation strategy toward field adaptation and basic
data on improving nursing quality can be established. Methods: The subjects were 110 newly graduated nurses
who have worked at a tertiary hospital and a general hospital for less than 12 months. The data were collected,
using self-reported questionnaires, from July 9 to July 31, 2018, and were analyzed by descriptive statistics, t-test,
one-way ANOVA, Scheffé test, Pearson’s correlation coefficient and stepwise multiple regression using an
SPSS/WIN 24.0 program. Results: The study result showed that the newly graduated nurses' job stress, resilience,
job satisfaction, and desired department influenced their field adaptation, explaining 60.2% of the variance in
the field adaptation (F=42.14, p<.001). The nurses' job stress had the biggest influence on their field adaptation,
explaining 38.7% of the variance. Conclusion: Human resource management strategy considering those
influencing factors may improve the filed adaptation of newly graduated nurses and help them to retain in their
work field.
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Table 1. General Characteristics of Subjects (N=110)
Variables Categories n (%) M=SD
Gender M 7 (6.4)

F 103 (93.6)
Age (yr) 22 41(37.3) 23.0+11
23 46 (41.8)
>24 23 (20.9)
Education Diploma 27 (24.5)
Bachelor 83 (75.5)
Marrial status Single 105 (95.5)
Married 5 (4.5)
Religion Yes 25(22.7)
No 85 (77.3)
Health status Good 45 (40.9)
Fair 60 (54.5)
Poor 5 (4.5)
Clinical <3 36 (32.7) 4.31+1.70
experience 4~5 66 (60.0)
(month) 6~12 8(7.3)
Current Internal medicine 23 (20.9)
department Surgery 35 (31.8)
Internal medicine-surgery 7 (6.4)
Obstetrics/ pediatrics 11 (10.0)
Surgery/recovery 7 (6.4)
Intensive care unit 13 (11.8)
Emergency room 5(4.5)
Other* 98.2)
Desired Yes 67 (60.9)
department No 43 (39.1)
Opportunity on ~ Yes 18 (16.4)
desiring Usually 60 (54.5)
holiday No 32(29.1)
Economic Yes 71 (64.5)
burden of No 39 (35.5)
family support
Motivation to Family 22 (20.0)
select nursing  Interest 20 (18.2)
Employment 25 (22.7)
Occupational motivation 18 (16.4)
Profession 22 (20.0)
Other" 3(2.7)
Preceptor Very satisfaction 53 (48.2)
relationship Satisfaction 48 (43.6)
Dissatisfaction 9(8.2)
Nursing Satisfaction 52 (47.2)
satisfaction Moderate 44 (40.0)
Dissatisfaction 14 (12.8)

*Psychiatry, rehabilitation medicine; TWilIing to be a nurse, to serve.
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Table 2. Degree of Job Stress, Self-esteem, Resilience, and Field Adaptation of Subjects (N=110)
Variables Range Min Max M=SD Item M£SD
Job stress 25~125 50 125 83.25+12.86 3.33+0.51
Self-esteem 10~40 19 38 28.15+3.88 2.82+0.39
Resilience 25~125 33 80 56.12+10.83 2.24+0.43
Field adaptation 39~195 81 148 118.74£13.11 3.05+0.34

Table 3. Differences in Job Stress, Self-esteem, Resilience, Field Adaptation by General Characteristics of Subjects (N=110)

