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Abstract

Purpose: The purpose of this study was to identify the effects of the gender role conflict on nurs-
ing professionalism in male nursing college students.

Method: The subjects were 113 male college students in D and J city. The data were collected
from April 24 to May 3, in 2017 using a structured questionnaire. The data were analyzed using
the SPSS WIN 24.0 program. For data analysis, independent t-test, One-way ANOVA, Pearson's
correlation coefficient and multiple linear regression analysis were carried out.

Results: The results are follows. First, the individual characteristics in gender role conflict were sig-
nificantly different in motivation(F=2.62, p=0.028) and the entering college decision(F=3.14,
p=0.028), and nursing professionalism were significantly different in the entering college deci-
sion(F=4.34, p=0.006). Second, a negative relationship was observed between the gender role con-
flict and nursing professionalism(r=-.287, p=<0.01). The success, power and competition(8 =0.19,
p<0.05) and male superiority(8 =-0.47, p<0.001) were found to influence nursing professionalism.
Conclusion: These results highlight the need to develop educational intervention to lower the superi-
ority of the male and to encourager success, power and competition of male nursing college

students.
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Table 1. General characteristic of subjects

3.2, dRke] Aol A B AL AT HE

(table 2).

Table 2. The gender role conflict and nursing
professionalism of the subjects

(N=113)

Variable ‘ M=£SD
Gender role conflict 2.18+.78
Success, power, competition 31777
Male superiority 1.98+.76

21 asiinns;of duty about house 375411
Work-family reconciliation 3.29+.86
Suppress emotional expression 2.71+.82
Suppress affection with men 1.91+.87
Nursing professionalism 3.79+.81
The professional self concept 3.97+.67
Social recognition 3.45+.77
Nursing expertise 3.82+.73
Role of the nursing 3.91+.84
Uniqueness of nursing 3.97+1.09

(N=113)
Characteristics Division n %
>20 33| 325
Age 21~25 66| 55.0
26< 15) 125
1 48 40
Grade 2 38| 317
3 24 20
4 10 8.3
N Completion 76| 63.3
ls\g;t;:;y Exemption 5 4.2
Incompletion 39| 325
In aptitude 38| 317
Zgarlf)lzdchances to go 4 33
Selective Employment guarantee 57| 475
motivation The recommendation of] 10 R3
family & relative
High payment 7 5.8
Etc 4 33
By oneself 78| 65.0
) By grade 9 7.5
The entering -
college The. recommendation of] 25| 208
decision family
The recommendation of] 3 6.7
teacher, senior & friend
Presence of |Yes 34] 283
male nurse No 83| 69.2

33, A9 B4 ©E 49T 2E 1k

gistale] Aast ol ot xjol2 W
Bl sal A E7](F=2.62, p=028)2} 7

Qe

AR(F=3.14, p=028) 2.2 UElR=d] =] &
71317} oA 7tastuks Aegh 9o 44
of ola)| xshe AT FL-LrE 49T 45
o] =2 Zo& UEhyth A, g4, B, FH
2 FsAbe] 5 52 JAF ts sty o] A
g 253 FAH R Folgt zfol7t gl A
O 8 Uepyitt

ety o] Tt 72 ol o5k 2folE Kl

- 1251 -



Journal of Korean Clinical Health Science. Vol. 7, No. 1, June. 2019,

s 2
Uerst

2RU4s 1EAE
o 4, sk, g,

AA(F=4.34, p=.006)C.8

o] 2alo] ol e st A5}
5% HEAEA O] £ Aow Uy

&

st e 7], 7 W

HEAL] G B
Tt EAH 0 9

1
T ©

=

gt th(table 3).

