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Abstract This study aimed to investigate the effects of work value and major satisfaction of dental hygiene
students on career decision self—efficacy. A survey was conducted on dental hygiene students of a university
in B area, and data were analyzed by using SPSS 24.0 and AMOS 24.0 program. The extrinsic work value
had a positive effect on the career decision self—efficacy directly and a negative effect on the major
satisfaction, a mediator. The intrinsic work value had a positive effect on the major satisfaction directly.
Additionally, extrinsic and intrinsic work values had an indirect effect on career decision self—efficacy
through major satisfaction. The results suggest that it is necessary to form desirable work values and
increase the level of major satisfaction in order to improve career decision self—efficacy and could be used
as fundamental data for setting a career and education direction of dental hygiene students.
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Fig. 1. Research Model
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Table 1. General characteristics of the participants

Variable Category n(%)
d Male 12(7.4)
sencer Female 150(92.6)
grade 1 40(24.7)
Grad grade 2 40(24.7)
rade grade 3 39(24.1)
grade 4 43(26.5)
Total 162(100.0)
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Making - -
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Problem . - -
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Fit index Measured value Acceptance Result
standard
1. Absolute Fit Measures
<22 (p—value) 4.169(p=.244) p>0.05 -
-CMIN/DF 1.390 3> accept
GFI .993 0.9=< accept
-AGFI .920 0.9= accept
‘RMR .006 0.05= accept
‘RMSEA .050 0.05= accept
2. Incremental Fit Measures
‘NFI 991 0.9=< accept
CFI .997 0.9=< accept
— IFI .997 0.9=< accept
— RFI 917 0.9=< accept
3. Parsimonious Fit Measures
-PGFI .083 0.6= accept
‘PNFI .106 0.6= accept
Sample Size 154
Table 4. Causal relationships between a set of factors
Classification Estimate S.E. C.R. p
Major Satisfaction - External ~0.196 0.100 ~2.672 0.008
Occupational Value
Major Satisfaction - Internal 0.439 0.099 5.975 0.000
Occupational Value
Occup. Information -~ External 0.244 0.069 3.280 0.001
Occupational Value
Goal Selection -~ External 0.235 0.067 3.781 0.000
Occupational Value
Occup. Information — Internal 0.123 0.061 1.881 0.060
Occupational Value
Occup. Information <« Major Satisfaction 0.312 0.054 3.991 0.000
Goal Selection <« Major Satisfaction 0.631 0.049 10.176 0.000
Making Plans <« Major Satisfaction 0.331 0.052 4.460 0.000
Problem Solving <« Major Satisfaction 0.294 0.058 3.905 0.000
Self . . . ; -
. <« Major Satisfaction 0.344 0.054 4.486 0.000
—Appraisal
Making Plans -~ External 0.285 0.070 3.836 0.000
Occupational Value
Problem Solving -~ External 0.282 0.079 3.748 0.000
Occupational Value
Self External . o
—Appraisal Occupational Value 0.281 0.07 3.833 0.000
Self Internal - . -
—Appraisal Occupational Value 0.087 0.058 1.438 0.151
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