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AdNE BRAIFUIAE AGFNES] A%y Ae e PRI Adel A% Sum ohe =
SAH, WAS B, AT AR E g 4 AJBRE Eol7] 9 F8 FAItHKim, Lee
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o WA WEUBA] ATRIYYel ARUE, 2B v F%F @

PR 22, A AR, A 5 uETEe 3
B2 vge e AgoIcHKim et al., 2018). oE
& AR DBARIE BPea Gk 229, B
o Fel gol, ¥ALH IS FYek UrHKim

et al., 2018: Lee et al., 2018). W

& Kim, 20115 Kim et al., 2018).

TETRE v ZEA A AE Ttel=ekl
o wEH WENTANE A AEH Tl ddE ol
Bt er AgEolol dth(Ministry of Labor,
2017). ol v2Ae] A tike 2 Fr1A k] A
gho] AAE I glont, F1AIFAS A AR TA| oA
= ZH713e] AAAIA & ZEAE st
W, A3 FFTFE HAFATAS dth(Kim & Sa,
2018). WENSARE FIIAIL Qolx 713, A

£

B 52 FollA Zol7 YERGTHKIm et al., 2018).
ZEEog Aol 3ZQl Agtog Qs Akl
AEL glojd = Soll= B st 1 g Al
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A F3p7] wiel] Wl FHAoR 5 ARddrlke

A FE T UK Aglez R & dn
(Greenhalagh & Rosenblatt, 1984). 253471
2EFE A

e AF At P A A,
A, A, AL, Gakas 22 ARE
8L ofn3H(Greenhalagh & Rosenblatt, 1984:
Kwon, 2012). &7 939 Azdel g &
ot A7she A2, FU3 IS Aside=
Aol AT 5 gittn UE P ug gRrEekzt
&t} 4 JtH(Greenhalagh & Rosenblatt, 1984:
Kwon, 2012). 53] v|872]2 219 oA Hthe =
2 2734 wet sjud e, 229 B4 4E bs
A, AT 7FsA, &% BAe nE B84 55
7Z4& @t Chang, 2012: Jeong & Jeong, 2013).
olglgh AFEY g Q3 ATk 24 gt ©
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(Chang, 2012: Kang & Lee, 2013; Kwon, 2012)
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o IR RIS AREeg o] 4

2=449 17(p=(.001) & F<J3t Zo=Z eht &
Aol Asltta wereldet. 89dvs Ay 71E
I iR 8 270 aRle] FEHeH, F
2ke] AiEe 63.0%% . Kwon (2012)2] Aol
SR =T 2F2E F2o] cronbach’s a=.71, &
34715430 cronbach’s a=.82%12H, 2 A7
A AFEe FE7do] cronbach’'s a=.86, FF34
7Fs7de] cronbach’s «=.77, % ZATESHIFL

cronbach’s a=.76°]|3t}.

A
2]
Mgt ZAEgEs #HxQl JDI (Job Description
In General)Z Park (2009)°]

A3 ¥ WEHBE AS, Al A=

2)
30EFgo R FAHo] 9lom, Likert 53 HER 3
32 gk 14RE Wg 28 5HoR Het =
=S ARNFETL wE e oIt =7e] Al
EE Park(2009)9] ATelA cronbach’s a=.919]
Qo B Ao cronbach’s a=.90°]3]t}.

3) 2=

ZA &Y Meyer, AllenZ} Smith (1993)7F 7H
ek 22189 ©F5 Han (2002)°] W3 & W&
EHEE HF 9 BgEY, 2FE S3S 53 7%-1
43 =75 ARSI Han (2002)9] ATl &
PN Z I NS B3 BHIEE ERlsty e9le
FEIHIOY & AFolxE o9 elod A &
3 ZHESE dhte] MR ST F 12892
2 PAE glom, Likert 538 A== e 134
ot 135 W$ 28 5308 Mol =54
ZAEYo] T2 AL ou]dith. Han(2002)2] A7

A =g AFEE S 8QEE . yehe],
cronbach’s a=.06-.81°]9leH, X AFr=
cronbach’s a=.83°]31t}.

TRz 24399 A 9% e

N
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AL}
A
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2 AFE A7tz &34 S aEsh] 9
AFAE A A7 A A7 FRlusIg S olF
319 tH(The National Institutes of Health; NIH
certification number: 934390, 938737; date of
completion: 04/21/2012, 06/18/2012). A&A] =
3 A oAl A A5, e st
TIAXE WA WSkt WIAEAA AsE AFEA
ouk ALgEH FAS] H|dEAgo] & A
7R ojmg JRIgEE £
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Ny
2
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>
ir.)
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B
ox,
lo,
ox
i
o
M
ol
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o
T

FHE A== SPSS/WIN 21.0% o] &3] 43}
Aok tdAre] dnky 54, AREPYY, A RN
Z2A B Yz, WEE Ho, AFUAE AE3S
ot tidAte] by 546 mE A RS 245519
Aol= t-test® ANOVAR ZHFat1 o, scheffé=
AR L SIGITE AR, AT, 2459
o] FAHAE FRIs] sl FHTA L HAe)
Gt AR, 248 IS A= L”ls et
7] $18ll SAIA S FAEA (stepwise multiple regression)
o2 BMaqith

1. Chaixtel ubsl S4

3k 497} 68.1%91, 1S
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o] 35.5%= 7P Wit WEAH 2 e HiEe
5.1dez 5d olgfrh 52.9%%th dAEe H
1968.2%F o2 20005 ¢ o]/ o] 68.1%ATt. A
Aors Bx EgdAe addrt AA 73.9%A
(Table 1).

