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Abstract

This study investigated the relationship between psychological ownership and the innovative
behavior of Korean employees. This paper also examined whether job satisfaction positively
mediates the above relationship. In addition, we address the moderating role and moderated
mediation role of job engagement in the relationship between job satisfaction and innovative
behavior. By using cross-sectional data, with questionnaires administered to 289 employees
working in Korean hospitals, the main hypotheses were tested. The result of empirical analysis has
shown that psychological ownership was significantly positively related to both employee
innovative behavior. The results also found that job satisfaction positively mediated the relationship
between psychological ownership and innovative behavior of employees. In addition, there was
significant moderating effect of job engagement on the relationship between psychological
ownership and job satisfaction and the moderating mediating role of job engagement was found.
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Fig. 1. Research Model
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Table 1. Results of Confirmatory Factor Analysis

Constructs ltems Factpr SE t CR AVE Goodness of Fit
Loading
PO_01 .815
PO _02 .695 .084 .832
Psychological Ownership Eg—gi ggg 888 ;g; 921 .675
PO 05 689  .084  .818
PO _06  .548 .095 .693 \2= 278.78,
JS_01 789 d.f=179, p=.000
Job Satisfaction JS_02 .625 .077 729 .941 .789 CFI=.923
JS 03 .831 .074 1.007 IFI=.934
JEL01 789 TLI=.928
JE_02 .694 .095 721 GFI=.879
Job Engagement JE 03 612 .089 839 914 712 RMR=.026
JE_04 672 .083 .820 RMSEA=.047
JE_05 674 .096 .691 NFI=.909
IB_01 .896
IB_02 .890 .077 1.148
Innovative Behavior IB_03 .895 .081 1.186 .959 811
IB_04 .633 .075 1.114
IB_05 .799 .069 774

ATl AGE 54 WSS 7o) By
Stobiy] §Js) ARTEbA BALS HAEHIO.

%
L.
A Al A 471eF 291

w1 AV (E Dol A

Table 2. Correlation Analysis of Variables

e e B
o}, ARl SR 3
o

Bl foliol
2] Folojat
Q1 AR el e
= folAel e wad 4 9l

P3|
&

s
FTEHR

Variable Mean S.D 1 2 3 4 5 6 7 8
1. Gender(female) 082 037 1
2. Age 3652 094 -044 1
3. Education 378 023 -001 025% 1
4. Job title 369 045 -002 028 037 1
5 g;‘,y::gﬁf’pica' 332 071 -041 032% 031* 029% 1
6. Job Satisfaction 337 065 -043 031* 035% 031% 039 1
7. Job Engagement 329 070 -0.09 0.18% 0.40* 028* 040* 039" 1
8. Innovative Behavior 349 068 -0.01 -0.17% 028% 021% 054 051 046% 1

Notes: 1. p: **<0.01, *<0.05
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Table 3. Regression Result of Psychological Ownership, Job Satisfaction and Innovative Behavior

Innovative Behavior

Job Satisfaction

Variable Model 1 Model 2 Model 3 Model 4 Model 5
p t B t B t B t p t
Gender -.009 137 -.009 246 .051 989 -029 -045 -.027 -0.44
Age 115 22479 - 114 -2472**  -204 -2.830** 116 -1.41 115 1.35
Education 109 2124 110 2128 136 2.637** .178 3.08* 177  3.01*
Job title .001 .015 .001 .280 .017 284 128 1.78* 126  1.74*
Psychological 307 5318 287 4.738" 259 3.66™
Ownership
Job Satisfaction 296 5.064***
R? 103 196 278 .063 145
AR? 0.093 0.082 082
Notes: 1. p: ***<0.01, **<0.05 and *<0.10.
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Table 4. Moderated Regression of Psychological Ownership, Job Satisfaction and Job Engagement
Job Satisfaction

Variable Model 6 Model 7 Model 8
B t B t B t
Gender -.029 1.235 -.027 -0.44* -.028 -.824
Age 116 1.621 115 1.35 A1 1.543
Education 178 2.063* A77 3.01* .169 2.032*
Job title -.086 -.085 126 1.74* -.041 -.031
Psychological 259 3.66™ 454 1.998*
Ownership
Job Engagement 243 2.650***
Psychological
Ownership * 184 2.091**
Job Engagement
R? 069 145 272
AR? 076 127

Notes: 1. p: **<0.01, **<0.05 and *<0.10.
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Fig. 2. Slope of Job Engagement
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Table 5. Moderated Mediation of Job Satisfaction Between Psychological Ownership and Job

Engagement

Job Engagement

Innovative Behavior

Boot Indirect effect Boot SE Boot LLCI Boot ULCI
M-1 SD .032 .025 -.004 .097
M -.015 .022 .047 .092
M+1 SD 078 .034 .059 138
Index of Moderated Mediation
Index Boot SE Boot LLCI Boot ULCI
Job Satisfaction .082 .028 .039 142

Notes: 1. boot LLCI=boot indirect effect 95% lower limit value, boot ULCl=hoot indirect effect 95% lower limit value,

bootstrap sample size=5, 000
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