Job stress Self-esteem Resilience Field adaptation
Variables Categories tor F (p) tor F (p) tor F (p) tor F (p)
+ + + +
M=£SD Scheffé M=£SD Scheffé M=SD Scheffé M=£SD Scheffé
Gender M 782941031  -105 29294382 079  5957+1157 087 1242941266 115
F 83.59+12.99  (.293) 28.08+3.89  (428) 55.88+10.79  (.386) 118.36+13.11  (.249)
Age (yr) 22 83.95+15.70 1.04 27.34+414 229 53.15+11.07  2.81 117.24+£14.11 0.56
23 84.35+10.38  (.355) 28.22+3.73  (.105) 57.22+£10.21  (.064) 119.02+12.12  (.570)
>24 79.83+11.63 29.48+3.45 59.22+10.74 120.83+£13.40
Education College 85.41+14.30 1.00 28.19+4.72  0.04 56.37+1026  0.13 117.22+13.17 -0.68
University 82.55+12.37  (.319) 28.14+3.60  (.963) 56.041£11.06  (.890) 119.23+13.13  (492)
Marrial status Single 82.85+1290  -1.53 28.16+3.94  0.09 56.10+10.89  -0.10 118.77+£13.31 0.12
Married 91.80£9.28 (-129) 28.00+2.35  (.928) 56.60£10.36  (.919) 118.00£8.54 (.898)
Religion Have 82.84+1433  -0.18 28.60+3.46  0.65 59.16+1213  1.61 118.92+15.26 0.07
None 83.38+12.48  (.856) 28.02+4.00 (.516) 55.22+10.32  (.110) 118.68+12.51  (.937)
Health status Good 80.31+12.55 2.92 2851+4.18 1.28 58.78+11.09  3.00 121.64£12.70 3.95
Usually 84.70+11.63  (.058) 28.10+3.62  (.280) 54.70+£10.36  (.054) 117.63+12.80  (.022)
Poor 92.40+23.35 25.60+3.85 49.20+9.34 105.80£12.99 c<a,b
Total clinical careers <3 83.81+13.51 0.06 27.61+4.18 219 53.31+1023  4.63 117.19+15.21 1.35
(month) 4~5 82.88+12.80  (.933) 28.1413.69 (117) 56.50+10.33  (.012) 120.23£1091  (.263)
6~12 83.88+11.75 30.75+3.37 65.63+12.88 a,b<c  113.38+18.64
Current working Internal medicine® 88.70+12.52 5.35 27.65+4.24 0.35 56.30+12.37  0.18 113.65+13.68 1.53
department Surgeryb 81.77+11.90 (<.001) 28.80£3.65 (.928) 56.541£10.87  (.989) 121.20+12.01  (.164)
Internal medicine-surgery® 95.00+8.29 g<a,c f 27.43+5.38 57.71+10.78 115.00+16.50
Obstetrics/ pedia’cricsd 78.00£8.01 27.82+2.75 54.731+9.01 122.64114.03
Surgery/ recoveryC 77.43117.92 27.14+1.46 57.14+8.25 123.43+12.42
Intensive care unit’ 88.85+10.76 28.46+4.33 54.54+11.84 113.92+12.39
Eemergency room® 62.80+5.22 29.00+5.57 53.00+16.17 125.80+16.04
Other™ 80.22+7.36 27.78+4.21 57.67+8.54 119.67+8.09
Desired department Yes 80.72+12.28  -2.65 28.42+3.79  0.88 56.55+11.80  0.52 121.84+12.05 3.22
No 87.21£12.89  (.009) 27.7414.02  (.377) 55.44+9.20 (.602) 1139141335  (.002)
Opportunity on Yes® 79.891+13.32 6.63 26.56+3.79  1.85 56.56+12.07  0.34 121.50+10.67 5.97
desiring holiday Usuallyb 80.73£12.86  (.002) 28.48+3.60  (.161) 56.70+£10.93  (.712) 121.35+12.28  (.003)
No° 89.88+10.26 a,b<c  28.44+4.31 54.78+10.10 1122811393 c<a,b
Economic burden Yes 82.99+13.85  -0.29 28.39+3.65  0.87 57.65+11.20  2.02 120.39+12.83 1.80
for family support No 83.74+10.99  (.769) 27.72+4.28  (.384) 53.3319.63 (.045) 115.72+13.23  (.073)
Motivation to select Family 88.41+11.99 2.50 26.95+3.36  2.69 54.6419.20 2.32 117.68+£9.91 5.05
nursing Interest 78.05+14.53  (.035) 29.90+2.94  (.025) 57.80+£11.55 (.048) 125.25+11.22  (<.001)
Employment 84.40+10.63 27.641+3.32 53.00+10.78 111.04£12.03
Occupational motivation 85.33+13.19 28.06+4.50 58.39+11.19 118.67+16.12
Profession 78.641+12.68 29.09£4.55 59.641+10.30 124.55+11.11
Other ' 92.00+2.65 23.33+2.08 42.331+4.04 105.00+£7.94
Preceptor Very satisfaction® 81.15+12.92 6.23 28.28+4.63 0.07 56.43+10.80  0.14 121.34+13.53 2.88
relationship Satisfaction” 83.04+11.58  (.003) 28.08+3.04  (.925) 56.10+11.07  (.867) 117.25+11.82  (.060)
Below average° 96.78112.04 a,b<c 27.78+3.27 54.33110.69 111.33+14.54
Nursing satisfaction Satisfaction® 78.90+13.04 6.70 29.71+3.65  9.31 60.67+11.02 11.78 1241711240  21.10
Usuallyb 86.27£11.72  (.002) 26911350 (<.001) 53.23£8.25 (<.001) 117.48+9.37  (<.001)
Dissatisfaction 89.93+10.52 a<b,c 26.29+3.85 b,c<a 482911019 b,c<a 102.50+11.79 c<a,b

*Psychiatry, rehabilitation medicine; " Willing to be a nurse, to serve.
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Table 4. Correlation among Job Stress, Self-Esteem, Resilience, Field Adaptation of Subjects (N=110)

il Job stress Self-esteem Resilience Field adaptation
t(p) r(p) r (p) t(p)

Job stress 1
Self-esteem -18 (.052) 1
Resilience -.24 (.010) .59 (<.001) 1
Field adaptation -.62 (<.001) .34 (<.001) .50 (<.001) 1

Table 5. Factors affecting on Field Adaptation of Subjects (N=110)
Variables B SE B t p Adjusted R®
(Constant) 136.70 8.00 - 17.08 <.001
Job stress -0.47 0.07 -46 -7.18 <.001 .387
Resilience 0.37 0.08 31 476 <.001 515
Nursing satisfaction ' (dissatisfaction) -10.96 2.50 -28 -4.38 <.001 .590
Desired depar‘rmemtT (Yes) 3.39 1.68 13 2.02 .046 .602

F=42.14, p<.001

TDummy variable: nursing satisfaction, desired department.
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