H 3.74%0.68% o= ura}ym, A BB ok vg a9

3. Chaxtel 2ot SMof mE FTorHY,
HeoiE, xX2Q Aol

AT gl Lnby 5ol me A FE
TR 24 8] 2fo] 4% A Table 37 2t 4
FERMAAA A=t SAR R Fofdh Ao
et Aze st ol 757t fiAY AR A
ol Yol stk 4-+-Het AREdyd A
F7h SktH(t=-2.56, p=.012). AFZe] Apo] A
3 A A=t FAHCR gt 2olE YER

94, 4

i

82159 72 Fzto] B 4.20+0.904, A5 on, AAYGET} de A7 AU, dAE 8o
kol B 34705470080, AFRE HE Lol ARSI AU 4R0E dot Bt
2 2.99+0.448 02 Yepgon], ZHEe P th(t=2.80, p=.007). It EAo| w2 =254
3.18+0.59% 0]} H(Table 2). 9] zpo] HH Az} A7, AN 713 A%, AF
Table 1. General Characteristics (N=138)
Characteristic Categories n(%)
Mean+SD 45.9+8.4
25-302 8(5.8)
Age(yrs) 31-40° 23(16.7)
41-50° 66(47.8)
>519 41(29.7)
Male 6(4.3)
Gender Female 132(95.7)
Yes 116(83.3)
Marital state No 19(13.8)
others 4(2.9)
Religion Yes 94(68.1)
No 44(31.9)
College 117(84.8)
Education University 19(13.8)
Others 2(1.4)
Mean+SD 11.0+6.8
<5 31(22.5)
6-10 49(35.5)
The total length of nurse(yrs) 11-15 30(21.7)
16-20 16(11.6)
>21 12(8.7)
Mean+SD 5.1+£2.7
The length of visiting service (yrs) <b 73(562.9)
>6 65(47.1)
Mean+SD 1968.2+202.3
Annual income (10,000 won) {2000 44(31.9)
>2000 94(68.1)
Intention to stay ves 102(73.9)
No, get better than now 36(26.1)
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o

o=}

Al ol

EAACR {23t 2ol
7397} 25-304 FE} ?J,%O Aw7} =
ke (F=6.23, p=.001), ﬂPEHH]A 7)7to
49l B$7) 5 ekl
FHt=-2.43, p=.016).

® H

o‘l‘y—q
¢1%-<] 2000

4 Eanle HREkggel 4®

=
tl’l"!y

757k 2000% €1 7]

FOE RIS
o

rom (t=-1.99, p=.049),
ARl ert At AR Yolrd QA st 74
SETE 28 A7t =9t =5.03, p=.001).

R

Table 2. Levels of Job Insecurity, Job Satisfaction and Organizational Commitment (N=138)
Variable M+SD Min-Max Range
Job insecurity 3.74+0.68 1-5 1-5
Helplessness 4.20£0.90 1-5 1-5
Probability of losing job 3.47+0.85 1-5 1-5
Job satisfaction 2.99+0.44 1-4 1-5
Organizational commitment 3.18+0.59 2-5 1-5

Table 3. Differences in Job Insecurity, Job Satisfaction, Organizational Commitment According
(N=138)

to General Characteristics

Job insecurity

Job satisfaction

Organizational

Characteristic Categories commitment
M+SD t/F(p) M=SD t/F(p) M=SD t/F(p)

25-30° 3.3810.44 2.75+0.65 2.54+0.57

Ageyre) 31-40° 3.96:0.66 049  3.03t0.37 091  2.92:0.51 (%S?)
41-50° 3.8510.68 (.693)  2.99+0.43 (.437) 3.28%0.49 é<c q
>51d 3.76%0.73 3.02+0.48 3.28+0.68 ‘

Gender Male 3.26%1.40 -1.05 3.25+0.60 1.06 3.31+0.98 0.58
Female 3.89+0.63 (.339) 2.98+0.43 (.337) 3.17t0.57 (.662)
Yes 3.8610.65 3.00£0.41 2.91+0.78

Marital state No 3.61+0.81 (1122) 3.00£0.41 (12‘212) 3.23+0.54 (20(732)
Others 4.24+0.71 2.61+0.88 2.91+0.68