A ofshye

3 Zol7h gl

his

Table 3. General-role conflict and nursing professionalism of the subjects difference according to the

general characteristics (N=113)
) Gender-role conflict Nursing professionalism
Variable
M+SD t or F(p) M+SD t or F(p)
>20 78.28+22.29 69.64+13.64
.55 .57
A 21~25 82.03+15.00 68.00+9.13
& (.579) (.569)
26< 80.50+12.71 66.40+8.86
1 79.67+22.17 69.65+12.40
2 78.38+16.45 1.03 69.92+11.32 1.93
Grade
3 82.48+10.01 (:384) 65.04+6.70 (-129)
4 88.60+5.32 63.70+3.74
Completion 81.65+12.63 67.8549.13
40 187
Military service Exemption 76.40+34.18 (669) 69.60+13.05 (829)
Incompletion 79.15+22.36 69.02+13.31
In aptitude 87.084+20.44 66.43+12.62
Many chances to go abroad 97.00+£10.39 60.50+10.08
Employment guarantee 77.39+14.85 62 70.19+9.60 Lo
Selecti tivati i i ) )
elective motivation The]egonnnendanon of family 731041172 (028)* 67 4048.79 (412)
& relative
High payment 81.00+12.71 68.28+13.69
Etc 71.00+32.51 69.00+2.44
Person 78.10+15.88 69.90+10.09
. By grade 96.11+24.19 56.88+8.69
The entering college " -  faml 3.14 4.34
decision The recommendation of family | 81.37+17.56 (.028)* 67.52+11.69 (.006)*
Th ti f teach
e recommendation of teacher, g 0,175 68.25+9.36
senior & friend
P ¢ mal Yes 83.59+15.91 35 65.44+12.42 47
resence of male nurse
No 78.76+17.50 (:553) 69.60+9.80 (:495)
*p<.05
34. AT 25T 215 ARHT] BA A olAlr=-223, p<05)7t EAH R fofat 2
A ATEAZL G A0 Uehirhable 4).

dantel Aol A5 ks ARA U]
AS BAT An dAieye) Aola 4%
o 2t ARAVT BAHOR Folgt B A
TUAT} Qs A0 Leherhr=287, p<01)
dAEEe) 7He MBS HelE 25
o] 319] BHEQl HAS-U(r=-458, p<01), FHE
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Table 4. The relationship of the gender role
discord of the research subject and

nursing professionalism (N=113)
Nursing
Variable professionalism
1(p)

Gender role conflict

-287 (.002%*)

Success, power, competition

-060 (.519%%)

Male superiority

-458 (.000%*)

A sense of duty about house
chairman

110 (235%*)

Work-family reconciliation

031 (.737%%)

Suppress emotional expression

-223 (.015%%)

Suppress affection with men

-345 (.000%*)

* p<.05, ** p<01

o) 7hE A Ao kS HAE 2e)
2 shefaty] S1sl Aeie 25 shelg et o
NEE EAOl BAZOR fold Aol HY
W WEARS SRR Stol g4 Yo
2 LS YA Y L

x
f
l‘_ﬁi
oﬁ

i A(B=.19, p<.05), FASY(B=-47,
p<.001)&?l°] e AT JE vlA|
%

SAEA Tl gt & A e 22.4%= Ve
THF=4.69, p<.001)(table 5).

Table 5. Factors affecting on nursing professionalism of the subjects (N=113)
non-standardization standardization
Variable factor factor t P
B SE B
(Constant) .308 162 4.352 .001
Person 72.802 5.363 13.576 .000
By grade -6.877 3.642 -17 -1.888 .062
The recommendation of family -.559 2.422 -.02 -231 818
The recommendation of teacher, senior & friend 1.841 3.692 .04 499 .619
Sucess & power & competition 327 161 .19 2.033 .045
The male superiority -.833 242 -47 -3.436 .001
House chairman 264 288 .08 919 360
Work-family reconciliation -.124 211 -.06 -.587 558
Supress emotional expression -.015 204 -.01 -.073 942
i?glpr:;naffem’n 033 334 01 100 | 921
R?=.285, Adjusted R?=.224, F=4.69, p< .001
4. =9 & W oy e dse SASHL Jitt
qaAte] ZHERE e 57 el 3.79%)
B ATo|A] tARte] Aolst el g up 22 AR dighygde] 2Rshe AEAE oY
ol 2.181 0% LER=G)|, o] B x]o] oz 3 A3l 3307, U WY 1HBALE
2} e garoa B Ao 33747} Ao R gt A7) 32957 )Rt &7
3.084(67 WKL} We Asolnt o]jdt 2 UebgEd], olgt Aik= 2 @;Lo A2}
T Ahabe] Ul 7t tietlolete wRe]  18HAT 28 At Hoixte] A9 LSS
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