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Lim, & Kim, 2008). A= 15997 B4 9 ®BA
2|4 72 LDAE G 8636782 tEA} 17HE
AE sla 9o, o3 43%%1 37347°] ¥ A
oz FAE dth(Lee, 2017). ©l3d FX& &
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9] 74 Likert H=% o]83le] Z43I99th. Lauverst
Kristof-Brown (2001)2] <174 Cronbach’s
Alpha(a) .790& Z4#%lem, & dAFdxe
Cronbach’s Alpha(a) .635% &35t}

2) ZAA| Y12

ZAA YA Eisenberger, Fasolo & Davis
-LaMastro (1990)°] 7&¢&tal | Wayne, Shore, &
Liden (1997)c] @ W52 AMg3E 2= 414] 9
TS B ATl A 4 -Bedsle] ARt 2

2 - 2R 7R e 28] et 139
74 Likert HEE o]&sle At Wayne &
(1997)9] dFlA+= Cronbach’s Alpha(a) .930%
Z3Eden, & AFdA = Cronbach’s Alpha(a)
669 S = A

3) AFi=E

Brayfield®} Rothe (1951)7} 7W&3t 2 Qb=
EE Tymon (1988)°] AHE-, Hwang (2010)°] ¥
afo] T WFR ASe RS 5EYgE 2 A
S 4 Beksto] ARt 4 FES ug-
o THoNA HE a¥A] gk 1349 TH Likert A%
o] 83t Z43IAth. Hwang (2010)9] A ellA
Cronbach’s Alpha(a) .9002 Z3=9low, =
T4 Cronbach’s Alpha(a) .908% &3 =|3ich.

o
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e

AM
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4. X2

HT

Y8 ARE B 99 $A T2y BM
SPSS & AMOS 22.0 Ver o] gdle] EAalgint. <
F ugAe] AFEALS SHe W % A% A
Mg, e e B 4%

298AE AAddom WrE Pk HEd 49
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T2 A3387] 981 Cronbach’s a AFE A&E3l9ia
W4 Zhe] AJHAE F3l B8 el =(Discriminant

validity) & A5sIieh. MA-AF284, 22AAQ
o 2|

4, ARRE W gk AnEAE A5 98 4
R4S Asdt 2449949 A ENE 4

3171 ¢18 Holmbeck(1997)2] HITHS o] 83191,
Bootstrapping A% ‘%l sobel testZ AAlsAth 4
TR vgFae] 28 &= 7lo]AF(Chi-square)

Aol A%< s

tdAte] Al gt 1.0%, 97k 99.0%, 2E& 73
HE mlE 15.5%, 71€ 83.0%, ol€ % AP 1.5%,
A= 2000 8.0%, 30t 33.0%, 404 33.5%,
50t o]} 25.0%, 292 109 mIvt 60.5%, 159
mt 6.5%, 201 wvk 8.5%, 259 vk 8.5%, 30
d ‘3]“} 10.5%, 30d °l% 2.0%, 3L 1ZE
0.5%, AEd = 41.5%, Wdtw & 51.0%, W
< OVJ 7.0%, AFo2= 59 0.5%, 69 23.0%,
7w 27.5%, 87 14.5%, A4 13.5%, F71A1<H4
19.0%, 718t 2.0% 84" A1+2 65.5%, HIAT
2 35.5% o2 ZAEUTHTable 1).

2. 20124 2 53 U MM BN Y
= 2

D 89244

24 R Ad=e XP=227.261, d.f=155,
p(.001, CMIN/DF: 1.466, SRMR: .051, RMESEA:
.048, GFT: .901, AGFI : .865, NFI: .932, CFI:
O77®2 23 =o] =3 B3 Y3t Adr= A3 A
oz BRI A EE HTAT (o= 635) ES
A9 (a=.669), AFHH(a=.908) = Uepte
1A 291e] Wit A 5 784 0.59 4 e
AF &= 712 0.7 A 54 2 34 e
A= B S FESIITHTable 2).
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v 3 glov,