Religion Yes 3.82+0.68 -510 3.00+0.44 .205 3.20+0.56 484
No 3.88+0.69 (.611) 2.98+0.47 (.838) 3.14+0.47 (.630)
College 3.82+0.68 3.00£0.45 3.20+0.61

Education University 3.98%0.71 (0535) 2.9510.40 (0721) 3.03+0.47 (04%)
Others 3.67+0.66 2.78+0.44 2.95+0.17
<b 3.7310.56 2.92+0.48 3.02+0.55

The total length of 6-10 3.8520.66 0.34 3.06:0.44 1.04 3.22:0.64 0.93

nurse (yrs) 11-15 3941073 (ggg) 3001033 3qy) 3162062 4
16-20 3.82+0.93 3.04£0.51 3.34+0.62
>21 3.8310.62 2.81+0.51 3.20+0.37

The length of visiting =° 3.78+0.70 g5 2.93t0.48  _jg51 3.06%0.59 45

service (yrs) >6 3.90x0.66 (.343) 3.06:040 (1100 330x057 (.016)

Annual income (2000 3.710.67 -1.47 291053 -136 3.04#0.51 -1.99

(10,000 won) >2000 3.90+0.68 (.147)  3.03t0.39 (.179) 3.24+0.62 (.049)
Yes 3.76%0.70 3.06+0.44 3.32+0.55

Intention to stay No, Get better ~2.56 2.80 5.03
tha’n now 4.06%0.57 (.012)  2.82+0.43 (.007) 2.79+0.55 (£.001)
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HA RheAle] AREekgA ael 299l v

Hele ArEeyyel B9
=.001)3} HgusPsg

h=Rey IS
g] ;QIT?_."VV’]' iz}%

98l Stepwise multiple

1
H

o |

regressions Al3g A3 Table 59 2t} WA &

v AR T e A%
EA%o] 1.621% A)Awo]
Al(tolerance) 7} 1990, &

A

3t A3} Durbin-watson
S o2 Yehton,

A A = (Variation

Inflation Factor, VIF)E 1.011% 7|3 10& ¥

] ol—o]_ \q_z—T'—/H}H./] 'r‘xﬂx‘: %}‘\L

=% BN TP AR

]

EAG 1.77493, FAIA 876-.980,

% 1.021-1.1412 A tEaaye] BAs
o2 IRIFHAUT}. FFEE| Jes nAE=
o] Sdal tgRtel Qs

Aoz AT
A7} Durbin-watson

AR
A=A
291% 5}

[}
54 & B0 §9

Table 4. Correlation Between Job Insecurity, Job Satisfaction, Organizational Commitment

(N=138)

Job insecurity

Variable Categories Helplessness Probability of losing job
r(p) r(p)
Job insecurit Helplessness !
v Probability of losing job .21(.014) 1
Job satisfaction -.42(.001) -.15(.078)
Organizational commitment -.28(.001) -.27(£.001)
Table 5. Factors Affecting Job Satisfaction and Organizational Commitment (N=138)
) Independent 2 R2
Variables variable B S.E. B t (p) R Adj R F (p)
20.56
Constant 3.69 .18 ((.00T)
) . -5.21
Job satisfaction Helplessness -0.33 .06 -.40 (.001) .18 17
. . 2.46 18.10
Intention to stay 0.19 .07 .19 (.015) .21 .20 ((.001)
9.00
Constant 2.78 .30 ((.002)
Intention to stay’ 0.38 10 28 3.61 16 15
Organizational ' ' : (€.00M) : )
commitment -3.60
Helplessness 0.29 .08 .27 .00) .22 .20
3.35 17.11
Age 0.01 .00 .26 (001 .28 .26 (.00)

" Dummy variable: intention to stay no, get better than now= 0, yes=1
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ABSTRACT

Effects of Non-Regular Visiting Nurses’ Job Insecurity on Job
Satisfaction and Organizational Commitment

Park. Nam Hee (Associate Professor, Department of Nursing, Inje University)

Jeong. Ji Hye (Visiting Professor, Department of Nursing, College of Koje)

Purpose: The aim of this study was to identify the job insecurity, job satisfaction, and
organizational commitment of non-regular visiting nurses working at public health centers,
and evaluate the effects of job insecurity on the job satisfaction and organizational
commitment. Methods: This study was a descriptive survey study. One hundred forty-three
visiting nurses, who were non-regular hired by 16 public health centers in B city, were
selected using a convenient sampling method. Results: The results were analyzed using
SPSS/Win 21.0. A feeling of helplessness (among job insecurity factors) and retention
intention significantly affected the job satisfaction of non-regular visiting nurses, and their
explanation power was 20%. Retention intention, a feeling of helplessness, and age
significantly influenced the organizational commitment, and their explanation power was
26%. Conclusion: Therefore, it would be necessary to stabilize the employment type,
provide appropriate promotion and compensation for nurses according to their work
performance, and reduce the number of non-regular employees to increase the job

satisfaction and organizational commitment of non-regular visiting nurses.

Key words : Community health, Public health, Nurses, Job satisfaction
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