1.96, p(.050)2.2 3t vt

7 p(.010 FEll FrelsHAl

A-ARATYS 24499

(t=*3 821, p{.00) &

o] gl o zAe] A
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(Table 3). pO0D) R J(-)e] Wk fogh J3fo] = 3
2 ZAbEo] Y. (7K 3) AA-AFAE
Table 1. General Characteristics of the Participants (N=200)
Characteristics Categories N(%)
Male 2(1.0)
Gender Female 198(99.0)
Unmarried 31(15.5)
Marital status Married 166(83.0)
Divorce or bereavement 3(1.5)
< 29 16(8.0)
Age(year) 30¢(39 66(33.0)
40¢49 67(33.5)
50> 50(25.0)
<10 121(60.5)
1115 13(6.5)
, 16¢20 17(8.5)
Work experience(year) 21(25 17(8.5)
26(30 21(10.5)
31> 4(2.0)
High school 1(0.5)
Education level College graduate 83(41.5)
Bachelor degree 102(51.0)
>Master degree 14(7.0)
5 1(0.5)
6 46(23.0)
7 55(27.5)
Class 8 29(14.5)
Contract worker 27(13.5)
Unlimited contract 38(19.0)
Others 4(2.0)
Form of employment Full-time public servants 131(65.5)
Temporary public servants 69(35.5)
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AENZAAE (£=3.752, pC.001)= G (+)<] W3k A4 A3 F 594(.400), AHEI(.279), IHE
o2 fol3 9ol Y oz 2Alse] A=t T} 116)2 2AElon], $irds} REndg %
(Table 4). 3l A3=rt freF s MAEUEA Beldt Aot Ax®
= 15.668 ZAFESATE x* (df=1) to]7} 3.84 o]
4. =RX| 0l oyiEDt AS o2 ZAKEo] FE v/l (partial mediation)”} &
Aoz et TS sobel testE AAs] AHS
Table 2. Loading of ltem Measurement and Composite Reliability(CR) and AVE
. Std. Composite ~ Variance
Variable estimate Alpha reliari)ilitv extracted
Person-Job fit .635 .809 .584
| think | am fit for my job. .868
My current job does not fit me. (R) -.704
All in all, the current job is right for me .874
| think my goals and requirements are in line with my
duties. 867
My abiIiFies, skills, and talents are precisely matched to my 847
current job. '
| am using my abilities, skills, and talents to perform my 721
current tasks. '
Perception Organizational Support .669 .788 .507
The managers of our organization show little interest in me.
-.595
(R)
Even if | make the best of what | can do, my organization’s
manager Wwill not pay much attention to it. (R) ~661
The manager of our organization cares about the
satisfaction | feel at work. 715
The manager of our organization really cares about my 803
welfare. '
The managers of our organization are very concerned about 801
my goals and values. '
The manager of our organization cares about my opinion. .882
The managers of our organization are proud of my
accomplishments in work. 876
The manager of our Qrganization is committed to helping 891
me maximize my ability to perform my work. ’
It is possible to get help from my organization’s manager 729
when | encounter a problem. '
Job Satisfaction .908 .882 .600
| feel rewarded for the job | perform. .697
| Wi!l not di§|ike you if you take charge of your current job 850
again next time.
| think | can fully demonstrate my ability in my job. .848
| think | am learning a lot through work and | am helping
myself with my development. 853
| think | am fit for my job. .816

2| Mptre x*=227.261, d.f=155, p{.001, CMIN/DF: 1.466, SRMR: .051, RMESEA: .048, GFI: .901, AGFI :

.865, NFI: .932, CFI: .977
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Table 3. Correlations Among Person-Job Fit,

Satisfaction

Perception Organizational
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e g st vk 1ERt Bd ke o] o
T(Han & Yang, 2017: Jeong, Kim & Lee, 2003;
Kim, Lee, Lee, Kweon, Kim, Moon & Kang,
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7177t Ho| JF-5 Fasted o] 284

4 9thH(Rhoades & Eisenberger, 2002).

olg|gt Adte RAAURIA 0] FEFF ZA oY AF

o tigt T84 237t vebdtls A7 (Rhoades

& Eisenberger, 2002; Shin, Lee, & Roh, 2016)

X
QAT AT 1}

1

pd

7

ol mA &

Support and Job

Variable Mean SD AVE 1 2 3
1. Person-Job Fit 4.53 .704 .bd4 1
2. Perception Organizational Support 4.05 .632 607 233" 1
3. Job Satisfaction 4.98 .960 .600 3407 3647 1
" p(0.01(2-tailed)
Table 4. Hypothesis Test Results
Hypothesis Route Std. C.R SMC Result
P estimate ’ P
H-1 J fit = POS -.304 -3.821 .093 (.001 Supported
H-2 POS — JS -.392 -4.581 .299 (.001 Supported
H-3 J fit = JS 281 3.752 672 (.001 Supported
x’=206.667, d.f=1564, p: 0.001, CMIN/DF: 1.342, SRMR: .052, RMESEA: .041, GFI: .908, AGFI: .874,
NFI: .938, CFI: .983
J fit : Person-job fit, POS: Perception organizational support, JS: Job satisfaction
Table 5. Mediating Effect of Perceived Organizational Support
Effects X’ 5 -
Route Total Direct Indirect Full Model Partial Model & Mediation
2_ 2_ :
PN N X°=422.418 x°=406.750 Partial
J fit—-POS—JS .400 279 .116 df=167 df=166 15.668 mediation

Jfit :

Person-job fit, POS: Perception organizational support, JS: Job satisfaction
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gk 7l Algle AFUEeR ol 4 ot o)<
2o AdE AAs= Kristof-Brown, Zimmerman
& Johnson (2005)2] AFANANE 7HQI-2F-A 34 o

¥345 4PUET} 278l Foln oy gwrt
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242 Q910 R N AECH Aol i
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714 3014 =oE Ug-g AmEw Ao te 4%
Be Agirze] 2HAA T S AoR oSo]

7FeaL, © doprb 229 Ad2 ofg ejrest 3
Toll 28A(+) B} le Aew vkt 24
A1l wifETe] ek AT (Eisenberger et
al., 1990: Rhoades & Eisenberger, 2002: Shin
et al., 2016)9lX%= A &7t el HSH

Table 6. Moderating Effect of Employment Status

Non

- B . Restricted 2 Indirect
Division Route M P Result Restricted Model AX Effects
Model
, -0.186
. Job fit = POS (=2 426) (0156 Supported
Full-time 0481
public POS — JS ’ (.000  Supported .014
(-3.613)
servants 5HE
Job fit = JS (2-467) (.014  Supported 2= 2=
_O' 374 441.234 444.109 2.875
Job fit — POS (-2 888) (.004  Supported (308) (311
Temporary 0,409
public POS — JS ’ (.010  Supported .033
(-2.559)
servants 0401
Job fit = JS 2774 (.006  Supported

Job fit : Person-job fit, POS: Perception organizational support, JS: Job satisfaction
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ABSTRACT

The Effect of Person-Job Fit and Perceived Organizational Support
on Job Satisfaction on the Public Health Center Nurses :
Moderating Effect of Full-time Public Servants and Temporary
Public Servants

Park, Si Hyun (Doctoral student, College of Nursing, Gachon University)
Kone, Dong Youn (Director of health, Jungwon-gu, Public Health Center, Seongnam City)
Nam, Hye Kyoung (Professor, College of Nursing, Gachon University)

Purpose: The aim of this study was to provide a person-job fit as the basis for a better
job environment and human resource development by examining the causal relationships with
the perceived organizational support and job satisfaction of 45 public health center nurses
located in Gyeonggi Province. Methods: Frequency analysis, factor analysis, correlation
analysis, path analysis, mediating effect, and moderating effect were verified for use by SPSS
& AMOS 22 ver. to target to nurses located in Gyeonggi Province. Results: First, the
person—job fit has a positive effect on the perceived organizational support and job
satisfaction. Second, the perceived organizational support has a partial mediating effect.
Third, there was no difference in verifying the moderating effect of full-time public servants
and temporary public servants. Conclusion: This study examined the relationship among the
person—job fit, job satisfaction as an organizational effectiveness, and the perceived
organizational support of mediated effect for nurses working at public health centers. The
nurses in government service containing permanent and temporal employees was the
adjustment effect. The analysis results showed that the ability of public health center nurses
to perform tasks related to person-job fit and the ability of the individual to perceived

organizational support was high. In addition, and the job satisfaction was good.

Key words : Public health center, Person-job fit, Perceived organizational support, Job satisfaction.
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